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Combined Management Report for the 2025 Fiscal Year

About This Report

The management report of Nemetschek SE and the Group man-
agement report for the 2025 fiscal year have been combined. The
Declaration of Conformity pursuant to AktG section 161 has been
published on Nemetschek SE’s website at irnemetschek.com/
declarationofconformity. It as well as the Corporate Governance
Statement can also be found in the 2025 Annual Report in the
chapter entitled << To Our Shareholders >>. The consolidated
financial statements as at December 31, 2025, that have been
prepared by Nemetschek comply with International Financial
Reporting Standards (IFRS) as applicable in the European Un-
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Consolidated Management Report.
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The global Nemetschek Group comprises Nemetschek SE along
with its subsidiaries, which frequently trade under their own
names though are part of the Nemetschek Group. The company
was founded in 1963 by Prof. Georg Nemetschek and looks back
on more than 60 years of history. Today, the Nemetschek Group
develops and sells digital software solutions globally for all phases
and disciplines of the building and infrastructure project life cycle
(i.e., the AEC/O industry — architecture, engineering, construc-
tion, and operation) as well as for all stages during the creation of
digital 2D and 3D content in the media sector.

A strategic holding company with a principal place of business
in Munich, Nemetschek SE runs its business operations across
four segments with a total of 12 brands globally (previous year:
12 brands). The business structure combines global, Group-lev-
el management with entrepreneurial freedom at the individu-
al brands. This enables the individual brands to focus on client
needs and acquiring new clients, which creates value for clients.
The combined approach of segment and brand management
makes it possible to rapidly identify market changes and efficient-
ly implement client requirements. In order to simultaneously en-
sure a high degree of efficiency within the Group, Nemetschek
SE centralizes global Group functions such as Finance & Tax,
Controlling & Risk Management, Investor Relations & Corporate
Communication, People/Human Resources, Transformation Of-
fice, Strategy (incl. Mergers & Acquisitions and Start-up & Venture
Investments), IT, Information Security, Global Procurement, Inter-
nal Audit, and Corporate Legal & Compliance. These functions si-
multaneously perform important governance roles and relieve the
brands and segments, which allows them to focus on acquiring
potential new clients and on operational business development.

On top of that, there are also cross-Group hubs which operate
across brand and segment boundaries and systematically foster
Group-wide exchange as well as utilization of synergies. These
hubs include in particular the Al & Data Innovation Hub as well as
the Go-to-Market (GTM) Hub. The Al & Data Innovation Hub con-
solidates Group-wide technological capabilities in the field of arti-
ficial intelligence and data. It promotes cross-brand collaboration,
develops common standards, architectures, and best practices;
and ensures that the implementation of Al solutions by the various
segments’ brands is scalable, consistent, and reusable. A GTM
Hub has been established at the holding company as an element
of the Group-wide go-to-market strategy. The aim is to provide
a targeted boost to brand-specific sales and marketing activities
while simultaneously ensuring a consistent, Group-wide direction.

Business Activities

Proximity to markets and clients is one of the factors in the
Nemetschek Group’s success. With its software solutions, the
company supports digitalization throughout all phases of the
construction life cycle, — from planning to the construction, oper-
ation, and renovation phases as well as demolition. This integrat-
ed approach concentrates investment and professional expertise
within the client-oriented segments and, as a result, enables
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seamless workflows as well as comprehensive client support
right across the entire life cycle of a construction or infrastructure
project.

The Nemetschek Group has made an explicit commitment to
an open, manufacturer-neutral approach to building information
modeling (BIM) — also referred to as OPEN BIM - which uses
open interfaces to increase interoperability, collaboration, efficien-
cy, and communication across the entire construction life cycle
and the various disciplines involved in it. Furthermore, the Nemet-
schek Group is consistently setting its focus on future topics that
will shape and change the construction industry over the next few
years. Such topics include in particular artificial intelligence, cloud
applications and infrastructure, and the subject of sustainability.
These topics are the focal points of the Nemetschek Group’s in-
novation and development activities.

The Nemetschek Group is growing from being a vertical software
vendor to a vertical Al enterprise. The subject of artificial intel-
ligence (Al) underwent a further significant increase in relevance
across all industries in 2025. For the software industry in particu-
lar, Al has developed from an innovation factor to a clear com-
petitive factor. This has been driven above all by more powerful
models and the resulting, new use cases, and that in turn means
additional potential for Nemetschek’s business. The advent of Al
also has impacts for the construction and real estate industries as
well as providers of software solutions for planning, construction,
and operation. They center around increasingly Al-automated
planning and inspection processes, Al-assisted analytics across
the entire building life cycle, and productivity-boosting assistant
functions in architecture, engineering, construction, and oper-
ation software solutions. This creates additional growth oppor-
tunities for the Nemetschek Group, for example, through new,
Al-based functions, services, and business models, often com-
plementing existing, technologically accomplished solutions from
the company. It also means further increases in the requirements
for research and development, data quality, IT security, and regu-
latory and legal compliance. Al is a key driver of the Nemetschek
Group’s product and solution strategy, and it is increasingly shap-
ing and adding to the enhancement of the portfolio of construc-
tion and real estate industry solutions.

To complement that, the Nemetschek Group offers digital solu-
tions for 3D visualization, modeling, and animation which are
used chiefly in the media and entertainment sector, though also in
the AEC/O industry, and cover the entire content creation work-
flow. In the media sector, too, there is a medium- to long-term
expectation that Al technologies will be enhanced in professional
contexts so much that the nature of content creation and ed-
iting will see fundamental developments. With its solutions, the
Nemetschek Group holds a position in the high-end content pro-
duction segment where it is already supporting users in leverag-
ing these new Al possibilities efficiently and at high quality, letting
them work even more creatively.
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Segments

The Nemetschek Group organizes its twelve brands in the cli-
ent-oriented segments Design, Build, Manage, and Media. Each
of the four segments is led by an Executive Board or Segment
Manager. Segments may also be referred to as a division or
business unit in a day-to-day business context. There is a close
connection between the holding company and the segments to
ensure effective management and coordinated cooperation be-
tween the segments and the individual subsidiaries.

The brands and the group enjoy further benefits from the further
advances in harmonizing and globalizing Group functions, from
access to additional resources and tools, and from intensified
knowledge sharing. Consequently, the brands can target their
capacity and resources on the operational implementation of the
corporate targets and strategy, including in particular greater cli-
ent loyalty and the exploitation of additional growth opportunities.

To leverage synergies within the Nemetschek Group, the Execu-
tive Board and Segment Managers support the coordination and
implementation of strategic projects within the individual brands
in their respective segment as well as cross-segment coopera-
tion between the segments and brands. In doing so, the Group’s
subsidiaries benefit from synergies and active knowledge transfer
in the field of internationalization, the exchange of best practices,
and sales, marketing, and development activities. The further ad-
vances made in harmonizing internal structures and processes
in the 2025 fiscal year contributed to an additional strengthening
of the overall organization. For instance, global Group functions
such as People/Human Resources, Controlling & Risk Manage-
ment, Finance & Tax, Global Procurement, Treasury, Information
Security, and IT have already been harmonized further and struc-
tured on a global basis.

The company’s legal structure is outlined in the notes to the con-
solidated financial statements in << Note 32 List of Companies in
the Nemetschek Group >>.

Changes within the Segment Structure

There were no significant changes in the segment structure
in 2025. As of December 31, 2025, the four segments of the
Nemetschek Group comprise a total of 12 brands (previous year:
12 brands).

Design Segment

The Design segment’s core client groups include in particular
architects, designers, engineers from all disciplines, including
structural engineers; specialist planners, and landscape design-
ers as well as developers and general contractors. The respective
brands within the Design segment cover a broad range of differ-
ent, specialized fields of architecture, design, and engineering.
The solutions offered enable clients to carry out their complete
projects across all phases, from planning and design right up to
factory and construction planning. The Design segment’s portfo-
lio particularly features OPEN BIM solutions for computer-aided

design (CAD) and computer-aided engineering (CAE), which are
used in the 3D planning and visualization of buildings and infra-
structure projects. The offering is complemented with BIM-based
applications which are for quality assurance and control and help
avoid errors and clashes during the planning phase and before
the construction phase.

In the Design segment, the Nemetschek Group is advancing the
use of Al and continuously adding to its solutions with intelligent,
agentic functions such as the Al Assistant and Al Visualizer. The
Al Visualizer, which complements the Design brands’ solutions,
speeds up the early drafting and visualization phase in particular
by rapidly generating high-quality, context-rich image variants in
3D models based on text commands, enabling more draft de-
signs in a shorter time. The Al Assistant is embedded into the
Nemetschek Group’s solutions as an integrated chat agent and
provides, among other things, product knowledge, industry in-
sights, BIM model queries, and design support directly in the
workflow, contributing optimally to more efficient workflows, fast-
er iterations, and better use of existing software functions.

The segment’s recent fiscal years were characterized by integra-
tion and harmonization activities. The merger of individual brands
and the expansion of cross-brand collaboration have resulted in
the successful creation of extended and harmonized client offer-
ings in particular, increasing the benefits for clients even further.

The Design segment operates in a market which has the high-
est degree of digitalization when compared with the markets of
the Nemetschek Group’s other segments. This digitalization is
above all due to the earlier introduction of digital solutions. Ac-
cording to Cambashi’s industry analysts, the global design and
planning software market will grow from approximately EUR 9.4
billion in 2025 to approximately EUR 13.1 billion in 2029, which
corresponds to a compound annual growth rate (CAGR) of about
8.6% (8.8% at constant currency).

Build Segment

The Build segment’s clients include construction companies,
developers, and suppliers as well as general contractors, plan-
ning offices, architects, and civil engineers, among others. In this
segment, the Nemetschek Group offers PDF- and cloud-based
collaboration and workflow solutions under the international
Bluebeam brand. They automate digital work processes, sup-
port construction process documentation, and enable real-time
collaboration for project teams, with an aim of making work pro-
cedures in the construction sector more efficient, more sustaina-
ble, and paperless. Furthermore, complete 5D BIM solutions are
offered, covering everything from the bidding and award phase
to invoicing, budgeting, scheduling, and costing. These solutions
include, among others, Nevaris’s commercial enterprise resource
planning (ERP) solutions for construction-related accounting; Ne-
varis is a brand focused on the European market.

GoCanvas has also been part of the Build segment since July 1,
2024. GoCanvas provides flexible cloud-based and mobile solu-



tions that help clients to efficiently collect real-time data on the
building site, collaborate across sites, produce digital checklists,
make data-driven decisions, and replace paper-based processes
with digital workflows. GoCanvas therefore adds to the Bluebeam
offering for boosting construction process efficiency.

In the Build segment, too, the Nemetschek Group is advanc-
ing the use of Al and developing and integrating Al functions to
supplement existing product and solution portfolios. These func-
tions serve purposes including Al-supported, intelligent project
data analysis, automated document processing and structuring,
and construction site workflow optimization to reduce errors and
costs, accelerate decision-making, and make construction pro-
cesses more efficient and effective overall, through in-house in-
novation as well as acquisitions. With Firmus Al, Inc., a pioneer
in pre-construction Al-assisted and sketch-based risk analysis
has been acquired with specialized “geometry intelligence” that
interprets construction drawings geometrically, identifies missing
information and cross-disciplinary inconsistencies, and conse-
quently raises the visibility of design risks at an early stage.

The Build segment has significant, long-term growth potential
due to the still relatively low level of digitalization in the construc-
tion industry. According to Cambashi’s estimates, the global con-
struction software market will grow from EUR 6.6 billion in 2025
to approximately EUR 10.2 billion in 2029, which corresponds to
a compound annual growth rate (CAGR) of about 11.4% (11.5%
at constant currency).

Manage Segment

The Manage segment rounds off the Nemetschek Group’s range
of solutions for all disciplines across the entire building and infra-
structure project life cycle, focusing on building management and
professional property management. The segment’s most impor-
tant client groups include property managers, facility managers,
and global real estate companies as well as banks and insurance
companies, among others.

The two brands in this segment — Spacewell and Crem Solutions
— offer software solutions for all commercial processes in proper-
ty management as well as modular and integrated solutions for
property, facility, and workplace management (integrated work-
place management system, IWMS). The portfolio also includes a
smart building platform that uses intelligent sensors and big data
analysis to improve productivity and efficiency in the operation
and management of buildings. The portfolio is complemented by
Al-based energy management solutions which optimize building
energy use and reduce carbon emissions.

According to projections by Verdantix, the global building man-
agement software market will grow from EUR 8.6 billion in 2025
to approximately EUR 12.0 billion in 2029, which corresponds to
an annual growth rate of around 8%. The fastest-growing sub-
segments in this market are energy management (up approx.
11%) and space management (up approx. 9%), which are both
addressed by Spacewell’s products.
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Media Segment

In the Media segment, the Nemetschek Group offers professional
solutions for all phases of a digital creative project via its Max-
on brand. Its product portfolio comprises, among other things,
applications for 3D modeling, painting, animation, sculpting, and
rendering. These solutions are used globally to produce objects
such as 3D motion graphics, architecture and product visualiza-
tions, computer game graphics, medical illustrations, industrial
designs, and visual effects.

Clients in the Media segment not only include architects and
designers, but also film and TV studios, ad agencies, the video
games industry, product and graphic designers, and creative free-
lancers from the international media and entertainment industry.

According to Cambashi’s estimates, the size of the global media
and entertainment software market in 2025 was approximately
EUR 5.3 billion and is likely to grow to approximately EUR 7.3 bil-
lion by 2029, which corresponds to a compound annual growth
rate of roughly 8.0% (8.2% at constant currency). Due to a chal-
lenging market environment, market growth in 2025 was below
Cambashi’s expected compound annual growth rate of 6.4%
(constant currency).

The key performance indicators of the four segments are detailed
in << 3.3 Earnings. Finances, and Assets of the Nemetschek

Group >>.
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Locations

Nemetschek SE is headquartered in Munich, Germany. The
Nemetschek Group’s 12 brands develop and market their solu-
tions globally from a total of 83 (previous year: 80) locations.

NEMETSCHEK LOCATIONS GLOBALLY

WESTERN AND SOUTHERN EUROPE
Austria Great Britain
Belgium Italy
France Netherlands
Germany Spain
Switzerland
AMERICAS
Brazil AFRICA
Canada
USA South Africa

1.2 Growth Drivers, Goals, and Strategy

Growth Drivers

The macroeconomic consequences of continued high interest
rates, which are still above the medium-term historic average and
pre-Covid levels, as well as persistent global crises and geopo-
litical conflicts continued to have a partially dampening effect on
the short-term prospects of the world’s construction sector in the
2025 fiscal year. In particular, heightened uncertainty, subdued
investment decisions, and delayed project starts weighed on
construction activity in a number of regions. Irrespective of these
short-term effects, however, the long-term, structural growth
drivers for the global construction sector remain intact and form
the basis for the sustainable development of its growth.

These structural drivers include in particular persistent population
growth, continued urbanization, the demographic transition, and
an increasing need to preserve and renew aging infrastructure.
Increasing regulatory requirements in fields such as sustainabili-
ty, environmental protection, and climate protection intensify this
trend additionally. These developments result in permanently high

NORTHERN AND EASTERN EUROPE

Czech Republic Norway
Finland Slovakia
Hungary Sweden
ASIA/
PACIFIC
Australia
Hong Kong
India
Japan
Singapore
MIDDLE EAST
Israel
Saudi Arabia

demand for new housing, commercial and infrastructure projects
as well as maintenance, renovation, and modernization of exist-
ing buildings and infrastructure.

As a provider of specialized software and Al solutions for the en-
tire life cycle in the construction industry, and with its segments
focused on the AEC/O industry, the Nemetschek Group enjoys
disproportionately large benefits from structural growth drivers
which largely continue to have an effect regardless of the eco-
nomic conditions in the construction industry.

» These growth drivers include the continued low level of dig-
italization in the construction industry compared with other
industries as well as the resulting demand to catch up and
invest in integrated, data-based software and Al solutions.
Such solutions enable more efficient, transparent, and sus-
tainable management of planning, construction, and operation
processes, support considered decision-making, and help re-
duce costs, time burden, and risk. Al-assisted applications are
increasingly gaining relevance, for example, for automation,
analysis, and optimization of complex workflows throughout
the entire construction life cycle.



The increasing use of artificial intelligence (Al) unlocks con-
siderable additional market opportunities for the construction
software industry. As a vertical software vendor in the AEC/O
industry, the Nemetschek Group operates in a sector charac-
terized by a large share of manual work, complex processes,
and increasing shortage of skilled workers. Al-based functions
enable things such as significantly more efficient planning,
automated quality checks and clash detection, more precise
cost and schedule projections, and smart analysis of large vol-
umes of data across the entire building life cycle. However,
Al agents are not a replacement for industry-specific, vertical
software solutions. They do not add value in isolation but rath-
er only in combination with these solutions. The combination
results in additional, measurable productivity gains, lower er-
ror rates, and improved management of complex construc-
tion projects. Against this background, agentic Al solutions in
particular enable gradual automation or targeted support for
knowledge-intensive activities previously mainly carried out
manually, throughout all the building life cycle. Al therefore
expands the potential addressable market beyond the clas-
sic software market by increasingly also addressing the mostly
undigitalized human labor effort in the construction industry,
an industry which is significantly larger than just the market for
software tools. Agentic Al functions can expand existing solu-
tions into higher-value, nuanced offerings, and this produces
additional growth momentum as well as lasting competitive
benefits for established vertical software providers such as the
Nemetschek Group. The competitive benefits arise in particu-
lar from the combination of deep, domain-specific expertise,
existing and trusting client relationships, improved possibilities
for building up strategic partnerships and ecosystems, estab-
lished sales and go-to-market structures, and proprietary tech-
nologies and datasets.

Moreover, regulatory specifications support the long-term
use of digital solutions in the construction sector. Numerous
countries have government regulations mandating the use of
BIM for publicly funded construction and infrastructure pro-
jects or providing targeted support for such use. This regulato-
ry stimulus further drives the demand for BIM- and Al-capable
software solutions. The UK, Scandinavia, the US, and selected
Asian markets are taking a pioneering role in this.

Another long-term driver is the lasting and, in the future, in-
tensifying shortage of skilled workers in the construction
sector which is demanding efficiency increases globally from
the greater use of digital and Al-assisted solutions.

The construction industry is responsible for roughly 32% of
global energy consumption and approximately 34% of global
carbon emissions. Sustainability as well as environmental
and climate protection across the entire building and infra-
structure project life cycle are therefore continuously gaining in
importance in the construction industry. Supporting energy and
resource efficiency as well as resource effectiveness, especially
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in the use of scarce resources, during the entire construction
process — including the subsequent use phase — has crucial
relevance for the achievement of the climate targets set at a
political level, such as those under the European Green Deal.
It is also worth noting that roughly 90% of all construction pro-
jects currently overrun their estimated schedule or costs. On
top of that, more than 20% of the material used for a construc-
tion project is wasted or needs to be reworked. An important
basis for this is intelligent BIM software solutions which enable
sustainable as well as energy-efficient and resource-conserv-
ing planning and construction and support efficient building
operation.

Furthermore, from a long-term perspective, the media and en-
tertainment industry is characterized by persistently high de-
mand for digital and visual content. However, the market’s devel-
opment in the 2025 fiscal year was influenced by a challenging
market environment, especially in the US, which was the result
of, among other things, restrained content creation budgets and
ongoing consolidation on the client side, especially among major
studios and streaming platforms. These factors had a temporary,
dampening effect on investment decisions. Irrespective of these
short-term effects, the long-term growth prospects in the industry
remain altogether positive.

The demand for visual content is based on multiple, structural
growth drivers:

» Enduring relevance of professional 3D content: High-quality 3D
animations and visualizations remain a core element in film and
series production, in advertising, in game development, and in
increasingly digital and visual communication formats. In pro-
fessional fields of application in particular, the ability to present
complex content precisely, consistently, and at high quality is
continuing to gain in relevance.

» Emergence of immersive technologies: Virtual- and augment-
ed-reality applications are developing beyond classic entertain-
ment use cases and increasingly also being used in profession-
al fields of application such as industry, architecture, training,
and simulation. These developments boost the demand for
high-quality 3D content and professional visualization tools.

» Development of adjacent vertical markets: 3D visualization and
animation are gaining traction beyond the classic media and
entertainment sector in adjacent fields such as med tech, sci-
ence, and education, for purposes such as visualization, simu-
lation, training, and communication. These fields of application
unlock additional, structural growth potential for professional
media software solutions.

The use of purely Al-based content creation solutions has so far
not had any significant influence on demand in the professional
3D animation market. Al-assisted tools are gaining in significance
in the consumer and low-end segments due to their ability to
generate useful effects there, whereas use in a professional con-
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text remains limited due to high requirements for quality, original
creativity, creative control, workflow integration, and IP protection.
For this reason, professional users rely on specialized software
solutions which integrate Al into existing production processes for
targeted and controlled efficiency gains, letting them concentrate
even better on the actual, value-adding work they do.

However, in the medium to long term, it is expected that Al tech-
nologies will be able to become more relevant in professional
media settings and enhance production processes, too. In this
context, established providers of professional media software,
such as the Nemetschek Group, have structural advantages as
they can build on deep industry, quality, and workflow expertise
in this, long-standing client relationships, established sales and
implementation structures, and existing, advanced technological
capabilities. These factors make it possible to integrate Al func-
tionality into existing solutions gradually, with quality safeguards,
and in close coordination with professional production require-
ments and also to preserve creativity while protecting IP.

Goals

The strategy of the Nemetschek Group is based on an extensive
analysis of markets, competitors, technological, economic, and
societal trends; and the economic and regulatory environment.
The Group strives for sustainable and long-term development by
pursuing a strategic approach aligned with the company vision.
The strategy aims to make optimal use of the growth opportuni-
ties in the AEC/O and media industries, which are both addressed
by the Nemetschek Group. It furthermore has a goal of guiding
clients toward digitalization and making industries more sustain-
able. With its focus on technology and innovation as well as its
continuous exchange with scientific institutions, the Nemetschek
Group strives to expand its market position in a highly competitive
environment. There are risk mitigation effects from the diversifi-
cation of activities across four segments covering the entire con-
struction and infrastructure project life cycle as well as the media
sector. Furthermore, the Nemetschek Group is continuously in-
ternationalizing its business. The steadily rising share of recurring
revenue also ensures high business visibility and resilience, even
in difficult times macroeconomically. Ultimately, it is the Nemet-
schek Group’s goal to achieve sustainable differentiation and, in
doing so, offer its clients the greatest possible benefits and add-
ed value, which simultaneously adds value for shareholders and
stakeholders sustainably and over the long term.

To meet these targets, the Executive Board of the Nemetschek
Group has defined a comprehensive strategy based on strategic
focus areas. This strategy is being implemented consistently with
suitable initiatives and measures and adjusted in line with the lat-
est issues and developments.

Vision and Mission

The strategy centers around a clear commitment to the vision
and mission of the Nemetschek Group. To achieve the vision of
“shape the world in all dimensions,” the company seeks to be the
preferred and most trusted software provider and partner for the
architecture, engineering, construction, and building operation
(AEC/O) and media industries. The vision and mission are the
guiding principles for all business activities and the foundation for
strategic actions.

Strategic Cornerstones

Artificial Intelligence (Al) as a Strategic Innovation Focus
The Nemetschek Group is evolving from a vertical software
provider to a vertical Al solutions provider. It leverages its deep
domain expertise, data intelligence, and trusted customer rela-
tionships to shape a smarter built world. As Al expands the ad-
dressable market, the Nemetschek Group is very well positioned
to help shape this next era of growth and innovation.

Artificial intelligence is a core element of the Nemetschek Group’s
strategy and a key driver of innovation, growth, and differentia-
tion. The aim is to add lasting value for clients with higher pro-
ductivity, a better basis for decision-making, and more efficient
workflows. As a provider of vertical software solutions for the
AEC/O and media industries, the Nemetschek Group is deeply
integrated into the processes, data structures, and day-to-day
routines of its clients. Its deep knowledge of real workflows and
domain-specific requirements provides a basis for targeted Al use
throughout the entire project and life cycle of buildings and media
productions. The core strategic goal is for the Nemetschek Group
to further expand its position as a trustworthy Al partner and for it
to have a significant influence on the application of artificial intelli-
gence in the industries it addresses. Its systematic interconnect-
ing of technology, data, and domain expertise adds lasting value.
The company applies an ethical and trustworthy approach which
consistently focuses on the person and user while simultaneously
protecting the creator of the IP and the data generated.

Three Strategic Pillars for Developing and Scaling Al
The Nemetschek Group applies a structured approach based on
three complementary pillars for developing and scaling Al:

In-House Product Development and Research

The most important lever in the Al strategy is the consistent en-
hancement of in-house products and solutions. The Nemetschek
Group has already invested systematically in Al technologies for
many years and it has again significantly magnified this invest-
ment in recent years. The specific initiatives taken include:

» Al-assisted workflows integrated directly into existing prod-
ucts: from intelligent analysis, visualization, and assistant func-
tions to agentic systems which give the user active support for
planning, execution, and decision-making. Examples include
generative design engines in architecture tools which are fast-



er and better at producing code-compliant designs as well as
automated support for floor plan reviews so that issues and
conflicts can be detected.

» Group-wide Al & Data Innovation Hub: The hub brings together
technological capabilities, fosters cross-brand synergies, and
ensures that Al developments are made in a scalable, consist-
ent, and reusable way at the various segments’ brands.

Acquisitions and Venture Investment
In addition to internal development, the Nemetschek Group takes
advantage of targeted acquisitions and venture investments to
expand its Al capabilities further and accelerate access to new
technologies, talent, and use cases. This strategic approach is
based on the following cornerstones:

>;

Technology-driven acquisitions enrich the existing portfolio
with specialized Al capabilities and enable rapid integration of
innovative approaches into existing products and solutions.

» Venture investment makes it possible to guide technological
developments from an early stage and generate momentum
for sustainable, ongoing development of the entire AEC/O in-
dustry. In addition, the ventures maintain close exchange with
the Nemetschek Group’s existing brands.

In this way, the Nemetschek Group strengthens the innovation
ecosystem surrounding its products and solutions and ensures
access to promising technological developments.

Strategic Partnerships and Academic Collaboration

The Al strategy is supplemented with close collaboration with
highly regarded academic institutions, including the Georg
Nemetschek Institute for Artificial Intelligence for the Built World
at the Technical University of Munich (TUM), Stanford University
in the US, and Nanyang Technological University (NTU) in Sin-
gapore. These partnerships foster knowledge transfer between
research and practice and help to transform technological devel-
opments into market-ready solutions early on as well as influence
international standards.

Trustworthiness as a Strategic Differentiation Factor

In safety- and liability-relevant AEC/O workflows where design
and execution decisions can have considerable financial and le-
gal consequences, trust is a key prerequisite for the broad adop-
tion and successful use of new technologies. The acceptance of
Al-assisted solutions therefore depends significantly on these Al
functions being integrated into existing processes transparently,
comprehensibly, and reliably and providing value-adding support
to users as they fulfill their decision-making responsibilities.
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Scaling with Data, Touchpoints, and Agentic User Experi-
ence

A key factor in the success of the Al strategy is the close rela-
tionship between clients and the Nemetschek Group’s brands as
well as the integration of solutions into central, digital touchpoints
along the value chain. This makes it possible to:

» consistently embed Al functionality into existing work process-
es and scale it across the entire client base

» generate quality, domain-specific data which in turn improves
models, algorithms, and assistant systems and add value as
a result

» create a self-reinforcing cycle in which use continuously results
in better data and deeper insights, the data and insights then
produce continuous product improvements, and the improve-
ments further increase use

This close integration creates a permanent, structural compet-
itive edge in the addressed industries. In parallel with that, the
Nemetschek Group is shaping a fresh transformation of the user
experience from tool centric to agent based. The transformation
is resulting in Al-assisted agents:

» increasingly taking on operational, repetitive, and time-con-
suming tasks

» conducting workflows across various applications

» supporting users with planning, analysis, and decision-making
in their specific context

The aim is to reduce complexity, speed up processes, and im-
prove the quality of results while humans maintain control over
and responsibility for critical decisions and outcomes.
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Al as a Driver of Internal Operational Efficiency

Alongside the ongoing development of its product portfolio, the
Nemetschek Group makes targeted use of Al to optimize inter-
nal processes, including for example in software development,
testing, client service, and administrative functions. It aims to
shorten development and response times, automate processes,
and free employees from repetitive tasks. This strengthens oper-
ational performance and makes it possible to achieve even more
increases in and a targeted expansion of the already high level of
innovation and client-focused value adding.

Sustainability

To meet the globally growing demand for sustainable solutions,
and to satisfy increasing regulatory requirements, the Nemetschek
Group — a global provider of software solutions for the architec-
ture, engineering, construction, and operation (AEC/O) industry
as well as the media sector — has integrated the aspect of sus-
tainability into its corporate strategy as a core element. Guided
by a vision of “shaping the world in all dimensions,” the compa-
ny strives to be the preferred partner in its industries and further
promote sustainable construction across the entire life cycle of
construction and infrastructure projects. By developing intelligent
BIM software solutions which enable sustainable, climate-friendly,
and energy-efficient building planning, construction, and opera-
tion, the Nemetschek Group offers solutions for the key sustaina-
bility challenges that the construction industry faces. The Group’s
software solutions support clients in using energy and resourc-
es more efficiently and effectively, in raising productivity, and in
achieving quality improvements and financial benefits as a result.

The topic of sustainability, including energy and resource efficien-
cy, is a firm element of the Group’s strategic alignment and con-
tinued to play a central role in the expansion and enhancement
of the segments’ and brands’ existing solution portfolios in the
2025 fiscal year. The Nemetschek Group is therefore highlighting
the significance of climate change mitigation, climate change ad-
aptation, and support for sustainable development in the AEC/O
industry. With a view to the future, the Nemetschek Group intends
to continuously broaden its sustainability approach and the stra-
tegic alignment of its portfolio into a comprehensive sustainability
strategy so that it offers its clients the greatest-possible utility and
value in the long term, too.

Business Model - Transition to Subscription and SaaS
Models

A key goal of the Nemetschek Group is to increase recurring reve-
nues significantly, especially through the stronger implementation
of subscription and software as a service (SaaS) solutions. This
goal has been pursued determinedly in recent years. One of the
main reasons for this conversion is the numerous benefits that
subscription and SaaS models offer for the Nemetschek Group’s
client as well as the Group itself. Clients can use the software
more flexibly and avoid the one-time license fee that is higher than
for a subscription service. At the same time, they benefit from

even more intensive client support as well as faster and more
continuous innovation cycles, which ultimately should lead to
greater client satisfaction.

For the Nemetschek Group, on the other hand, the conversion
offers an opportunity to appeal to and win new client groups as
well as increase client retention. Combined with the greater po-
tential for upselling and cross-selling, Nemetschek also has the
possibility of generating higher revenues across the life of a client
relationship than it would do with a traditional license and service
agreement model. Moreover, the visibility, resilience, and predict-
ability of revenues, earnings, and liquidity increase significantly,
which is a major advantage particularly in times of economic un-
certainty. On top of that, the transition to desktop-based sub-
scription models is a key requirement for the later rollout of new
cloud functions and solutions.

The Nemetschek Group is pursuing a transformation strategy
tailored to its various segments as part of its pathway to a sub-
scription- and SaaS-centered business model. One of the corner-
stones of this strategy is the gradual conversion of the Group’s
business operations. With the sequential migration of individual
segments and the respective brands within the segments to sub-
scription and Saa$S offerings, the Nemetschek Group can signifi-
cantly reduce the risk that comes with such an extensive transfor-
mation. The gradual transition of the individual brands’ business
models ensures that the short-term, accounting-based dampen-
ing of the Nemetschek Group’s revenue and margin development
remains relatively limited. Another advantage of the gradual ap-
proach is that the short-term dampening is limited to the gener-
ation of free cash flow during the transition period. Unlike many
other businesses undertaking a migration, this advantage lets the
Nemetschek Group keep investing strongly in research and de-
velopment to advance in important, future-oriented fields such
as Al, cloud services, and sustainability, securing future growth.

Much progress has already been made in the transition to sub-
scription and SaaS models at a Group level. The Build, Manage,
and Media segments had largely been successfully migrated to
these models by the end of the 2024 fiscal year. At the begin-
ning of the 2025 fiscal year, the transformation in the Design seg-
ment mainly concerned the Allplan, Graphisoft, and Vectorworks
brands for which in particular the migration of existing clients with
service agreements to subscription and SaaS models was still
yet to be concluded. Under the gradual migration strategy, the
brands first stop selling classic software licenses to new clients
and, in parallel with that, accelerate the migration of existing cli-
ents with service agreements to subscription and SaaS. At Gra-
phisoft and Allplan, some existing clients on lease models were
migrated by temporarily offering multi-year agreements, partly
with fixed annual price rises.

As at year-end 2025, the revenues from subscription and SaaS
offerings made up 72.1% of consolidated revenues, which repre-
sents a significant year-over-year increase (previous year: 57.0%).



The total share of recurring revenues (including software service
agreement revenues) was 92.2% of consolidated revenues as at
year-end 2025 (up 5.7 percentage points year over year).

As the company evolves into a vertical Al provider, the business
models are also developing in parallel. Going forward, this will
increasingly result in more flexible setups that combine subscrip-
tion-based models with usage- and outcome-oriented models.

Go-to-Market Approach

Internationalization

The Nemetschek Group concentrates on the three major regions
EMEA, Americas, and Asia/Pacific, with EMEA (including Ger-
many) making up the greatest share of consolidated revenues
at roughly 48% (previous year: 49%) (see also << 3.3 Earnings
Financial Position, and Net Assets of the Nemetschek Group —
Revenue by Region >>). Consistent, continuous, further interna-
tionalization, with an aim of continuously exploiting further growth
opportunities and further reducing the dependence on individual
countries and regions, plays a crucial role in the successful im-
plementation of the growth strategy. The Nemetschek Group’s
internationalization also enables it to be more independent of fu-
ture economic crises in individual countries or regions, as is the
case right now when looking at Germany, for example, where
the construction industry continues to be marked by subdued
housing construction, increased financing costs and regulatory
requirements, and persistent caution among investors and prop-
erty developers.

Expansion in High-Growth Regions

To acquire a greater stake in the higher growth expected in the
Americas and Asia/Pacific regions, the Nemetschek Group is
consistently aligning its focus with these regions while not ne-
glecting the EMEA markets either. In this context, acquisitions
also facilitate further internationalization. The US and, above all,
the countries in the Asia/Pacific region, which are so far under-
represented in the consolidated revenues at roughly 9% (previous
year: 10%), offer appealing growth potential. India, Japan, Sin-
gapore, Hong Kong, and Australia/New Zealand are particularly
worth focusing on. By investing in local sales and go-to-market
teams as well as expanded Global Capability Centers, there is a
complete portfolio on offer, from software for planning, the con-
struction process, and collaboration through to building manage-
ment. This enables targeted cross-selling across the brands, too.
Many orders are based on multi-brand combinations and make
a disproportionately large contribution to growth in the recurring
revenue base. This raises the annual recurring revenue (ARR) per
client and deepens client relationships with lasting effect. Local
organizational structures reinforce operational market proximi-
ty, shorten decision-making and implementation pathways, and
improve the commercial penetration of planning, construction,
and operation software solutions. This supports the long-term
harnessing of growth potential in regions with high construction
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activity, rising levels of digitalization, and increasing resource effi-
ciency and sustainability requirements.

India in particular offers significant growth opportunities due to
the very low level of digitalization in the construction sector, its
strong urbanization, and its dynamic economic and demographic
development. The Nemetschek Group therefore aims to capture
a greater share of the structural growth potential of India’s con-
struction industry by strengthening its presence on the ground.
To this end, the Nemetschek Group has opened a sales office
in Mumbai with a local sales team. It brings together and sells
the Group’s solutions all under the one Nemetschek Group roof
and not via individual brands. The sales office in Mumbai as well
as the Global Capability Center for R&D in Bangalore follow the
Global Capability Center for R&D and G&A functions in Hydera-
bad as further Group locations in India.

As part of the internationalization and go-to-market strategy, the
Saudi Arabia market was entered during the reporting period in
order to serve the Middle East market from there, too. It, along
with India, is another structurally high-growth region character-
ized by large-scale infrastructure projects and mega-projects as
well as extensive government investment programs (e.g., Vision
2030). With a local organizational structure, the Nemetschek
Group is strengthening its operational market proximity, shorten-
ing decision-making and implementation pathways, and improv-
ing the commercial market penetration of its software solutions
for planning, construction, and operation as well as the media
sector. The market entry is part of the systematic development
of scalable, international go-to-market structures and supports
the long-term utilization of additional growth potential in regions
with high construction activity, rising digitalization, and increasing
efficiency and sustainability requirements.

Go-to-Market Hub (GTM Hub)

The Nemetschek Group has established a GTM Hub at the hold-
ing company as part of its Group-wide go-to-market strategy.
The aim is to provide a targeted boost to brand-specific GTM
activities while simultaneously ensuring a consistent, Group-wide
direction. The GTM Hub functions as a central platform to sup-
port data-based management, a clear results orientation, and a
stronger client focus throughout the entire sales and marketing
process. At its center is the expansion of data-based demand
generation and sales management, commercial excellence, and
the systematic exchange of best practices between the brands,
especially in the fields of internationalization, client success, and
partner management. Through close, cross-functional collabo-
ration, the GTM Hub supports scalable growth, operational dis-
cipline, and a lasting increase in market penetration across all
segments.

Strategic Account Management
Under the Strategic Account Management program, relationships
with the world’s largest AEC/O businesses are deepened. Many
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of these businesses operate in all key regions and project catego-
ries. These clients are increasingly using solutions from the entire
Nemetschek portfolio, from design and modeling to construction
site collaboration as well as building operation. This enables the
Nemetschek Group to target and expand cross-selling activities
and offer coordinated, cross-brand solutions. Doing that increas-
es the share of the client budget (share of wallet) with these global
key accounts, and that results in higher recurring revenue per
client.

Group-Wide Cloud Infrastructure

The Nemetschek Group is accelerating its cloud strategy and
establishing standardized cloud infrastructure which advances
digital transformation and seamless collaboration throughout the
entire AEC/O industry. Building on its many years of commitment
to open standards and OPEN BIM, the Group has a goal of cre-
ating an interoperable ecosystem which connects software solu-
tions, collaboration platforms, and data management across all
brands and supports the entire building and infrastructure project
life cycle.

With a future-oriented multi-cloud approach, complemented by
partnerships with leading hyperscalers as well as a Group-wide,
standardized cloud and data architecture, the Nemetschek Group
is creating the foundation for high interoperability between propri-
etary solutions as well as third-party solutions. This strengthens
the Group’s strategic position while also adding value for clients.
This approach represents a significant, developmental step in
response to the industry’s fragmentation and the challenges of
digital transformation. It enables the Nemetschek Group to offer
its clients fully cloud-native as well as connected cloud solutions
based on their needs. The approach simultaneously reduces in-
formation silos and supports end-to-end, near-real-time work-
flows across the entire life cycle of construction and infrastructure
projects.

Internally, the cloud-based environment strengthens the da-
ta-driven corporate culture by providing tools and findings that
enable faster decision-making, more transparency, and real-time,
cross-location, cross-functional collaboration. Externally, it lays a
central foundation for managing, analyzing, and using growing
volumes of data from different sources and, in doing so, contrib-
utes to more efficient, transparent, and sustainable processes in
planning, construction, and operation.

The Group-wide cloud infrastructure also creates a robust basis
for development of cloud- and Al-based applications, for inte-
gration of new digital services, and for expansion of data-driven
business models with recurring revenues. Altogether, the cloud
strategy increases the business model’'s scalability, fosters syner-
gies across brands and segments, and ensures the Nemetschek
Group’s long-term positioning as a provider of integrated, cloud-
based solutions which support innovation, collaboration, and
Al-driven applications in the AEC/O industry.

Mergers & Acquisitions/Ventures & Innovation

To derive even stronger benefits from the technological develop-
ments in the growing markets in the AEC/O and media industries,
the Nemetschek Group applies a venture investment and start-up
strategy. In contrast to the proven M&A approach, this strate-
gy does not concentrate on established companies, but rather
young start-ups usually focused on Al.

This approach makes it possible for the Nemetschek Group to
have early access to up-and-coming and potentially disruptive
technologies with significant growth potential. The Nemetschek
Group guides and supports the start-ups in the early stages of
their development and fosters exchange with its established
brands. With venture investments, the Nemetschek Group usual-
ly acquires minority interests which can potentially be expanded
over time as the start-up becomes more successful.

Under this strategic initiative, the Nemetschek Group has already
invested in a range of young and, above all, Al-based start-ups to
gain early access to innovative technologies and new use cases.
Examples of this include SmartPM Technologies, Inc., which uses
Al to enable insights into scheduling as well as project manage-
ment and analysis; Document Crunch, Inc., which employs ma-
chine learning to analyze risks in construction contracts; and Brig
Technologies, Inc. Brig offers an Al-assisted Autonomous Work-
force Platform for construction companies which has specialized,
digital workers automating financial and operational processes,
reducing manual workloads, making risk easier to manage, and
consequently increasing project profitability. During the 2025 fis-
cal year, there was a further investment in Handoff, a US-based
start-up offering construction companies Al-assisted solutions for
costings, quotations, client management, and billing. By using re-
al-time pricing data, Handoff enables largely automated and more
efficient performance of commercial processes.

The Nemetschek Group also assesses follow-on investments at
selected portfolio companies, using set criteria such as revenue
development, user growth, and accomplishment of technologi-
cal milestones as a basis. Investments of this nature were made
in companies such as SmartPM Technologies and Preoptima in
2025. A further aspect of the Nemetschek Group’s venture strat-
egy is the continuous support given to the Built Environment Ven-
ture Lab at the Technical University of Munich. Through this the
group shows its commitment to innovation and efforts to actively
shape the future of the construction industry.

Alongside venture investment, the Nemetschek Group continues
to see an important strategic option in acquisitions of selected
target companies with an established market presence. Through
them, it can continuously expand its own technological capabili-
ties, market presence, and solution portfolio.



The company continuously conducts “make or buy” assess-
ments, particularly in relation to product developments and in-
ternationalization, as part of its growth strategy. This strategic
approach enables the Nemetschek Group to respond flexibly
to technological developments and fortify its position as an im-
portant player in the AEC/O and media industries. The search
for and due diligence on suitable companies takes place at the
Group level as well as in the relevant segments and subsidiaries.
External partners and specialized consultants support the M&A
process. The deciding criteria in the selection of potential acqui-
sition candidates include not only innovation, management, and
business prospects, but also the expansion or perfection of the
Group’s technological and regional capabilities. The regions on
which the Nemetschek Group currently concentrates are EMEA,
North America, and Asia/Pacific. Ideally, the acquisition targets
will already work based on subscription and/or SaaS models.

One significant example that forms part of the M&A strategy is
the acquisition of GoCanvas in 2024, the largest acquisition so
far in the Nemetschek Group’s 60-year history. The 2025 fiscal
year was the first year in which it was consolidated over the full
12 months. GoCanvas is part of the Build segment. It offers SaaS
solutions for paperless data collection, reporting, and collabo-
ration with professionals on the construction site. Its acquisition
resulted in a targeted expansion of the Group’s offering in the
field of digital construction site processes. Another example is
the acquisition of Firmus Al, Inc. by Bluebeam, a Nemetschek
subsidiary, in the 2025 fiscal year. Firmus Al develops Al-based
solutions for automated design and risk analysis in the early stag-
es of a product; it therefore serves as a targeted complement for
the Nemetschek Group’s Al road map. The technology’s integra-
tion into Bluebeam’s PDF-based review workflows enables early
error and risk detection, delivering increased planning certainty
and construction process efficiency.

A detailed overview of the acquisitions and investments of mate-
rial importance to business performance that were made in the
2025 fiscal year is provided in << 3.2 Business Performance in
2025 and Key Events Influencing Business Performance >>.
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Business Enablement

Business Enablement is a global, strategic initiative which aims
to ensure a robust and scalable basis for future business growth.
It focuses on maximum operational excellence through higher
organizational efficiency and effectiveness, harmonized process-
es, and the exchange of best practices. The achievement of this
will additionally be enabled by further optimizations of the state-
of-the-art tool and support system landscape and by efficiently
utilizing the necessary capabilities. This includes, for example,
harmonizing the back-end systems for human resources, enter-
prise resource planning (ERP), and customer relationship man-
agement (CRM), or the increase in development centers that are
used by multiple brands. Furthermore, besides the harmonization
of enablement processes and IT infrastructure, an organizational
harmonization of various Group functions such as People/Human
Resources, Finance & Tax, Controlling & Risk Management, Infor-
mation Security, and IT is also taking place. The resulting syner-
gies, more efficient scaling possibilities as well as cost efficiency
and effectiveness will make an important contribution to the im-
plementation of the growth strategy and further investments in
the future value creation of the Nemetschek Group.

The strategic alignment described here along with the Nemet-
schek Group’s focus topics and corporate targets are carefully
cemented in a strategy plan and form the vision for the compa-
ny’s development. The strategy plan is discussed in detail and
reviewed at regular intervals by the Executive Board and Seg-
ment Managers together with the global Nemetschek manage-
ment team, including in cooperation with the Supervisory Board.
Identified deviations from the targets set out in the strategic plan
are countered with targeted countermeasures. If necessary, the
targets are adjusted to ensure that the Nemetschek Group’s
strategy always meets the current requirements of the market,
competitors, and clients.
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1.3 Research and Development

Innovation and an ambition for technology leadership have been
integral elements of the Nemetschek Group’s identity and DNA
since it was founded. In a business environment that is changing
dynamically and increasingly marked by technological disruptions
such as artificial intelligence, a high level of innovation is a key
success factor for ensuring the Group’s long-term competitive-
ness.

Capabilities Across the Entire AEC/O and Media Life Cycle
The AEC/O and media industries are undergoing a deep change
centered on technological innovation and sustainability. The aim
of the Nemetschek Group is to provide its clients with state-of-
the-art tools that enable them to plan, build, and operate and
create digital content more effectively, efficiently, creatively, and
sustainably. The AEC/O industry in particular is characterized by
high complexity, interdisciplinary collaboration, and sophisticated
work processes. Development activities therefore focus on intu-
itive, integrated solutions which improve productivity, precision,
and innovation across the entire project life cycle, from the early
design through to the use and operation phase.

Decentralized Structure, Group-Wide and

Global Coordination

The Nemetschek Group’s research and development activities
follow an approach that is decentralized and yet coordinated
across the Group. Each brand has its own development organi-
zation which makes targeted advances in innovation and system-
atically integrates the requirements as well as feedback from the
respective final markets and clients into product development.
The focus in this context is on the continuous enhancement of
brand-specific solutions.

To complement that, strategic, cross-brand initiatives are imple-
mented at a segment level to strengthen the brands’ solution
portfolios and drive progress on central, technological topics
such as OPEN BIM standards, Al-assisted workflows, and dig-
ital twin technologies. As part of the annual planning process,
the segment managers work jointly with the respective brands
to create comprehensive product road maps which set out the
strategic development priorities, take into account the individual
brands’ specific requirements, and safeguard consistent align-
ment with the long-term Group strategy. There are regular review
sessions with the brands, segment managers, and Executive
Board to assess the implementation of the road maps, and they
are adjusted as needed.

Furthermore, for issues relevant for the future and across the
Group and segments — including in particular artificial intelligence
— the holding company has an additional global consultation and
coordination role, for example, through the Al & Data Innovation
Hub. The hub acts as a knowledge center to concentrate techno-
logical expertise and foster cross-brand synergies systematically.

The aim is to ensure that Al- and data-based developments are
carried out in a consistent, scalable, and reusable way within the
Nemetschek Group’s brands and segments. The Al & Data Inno-
vation Hub also has a focus on initiating, guiding, and scaling Al
initiatives in all the brand portfolio with the involvement of external
partners, strategic alliances, and selected clients. This supports
the coordinated enhancement of Al applications, promotes tech-
nological excellence, and simultaneously makes it possible to add
value efficiently across brands.

Collaboration, Integration, and Sustainability as Guiding
Principles

With the industry’s increasing connectivity, the importance of
cross-brand and interdisciplinary collaboration is growing further.
The Nemetschek Group sees significant potential in stronger
use of synergies within the Group portfolio and has a vision of
a connected ecosystem where cross-brand innovation delivers
measurable added value for clients and the industry. The AEC/O
sector plays a key role in the management of global sustainabil-
ity challenges, so sustainability is an integral element of product
development. New solutions aim, among other things, to reduce
resource consumption, increase energy efficiency, and support
sustainable construction and operation standards. Consequently,
they offer a targeted and consistent response to the challenges
of the industry and clients.

Innovation Focuses

The Nemetschek Group’s innovation strategy involves the contin-
uous enhancement of its existing product portfolio (e.g., new re-
leases in the 2025 fiscal year such as Archicad 29, Allplan 2026,
Vectorworks 2026, and Bluebeam Revu 21.8) as well as the de-
velopment of new technologies and solutions, such as ones in
the field of artificial intelligence. The Group drives further digital
transformation in the AEC/O and media industries through target-
ed investment in research and development. Its core focus areas
are artificial intelligence, cloud-based features and functions, sus-
tainability, and expansion of Group-wide cloud infrastructure (see
also << 1.2 Growth Drivers, Goals, and Strategy >>).

Innovation Focus: Artificial Intelligence

Development activities have a significant focus on integrating
artificial intelligence into products and processes. The aim is to
provide users with trustworthy, transparent, and ethical agentic Al
solutions which deliver lasting gains in productivity and creativity
throughout the entire life cycle of building structures as well as in
the media industry. Al-based product extensions and strategic
partnerships that have already been implemented are enabling
more efficient workflows and new use cases. For instance, the
Nemetschek brand Graphisoft launched an Al-based visualizer
for Archicad which has subsequently also been implemented in
Allplan and Vectorworks authoring solutions. The visualizer makes
it possible for users to create high-quality design visualizations at
an early stage without having to generate complete 3D models.



Another core example of the Nemetschek Group’s Al focus is the
Nemetschek agentic Al Assistant, an intelligent, context-based
companion which supports users throughout their day-to-day
work processes. The assistant makes it possible to structure
complex tasks, provide relevant information efficiently, and au-
tomate repetitive steps in their work, increasing productivity and
quality in planning, construction, and collaboration processes.

With Bluebeam Max, the Nemetschek Group is also adding to its
Al offering in the Build segment with a high-performing, cloud-
based solution which will integrate specialized agentic Al func-
tions directly into Bluebeam Revu when it launches in 2026. By
integrating Al technologies gained as part of the Firmus Al, Inc.
acquisition, Bluebeam Max supports, among other things, auto-
mated, cloud-based construction drawing analysis, the compar-
ison of drafts, and early identification of potential planning and
execution risks.

These features are joined by voice queries (including on the basis
of Anthropic Claude), automated markups, faster drawing com-
parisons, and “stitching” of multiple drawings into one navigable
view, which makes drawing analysis and quantity calculations sig-
nificantly more efficient. Therefore, in its Build segment, Nemet-
schek is addressing Al-based quality and risk assessment in the
construction preparation and tendering stages and helping con-
struction firms as well as other construction process stakehold-
ers to reduce errors and reworking while identifying and limiting
financial risk at an early stage. As part of the digital transformation
of construction and planning processes, Graphisoft in the Design
segment is developing a cloud-native platform. This agentic “it-
erative design engine” supplements classic BIM workflows with
smart, Al-assisted functions and allows architects, engineers,
and planners to make considered decisions from the early pro-
ject stages. The platform offers, for example, rapid modeling and
prototyping through integrated Al support as well as predictive
analysis of energy efficiency, carbon emission reduction, and oth-
er aspects of sustainability. The cloud platform is currently at the
development and testing stage and will be launched in 2026.

Innovation Focus: Cloud

Development activities have a core focus on developing and
expanding cloud-based product features and functions which
improve the collaboration between all the parties involved in a
project. These cloud features make it possible for users to share
and edit project-related information, models, and documents
seamlessly and use them in end-to-end workflows. Using open
standards and OPEN BIM as a basis, the functions developed
support consistent collaboration across different solutions and re-
duce information silos across the entire project life cycle.

Furthermore, cloud-based functions are increasingly becoming
a central technological prerequisite for Al-assisted and
automated workflows. By relocating central functions to the
cloud, data can be collected consistently, structured, and analyz-
ed in near real time for purposes such as version comparisons,
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quality checks, or contextual assistant functions. The cloud there-
fore forms the basis for integrating and scaling Al-assisted and
agentic functions, which automate repetitive tasks and give us-
ers active support for decision-making processes.

To add to that, specific product initiatives — such as the further de-
velopment of collaboration solutions in the Build segment and in-
tegration of cloud-assisted data collection and analysis functions
— are driving the digital transformation of planning, construction,
and operation. By continuously enhancing these cloud features,
the Nemetschek Group is also creating the basis for scalable dig-
ital services, new use cases, and an accelerated introduction of
data- and Al-based innovation in the entire portfolio.

Innovation Focus: Sustainability

Because the AEC/O plays a crucial role in climate change mitiga-
tion and adaptation, the Nemetschek Group supports its clients
in ensuring the success of the transition to more sustainable plan-
ning, construction, and operation practices. Accordingly, sustain-
ability is at all times a significant aspect in the development of
new solutions and innovations aimed at raising energy efficiency,
reducing carbon emissions, lowering waste, and making it easier
for clients to implement green building standards.

In the 2025 fiscal year, EUR 230.8 million (previous year: EUR
213.9 million) was invested in research and development. Around
19% of Group revenues therefore went toward research and de-
velopment in the 2025 fiscal year (previous year: around 22%) and
into new and further development of the solution portfolio. Fur-
thermore, roughly 36% (previous year: 37%) of employees work
in research and development, emphasizing once more the high
priority that this area of business has for the Nemetschek Group.
The development of new, innovative solutions and enhancement
of tried and tested ones rested largely on internal resources and
only drew on the services of third parties to a small extent. In
terms of expenditure, 91% (previous year: 88%) was on internal
R&D employees (including cost of goods sold and depreciation
and amortization) and just 9% (previous year: 12%) on external
service providers.

The Nemetschek Group supplements its own innovation capa-
bilities with targeted investment in selected start-ups along the
construction industry value chain. The aim behind this investment
is to gain early access to future-oriented technologies and busi-
ness models, make strategic additions to the existing portfolio,
and exploit new growth options. Similarly, the Nemetschek Group
also actively contributes to the strengthening of the innovation
ecosystem. Beyond being just an investor, it provides strategic
guidance to its investees, for example, through board activities,
coaching, and — where prudent — integration into its global net-
work and selected go-to-market structures. This creates syner-
gies which accelerate innovation and unlock long-term, strategic
prospects. This is how investments came to be made in numer-
ous, usually Al-focused start-ups and young companies in recent
years, including for example SmartPM, Document Crunch, Brig,
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and most recently US start-up Handoff in 2025. Read more about
this in << 1.2 Growth Drivers, Goals, and Strategy >>. The focus
of these investments is to keep pace with the state of the art in
key areas, such as artificial intelligence and sustainability in the
construction sector, and integrate innovative developments into
the Group’s portfolio of solutions.

Moreover, cooperation and partnership with other innovative
businesses, colleges, and universities are part of the Nemet-
schek Group’s DNA and support the company’s ongoing de-
velopment. Maintaining contact with science and teaching has
been a key concern since the Nemetschek Group was founded
in 1963. Nemetschek has its roots in the academic sector, where
the Nemetschek Group’s software solutions have been used for
many decades. The brands provide students and professors with
free software licenses and online learning materials as part of
their “campus programs.” This has always applied to the core
EMEA markets and now also to many other markets, particularly
the USA and, since 2024, India. Moreover, Nemetschek regularly
takes part in university programs by getting involved in the hold-
ing of student competitions to foster young talent in architecture
and engineering. For example, Nemetschek partners with and
provides support to the Leonhard Obermeyer Center at the Tech-
nical University of Munich (TUM), Stanford University in the US,
and Nanyang Technological University (NTU) in Singapore. Close
collaboration with universities and colleges simultaneously safe-
guards the Nemetschek Group’s innovation capabilities, as it is
placed close to new topics, trends, and innovative developments
through close ties to higher education.

1.4 Corporate Management and
Governance

General Information

A key success factor for the Nemetschek Group is the combina-
tion of a lean group structure with efficient processes and syn-
ergies as well as the flexibility and separate responsibility of the
segments and individual brands. This enables the brands to focus
on client needs and acquiring new clients. This structure makes
it possible to strike a balance between global management and
business freedom, thus promoting innovative strength and agility.

The strategic alignment and operational management of the
Nemetschek Group are performed by the Executive Board of
Nemetschek SE in close cooperation with the managers of the
individual segments and Group functions. The core tasks include
the strategic positioning of the Group on global markets and its
short- and medium-term revenue, earnings, liquidity, and invest-
ment planning and optimal resource allocation. These processes
are not solely aligned with internal objectives, but rather also sys-
tematically take into account market and competition analyses.
This is to ensure long-term competitiveness and lasting commer-
cial success.

Management takes place at segment level in a matrix organi-
zation and through the global functional managers responsible.
The strategic goals are used to define specific requirements and
annual targets for the segments and the respective subsidiaries.
These goals are agreed upon with the subsidiaries in an annual
planning process in which they are broken down into operational
sub-targets for areas such as marketing, sales, research & devel-
opment, product, and administration. There is close coordination
between the subsidiary managers, segment managers, and com-
petent global process owners (GPOs) as well as the Executive
Board of the Nemetschek Group. The Supervisory Board advises
on these processes and monitors adherence based on the de-
fined targets.

Monthly monitoring supports target attainment during the course
of the fiscal year while also serving the efficient management of
resource deployment and targeted allocation of funding. Using a
management information system, key indicators such as reve-
nue, growth, costs, and earnings are tracked, analyzed, and used
as a basis for management decisions on operations and strat-
egy. These indicators are compared with prior-year figures and
planned targets in order to identify deviations at an early stage.
Where necessary, suitable countermeasures are initiated in coop-
eration with Segment Managers, the persons responsible at the
subsidiaries, the GPOs, and the Executive Board.



Financial Performance Indicators

The Nemetschek Group’s key financial performance indicators
(core management indicators) remain revenue growth (curren-
cy-adjusted) and therefore revenue, EBITDA, and the EBITDA
margin. These indicators serve as central metrics for overseeing
company performance and development. They are monitored
and analyzed continuously, and the Executive Board’s expecta-
tions in relation to these metrics are published in the annual out-
look << 7 Qutlook 2026 >>.

The following is an overview of the most important metrics for the
Group’s management

FY 2025 FY 2025

Revenue growth
(currency-adjusted) and thus revenue
(in absolute terms) v v

Revenue growth
(organic, i.e., excluding GoCanvas &
currency-adjusted) - 4

AN

ARR (Annual Recurring Revenue) =

— Growth of ARR
(currency-adjusted) -

Growth in ARR (organically,
i.e., excluding GoCanvas and
currency-adjusted) =

— Share of recurring revenues in
total revenues -

EBITDA margin and thus EBITDA
(in absolute terms) v

EBITDA margin
(organic, i.e., excluding GoCanvas) -

R IR IS IS

In order to increase the transparency when switching the busi-
ness model to subscription and SaaS models, the Nemetschek
Group introduced further indicators in the fiscal years from 2022
to 2024. They include annual recurring revenue (ARR), growth in
ARR (currency-adjusted), and the proportion of ARR in total rev-
enue. These supplementary indicators are not directly for man-
agement purposes, but primarily for communicating the progress
made in the transformation. The desired transformation of the
business model is very far advanced and in large part completed,
s0 these indicators have reduced in importance and ceased to be
the subject of projections in 2025.

GROUP FUNDAMENTALS

Furthermore, following the acquisition of GoCanvas with effect
from July 1, 2024, the presentation of the indicators revenue
growth (currency-adjusted), ARR growth (currency-adjusted),
and EBITDA margin in 2024 was adjusted for the effects of the
GoCanvas acquisition. The purpose of this was to facilitate year-
over-year comparability of business performance. The 2025 fiscal
year was the first full reporting period in which GoCanvas was
fully consolidated. The Nemetschek Group has disclosed the rev-
enue growth contribution made by GoCanvas in 2025, and the
projection of the EBITDA margin already accounts for GoCan-
vas. Because GoCanvas business was consolidated for its first
full reporting period in the 2025 fiscal year, the indicators as of the
2026 fiscal year will once again be directly comparable with the
previous year’s.

Non-financial performance indicators are currently not used for
managing the company. However, non-financial qualitative tar-
gets are taken into account in the Executive Board’s remunera-
tion as part of the short-term variable component. In 2025, these
included capturing and managing employee perceptions and im-
plementing global development and improvement measures for
the workforce; further increasing customer satisfaction and con-
tinuously ensuring an excellent customer experience; as well as
continuously strengthening and further developing effective struc-
tures and measures in the area of cyber and information security.

Comments on Growth-Related Performance Indicators

To plan and manage the profitable growth strategy, the Nemet-
schek Group uses currency-adjusted revenue growth at a Group
level as a central indicator. The absolute revenue as well as nom-
inal revenue growth are likewise reported.

The currency-adjusted revenue growth is calculated as the nom-
inal revenue growth less or plus the translation effects during the
course of the year from the revenue attained in foreign currencies.
This indicator is extremely important, as revenue and its growth
play a central role in terms of assessing the performance of busi-
ness operations — both internally and externally.
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Comments on Profitability-Related Performance Indicators
Earnings before interest, taxes, depreciation, and amortization
(EBITDA) is primarily used to manage profitability and provide
an indicator of free cash flow. It is presented in the consolidat-
ed financial statements (IFRS) under << Consolidated Financial
Statements (IFRS), Consolidated Statement of Cash Flows >>.
EBITDA provides information on profitability and includes all items
on the income statement that relate to operating performance.
The EBITDA margin is viewed as an indicator illustrating the ratio
of EBITDA to revenue and measuring the relative profitability of the
company, which therefore makes it suitable for comparison with
competitors and other companies. Because of their importance
for the financial success of the business, the key performance
indicators of revenue growth and the EBITDA margin are also
essential components of the performance management system.

The achievement of business targets is also assessed based on
the development of financial performance indicators which are
set for the purposes of business management and are also an
element of the short- and long-term remuneration of the Execu-
tive Board. Information about the remuneration of members of the
Executive Board and Supervisory Board is provided in a separate
remuneration report that is available on Nemetschek SE’s website
at irnemetschek.com/remuneration.

Detailed information about the development of the Nemetschek
Group and its segments in the 2025 fiscal year and in compari-
son to the previous year can be found in << 3.3 Earnings, Finan-
cial Position, and Net Assets of the Nemetschek Group >>. In
addition, a comparison of actual and forecast business perfor-
mance in the 2025 fiscal year can be found in << 4 Comparison
of Actual and Forecast Business Performance of the Nemetschek

Group >>.

In addition to the performance indicators described above,
Nemetschek SE, as an individual company, is also managed
based on the liquidity required in the Group. This ensures that
Nemetschek SE can discharge its obligations, especially to pay
dividends and service loans, at all times.

The most important financial performance indicators of Nemet-
schek SE are as follows:

FY 2025 FY 2024
Net income for the period v v
Gross liquidity v v

Gross liquidity comprises balances of cash and cash equivalents
at banks.
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2. Non-Financial Group Statement

2.1 General Disclosures

Preparation of the Sustainability Statement
BP-1// BP-2

General basis for preparation of the sustainability statement
The Nemetschek Group has prepared its non-financial Group
statement (sustainability statement) on the basis of the German
CSR Directive Implementation Act (CSR-RUG), which entered
into force on January 1, 2017, in accordance with sections 315b
to 315¢ HGB, and has integrated it into the consolidated man-
agement report. The sustainability statement covers information
on topics in the areas of environment, social, and governance
matters that were identified as material for the 2025 fiscal year in
the context of the double materiality assessment in accordance
with European Sustainability Reporting Standard (ESRS) 1. The
disclosures in the area of governance also include entity-specific
information on cyber and information security. The material
topics cover the five aspects required under the CSR-RUG -
environmental matters, employee matters, social matters, respect
for human rights, and combating corruption and bribery — in the
following topic chapters defined in line with the ESRS << 2.2
Environmental Information >>, << 2.3 Social Information >> and
<< 2.4 Governance Information >>.

THEMATIC AREAS OF THE SUSTAINABILITY STATEMENT

CSR-RUG Topics According to ESRS defined Thematic Chapters

Environmental matters 2.2 Environmental Information

Employee matters

Social matters 2.3 Social Information

Respect for human rights

Combating corruption and

: 2.4 Governance Information
bribery

In accordance with Article 8 of Regulation (EU) 2020/852 of the
European Parliament and of the Council of 18 June 2020 on the
establishment of a framework to facilitate sustainable investment
and amending Regulation (EU) 2019/2088, the Nemetschek
Group also reports in this sustainability statement whether, and to
what extent, the Group’s activities are associated with economic
activities that are to be classified as environmentally sustainable
under the Taxonomy Regulation. Related information is provided
in chapter 2.2 Environmental Information << EU Taxonomy >> of
this sustainability statement.

The transposition of the Corporate Sustainability Reporting Direc-
tive (CSRD) into German law had not been completed by the date
of preparation of the sustainability statement in March 2026. The
Nemetschek Group has fully applied the European Sustainability
Reporting Standards (ESRS) for the preparation of its sustainabil-
ity statement for the 2025 fiscal year, in view of their increasing
importance as sustainability reporting standards adopted by the

European Commission. The reporting structure, the presentation
of policies, actions and targets as well as the presentation of met-
rics are in line with the ESRS. With regard to the determination
of the first year of application, the Nemetschek Group refers to
EFRAG Q&A ID 1090. A voluntary publication of the sustainability
statement in accordance with the CSRD before the legally re-
quired date therefore has no impact on the transitional provisions
pursuant to ESRS 1.

In the 2025 fiscal year, the Nemetschek Group updated its dou-
ble materiality assessment, which was carried out in accordance
with ESRS 1. This includes the assessment of actual and poten-
tial negative and positive impacts, risks and opportunities (over
short-, medium- and long-term time horizons) based on the crite-
ria set out in ESRS 1. Unless otherwise stated, the sustainability
statement covers all fully consolidated subsidiaries included in
the consolidated financial statements. PricewaterhouseCoopers
GmbH  Wirtschaftsprifungsgesellschaft, Frankfurt am Main,
Munich branch (PwC) performed a limited assurance engage-
ment on the Nemetschek Group’s sustainability statement in
accordance with ISAE 3000 (Revised); see << Independent au-
ditor’s report on a limited assurance engagement >>. The Super-
visory Board of Nemetschek SE has reviewed this statement and
did not raise any objections. The consolidation scope of the sus-
tainability statement follows the full financial consolidation applied
in the consolidated financial statements; see notes to the consol-
idated financial statements << Summary of significant accounting

policies >>.

In the 2024 fiscal year, the Nemetschek Group carried out a dou-
ble materiality assessment for the first time, based on ESRS 1,
which was updated in the 2025 fiscal year. To identify and assess
impacts, risks and opportunities (IROs), both the Group’s own
operations and its upstream and downstream value chain were
analyzed. The information included in the sustainability state-
ment therefore covers material impacts, risks and opportunities
that are linked to direct or indirect business relationships in the
Nemetschek Group’s upstream and downstream value chain.
In this sustainability statement, both qualitative and quantitative
information is generally reported and includes the Group’s up-
stream and downstream value chain. There are no material risks
arising from the company’s own business activities or from its
business relationships, products and services that are very likely
to have severe adverse impacts on the non-financial aspects pur-
suant to section 289c¢ of the German Commercial Code (HGB).

The Nemetschek Group does not make use, in its sustainability
statement for the 2025 fiscal year, of the option to omit specific
information relating to intellectual property, know-how or the re-
sults of innovation. Furthermore, the Nemetschek Group does
not make use of Article 19a (3) and Article 29a (3) of Directive
2013/34/EU, which allow for exemptions from the disclosure of
impending developments or matters in the course of negotiation.



Disclosures in relation to specific circumstances

When preparing the sustainability statement, the Nemetschek
Group applies the following short-, medium- and long-term time
horizons. Short-term horizons correspond to the period used by
the Nemetschek Group as the reporting period in its consolidated
financial statements. The reporting period for the sustainability
statement is aligned with the reporting period of the consolidat-
ed financial statements. Medium-term horizons cover the period
from the end of the short-term reporting period up to five years.
Long-term horizons cover periods of more than five years. The
definition of medium- to long-term time horizons is consistent
with ESRS 1, section 6.4.

The sustainability statement of the Nemetschek Group, in par-
ticular the reporting of Scope 3 greenhouse gas (GHG) emissions
for category 3.1 Purchased goods and services, 3.7 Employee
commuting and 3.11 Use of sold products in chapter 2.2 Envi-
ronmental Information << Climate Change >>, includes data on
the upstream and downstream value chain that are determined
on the basis of secondary data and estimates.

Scope 3 category 3.1 emissions are calculated, in line with the
Greenhouse Gas (GHG) Protocol, using a spend-based ap-
proach. In this approach, data on the monetary value of pur-
chased goods and services in standardized spend categories
over the relevant reporting period are collected and multiplied
by corresponding secondary emission factors (average global,
inflation-adjusted emissions per spend category per monetary
unit) for each emission category. Emission-based calculations
using the spend-based method tend to be more conservative
than those using the activity-based method. The spend-based
method relies on average values aggregated across a broad sec-
tor- and country-specific set of goods and services, whereas the
activity-based method uses more granular activity data, such as
actual energy and resource consumption. Emissions in Scope 3
category 3.7 are determined by means of a standardized em-
ployee survey per region (Germany, EMEA [without Germany],
Americas, Asia/Pacific). The standardized survey collects primary
data (@) on commuting behavior per employee (means of trans-
port, commuting distance and frequency of commuting days) and
(b) on remote working (frequency of home office days and grey/
green electricity use). If not all employees in a region participate in
the survey, region-specific average values and assumptions are
used for extrapolation. Emissions in Scope 3 category 3.11 are
determined, in line with the GHG Protocol, based on usage sce-
narios derived from the annual software usage time of customers
and end-users. The Nemetschek Group calculates the emissions
from the use of its software solutions in the current reporting pe-
riod using both primary data and usage-based averages and as-
sumptions. To improve the accuracy of reported emissions for
purchased goods and services (3.1), employee commuting (3.7)
and use of sold products (3.11), the Nemetschek Group plans, in
the medium to long term, to increasingly rely on supplier-specific
data and emission factors and to further refine brand-specific
usage scenarios.

NON-FINANCIAL GROUP STATEMENT

Some metrics reported in this sustainability statement — including
Scope 3 GHG emissions (Environmental Information), metrics on
the gender pay gap and annual total remuneration (Social Infor-
mation) and payment terms (Governance Information) — are, in
the Nemetschek Group’s view, subject to certain measurement
uncertainties. Scope 3 GHG metrics, including information on
the upstream and downstream value chain, are partly based on
estimates by internal experts. Measurement uncertainties arise
in particular from assumptions made regarding different usage
scenarios within Scope 3 category 3.11. The underlying calcu-
lation methodology is described in detail in chapter 2.2 Envi-
ronmental Information << Scope 1, Scope 2 and Scope 3 GHG
Emissions >>. Metrics on the gender pay gap and annual to-
tal remuneration in the social section are derived from contract
data. At Group level, there is currently no globally consolidated
database for actual payroll data. Depending on the subsidiary,
payroll is outsourced or processed in different HR and payroll
systems. For the reporting of remuneration-related metrics, the
Nemetschek Group therefore relies on contract data in order to
ensure, with reasonable effort, a database that is as complete
and consistent as possible. Detailed information on the underly-
ing assumptions can be found in chapter 2.3 Social Information
<< Adequate Wages and Remuneration Metrics >>. In the gov-
ernance section, payment term metrics are collected for subsidi-
aries that account for more than 90% of the Nemetschek Group’s
purchasing volume. Extrapolation from subsidiaries with lower
purchasing volumes may give rise to certain measurement uncer-
tainties. Explanations of the methodology are provided in chapter
2.4 Governance Information << Management of Relationships
with Suppliers, including Payment Practices >>.

The Nemetschek Group’s sustainability statement for the 2025
fiscal year was prepared for the first time with full consideration
of the ESRS and comprises material disclosures on environmen-
tal, social and governance information, including strategic poli-
cies, actions, metrics and targets. There are no further material
changes in the preparation and presentation of sustainability in-
formation compared with the previous reporting period. Deviating
from the presentation in the 2024 fiscal year, energy consumption
as well as Scope 1 and Scope 2 GHG emissions were adjusted
retrospectively due to a subsequent correction of the underlying
consumption data for purchased energy at individual sites. The
adjustments compared with the previous year are explained in
detail in chapter 2.2 Environmental Information << Energy Con-
sumption and Mix >> and << Scope 1, Scope 2 and Scope 3
GHG Emissions >>. As part of the EU Taxonomy reporting, the
economic activity CCM 8.1 was classified as non-taxonomy-
eligible for the 2025 fiscal year, deviating from the presentation
in the 2024 fiscal year. Consequently, revenue, CapEx, and OpEx
for the previous year are presented on an adjusted basis. In ad-
dition, the methodology for determining the denominator and
numerator for CapEx and OpEx was refined, resulting in devia-
tions from the CapEx and OpEx figures reported in the previous
year. The Nemetschek Group includes the disclosures pursuant
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to Article 8 of Regulation (EU) 2020/852 of the European Parlia-
ment and of the Council and the related Commission Delegated
Regulations in its sustainability statement; see chapter 2.2 Envi-
ronmental Information << EU Taxonomy >>.

The Nemetschek Group does not include any additional infor-
mation in this sustainability statement that is based on other le-
gal requirements or generally recognized sustainability reporting
standards and frameworks.

The following information is incorporated by reference from other
parts of the annual report.

INCORPORATION BY REFERENCE

Disclosures in the
Sustainability Statement

Reference to the
Annual Report

ESRS 2 BP-1 paragraph 5 b) i. &ii.

General principles for the
preparation of the sustainability
statement

Notes to the consolidated financial
statements << Summary of significant
accounting policies >>

ESRS 2 SBM-1 paragraph 40 b)
Strategy, business model and
value chain (total revenue)

Chapter << 3.3 Earnings. Financial Posi-
tion and Net Assets of Nemetschek SE >>

With effect from January 1, 2025, Usman Shuja, Chief Division
Officer Build & Construct and CEO of Bluebeam, Inc., was ap-
pointed as a member of the Executive Board. As of Decem-
ber 31, 2025, the Executive Board and Supervisory Board of
Nemetschek SE comprised 3 executive members (previous
year: 2) and 6 non-executive members (previous year: 6). There
are no employee representatives on either the Executive Board
or the Supervisory Board. As of December 31, 2025, the propor-
tion of women and men on the Executive Board and Supervisory
Board was 33.3% women (previous year: 37.5%) and 66.7%
men (previous year: 62.5%). Gender diversity on the Executive
Board and Supervisory Board is calculated as the average ratio
of female to male members. As of December 31, 2025, the pro-
portion of independent members on the Supervisory Board of
Nemetschek SE was 100% (previous year: 100%). The Executive
Board and Supervisory Board of Nemetschek SE are responsible,
based on the work of the Risk Committee — which consists of
segment heads, persons responsible for risk areas or risk cat-
egories (as described in more detail in chapter << 6 Report on
Risks and Opportunities >> of the consolidated management re-

ESRS 2 SBM-2 paragraph 45 a)
v. as well as 45 ¢) i. toiii.
Interests and viewpoints of
stakeholders

Chapter << 1.7 Group Business
Model >> and << 1.2 Growth Drivers,
Goals and Strategy >>

Notes to the consolidated financial state-
ments << Note 8 Other financial income
and expenses >>, << Note 9 Share

of profit of associates >>, << Note 18
Investments in associates >> and

<< Note 31 Events after the balance
sheet date >> and chapter << 6 Report
on Risks and Opportunities >>

ESRS 2 SBM-3 paragraph 48 d)
Current financial effects of mate-
rial risks and opportunities

ESRS E1-6 paragraph 30 (AR 53)
GHG emissions in Scopes 1,

2 and 3, as well as total GHG
emissions (net revenue)

Chapter << 3.3 Earnings, Financial Posi-
tion and Net Assets of Nemetschek SE >>

Governance
GOV-1 // GOV-2 // GOV-3 // GOV-4 // GOV-5 // E1.GOV-3 // G1-GOV-1

The role of the administrative, management and
supervisory bodies

Nemetschek SE, together with its subsidiaries, which often
operate under their own brands but appear as part of the
Nemetschek Group, forms the globally active Nemetschek
Group. Nemetschek SE has a dual management and supervisory
structure consisting of two separate bodies, the Executive Board
and the Supervisory Board. The Executive Board is responsible
for the operational management of the company, managing busi-
ness activities and representing the company vis-a-vis third par-
ties. The main responsibilities of the Supervisory Board include
monitoring and advising the Executive Board, appointing and re-
moving members of the Executive Board, approving material cor-
porate decisions and determining Executive Board remuneration.
A key element of the dual management and control system is the
strict separation between the two bodies, meaning that members
are not permitted to serve simultaneously on both the Executive
Board and the Supervisory Board.

port) and the Executive Board — for managing and overseeing the
Group’s impacts, risks and opportunities. In principle, the Execu-
tive Board bears overall responsibility for the management of the
company, while the Supervisory Board acts in an advisory capa-
city and reviews all significant transactions by examining the rel-
evant documentation and discussing them in Supervisory Board
meetings. The strategic direction of the Nemetschek Group and
the operational management of the company in relation to im-
pacts, risks and opportunities are ensured by the cooperation
between the Executive Board and the process owners (Global
Process Owners, GPOs) of the Nemetschek Group. Group man-
agement is carried out at segment level (Design, Build, Manage
and Media) and in the functions.

Sustainability-related material impacts, risks and opportunities
are integrated into the existing Group-wide risk and opportuni-
ties management system of the Nemetschek Group. The Group-
wide risk and opportunities management is the responsibility of
the Executive Board of Nemetschek SE, under the supervision of
the Supervisory Board, and is based on the Three Lines Model.
Governance in the Group with regard to sustainability matters is
organized as shown below as of December 31, 2025.



GOVERNANCE IN THE AREA OF SUSTAINABILITY

NON-FINANCIAL GROUP STATEMENT
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The existing Global Process Owners (GPOs), who generally head
a Group function at Nemetschek SE and have expertise in envi-
ronmental, social and governance (ESG) matters in their respec-
tive areas, are responsible for the quarterly identification, assess-
ment, management, and monitoring of ESG-relevant impacts,
risks and opportunities (first line). The initiation of appropriate
actions and the measurement of their effectiveness lie within the
remit of the respective GPOs. The ESG-GPO (first line) monitors
the identification, assessment and management of ESG-related
impacts, risks and opportunities by the GPOs within the exist-
ing process and determines the ESG relevance of new impacts,
risks and opportunities. Impacts and opportunities are assessed
purely qualitatively, while risks are evaluated quantitatively in line
with the risk management framework. Supported by the Group
sustainability team, the ESG-GPO role is intended to ensure
appropriate coordination of ESG-related information for the global
risk management function and the Risk Committee (second line).
The Internal Audit Group function (third line) acts as an independ-
ent control body for the Executive Board and Supervisory Board.
In the 2025 fiscal year, the involvement of the Internal Audit Group
function in reviewing the effectiveness of the sustainability-related
impact, risk and opportunity management was initiated.

ESG-GPO

Investor Relations &
Communication

Sustainability

Corporate

Information

Security

The GPOs and the ESG-GPO have a direct reporting line to the
Executive Board of Nemetschek SE. Within the Risk Committee,
impacts, risks and opportunities are discussed with the Executive
Board on a quarterly basis and documented in a quarterly re-
port. Reporting on relevant impacts, risks and opportunities to
the Supervisory Board also takes place on a quarterly basis in
the form of an internal report. The sustainability team additionally
informs the Executive Board and the Supervisory Board once a
quarter about material regulatory and internal developments in
the ESG area.

Clear roles and responsibilities of the GPOs, the ESG-GPO and
the risk management function, involving the Executive Board and
the Supervisory Board, enable the effective implementation of
the Three Lines Model. By integrating material impacts, risks and
opportunities into the existing Group-wide risk and opportunities
management, the Nemetschek Group has established a man-
agement framework with an internal control system designed to
support effective, integrated management of impacts, risks and
opportunities. Sustainability-related aspects that may affect peo-
ple, the environment and the company’s performance are to be
identified, assessed, managed and monitored systematically and
as early as possible. Particular focus is placed on actual or po-
tential adverse impacts, which are to be identified, monitored,
prevented, mitigated, remedied, or brought to an end at an early
stage wherever possible.
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The GPOs are responsible for sharing and assessing decision-
relevant information on sustainability-related impacts, risks and
opportunities in their areas of expertise with the ESG-GPO and
the Risk Committee at least on a quarterly basis. The risk man-
agement function reviews the assessment in close consultation
with the ESG-GPO. Where necessary, further GPOs or special-
ist functions are involved to ensure the appropriateness of the
assessment and to ensure consistency with thematically related
impacts, risks and opportunities. Impacts, risks and opportunities
that have so far been classified as non-material are to be reas-
sessed by the GPOs on an ad hoc basis and at least annually
and, in a second step, reviewed for appropriateness by the risk
management function in close consultation with the ESG-GPO.
Through the preparation of the quarterly risk report, the risk man-
agement function is closely involved in order to consolidate and
align topics for the Executive Board and the Supervisory Board.
The systematic involvement of the Group Internal Audit function,
the Audit Committee and the external audit in monitoring the ad-
equacy and effectiveness of existing processes is intended to
provide an additional layer of control over the individual process
steps.

The sustainability-related targets relevant for Executive Board
remuneration form the framework for the Nemetschek Group’s
operational sustainability targets. Following the update of the
double materiality assessment in accordance with the ESRS in
the 2025 fiscal year, no Group-wide operational targets have yet
been set for the material sustainability matters, including material
impacts, risks and opportunities. The definition of corresponding
targets and information on progress towards achieving them is to
be incorporated into the regular reporting of the heads of Group
functions and the sustainability team to the Executive Board and
the Supervisory Board in future.

The Executive Board and Supervisory Board of Nemetschek SE
possess appropriate skills and expertise to ensure the successful
development of the Group and to sustainably increase its enter-
prise value. When appointing Executive Board members, in ad-
dition to industry and software know-how, broad leadership skills
and strategic development capabilities, competencies in the area
of sustainability are also required. This includes knowledge of the
content of the Group’s material impacts, risks and opportunities.
The composition of the Supervisory Board is based on a skills
profile that includes a general understanding of the Nemetschek
Group’s business, sound business administration knowledge,
industry expertise, experience in governance, compliance and
risk management as well as HR and people management,
sustainability expertise and financial expertise (accounting, audit-
ing). The competencies of the Executive Board and Supervisory
Board also include expertise relevant to the Group’s segments,
solutions and geographical locations.

Nemetschek SE works with external consultants and sustaina-
bility experts to exchange views on specific sustainability topics.
External expertise is intended to support the Executive Board
and Supervisory Board in making well-informed decisions on
sustainability issues and on the strategic direction with regard to
sustainability. Increasing regulation and the strategic relevance of
sustainability for the Group were discussed in the Audit Commit-
tee and Supervisory Board meetings held in the 2025 fiscal year.

The members of the Executive Board and Supervisory Board
have direct expertise in sustainability-related areas such as en-
vironmental management, social responsibility and governance
practices. The Executive Board and Supervisory Board also bring
valuable experience from industries in which sustainability is a
strategic priority. In addition, the Executive Board and Supervisory
Board members possess in-depth knowledge of the architecture,
engineering and technology sectors, giving them a strong under-
standing of the environmental and social challenges the company
faces in its core business fields, including sustainable construc-
tion, energy efficiency, and CO, reduction.

The Nemetschek Group is an active member of industry associa-
tions and sustainability networks such as the German Sustainable
Building Council (DGNB), which helps ensure that the Executive
Board and Supervisory Board remain up to date on the latest
sustainability standards and benchmarks in the architecture, en-
gineering, construction, and operation (AEC/O) industry. Through
these memberships, the Executive Board and Supervisory Board
members have access to relevant expertise within the industry.
The sustainability-related skills and knowledge of the Executive
Board and Supervisory Board of Nemetschek SE cover the com-
pany’s material impacts, risks and opportunities identified in the
double materiality assessment in the areas Climate Change (ESRS
E1), Own Workforce (ESRS S1), Consumers (here: Customers)
and End-Users (ESRS S4), Business Conduct (ESRS G1) and,
Cyber and Information Security. The existing competencies of Ex-
ecutive Board and Supervisory Board members help the Group
to systematically leverage opportunities for sustainable growth,
product innovation and market leadership in a changing global
environment.

Based on the Three Lines Model and the related reporting formats
provided by the risk management function, the heads of Group
functions and the sustainability team, the members of the Execu-
tive Board and Supervisory Board remain informed about material
sustainability matters and the associated material impacts, risks
and opportunities in the Group. The ESG-GPO and the GPOs
also report along functional and disciplinary reporting lines to the
CEO or the CFO and thus to the Executive Board. The implemen-
tation of sustainability due diligence as well as the results and
effectiveness of adopted policies and actions and information on
metrics and targets form part of the existing reporting formats.



Information provided to and sustainability matters
addressed by the administrative, management and
supervisory bodies

The Executive Board of Nemetschek SE informs the Supervisory
Board regularly, promptly and comprehensively, both in writing
and orally, about all relevant topics relating to the company’s
development and strategy. In addition to associated risks and
opportunities, relevant impacts of the Nemetschek Group on
people and the environment are discussed and reported to
the Supervisory Board. Relevant interdependencies between
sustainability-related impacts, risks, and opportunities are con-
sidered as part of the double materiality assessment and are in-
cluded in regular reporting where appropriate. Furthermore, the

MATERIAL SUSTAINABILITY ASPECTS OF THE NEMETSCHEK GROUP
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Supervisory Board is informed about the implementation of the
strategic direction and the planning for the Group, the segments
and the individual brands, about planned and ongoing transac-
tions (current M&A and venture activities) as well as about risk
management. Detailed information on decision-relevant impacts,
risks and opportunities is made available to the Executive Board
and Supervisory Board on a quarterly basis as part of the in-
ternal reporting from the Risk Committee. As part of the double
materiality assessment, the Nemetschek Group identified the fol-
lowing sustainability matters as material. The material impacts,
risks and opportunities were discussed in the 2025 fiscal year
with the members of the Risk Committee and the designated
owners of risk areas or risk categories.

ESRS Topic Subtopic Title ] R o
Environment Climate Change Adaptation,
(ESRS E1) Climate Change Mitigation, Building Certificates [ - °
Energy
Climate-Resilient Infrastructure - - °
Climate Change Adaptation
Climate Change Aiding in Climate-Resilient Construction o - -
Emissions Reduction across the Entire Building ° _ B
Climate Change Mitigation Life Cycle
Sustainability Partnerships - - °
Energy Energy Consumption & CO, Emissions ) - -
Social Social Dialogue [ - -
(ESRS S1) .
Skilled Labor Pool - ° -
Working Conditions
Workforce Empowerment ° - -
Specialized Labor Force - - )
Own Workforce
Training & Education ) - -
Equal Treatment & Equity & Diversity hd - -
Opportunities for all Working Standards ° - -
Employability Due to Skills Obsolescence ° - -
Social Efficiency through Software ° - -
(ESRS $4) Information-related Impacts for "
Consumers and/or End-Users Accountability through Software ° - -
(E;r?g—SLLJJ;ne?;S & Creativity through Software ° - -
Social Inclusion of OPEN Building Information Modeling (BIM) ° - -
Consumers and/or End-Users
Student Licenses ° - -
Governance Corporate Culture Corporate Culture - - [}
(ESRS G1) ) .
Sortrupttllor:\ 8; \E/B\/nr?etrlyybl Speak-up Culture & Whistleblowing ) - -
Business Conduct rotection o istieblowers
Management of Relationships
with Suppliers, including Payment Practices for Suppliers ) - -
Payment Practices
Nemetschek Cyber & Cyber & Information Security Actions [ - -
specific Information Security
Vulnerabilities in Nemetschek Software Solutions - ° -
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Integration of sustainability-related performance in
incentive schemes

As part of the sustainability statement, the Nemetschek Group
discloses information on the remuneration of the Executive Board
and the Supervisory Board. The remuneration components for
the Executive Board comprise five elements:

(1) Fixed Remuneration: Each member of the Executive Board
receives a fixed remuneration, which is paid out in twelve equal
monthly installments at the end of each calendar month.

(2) Benefits: Each member of the Executive Board receives cus-
tomary fringe benefits such as a company car, which may also be
used for private purposes, and subsidies for health and long-term
care insurance.

(8) Short-Term Incentive Plan (STIP): Each Executive Board mem-
ber receives a short-term performance-related (variable) remu-
neration component that essentially depends on the achieve-
ment of corporate targets (revenue and adjusted EBITDA of
the Nemetschek Group and/or the divisions of the respective
Executive Board member, and in some cases earnings per share
[EPS] based on the consolidated financial statements) as well as
on the achievement of individual special targets.

(4) Long-Term Incentive Plan (LTIP): The LTIP essentially de-
pends on the achievement of defined corporate targets, which
in particular relate to the development of key financial perfor-
mance indicators (e.g., adjusted EBITDA, EBITA and EBT of the
Nemetschek Group or earnings per share [EPS]) based on the
consolidated financial statements of the Nemetschek Group and/
or the segments of the respective Executive Board member. The
performance period is three fiscal years (LTIP period).

(5) Stock Appreciation Rights Plan (SAR-Plan): The Supervisory
Board may decide that Executive Board members participate in a
SAR plan of the Nemetschek Group.

The remuneration components for the Supervisory Board com-
prise three elements:

(1) Fixed Remuneration: Under the Articles of Association, mem-
bers of the Supervisory Board receive a fixed remuneration for
each full year of membership. Supervisory Board members who
did not belong to the Supervisory Board or to a committee for the
full fiscal year, or who did not hold a chair for the full fiscal year,
receive pro rata remuneration, rounded up to full months.

(2) Membership in a Committee of the Supervisory Board: Each
member receives additional remuneration for each full fiscal year
of membership. Pro rata remuneration for committee work is
granted only if the respective committee has held a meeting in
the relevant period in order to fulfil its duties.

(8) Performance-Oriented Component: Each member receives a
performance-related component for personal, including virtual,
participation in a meeting of the Supervisory Board or one of its
committees.

The sustainability-related Executive Board targets (ESG targets)
for the 2025 fiscal year are qualitative in nature and cover three
key areas: ESRS S1 (Own Workforce), ESRS S4 (Consumers
[here: Customers] and End-Users), and the entity-specific topic
Cyber and Information Security. In the “Own Workforce” area, the
ESG targets aim to systematically record and manage global em-
ployee perceptions and to evaluate the effectiveness of global
development and improvement actions for the company’s own
workforce. This is intended to provide targeted support for the
Group’s organizational development and to further strengthen
employee satisfaction over the long term. In the “Customers and
End-Users” area, the focus is on further increasing customer sat-
isfaction and continuously ensuring an excellent customer expe-
rience with regard to the Nemetschek Group’s products and pro-
cesses. The ESG targets in the “Cyber and Information Security”
area relate to the ongoing expansion and continuous develop-
ment of effective structures and actions. The aim is to continu-
ously adapt existing programs to changing security requirements
in order to ensure a high level of effectiveness, efficiency, and
Group-wide implementability.

In the 2025 fiscal year, the Nemetschek Group did not set any
climate-related targets for the members of the Executive Board.
No (sustainability) targets have been agreed for members of the
Supervisory Board. The sustainability targets of the Executive
Board members are included in the STIP. Target achievement is
measured and assessed by the Supervisory Board. If the targets
are confirmed as achieved, the variable remuneration is paid out.
Where it is possible to measure target achievement on a pro-rata
basis, this is applied. The proportion of variable remuneration for
the Executive Board that depends on sustainability-related tar-
gets is 12% (previous year: 3%) of total variable remuneration
for the CFO, 4% for the Chief Division Officer Build & Construct,
CEO of Bluebeam, Inc., and 8% (previous year: almost 2%) of
total variable remuneration for the CEQ. The existing remunera-
tion system may be amended by the Supervisory Board, but any
change must also be approved by the General Meeting.



Statement on due diligence

The Nemetschek Group’s due diligence covers the following core
elements, which are disclosed in separate sections of the sustain-
ability statement.

SUSTAINABILITY DUE DILIGENCE

Core Elements of Due Diligence Sections of the Sustainability Statement

a) Integration of due diligence
into governance, strategy and
business model

Chapter 2.1 General Disclosures
<< Governance >> and << Impact, Risk
and Opportunity Management >>

b) Involvement of affected
stakeholders in all key steps of
the due diligence process

Chapter 2.1 General Disclosures

<< Impact, Risk and Opportunity
Management >>

Chapter 2.3 Social Information

<< Impact, Risk and Opportunity
Management — Own Workforce >> and
<< Impact, Risk and Opportunity Man-
agement — Customers and End-Users >>

c) ldentification and assessment
of negative impacts

Chapter 2.1 General Disclosures

<< Impact, Risk and Opportunity
Management >>

(Double materiality assessment and IRO
management)*

d) Actions to address these
negative impacts

Chapter 2.3 Social Information

<< Impact, Risk and Opportunity
Management — Own Workforce >> and
<< Impact, Risk and Opportunity Man-
agement — Customers and End-Users >>
Chapter 2.4 Governance Information

<< Corporate Culture >>, << Corrup-
tion and Bribery as well as Protection of
Whistleblowers >>, << Management of
Relationships with Suppliers, including
Payment Practices >> and << Cyber and
Information Security >>

e) Monitoring effectiveness and
communication

Chapter 2.1 General Disclosures
<< Governance >>

* The IRO management process describes the quarterly identification and assessment, as well as the
management, of ESG-relevant impacts, risks and opportunities within the Group’s existing risk and
opportunities management system.

Risk management and internal controls over sustainability
reporting

The Nemetschek Group’s risk management with regard to sus-
tainability reporting follows a holistic approach and includes all
fully consolidated subsidiaries of the Group. The risk manage-
ment process consists of the following components, as de-
scribed in chapter << 6 Report on Risks and Opportunities >>
of the consolidated management report: 1. risk identification, 2.
risk assessment, 3. risk aggregation, 4. risk control, 5. risk mon-
itoring, and 6. risk reporting. This existing process has been ex-
panded for sustainability reporting to cover sustainability-related
impacts, risks and opportunities.

The Nemetschek Group has established control procedures with-
in the internal control system (ICS) for the sustainability reporting
process, which are intended to be further developed and en-
hanced over time. Roles and responsibilities for the reporting pro-
cess are clearly defined. The ICS objectives relate in particular to
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the reliability of sustainability reporting and compliance with appli-
cable legal and internal requirements. As part of the risk assess-
ment, risks to the achievement of these objectives, for example
with regard to data quality and data availability, are identified. The
control activities provide for data validations, plausibility checks
(both automated and manual), and the four-eyes principle. The
monitoring of the ICS is to be carried out through ongoing and ad
hoc evaluations of effectiveness, based on which controls can be
adjusted as required.

The risks related to sustainability reporting are identified and as-
sessed by the ESG-GPO, who is responsible for the reporting
process. The close collaboration between the sustainability team,
the ESG-GPO, the GPOs, the risk management function, and
the Executive Board enables the early identification, appropriate
management, and prioritization of sustainability reporting risks,
for example in the context of Risk Committee meetings. In addi-
tion, new, potential, or actual sustainability risks are recorded on
a quarterly basis as part of the risk and opportunity management
process, and appropriate measures are derived and implement-
ed. Identified potential risks and defined mitigation strategies, in-
cluding related controls, are documented in the internal control
system for sustainability reporting. The Risk Committee and the
Supervisory Board are informed on a quarterly basis by the global
risk management function of the results of the risk assessment.

The Nemetschek Group has not yet identified any material risks
related to sustainability reporting. In the future, the Group function
Internal Audit is to be involved, in cooperation with the sustaina-
bility team and the global Group functions involved in the report-
ing process, in identifying potential process-inherent risks and in
assessing the effectiveness of the internal control system. The
external audit also includes the identification of material misstate-
ments in the sustainability statement. The metrics reported in this
sustainability statement are not subject to audit or validation by
any external party other than the appointed assurance provider.

Strategy and Business Model

SBM-1 // SBM-2 // SBM-3 // E1.SBM-3 // $1.SBM-3 // S4.SBM-3

The Nemetschek Group is a global provider of software solutions
for the AEC/O industry as well as the media and entertainment
industry. The Nemetschek Group’s business model is described
in detail in chapters << 1.1 Group Business Model >> and << 1.2
Growth Drivers, Goals and Strategy >> of this consolidated
management report. As of December 31, 2025, the Nemetschek
Group employed 4,129 people worldwide (previous year: 3,989).
The total number of employees differs by definition from the
headcount reported in the consolidated financial statements.
Explanations can be found in chapter 2.3 Social Information
<< Own Workforce >>. The Group’s employees work in different
regions and are distributed across the following geographical
areas: Germany (996 employees [previous year: 991]), EMEA
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(without Germany) (1,458 employees [previous year: 1,420]),
America (1,292 employees [previous year: 1,259]) and Asia/
Pacific (383 employees [previous year: 319]). Revenue by seg-
ment for the Nemetschek Group is presented in the consolidated
management report, see << 3.3 Earnings, Financial Position and
Net assets of Nemetschek SE >>. In accordance with ESRS 2, the
Nemetschek Group discloses that it has no business activities and
no related revenue in the fossil fuel sector (coal, oil and gas), in the
manufacture of chemicals, in the area of controversial weapons, or
in the cultivation and production of tobacco.

The strategy and business model of the Nemetschek Group are
closely linked to the major challenges facing the construction in-
dustry, including a persistently low level of digitalization and in-
creasing demands for sustainable construction. The same ap-

11 LEVERS FOR MORE SUSTAINABILITY IN THE CONSTRUCTION INDUSTRY

plies to the media and entertainment industry, where there is a
continuously strong demand for innovative, digital content. The
Nemetschek Group markets its software solutions to a broad
customer base, primarily in EMEA, the US market and selected
regions in Asia/Pacific. Key products and solutions are concen-
trated in the Group’s strongest revenue-generating segments,
Design and Build. With its solution portfolio in the Design, Build
and Manage segments, the Group enables customers and
end-users to plan, construct and operate buildings in a more
energy- and resource-efficient and sustainable manner.

The Nemetschek Group has defined portfolio-related sustainability
ambitions and identified 11 levers that relate to climate change
mitigation in particular through the Group’s AEC/O segments and
thus to the design, construction and operation of buildings.

Designing with reduction scenarios

Expand knowledge
and skills

Promote a

Inform about regulations

low-carbon lifestyle

and frameworks

Rethink building needs Estimate carbon impacts

Preserve biodiversity

Adapt to climate change

The 11 levers have been fully incorporated into the double ma-
teriality assessment in connection with the environmental topical
ESRS, in particular ESRS E1 (Climate Change), ESRS E2 (Pol-
lution), ESRS E4 (Biodiversity and Ecosystems) and ESRS E5
(Circular Economy). The double materiality assessment showed
that the strongest leverage — and also the greatest business op-
portunities for the Nemetschek Group — lies in ESRS E1 (Climate
Change), in particular in reducing energy consumption and CO,
emissions in the construction industry. In principle, it cannot be
ruled out that additional environment-related topics may become
material for the Group’s portfolio in the future.

The sustainability ambitions reflected in the 11 levers, which vary
in relevance at segment and brand level, generally apply to all
solutions, sales markets and customer groups within the AEC/O
segments, as well as related stakeholders such as architects, en-
gineers, construction companies, building owners and operators.
To assess the current key solutions, the Nemetschek Group car-
ried out a comprehensive analysis of its portfolio. As part of this

portfolio analysis, the contribution of the Nemetschek Group’s
software solutions to climate change mitigation was measured
using a company-specific assessment model comprising almost
40 assessment dimensions, and recommendations for further
developing the software solutions in relation to the 11 levers were
derived.

Positioning sustainability as a strategic cornerstone forms a key
basis for achieving the Group’s growth ambitions. The vision
“Shape the world in all dimensions” and the Nemetschek Group’s
mission to be the preferred and most trusted software provider
and partner for the architecture, engineering, construction, build-
ing operations, and media industries define the guiding princi-
ples for business activities and the foundation of strategic deci-
sion-making within the Group.

The Nemetschek Group’s business model and Group strategy
take into account the impacts, risks, and opportunities of the
sustainability matters identified as material. Targeted actions and

* The employees who were presented under “Rest of world” in the previous year are allocated to the EMEA (without Germany) region in the 2025 fiscal year; previous year figures are presented on a comparable basis.
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investments are designed to promote both sustainability and
the long-term enhancement of resilience, efficiency and growth.
Through its investment strategy in the area “Start-up & Venture
Investments” and the continuous expansion of its existing prod-
uct portfolio, the Nemetschek Group helps reduce climate- and
environment-related impacts in the construction industry and un-
derlines its ambition to be a technological frontrunner in the digital
transformation towards greater sustainability (ESRS E1, Climate
Change). With its software solutions for the AEC/O industry and
the media and entertainment industry, the Nemetschek Group
aims to provide customers and end-users with maximum techno-
logical benefit and added value. Accordingly, the Group’s strate-
gic focus areas - including “Artificial Intelligence & Sustainability”,
“Group-wide Cloud Infrastructure” and “Mergers & Acquisitions /
Ventures & Innovation” — are closely aligned with customer needs
(ESRS S4, Consumers and End-Users).

The Nemetschek Group is a globally active Group with an inter-
national shareholder base. The Executive Board and Supervisory
Board place particular emphasis on responsible and transparent
management and supervision of the company that is geared to-
wards sustainable value creation. The Group’s business conduct
and corporate governance practices are laid down, among oth-
er things, in relevant Group policies as well as in the Code of
Conduct and the Supplier Code of Conduct (ESRS G1, Business
Conduct). In view of global cyber threats, information and prod-
uct security play a central role in the Nemetschek Group’s busi-
ness model and management approach. The Group’s strategy
therefore includes actions and investments in a comprehensive
security infrastructure, including a global information security or-
ganization and a Group-wide information security management
system (ISMS) in accordance with ISO/IEC 27001 (entity-specific
topic Cyber and Information Security).

Within the framework of the global strategic Business Enable-
ment Initiative, which is intended to create a robust foundation for
future business growth and profitability, particular focus is placed
on the People/Human Resources area and thus on its own work-
force. The harmonization of organizational People/Human Re-
sources processes and the harmonization of the HR [T landscape
aim to enable the Nemetschek Group to manage the employee
life cycle and its associated impacts in a harmonized way across
the Group in future (ESRS S1, Own Workforce). Key challeng-
es and major solutions of relevance for sustainability reporting
arise primarily from increasing regulatory requirements, growing
demand for sustainable software solutions and the associated
ongoing transformation processes within the Group.

Disclosures on the value chain

As a provider of innovative software solutions for the AEC/O in-
dustry as well as for the media and entertainment industry, the
Nemetschek Group continuously drives digitalization and the use
of BIM throughout the entire building life cycle. The Nemetschek
Group’s value chain comprises upstream processes, its own
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operations and downstream processes. In the upstream value
chain, the Nemetschek Group works closely with a wide range
of suppliers and business partners — in particular in the areas of
cloud infrastructure, data management and artificial intelligence —
to develop innovative software solutions, with a particular focus
on research and development. Key suppliers include technology
providers, especially cloud service providers, and research insti-
tutions.

As an international Group, the Nemetschek Group sources goods
and services worldwide in the form of software, hardware, data,
infrastructure, and IT and marketing solutions. State-of-the-art
technical resources are essential for the development of digital
software solutions and are to be provided as part of a strategic
procurement approach. The Nemetschek Group maintains part-
nerships with key suppliers in order to strengthen its innovative
capacity and competitiveness. Through in-house development,
strategic collaborations and acquisitions, the Group aims to
secure long-term access to the latest technologies and market
innovations.

The strategic holding company, Nemetschek SE, is home to
the global Group functions that define and manage operational
processes for the Group and its brands. Operational business
is carried out in the four segments Design, Build, Manage and
Media, with a total of 12 brands. The brands focus on the de-
velopment, distribution, and maintenance of software solutions
specifically designed for construction and infrastructure projects
as well as for the creation of digital content. This requires qualified
employees — particularly specialized software developers and de-
signers — and a powerful infrastructure. The Nemetschek Group
predominantly offers software subscription models such as sub-
scription and Software-as-a-Service (SaaS), while the share of
software services and traditional perpetual software licenses is
continuously declining. At the same time, the Nemetschek Group
supports its customers through extensive training offerings and
support services.

In the downstream value chain, customers and end-users in
the construction and media sectors are reached both directly
via brand-specific sales organizations and indirectly via partner
networks, resellers and distributors. Customers include not only
architects and designers, planning offices, engineers, construc-
tion and general contractors, and facility managers, but also film
and television studios, advertising agencies, the video games in-
dustry, product and graphic designers, and self-employed crea-
tive professionals. The Nemetschek Group markets its software
solutions worldwide, with a particular focus on the high-revenue
markets in the US and Europe, as well as selected Asian mar-
kets, including India. Existing and potential new global customers
are addressed not only through brand-specific sales approaches
but also via global strategic account management, cross-selling
and e-commerce activities. The Group’s go-to-market approach
focuses on the three major regions EMEA, North America and
Asia/Pacific.
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Through regular software updates and upgrades, technical sup-
port and additional services such as data backup, consulting and
the customization of software solutions, the Nemetschek Group
maintains close contact with its customers and end-users. This
ongoing dialogue is intended to build trusting relationships with
customers and end-users. Adapting solutions to the specific
needs of customers and end-users also contributes to long-term
customer satisfaction. In addition, the Nemetschek Group coop-
erates with business partners who complement its software of-
fering with additional solutions and fosters exchanges with stake-
holders through specialist events and conferences. Digitalization
and sustainability along the building life cycle and in the media
and entertainment industry, combined with the continuous devel-
opment of technologies such as artificial intelligence and cloud-
based solutions, are central elements of the Nemetschek Group’s
value creation.

The Nemetschek Group stands out for its broad solution portfolio
along the building life cycle — from the planning phase through
construction and operation or refurbishment to the demolition of
buildings (Design, Build and Manage segments) — as well as for
the creation of 2D and 3D digital content (Media segment). The
brand and segment approach is designed to focus on the specific
needs of each segment and thereby increase customer benefit
and value added for customers. With its innovative solution port-
folio, the Nemetschek Group helps to drive digitalization in the
construction and infrastructure sector and to meet the demand
for time, cost and resource savings, as well as the increasing reg-
ulatory requirements — particularly in the area of sustainability. In
addition to sustainable, climate-friendly and energy-efficient con-
struction methods, the Nemetschek Group also promotes open
standards and OPEN BIM, thereby enabling smaller architectural,
engineering and construction firms to participate in major con-
struction and infrastructure projects. By expanding its interna-
tional presence, the Nemetschek Group aims to leverage growth
opportunities and continuously enhance its attractiveness on the
capital and labor markets.

The Nemetschek Group is closely linked to developments in the
construction, architecture and engineering sectors as well as in
the media and entertainment industry, meaning that sustainabil-
ity-related impacts, risks and opportunities in these industries
have a direct influence on the Group’s business model. Key driv-
ers such as BIM, digitalization/automation, artificial intelligence,
sustainability and climate change mitigation in the construction
industry can create new growth opportunities, as demand for dig-
ital tools and cloud-based solutions continues to rise. In the up-
stream value chain, this enables increased investment in research
and development, while in operations and the downstream value
chain it promotes closer integration of sales channels and strong-
er networking between customers and end-users. Further infor-
mation on the Group structure, new sales and business models
— such as the transition from the traditional license model to sub-
scription and SaaS - as well as on strategic aspects is provided
in chapters << 1.1 Group Business Model >> and << 1.2 Growth
Drivers, Goals and Strategy >> of this consolidated management
report.

Interests and views of stakeholders

To align its business and sustainability activities with the inter-
ests and views of its stakeholders, the Nemetschek Group has
carried out a double materiality assessment in accordance with
the ESRS; see chapter 2.1 General Disclosures << Impact, Risk
and Opportunity Management >>. In addition, the Nemetschek
Group maintains regular dialogue with its key stakeholders in or-
der to continuously develop its business activities and sustain-
ability approach, taking into account both internal and external
perspectives. The following table provides an overview of the
Nemetschek Group’s relevant stakeholder groups, the corre-
sponding communication formats and the approaches used to
integrate stakeholder interests into decision-making processes.




STAKEHOLDER GROUPS AND COMMUNICATION FORMATS

Stakeholder Group Formats and Approaches of Communication

Customers & End-Users Customer events, workshops and trade

fairs, product previews, brand touchpoints,
customer advisory boards, service processes,
direct contacts (email, phone), newsletters and
social media, customer surveys and feedback

formats

Investors & Capital Market Investor conferences and roadshows, analyst
meetings, annual and quarterly reports,
financial market communication and press
releases, general meetings, virtual and in-

person meetings

(Potential) Employees Intranet (“ONE”), newsletters, tone-from-the-
top and board letters, employee information
and events (town halls), employee surveys,
social media, trainings and education, team
events, recruiting and feedback processes,
communication with employee representa-

tives / the HR department

Suppliers &
Business Partners

Direct contacts (email, phone), trade fairs,
contract / project communication, coopera-
tion agreements, personal meetings, audits,
workshops

Industry Associations &
Organizations

Industry dialogues and events, memberships
(e.g., buildingSmart, DGNB), working groups,
cooperation initiatives, networking, guest
lectures

Educational Institutions & Cooperation with universities (e.g., Technical

Universities University of Munich [TUM], Stanford Uni-
versity, Nanyang Technological University
[NTU] Singapore), research projects, Global
Academic Program, student competitions

Other Stakeholders Corporate reports, public events, interviews,

participation in surveys, virtual and in-person
meetings, collaboration on specific topics

Stakeholder communication is integrated into the Nemetschek
Group’s operational processes and established business prac-
tices both at Group function level and across brands. Segment
heads and the heads of Group functions report directly to the
Executive Board, ensuring that the Executive Board is continu-
ously informed about relevant stakeholder interests and views,
including in relation to sustainability matters. As part of regular
reporting, the Executive Board also receives information on mate-
rial sustainability topics and on Group-wide stakeholder dialogue.

When the double materiality assessment was carried out in the
2024 fiscal year by the Nemetschek Group’s sustainability team,
particular emphasis was placed on integrating the interests and
views of internal and external stakeholders. Both the Group’s
upstream and downstream value chain and its own operations
were taken into account. As part of selected stakeholder inter-
views, internal and external stakeholders were involved in identi-
fying sustainability-related impacts, risks and opportunities. The
perspectives of selected internal and external stakeholders were
also considered in the subsequent materiality assessment. As an
internationally active Group, Nemetschek attaches particular im-
portance to open stakeholder dialogue in order to create value for
the organization itself as well as for customers, business partners,
investors and employees. Integrating diverse interests and view-
points supports the Nemetschek Group’s strategic objective of
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further advancing sustainability and innovation in the construction
industry. The results of the double materiality assessment, which
reflect the interests and views of internal and external stakehold-
ers, are intended to help develop the Nemetschek Group’s sus-
tainability approach into a comprehensive sustainability strategy.
Based on the updated double materiality assessment in the 2025
fiscal year, strategic activities to develop a comprehensive sus-
tainability strategy aligned with stakeholder interests and views
are to be continuously advanced and systematically embedded
within the Group. The overarching Group strategy and business
model of the Nemetschek Group are described in detail in the
consolidated management report, see << 1.7 Group Business
Model >> and << 1.2 Growth Drivers, Goals and Strategy >>.

Through Group-wide stakeholder dialogue and the involvement
of internal and external stakeholders in the double materiality as-
sessment, stakeholder interests and views are systematically cap-
tured. The results feed into the Group-wide risk and opportunities
management and are taken into account in the Group’s strategic
direction and in the further development of its business model.
Internal and external stakeholders have different expectations of
the Group’s business activities. Customers and end-users expect
powerful, interoperable and user-friendly software solutions, while
investors and the capital market place great importance on short
and long-term sustainable value creation. (Potential) employees
value a modern and attractive working environment in which they
can apply and further develop their skills. Suppliers and business
partners rely on reliable cooperation along the value chain. At the
same time, industry associations and organizations support the
further development of open standards and industry-wide inno-
vation, while educational institutions and universities provide im-
petus for research, technological trends and talent development.

Driven by market-specific demand and increasing regulatory
requirements, sustainability was explicitly integrated into the
Group’s strategic cornerstones in the 2024 fiscal year and has
since formed a firmly embedded element of the Group’s strate-
gic focus. In the 2025 fiscal year, sustainability continued to play
a central role in expanding and further developing the existing
solution portfolio at segment and brand level and made an impor-
tant contribution to promoting sustainable solutions in the con-
struction industry aimed at CO, reduction, energy efficiency, and
waste reduction. Changes to the Nemetschek Group’s strategy
and business model in the 2025 fiscal year, which are geared to-
wards sustainable, long-term value creation for stakeholders, are
explained in detail in chapters << 1.7 Group Business Model >>
and << 1.2 Growth Drivers, Goals and Strategy >>. By aligning
its business activities with stakeholder interests and views, the
Nemetschek Group aims to continuously further strengthen its
relationships with stakeholders. Members of the Executive Board
and Supervisory Board are also informed about the perspectives
and interests of affected stakeholders with regard to sustainabil-
ity-related impacts in the context of the validation of the double
materiality assessment.
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Material impacts, risks and opportunities and their
interaction with strategy and business model

In its double materiality assessment, the Nemetschek Group
identified material impacts in the topical ESRS E1 (Climate
Change), ESRS S1 (Own Workforce), ESRS S4 (Consumers
and End-Users), ESRS G1 (Business Conduct) as well as in the
entity-specific topic Cyber and Information Security. The material
impacts, risks and opportunities are described in detail in the fol-
lowing table. The table also indicates in which business segments

(AEC/O or media and entertainment) the impacts, risks and op-
portunities are located, whether they relate to the Group’s own
operations and/or the upstream and downstream value chain,
whether they represent actual (A) or potential (P) impacts, and
which time horizons are expected. Impacts, risks and opportu-
nities highlighted in color were newly identified as material in the
course of updating the double materiality assessment in the 2025
fiscal year compared with the previous reporting period.

MATERIAL IMPACTS, RISKS AND OPPORTUNITY OF THE NEMETSCHEK GROUP

Title

Description

Climate Change

Building Certificates

As regulations and standards for sustainable construction
continue to grow, customers and end-users demand for
certifications like LEED, BREEAM, or DGNB for sustaina-
ble, climate-friendly, and energy-efficient buildings is likely
to increase, presenting new business opportunities for the
Nemetschek Group.

The Nemetschek Group's software supports customers
and end-users in obtaining building certifications such as
LEED, BREEAM, or DGNB for sustainable, climate-friendly,
and energy-efficient construction projects.

Climate-Resilient
Infrastructure

The increasing demand for climate-resilient infrastructure
creates business opportunities for the Nemetschek Group,
enabling it to offer software solutions that meet these re-
quirements and to incorporate the related developments
across its entire portfolio. This can enhance the value prop-
osition for customers by bringing efficiency, productivity
gains, and financial benefits. This positions the Nemetschek
Group as a frontrunner in driving climate adaptation regu-
lation, improves overall market appeal and reputation, and
differentiates the company from competitors.

Aiding in Climate-
Resilient Construction

The Nemetschek Group's software solutions could poten-
tially support climate change adaptation and the construc-
tion of climate-resilient buildings by providing information on
site-specific sustainability risks (e.g., heatwaves, droughts,
clay loss, and flooding) and environmental conditions,
thereby helping to anticipate the physical risks associated
with climate change and to improve urban planning and
landscape architecture.

Emission Reduction
across the Entire
Building Life Cycle

The Nemetschek Group’s software helps estimate and re-
duce carbon impacts from materials and energy use by en-
suring data transparency throughout the building life cycle
for both new and existing buildings, thereby supporting a
low-carbon economy.

Sustainability
Partnerships

By investing in climate-related and sustainability-oriented
start-ups, the Nemetschek Group strengthens its innovative
capacity while opening up new markets and product areas.

Energy Consumption
& CO, Emissions

The Nemetschek Group works with a wide range of cloud
hosting and data center providers to develop and operate its
software solutions. The operation of data centers, servers,
and IT infrastructure as well as cooling of equipment require
a lot of energy from power providers. The energy produc-
tion typically results in greenhouse gas emissions which
vary depending on the energy mix, i.e. the share of renewa-
ble and non-renewable energy sources.

Operating Segment Value Chain
Own
Expected Up- Opera- Down-
Category Timeframe AEC/O Media stream tions stream
Short to
Opportunity Medium ) °
Term
(A Positve  Onortto
Impact Medium ° °
P Term
. Medium to
Opportunity Long Term ®
(P) Positive Long Term ° °
Impact
() Positve OO0
Impact Medium L) o
P Term
Short to
Opportunity Medium ° o °
Term
. Short to
(A) Negative Medium ° ° L]
Impact
Term
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MATERIAL IMPACTS, RISKS AND OPPORTUNITY OF THE NEMETSCHEK GROUP

Operating Segment Value Chain
Own
Expected Up- Opera- Down-
Title Description Category Timeframe AEC/O Media stream tions stream
Own Workforce
The Nemetschek Group maintains an ongoing social di-
alogue with internal target groups by hosting virtual and
onsite conferences, regular calls, and providing written up-
dates. A global employee survey is conducted on a regular
. . i i P) Positive
Social Dialogue basis to strengthen commitment to the company strategy, (P) Short Term ° ° *

foster change-readiness, and empower high performance. Impact
Transparent communication through virtual and onsite town

hall meetings, the intranet newsletter, and regular interac-

tions with the SE works council and the local works councils

further supports employee engagement and satisfaction.

Skilled workers are often difficult to find, attract, and retain
in the labor pool. In addition, failure to up-skill and re-skill
employees rapidly enough can result in obsolete skills and Medium to
Skilled Labor Pool an inability to meet future business needs. The Nemetschek Risk Long Term L ® ®
Group is in competition with large software players world-
wide and, especially for software developers but also for
sales and marketing personnel, for skilled employees.

The Nemetschek Group’s commitment to a family-friendly
environment, flexible work arrangements, and good work-
ing conditions significantly impacts the work-life balance
of its employees, fostering an empowered and engaged
workforce.

Workforce
Empowerment

(A) Positive

Short Term ° ° °
Impact

The Nemetschek Group offers learning programs and train-

ing initiatives designed to enhance the skills and knowledge  (A) Positive
employees need to excel in their careers and be prepared Impact
for the challenges that the future holds.

Training & Education Short Term ° ° o

The Nemetschek Group maintains an inclusive and safe

work environment through a variety of strategic approaches,

requires all employees to adhere to high ethical standards, (A) Positive
and pursues fair and equitable hiring and promotion practic- Impact
es that aim to provide equal opportunities to all current and

potential employees.

Equity & Diversity Short Term ° ° °

The Nemetschek Group’s most valuable asset is its qualified

and specialized workforce with broad knowledge across

its brands. By leveraging attractive working conditions

as a competitive advantage, the Nemetschek Group can

maintain and continuously enhance its employer attractive- Opportunity
ness, which has a positive effect on employee satisfaction,

retention, and engagement, helps attract new talent, and

strengthens the Group’s public perception and reputation,

thereby safeguarding its competitive advantage.

Medium
Term

Specialized Labor
Force

Due to the diverse and global presence of the Nemetschek

Group, different working standards may exist within

individual work environments. When working standards (P) Negative
defined by policies, processes, and common practices vary, Impact

a perception of unfairness or inequality may arise, which

can cause employees to feel undervalued or demotivated.

Working Standards Short Term ° ° o

If the Nemetschek Group fails to continuously develop em-
Employability Due to  ployee skills in response to technological, regulatory, and (P) Negative =~ Medium to
Skills Obsolescence  market changes, it could negatively impact employees’ Impact Long Term
long-term employability, well-being, and job satisfaction.
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MATERIAL IMPACTS, RISKS AND OPPORTUNITY OF THE NEMETSCHEK GROUP

Title

Description

Category

Expected
Timeframe

Operating Segment

Value Chain

AEC/O

Media

Up-
stream

Own
Opera-
tions

Down-
stream

Consumers and End-Users

Efficiency through
Software

The Nemetschek Group’s software solutions provide infor-
mation on local regulations, materials and construction-re-
lated impacts, facilitate data exchange, and promote the
digitalization and automation of processes. The added val-
ue for customers and end-users results from increased effi-
ciency, productivity and quality in the construction process.

(A) Positive
Impact

Short Term

Accountability
through Software

The Nemetschek Group’s software significantly enhances
collaboration among project members by providing clear
transparency of responsibilities and requirements. By en-
abling precise traceability of each work step, it promotes a
strong sense of accountability and ownership throughout
the project.

(A) Positive
Impact

Short Term

OPEN BIM

The Nemetschek Group actively promotes OPEN BIM.
Through open interfaces, (also smaller) companies benefit
from participation in large-scale projects, fostering diversity,
broader industry participation, and collaboration in the con-
struction sector.

(A) Positive
Impact

Short Term

Student Licenses

The Nemetschek Group is committed to social inclusion by
providing students and young professionals with free soft-
ware licenses, ensuring that the Group’s solutions can be
used regardless of financial constraints.

(A) Positive
Impact

Short Term

Creativity through
Software

The Nemetschek Group’s software solutions connect the
physical and the digital world and create space for individu-
ality and creativity. Through product developments and new
tools, architects, designers and engineers are enabled to
design first-class concepts and jointly develop innovative,
holistic solution approaches for complex challenges in an
efficient and collaborative way that have impact both dig-
itally and physically.

(A) Positive
Impact

Short Term

Business Conduct

Corporate Culture

The development of a global corporate culture offers the
Nemetschek Group the opportunity to further develop his-
torically grown structures and to unite diverse regional and
brand-specific perspectives. By harmonizing business pro-
cesses and strengthening cross-brand collaboration further,
the Group is creating an integrated, adaptive organization
that proactively drives transformation and fosters sustain-
able innovation.

Opportunity

Short to
Medium
Term

Speak-up Culture &
Whistleblowing

The Nemetschek Group encourages both employees and
external parties to report any behavior that may breach in-
ternal regulations or legal / compliance requirements. Re-
ports can be submitted through various channels including
the Group’s global whistleblower system, which provides for
a fully confidential option to raise complaints. This setup re-
flects the Nemetschek Group’s commitment to compliance,
integrity and an open speak-up culture.

(A) Positive
Impact

Short Term

Payment Practices
for Suppliers

The Nemetschek Group is committed to maintaining fair
and reasonable payment terms that foster strong supplier
relationships and position the company as a customer of
choice. Standardized payment terms are applied to all sup-
pliers, with specific exceptions granted to certain strategic
partners, thus strengthening the company’s reputation as a
reliable partner.

(A) Positive
Impact

Short Term
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MATERIAL IMPACTS, RISKS AND OPPORTUNITY OF THE NEMETSCHEK GROUP

Operating Segment Value Chain
Own
Expected Up- Opera- Down-
Title Description Category Timeframe AEC/O Media stream tions stream
Cyber and Information Security
The Nemetschek Group has implemented a comprehensive
set of measures to establish consistent cyber and informa-
Cyber_& Information  tion security standards in line wﬁh ISO/IEQ 27001, further  (A) Positive Short Term ® ° ° ° P
Security Actions strengthening cyber and information security across the en- Impact
tire Group, as well as among suppliers and business part-
ners within the software industry.
Vulnerabilities in the Nemetschek Group’s software solu-
Viulnerabilities in tlogs oin no‘[bo?IyI creatz segurltty rltsks tLor éustomers Short to
Nemetschek Soft-  od partners, but also undemine frust in the Group, en- g egum @ @ .
e Solufions anger long-term business relationships, and weaken the Term

Nemetschek Group’s market position as a reliable and se-

cure partner.

Material impacts of the Nemetschek Group

The Nemetschek Group’s material impacts under the topical ESRS
E1 (Climate Change) and ESRS S4 (Consumers and End-Users)
relate primarily to the Group’s AEC/O segments. By providing
sustainable, climate-friendly and energy-efficient solutions for the
planning, construction and operation of buildings and infrastruc-
ture, the Nemetschek Group supports customers and end-users
in its downstream value chain in obtaining sustainable building
certifications and thus makes a positive contribution to promoting
sustainability throughout the entire building life cycle. This also in-
cludes promoting climate-appropriate construction methods and
reducing CO, emissions. Through OPEN BIM solutions, custom-
ers and end-users benefit from efficient exchange of data, mod-
els and information. Increased transparency, interoperability and
collaboration — including with (smaller) architectural, engineering
and construction firms — as well as the promotion of creativity and
the provision of free student licenses to educational institutions
and universities characterize the Nemetschek Group’s positive
contribution in the social and societal context of the AEC/O and
media and entertainment industries. Negative impacts arise, by
contrast, from the use of cloud-hosting and data center services,
which are associated with high energy consumption and resulting
CO, emissions along the value chain.

The majority of material impacts were identified in the double ma-
teriality assessment in relation to social and societal topics. Ma-
terial impacts under the topical ESRS S1 (Own Workforce), ESRS
G1 (Business Conduct) and the entity-specific topic Cyber and
Information Security arise across all segments of the Nemetschek
Group, i.e., in both the AEC/O and the media and entertainment
segments. Through Group-wide communication formats, the
Nemetschek Group can help foster social dialogue within the or-
ganization. Flexible and attractive working conditions tailored to
employees’ specific needs also have a positive effect on work-life
balance, satisfaction and engagement within the Nemetschek
Group. Employees benefit from Group-wide training and devel-
opment opportunities and from the promotion of an inclusive
working environment, which support professional and personal
development and raise awareness of equality and diversity with-
in the Group. Negative impacts on its own workforce are linked
to the diversity of brands within the Nemetschek Group, which
can lead to differing working standards in individual work envi-
ronments. This may give rise to a perceived sense of unfairness
and inequality among employees. In addition, negative impacts
on employees’ well-being, satisfaction and employability may oc-
cur if the continuous development of their skills in response to
technological, regulatory and market changes are not adequately
ensured.

71



72

The Nemetschek Group observes positive impacts of its business
conduct both in its own operations and along the upstream and
downstream value chain. Fair payment terms and established
compliance and whistleblower processes support successful
business performance and foster trust-based cooperation with
customers, suppliers and business partners. The same applies
to the Group’s comprehensive actions for managing cyber and
information security risks, which make a key contribution to im-
plementing the Group’s growth strategy.

Material opportunities for the Nemetschek Group

Material opportunities for the Nemetschek Group have been iden-
tified within its own operations and in the downstream value chain
under the topical ESRS E1 (Climate Change), ESRS S1 (Own
Workforce) and ESRS G1 (Business Conduct). Sustainability and
environmental protection are becoming increasingly important in
the planning, construction, operation and renovation of buildings
and are a key factor in achieving politically defined climate tar-
gets (such as those of the European Green Deal). With its AEC/O
portfolio, the Nemetschek Group offers intelligent BIM software
solutions in its strategically relevant sales markets and through
diversified sales channels that can contribute to climate change
adaptation, climate change mitigation and energy efficiency. En-
trepreneurial opportunities for the Nemetschek Group also arise
from increasing regulations and guidelines in the area of sustain-
able construction and the associated growing demand for certi-
fications such as LEED, BREEAM or DGNB for buildings and in-
frastructures. Through partnerships and investments in start-ups
in the area of ESG/sustainability, the Group can, among other
things, expand as broadly as possible into new markets and
product areas. The rising need for climate-resilient infrastructures
that can withstand the consequences of climate change is open-
ing up further business opportunities for the Group and under-
scores management’s decision to take sustainability into account
in the Group’s strategic cornerstones.

For the Nemetschek Group as a globally operating software group,
its own workforce and the related expertise within its own opera-
tions are a key factor for success. The Nemetschek Group views
increasing its attractiveness as an employer as well as offering at-
tractive working conditions within the Group as a key opportunity
to continue to attract specialized professionals and executives in
the labor market in the future and to retain them at the company
over the long term. In addition, building and maintaining a corporate
culture that is shaped by Group-wide codes of conduct and estab-
lished communication formats creates opportunities to achieve an
optimal organizational set-up, to foster cross-brand collaboration
and thereby strengthen the Group’s innovative capacity.

Material risks for the Nemetschek Group

In the course of updating the double materiality assessment in the
2025 fiscal year, material risks were identified under the topical
ESRS S1 (Own Workforce) as well as for the entity-specific topic
Cyber and Information Security. The Nemetschek Group faces
intense international competition for highly qualified specialists,
in particular in the areas of software development, sales and
marketing. Difficulties in recruiting, retaining over the long term
and training skilled employees may limit the company’s ability to
meet future market requirements and to safeguard its innova-
tive strength and competitiveness. In addition, risks arise in the
area of cyber and information security from potential vulnerabili-
ties in the Group’s software solutions, which may create security
risks for customers and partners and impair confidence in the
Nemetschek Group.

Effects of material impacts, risks and opportunities on
strategy and business model

The material impacts, risks and opportunities of the Nemetschek
Group are closely linked to the Group’s business model and stra-
tegic cornerstones. The strategic business enablement initiative,
which also aims at the organizational and substantive harmoni-
zation of the global Group functions, is intended to strengthen
the teams and thereby contribute on an ongoing basis to the im-
plementation of the Nemetschek Group’s global growth strategy.
The orientation of the software portfolio, the promotion of sustain-
able, climate-friendly and energy-efficient solutions, as well as the
expansion of digital OPEN BIM solutions are key elements of the
corporate strategy that go hand in hand with the transformation
of global value creation processes. By integrating sustainability
into the Group’s strategic cornerstones, sustainability-related as-
pects are directly taken into account in entrepreneurial decision-
making. Actions to address certain material impacts or risks or
to pursue certain material opportunities are directly related to the
Group’s strategic orientation. The actions already implemented
in the 2025 fiscal year as well as those planned for the future are
explained in the topical disclosures in chapters << 2.2 Environ-
mental Information >>, << 2.3 Social Information >> and << 2.4
Governance Information >>.




Focus on people and the environment: Explanation of
material impacts

In carrying out the double materiality assessment, the Nemetschek
Group analyzed how the undertaking’s material impacts on peo-
ple or the environment manifest themselves (or, in the case of
potential impacts, how they are likely to manifest themselves).
The construction industry accounts for around 32% of global en-
ergy consumption and approximately 34% of global CO, emis-
sions. By promoting sustainable construction and usage practic-
es in its downstream value chain, the Nemetschek Group aims
to reduce the environmental burden caused by the construction
industry and thereby contribute to climate change mitigation.
Climate-compatible construction methods that have the lowest
possible negative impacts on the environment, and buildings that
are particularly resilient to climate change, have positive effects
on the environment and on people who, for example, benefit
from safe living and working spaces or from increased energy
efficiency. The Nemetschek Group’s OPEN BIM solutions, which
enable more efficient data exchange, contribute to more efficient
collaboration in the construction process, from which (smaller)
architectural, planning and construction companies also benefit.
Through close cooperation with educational institutions and uni-
versities, which is coordinated via the Group’s Global Academic
Program, the Nemetschek Group additionally promotes access to
innovative software and thus supports education and equal op-
portunities. The Nemetschek Group’s Global Academic Program
is intended to enable the next generation of leaders in the AEC/O
as well as the media and entertainment industries, before they
enter professional life, to use the Group’s software solutions in a
targeted manner in practice. Negative environmental impacts of
the Nemetschek Group arise from the use of external cloud and
data center services, which are associated with high energy de-
mand and related indirect emissions along the value chain.

Positive impacts on people, in particular on the employees of the
Nemetschek Group, arise from the creation of attractive work-
ing conditions as well as the promotion of equal treatment and
opportunities for all, which contribute to the motivation and long-
term retention of professionals and executives. A positive work-
ing environment that offers appropriate development opportuni-
ties and an open dialogue that promotes employee well-being
are intended to contribute to satisfaction and innovative capac-
ity within the Group. Negative impacts that result from differing
working standards within the Nemetschek Group as well as the
potential failure to further develop employees’ skills adequately
reflect negative aspects of the Group’s activities. The corporate
policies and corporate governance practices, which are set out in
relevant Group policies and codes of conduct, prescribe respon-
sible conduct towards people and the environment and shape
the Nemetschek Group’s corporate culture. Through a preventive
compliance approach, established whistleblower processes, high
information security standards, and trust-based supplier relation-
ships, the Nemetschek Group sees itself as a reliable partner in
the AEC/O as well as the media and entertainment industries.

NON-FINANCIAL GROUP STATEMENT

In conducting the double materiality assessment, the Nemetschek
Group considered impacts on various environmental, social and
governance matters that arise directly or indirectly from the
Group’s strategy and business model or are connected with
them. A large proportion of the material impacts in ESRS S1,
ESRS G1 as well as Cyber and Information Security are closely
linked to the Business Enablement Initiative, which is intended
to contribute to increasing efficiency and effectiveness within
the Group. The strategic cornerstones “Artificial Intelligence &
Sustainability”, “Group-wide Cloud Infrastructure” and the “Go-
to-Market Approach” include key aspects of the material impacts
in ESRS E1 and ESRS S4, including sustainability and digitaliza-
tion in the construction industry. Due to the close linkage with the
Group’s strategic cornerstones, the Nemetschek Group expects
that the actual, material impacts will materialize over both a short
to medium-term and a long-term time horizon.

The Nemetschek Group’s business activities give rise to mate-
rial impacts, in particular in the area of Climate Change (ESRS
E1) and Consumers and End-Users (ESRS S4), which are di-
rectly linked to the Group’s business model. By developing and
providing intelligent BIM software solutions that enable environ-
mentally friendly and resource-efficient processes throughout the
entire building life cycle, the Nemetschek Group offers solutions
to major challenges facing the construction industry in the area
of digitalization and sustainability. Through efficient collaboration
of different actors by means of digital solutions and standards in
the construction process and the promotion of sustainable con-
struction, the Nemetschek Group contributes, at the core of its
business model, to fostering positive impacts on people and the
environment. In the context of the Business Enablement Initia-
tive and related activities and actions, material positive impacts
arise in the area of Own Workforce (ESRS S1), Business Conduct
(ESRS G1) as well as Cyber and Information Security, which may
also affect the Nemetschek Group’s business relationships.

Resilience of strategy and business model

To date, no material financial effects arising from the Nemetschek
Group’s material risks and opportunities on its financial position,
financial performance or cash flows are to be reported. No mate-
rial financial risks or opportunities have been identified that, with
a sufficient degree of likelihood, would result in a material adjust-
ment in the next reporting period of the carrying amounts of assets
and liabilities recognized in the consolidated financial statements.
Current financial effects from the strategic initiative “Start-up &
Venture Investments” which may arise, among other things, from
the material opportunity “Partnerships for Sustainability” for the
2025 fiscal year, are disclosed in the notes to the consolidat-
ed financial statements (see << Note 8 Other financial income
and expenses >>, << Note 9 Share of profit of associates >>
and << Note 18 Investments in associates >>). Future financial
effects are explained qualitatively in aggregated form at the level
of opportunity categories in chapter << 6 Report on Risks and
Opportunities >>. Direct financial effects arising from the Middle
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East conflict at the beginning of 2026 are explained in the notes
to the consolidated financial statements (see << Note 31 Events
after the balance sheet date >>). From today’s perspective, these
developments are not expected to have a material effect on the
reported sustainability matters of the Nemetschek Group.

To analyze the resilience of the Nemetschek Group’s strategy and
business model in terms of its ability to address material impacts
and risks and to seize material opportunities, the material im-
pacts, risks and opportunities were allocated to the Group’s stra-
tegic cornerstones and AEC/O segments as well as the media
and entertainment segment. The qualitative analysis shows that
the material impacts, risks and opportunities are directly linked to
all strategic cornerstones, with the exception of the cornerstone
business model (transition to subscription and SaaS models). The

strategic cornerstones determine both current and future busi-
ness activities and thus extend over a short-, medium- and long-
term time horizon. The strategic cornerstones are implemented in
the form of initiatives and actions by responsible internal sponsors
who were involved in carrying out the double materiality assess-
ment. Accordingly, material impacts, risks and opportunities are
taken into account with regard to the Nemetschek Group’s stra-
tegic orientation and business model. The integration of material
impacts, risks and opportunities into the existing Group-wide risk
and opportunity management and the further development of the
sustainability approach by the sustainability team also help to en-
sure that the Nemetschek Group’s strategy and business model
remain resilient in terms of addressing material impacts and risks
and that material opportunities are leveraged within the Group.

STRATEGIC CORNERSTONES AND MATERIAL IMPACTS, RISKS AND OPPORTUNITIES

Operating Segments

Strategic Cornerstones Number IROs IROs AEC/O Media

Building Certificates (2 IROs), Climate-Resilient Infrastructure, Aiding in Climate-Resilient

Artificial Intelligence & 6 Construction, Emissions Reduction across the Entire Building Life Cycle, Energy ° o

Sustainability Consumption & CO, Emissions

Business Model 0 B

(Subscription & SaaS)

Go-to-Market Approach 1 Student Licenses ° o

Group-wide Cloud 4 Efficiency through Software, Accountability through Software, OPEN BIM,

- ° °

Infrastructure Creativity through Software

Mergers & Acquisitions / N .

Ventures & Innovation 1 Sustainability Partnerships ) )
Social Dialogue, Skilled Labor Pool, Workforce Empowerment, Training & Education, Equity &

. Diversity, Specialized Labor Force, Working Standards, Employability Due to Skills Obsoles-
Business Enablement 13 ° o

cence, Corporate Culture, Speak-up Culture & Whistleblowing, Payment Practices for Suppli-

ers, Cyber & Information Security Actions, Vulnerabilities in Nemetschek Software Solutions

The Nemetschek Group also carried out a qualitative climate risk
and resilience analysis for physical and transition climate risks in
the 2024 fiscal year. An adjustment of the climate risk and resil-
ience analysis in the 2025 fiscal year was not required, as the
revision of the double materiality assessment did not yield any
new findings. The previous results therefore continue to apply for
the 2025 fiscal year. The analysis process is described in chapter
2.1 General Disclosures << Impact, Risk and Opportunity Man-

agement >>.

In revising the double materiality assessment in the 2025 fiscal
year, the Nemetschek Group refined the methodological ap-
proach of the analysis, further specified the impacts, risks and
opportunities in terms of content and reviewed and, where nec-
essary, adjusted their assessment. The Nemetschek Group in-
cluded all 37 sub topics listed in ESRS 1 AR 16 in the areas of en-
vironment, social and governance, as well as three entity-specific
sustainability matters, in the double materiality assessment in or-
der to identify actual or potential impacts, risks and opportunities.
The reporting on material impacts, risks and opportunities for the
topical ESRS E1 (Climate Change), ESRS S1 (Own Workforce),

ESRS S4 (Consumers and End-Users) and ESRS G1 (Business
Conduct) is carried out in accordance with the ESRS. Reporting
on the entity-specific topic Cyber and Information Security is car-
ried out in accordance with ESRS 1 Appendix A.

As part of the double materiality assessment, the Nemetschek
Group did not identify any material climate-related risks. In the
climate risk analysis performed in the 2024 fiscal year, no physical
or transition climate risks were identified that are to be considered
material for the Nemetschek Group. Consequently, no actions to
enhance resilience to physical or transition climate risks were de-
fined. The Nemetschek Group carried out the climate resilience
analysis along the time horizons of the climate risk analysis. No
material physical risks and transition risks or material parts of the
value chain were excluded from the resilience analysis. The con-
sideration of the value chain covers both the upstream and down-
stream value chain as well as the undertaking’s own operations.
The scenarios used, time horizons, key drivers and input factors
considered for physical and transition risks are described in detail
in chapter 2.1 General Disclosures << Impact, Risk and Opportu-
nity Management >>.




The Nemetschek Group’s strategy and business model generally
exhibit a high level of resilience to climate-related hazards. As the
Nemetschek Group does not provide quantitative disclosures on
financial effects of the climate risk analysis, the resilience analysis
is likewise qualitative in nature. Although no material physical risks
have currently been identified, the Nemetschek Group pursues a
proactive approach to risk management. The processes include
ongoing assessment and monitoring of potential risks. As soon
as new risks arise, they are taken into account in the resilience
analysis.

Physical risks were identified on the basis of the Representative
Concentration Pathway (RCP) 4.5 scenario. In the Sixth Assess-
ment Report of the Intergovernmental Panel on Climate Change
(IPCC), these scenarios are supplemented by Shared Socioeco-
nomic Pathways (SSPs). In this context, socioeconomic devel-
opments in relation to the economy, environment and society are
assumed and taken into consideration depending on the respec-
tive scenario. Transition risks are identified on the basis of the
RCP 1.9 scenario. As part of the analysis, the effects of chang-
es in energy and CO, prices, new technological developments
and various macroeconomic trends were taken into account. In
particular, effects were assessed taking into consideration poli-
cy and regulation, technology, market and reputation as well as
the Nemetschek Group’s business model and interaction with
key stakeholders. The identified risks were assessed against the
Nemetschek Group’s business model in order to identify potential
transition risks to which the Nemetschek Group is exposed.

The time horizons of the resilience analysis correspond to those
of the climate risk analysis. The impacts of the climate scenari-
os mentioned above on the Nemetschek Group were analyzed;
no other independent scenarios were considered. Measurable,
outcome-oriented targets relating to climate change adaptation
and climate change mitigation have not yet been set and are
therefore not addressed in the resilience analysis. As an inter-
national software group, the Nemetschek Group sees itself as
responsible for continuing to drive forward the development and
adoption of an emissions reduction target.

The Nemetschek Group leases the offices at its global locations.
Within the framework of the business model and its activities in
the software industry, the Nemetschek Group has no production
sites of its own, so potential damage to physical assets is clas-
sified as not material in the overall context. Potential business
interruptions are likewise deemed not material. The locations with
the highest revenues do not exhibit significant exposure to natural
hazards. Should natural events restrict access to offices, busi-
ness interruptions are avoided by the ability to work fully remotely.
The Nemetschek Group therefore continues to demonstrate very
high resilience to business interruptions even in the event of phys-
ical risks materializing.

NON-FINANCIAL GROUP STATEMENT

Transition risks, for example due to server outages, could lead to
business interruptions. To increase resilience within the undertak-
ing and for customers, server redundancies are generally imple-
mented by server providers. Potential transition risks could also
arise from changes in regulatory requirements for climate-friendly
and energy-efficient construction and lead to changes in demand
for construction software. If it fails to adapt to new product re-
quirements, competitive displacement by other market players
could occur. Due to its established risk and opportunity man-
agement and the strategic prioritization of sustainability, potential
risks are identified at an early stage across the Group in a system-
atic manner and, at the same time, opportunities for expanding
the Nemetschek Group’s portfolio are derived. Uncertainties due
to regulatory changes, volatile demand or technological develop-
ments are taken into account in the resilience analysis and are
overall assessed as (very) low.

The Chief Strategy Officer, who is in close dialogue with the
Group’s segment heads, together with the Nemetschek Group’s
sustainability team, is responsible for identifying potential transi-
tion climate risks and for deriving portfolio-related opportunities.
If transition climate risks and opportunities are identified, they are
to be discussed as part of the quarterly risk committee meeting
with the involvement of the Head of Risk Management. The sus-
tainability team also aims to continuously promote the sustainable
transformation of the undertaking and to ensure compliance with
regulatory and legal requirements at all times. The Nemetschek
Group strives to operate successfully on a sustainable basis and
to avoid potential financial or reputational damage resulting from
insufficient sustainability performance.

On the basis of the findings of the climate risk analysis, the
Nemetschek Group sees itself as able to adapt its strategy and
business model, where necessary, in the short, medium and long
term to the challenges of climate change. This includes the ability
to make adjustments to the product and service portfolio and
to secure long-term access to capital. Demand in the area of
sustainable construction and climate-resilient infrastructure fun-
damentally opens up business opportunities for the Nemetschek
Group. In order to reflect regulatory and market-specific sustain-
ability aspects even more strongly in customers’ product require-
ments and to transform them into entrepreneurial opportunities,
sustainability is integrated into the Group’s strategic cornerstones.
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Interests and views of the company’s own workforce,
including human rights

The Nemetschek Group includes all persons of its own workforce
who are or could be materially affected by the Group’s business
activities in the disclosures provided in this sustainability statement
in accordance with ESRS 2. The following types of employees
(by category), who can be materially affected by the Nemetschek
Group’s own operations or its value chain, are:

» Executive Board/Managing Director: Includes the members of
the Executive Board of Nemetschek SE as well as the manag-
ing directors of the brands or subsidiaries

» Permanent Employees: Includes employees with an open-
ended employment contract on a part-time or full-time basis*

» Temporary Employees: Includes employees with a fixed-term
employment contract for a period of more than six months*

For the purposes of this sustainability statement, trainees, tem-
porary staff and academics are also assigned to temporary em-
ployees:

» Trainees: Includes employees who generally complete a three-
year training program in order to obtain recognized profession-
al qualifications. Upon completion of the training, the employer
may take on the trainee in an open-ended employment rela-
tionship, but is not obliged to do so. This training model is used
predominantly in Germany.

» Temporary Workers: Includes mini-job employment (exclusively
in Germany) or fixed-term employment relationships for a pe-
riod of less than six months.* This form of employment usually
relates to student jobs or internships of short duration and/or
at regular intervals.

» Academics: Includes doctoral candidates as well as candi-
dates for master’s or bachelor’s theses. They are counted as
employees if the Nemetschek Group concludes a direct fixed-
term employment contract with them.

The Nemetschek Group employs the following types of non-
employee workers who can be materially affected by the
Nemetschek Group:

» Temporary agency workers: Temporary agency work exists
where a Nemetschek Group company (lessee) uses personnel
supplied by a third-party provider or by another Group compa-
ny (internal lessor). The lessee has authority to issue instruc-
tions and integrates the seconded personnel into its operation-
al infrastructure. Third-party providers generally require a valid
license for employee leasing, depending on the legal system. In
the case of internal leasing, the lessee reports the assignment,
while the internal lessor informs the HR department. Seconded
personnel are allocated to the group of persons provided by
third-party providers.

» Freelancers: This category includes contractual arrangements
between an independent contractor (or a company owned
by the contractor) and a Nemetschek Group company. The
contractor (1) is generally not bound by instructions, (2) can
freely arrange working hours, (3) is not integrated into the
employer’s operational infrastructure (such as email, PC/lap-
top, telephone), (4) bears their own entrepreneurial risk and
(5) is not economically dependent on a single client (performs
a significant proportion of work for other clients). The points
mentioned refer to contractual arrangements in Germany;
country-specific laws and particularities are taken into account
in each case. Freelancers are allocated to the group of self-
employed persons.

In the course of revising the double materiality assessment in the
2025 fiscal year, the following (potential) material negative impacts
of the Nemetschek Group in relation to Own Workforce (ESRS S1)
were identified in addition to (potential) material positive impacts:
working conditions (potential negative impact), employability of
employees (potential negative impact). The (potential) positive and
negative impacts may occur throughout the Group and are not
limited to individual incidents, specific regions or countries. In prin-
ciple, all employees of the Nemetschek Group (employees in an
employment relationship, taking into account the legal framework)
can be affected by (potential) positive and negative impacts. As
part of the double materiality assessment, material positive im-
pacts of the Nemetschek Group arising from existing actions in
the area of People/Human Resources within the Group were iden-
tified. The impacts and actions generally relate to all employees
of the Nemetschek Group. Information on the activities that give
rise to the positive impacts is provided in chapter 2.3 Social In-
formation << Impact, Risk and Opportunity Management — Own
Workforce >>.

In the 2025 fiscal year, one material risk and one material opportu-
nity for the Nemetschek Group were identified in relation to its own
workforce. The Nemetschek Group competes worldwide for quali-
fied professionals, in particular in software development, sales and
marketing. Challenges exist in particular with regard to attracting,
retaining and continuously upskilling professionals (Risk: Skilled
Labor Pool). At the same time, committed and specialized em-
ployees as well as attractive working conditions offer the oppor-
tunity to strengthen the Nemetschek Group’s public reputation,
increase employee satisfaction and attract new talent to the Group
(Opportunity: Specialized Labor Force). The identified positive and
negative impacts as well as risks and opportunities in the area of
Own Workforce (ESRS S1) are to be taken into even greater ac-
count in the medium term in the development of a Group-wide HR
strategy. The Nemetschek Group has not yet adopted a transition
plan for climate change mitigation in the 2025 fiscal year, which is
why no positive or negative impacts on its own workforce arise in
this context.

* The employees are on the employer’s payroll, with the applicable income tax and social security laws of the respective country applying; this applies equally to employees and managerial staff.



The Nemetschek Group positions itself as a pioneer in the digital
transformation of the AEC/O industry and, with the various soft-
ware products of its individual brands, covers the entire life cycle of
building and infrastructure projects. In addition, the Nemetschek
Group is a leading provider of software solutions for the media
and entertainment industry, for example for the production of dig-
ital 2D and 3D content. The development and sale of software
solutions therefore form the core of its operating activities, which
means that the Nemetschek Group is attributable to the IT or soft-
ware industry. Within the software industry, no activities have so
far been identified that are particularly exposed to the risk are-
as of slavery, forced labor or child labor. According to external
sources used to identify sector risks in the area of human rights,
such as the CSR Risk Check of the Helpdesk on Business & Hu-
man Rights, the “Praxislotse Wirtschaft und Menschenrechte” of
the UN Global Compact or the research report “Die Achtung von
Menschenrechten entlang globaler Wertschdpfungsketten” of the
German Federal Ministry of Labor and Social Affairs, the software
industry has to date not been classified as a high-risk sector for
slavery, forced labor or child labor. In the current reporting peri-
od, the Nemetschek Group has also not received any incidents
or complaints attributable to these risk areas via internal or ex-
ternal reporting channels. Nevertheless, the practical guide on
supply chain compliance, which is based on the requirements of
the German Supply Chain Due Diligence Act (LkSG), is intended
to further raise basic awareness of this important topic within the
Group.

As an international provider of digital software solutions, the
Nemetschek Group operates a global network of operating loca-
tions spanning all brands and functions of the Group. Regard-
less of the country in which the Nemetschek Group’s brands are
based, the binding rules and requirements of the Group-wide
Nemetschek Group Code of Conduct, which among other things
sets out the strict rejection of any form of slavery, forced labor
or child labor, apply to all brands and locations. An analysis of
the Group’s global locations, including a comparison with external
sources used to identify country risks in the areas of forced labor
and child labor (for example the “Global Slavery Index” of Walk
Free / “Children’s Rights in the Workplace”, Atlas of UNICEF), did
not show any significant risk exposure of any Nemetschek Group
location in these risk areas. While 77% (previous year: 79%) of the
Nemetschek Group’s locations fall within the low risk spectrum in
the area of child labor, the figure is 93% (previous year: 96%) in
the area of slavery and forced labor. No Nemetschek Group loca-
tion is currently situated in a country defined as a high-risk region
according to the sources consulted and the methodology applied.
During the reporting period, no cases of slavery or forced labor
or of child labor within the Group’s own operations or at business
partners of the Nemetschek Group were reported via the existing
internal and external reporting channels.
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In the course of revising the double materiality assessment in the
2025 fiscal year, (potential) material negative impacts related to
the company’s own workforce were identified. No employees in its
own workforce are known who may be at greater risk of (potential)
negative impacts due to specific characteristics, their respective
working environment, or specific activities. The material risks and
opportunities arising from the impacts on and dependencies on
people in its own workforce are not limited to specific groups of
people but apply to its own workforce as a whole.

Interests and views of the company’s customers and
end-users

The Nemetschek Group includes all customers and end-users
who are or could be materially affected by the Group’s business
activities in the General Disclosures provided in this sustainability
statement in accordance with ESRS 2. As the Nemetschek
Group’s solution portfolio consists of software for enterprises,
the following refers to customers and end-users rather than
consumers and end-users. The customers and end-users in the
AEC/O as well as the media and entertainment industries who
can be materially influenced by the Nemetschek Group’s own
operations or its value chain are the following:

» Architects who use the Group’s design and planning software
to create detailed architectural plans and models

» Engineers who rely on building and civil engineering tools to
design efficient and safe infrastructure

» Construction contractors/project managers who use BIM solu-
tions to manage projects, improve collaboration and increase
efficiency in construction

» Building owners/operators who use the Group’s software to
manage the operation, maintenance and sustainability of build-
ings throughout their life cycle

» Educational institutions/universities, including students and
young professionals, who use Nemetschek Group software via
free software licenses

» Creatives/artists and product managers who can use
Nemetschek Group’s software solutions to create high-quality
visual and creative content and animations

The customers and end-users are affected both directly by
the functionality of Nemetschek Group software and indirectly
through the value chain, including partnerships and services that
support the provision of software, updates and customer ser-
vice. The customers and end-users of the Nemetschek Group
are located worldwide, in particular in the EMEA, North America
and Asia/Pacific regions. The customers and end-users of the
Nemetschek Group are not affected by the aspects listed under
ESRS S4 SBM 3 (a) (i) to (iv).
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The positive impacts on customers and end-users in the AEC/O
as well as the media and entertainment industries arise primarily
from the following activities in the Group’s downstream value
chain:

» Promotion of OPEN BIM, open interfaces and interoperability
(positive impacts: Efficiency through Software, Accountability
through Software, OPEN BIM)

» Provision of workflow and collaboration solutions along the
entire building life cycle (positive impacts: Efficiency through
Software, Accountability through Software, OPEN BIM)

» Continuous product development through customer and end-
user dialogues (positive impact: Creativity through Software)

» Promoting young talent through the Global Academic Program
(positive impact: Student Licenses)

The material positive impacts relate to all of the customer and
end-user groups mentioned above, with the free student licenses
primarily having a positive effect for students and young profes-
sionals.

As part of the double materiality assessment, no material risks
or opportunities were identified under ESRS S4 (Consumers and
End-Users) that arise from impacts or dependencies related to
customers and end-users. Based on the materiality assessment
set out in chapter 2.1 General Disclosures << Impact, Risk and
Opportunity Management >>, no material negative impacts for
customers and end-users were identified in the business activities
or the downstream value chain.

Impact, Risk and Opportunity Management
IRO-1// IRO-2 // E1.IRO-1 // E2.IRO-1 // E3.IRO-1 // E4.IRO-1 // E5.IRO-1

Process to identify and assess material impacts, risks and
opportunities

The process for the double materiality assessment is carried out
in accordance with ESRS 1, chapter 3, and taking into account
EFRAG’s “Materiality assessment implementation guidance”
dated December 22, 2023. The process is divided into the fol-
lowing four phases:

» Understanding the context

» |dentifying impacts, risks and opportunities
» Assessing impacts, risks and opportunities
» Determining materiality

The results of the double materiality assessment and the related
sustainability-related impacts, risks and opportunities are gener-
ally reviewed on an ad hoc basis in order to ensure the relevance
and validity of the material matters for the current reporting years.
A review or new performance of the double materiality assess-
ment is carried out taking into account defined criteria, including
political and regulatory changes, potential changes in the cor-
porate strategy, business model and business environment as
well as portfolio changes and M&A activities of the Nemetschek
Group.

The Nemetschek Group performed a double materiality assess-
ment in the 2024 fiscal year, which was updated in the 2025
fiscal year. In updating the double materiality assessment in the
2025 fiscal year, the results of a benchmark analysis were includ-
ed in order to reflect actual and potential, positive and negative
impacts, risks and opportunities of competitors that could also
be relevant for the Nemetschek Group’s business model, busi-
ness environment and business activities. In this context, the
Nemetschek Group aligned both the content of the impacts,
risks and opportunities and the assessment methodology with
the Group’s risk and opportunity management. Relevant changes
compared with the previous reporting year are highlighted in the
following sections.



As part of updating the double materiality assessment in the
2025 fiscal year, all previously material sub-topics were con-
firmed. Compared to the previous year, the sub-topic protection
of whistleblowers in ESRS G1 (Business Conduct) was identi-
fied as material. In addition, further potential or actual, positive or
negative impacts, risks or opportunities were added in the topical
ESRS E1 (Climate Change), ESRS S1 (Own Workforce), ESRS
S4 (Consumers and End-Users) and in the entity-specific topic
of cyber and information security. In addition to material potential
and actual negative impacts in ESRS E1 (Climate Change) and
ESRS S1 (Own Workforce), material risks were also identified in
ESRS S1 (Own Workforce) and in the entity-specific topic Cyber
and Information Security. New material opportunities arise pri-
marily in ESRS E1 (Climate Change).

Understanding the context

In a first step, the Nemetschek Group analyzed its various seg-
ments and business models in order to reflect the relevant busi-
ness activities as well as the Group’s upstream and downstream
value chain. To identify potentially material sustainability matters,
the Nemetschek Group included all 37 sub-topics from the areas
of environment, social and governance listed in ESRS 1 AR 16 in
the double materiality assessment process. In addition, further
sector-relevant sustainability matters for the Nemetschek Group
were identified through a literature review. The sources include
the Sustainability Accounting Standards Board (category Tech-
nology & Communications — sub-category Software & IT Servic-
es, version 2023 12), a preliminary double materiality assessment
including a qualitative employee survey from 2023, the risk and
opportunity report for the first quarter of 2024 as well as an indus-
try-specific peer analysis. Beyond the 37 sub-topics, the matters
cyber and information security, ethical artificial intelligence and in-
tellectual property and copyright were included in the double ma-
teriality assessment as sector- and entity-specific matters. In the
course of identifying potentially relevant sustainability matters, no
specific activities, business relationships, geographical circum-
stances, or other factors with an increased risk of negative im-
pacts were identified. The double materiality assessment process
therefore focuses on a comprehensive and holistic consideration
of impacts within the Group’s own operations as well as along
the Nemetschek Group’s upstream and downstream value chain.

To identify relevant stakeholders, a list of potential stakeholders
was first drawn up on the basis of various sources (including ESRS
examples, the preliminary materiality analysis and peer analyses).
The selection of relevant stakeholders was based on coverage
of the value chain, business segments, business regions, ESRS
topics, affected stakeholders, users of the report, and the per-
spective on the materiality of impacts and/or financial materiality.
In addition, the mutual dependencies between the Nemetschek
Group and the stakeholder(s) were assessed. To take into ac-
count impacts connected with the Nemetschek Group’s business
activities or business relationships, various stakeholders were in-
cluded that cover both the Group’s own operations and its entire
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value chain. These stakeholders include customers and end-
users, suppliers, investors, lenders and other creditors/analysts,
employees and other workers, management, the sustainability
team, risk management, legal/compliance, information security,
civil society as well as local communities (covered through re-
search in academic publications) and nature (“silent stakeholder”)
(covered through research in academic publications).

Different perspectives were considered in the process, with
both internal and external stakeholders being involved. The
Nemetschek Group distinguishes between two main groups of
stakeholders:

» Affected stakeholders whose interests are or could be affected
positively or negatively by the Group’s activities and its busi-
ness relationships within the value chain

» Users of the sustainability statement, including primary users
of financial reporting, business partners, analysts, trade unions
and social partners, civil society, non-governmental organiza-
tions, governments and academics

Some stakeholders can be assigned to both of the above main
groups. In total, 17 stakeholders in 11 stakeholder categories
were identified.

STAKEHOLDER ENGAGEMENT

Internal/ Type of
Stakeholder Categories  External Main Group Engagement
Customers & External Affected Stakeholders
End-Users & Users
Suppliers Internal/ Affected Stakeholders
External
Investors, Lenders/  Internal/ Affected Stakeholders
Creditors & Analysts  External & Users
Employees & Other  Internal/ ) .
Workers Exteral Affected Stakeholders  Dpirect via
interviews

Affected Stakeholders
Management Internal

& Users
Sustainability Team Internal  Affected Stakeholders
Risk Management Internal  Affected Stakeholders
Legal/Compliance Internal  Affected Stakeholders
Information Security  Internal  Affected Stakeholders
Civil Society & Local ¢ o) Users Indirect via
Communities research in
Nature academic
(“silent Stakeholder’) External Affected Stakeholders publications
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Identifying impacts, risks and opportunities

As part of the comprehensive double materiality assessment, in-
terviews were conducted with the identified relevant stakeholders
in order to identify potential and actual, positive and negative im-
pacts of the Nemetschek Group as well as risks and opportuni-
ties arising from sustainability matters for the Nemetschek Group.
A semi-structured approach was chosen for the interviews, with
the sub-topics providing the structure for the discussions. The
duration of the interviews ranged from 30 to 180 minutes. Each
interview began with an explanation of the topics and sub-topics
as well as an explanation of the double materiality analysis. De-
pending on the stakeholders’ expertise, the sub-topics were dis-
cussed in varying levels of detail. On the basis of a topic-specific
summary, each interview could be tailored to the stakeholder’s
specific expertise. At the end of the interviews, stakeholders had
the opportunity to add further topics or comments. This ensured
that impacts, risks and opportunities that do not belong to the
pre-identified sustainability matters could also be addressed. The
identified impacts, risks and opportunities were classified not only
in terms of content but also with regard to the time horizons de-
fined in ESRS 1 that are affected and their location within the
Group’s value chain. Of the 17 identified stakeholders, 13 were
involved in a total of 12 direct interviews (one interview was con-
ducted with two stakeholders). The perspectives of four further
stakeholders in the categories “civil society and local commu-
nities” as well as “nature” were covered through research and
data analysis. The results of the stakeholder interviews were also
complemented by research in academic publications.

As part of updating the double materiality assessment in the
2025 fiscal year, an analysis was carried out as to the extent to
which any changes in the business environment, the results of the
benchmark and peer analyses and the alignment with the Group-
wide risk and opportunity management require an adjustment of
the existing results. In total, just over 190 (previous year: 185)
impacts, risks and opportunities were identified, with individual
matters being consolidated in terms of content.

Assessing impacts, risks and opportunities

Assessment

The process for assessing potential and actual impacts, risks and
opportunities was developed jointly with the Nemetschek Group’s
risk management function and defined in accordance with
ESRS 1, chapters 3.4 and 3.5. The assessment dimensions for
impacts, risks and opportunities are overall magnitude and likeli-
hood. For impacts, the assessment of overall magnitude is based
on the criteria scale, scope and irremediable character. The crite-
rion of irremediable character is only relevant for negative impacts.
The likelihood for actual impacts is set at 100%. For impacts of
a human rights nature, greater weight is assigned to the over-
all magnitude than to likelihood by assuming likelihood of 100%
(corresponding to an actual impact). For risks and opportunities,
the assessment dimensions magnitude and likelihood are applied.
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Identified impacts, risks and opportunities are assessed along the
respective assessment dimensions using a five-point scale (very
low, low, medium, high, very high). A purely qualitative scale is
used for impacts and opportunities, see the Matrix for assessing
and classifying impacts, risks, and opportunities in the section
“Determining materiality: Prioritization”, while the scale rang-
es for risk assessment are defined quantitatively in line with the
Nemetschek Group’s risk management, see chapter << 6 Report
on Risks and Opportunities >>. The classification of the identified
impacts, risks and opportunities results from the combination of
overall magnitude and likelihood, see the Matrix for assessing and
classifying impacts, risks, and opportunities in the section “De-
termining materiality: Prioritization” and chapter << 6 Report on
Risks and Opportunities >>. The rule-based approach defined in
the 2025 fiscal year replaces the algorithmic approach used in the
2024 fiscal year for the double materiality assessment in order to
ensure a harmonized assessment methodology for impacts, risks
and opportunities across the Group.

The quantitative assessment of sustainability-related risks is per-
formed as part of the double materiality assessment and is fully
integrated into the Nemetschek Group’s continuous risk man-
agement process. Sustainability risks are assessed based on the
same dimensions as other risk categories. The prioritization of
risks is carried out independently of their relation to sustainability
on the basis of the assessment dimensions mentioned above.
Impacts and opportunities are assessed solely qualitatively as
part of the double materiality assessment and in the Group-wide
risk and opportunity management.

In assessing risks and opportunities, the impacts previously as-
sessed that are connected to the respective risks and opportu-
nities were also taken into account and discussed. The assess-
ment was carried out in several workshops with various internal
subject-matter experts, generally the process-responsible GPOs.
By involving several subject-matter experts in the assessment of
individual impacts, risks and opportunities and by having the sus-
tainability team perform an overarching consistency check of all
assessments, a control approach (validation and four-eyes princi-
ple) consistent with the defined internal control system principles
is pursued. Assigning responsibility to the respective process-
responsible GPO is intended to ensure that the best possible ac-
tions to seize opportunities and enhance positive impacts within
business processes are identified and implemented. The iden-
tification and assessment of impacts, risks and opportunities is
based on the processes and input parameters described above.
The integration of IRO management into the Group-wide risk and
opportunity management is described in detail in chapter 2.1
General Disclosures << Governance >>.




Determining materiality

Prioritization

To prioritize the assessed impacts, risks and opportunities, a
threshold for materiality is defined. A sub-topic is classified as
material if at least one impact, risk or opportunity is, from an im-
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pact and/or financial perspective, above the threshold and there-
fore material. Due to the change in the assessment methodology
in the 2025 fiscal year, the threshold was redefined such that im-
pacts, risks and opportunities classified as “high” or “very high”
are classified as material.

MATRIX FOR ASSESSING AND CLASSIFYING IMPACTS, RISKS, AND OPPORTUNITIES

V Magnitude
Medium
Low
Very low
Probability of > <10% >10% < 25% >25% < 50% >50% < 75% >75% < 100%
occurrence Very low Low Medium High Very high
Il Very high M High Medium Low Very low

Threshold: Impacts, Risks and Opportunities above the line are considered material; Impacts, Risks and Opportunities below the line are considered non-material.

The adjustment of the threshold is intended to ensure a targeted
focus on matters with high or very high relevance. At the same
time, the materiality scope is expanded, as impacts, risks and
opportunities that were previously below the algorithmically cal-
culated threshold are now also included.

Monitoring

The Nemetschek Group performed a review of its potential and
actual negative and positive impacts for the first time in the 2025
fiscal year as part of an update of the double materiality assess-
ment. The process for identifying, assessing, prioritizing and
monitoring potential and actual impacts integrates insights from
the Nemetschek Group’s due diligence process. Internal and ex-
ternal reporting channels serve as key instruments for system-
atically and continuously capturing impacts and deriving appro-
priate actions. The prioritization of positive and negative impacts
is carried out in accordance with the thresholds defined in the
“Determining Materiality: Prioritization” section. The results of the
update of the double materiality assessment were validated and
thus adopted by the Executive Board and Supervisory Board of
Nemetschek SE.

As part of the IRO management process, see chapter 2.1 General
Disclosures << Governance >>, material impacts, risks and op-
portunities are reviewed quarterly and reassessed where neces-
sary. Non-material impacts, risks and opportunities are reviewed
on an ad hoc basis, but at least annually, and reassessed where
necessary. The effectiveness of the actions taken is monitored
within the existing (reporting) processes.

Disclosure requirements in ESRS covered by the
sustainability statement

The Nemetschek Group attaches to its sustainability statement
a table of all datapoints arising from other EU legal acts listed
in ESRS 2 Appendix B and specifies where these can be found
in the sustainability statement. Non-material datapoints are labe-
led “Not material” in accordance with ESRS 2. The sustainability
statement is prepared on the basis of the results of the double
materiality assessment in accordance with ESRS 1, chapter 3.
This report accordingly takes into account all mandatory Gen-
eral Disclosures under ESRS 2 as well as all topical disclosures
that were identified as material in the course of the materiality as-
sessment. These include the disclosures from ESRS E1 (Climate
Change), ESRS S1 (Own Workforce), ESRS S4 (Consumers and
End-Users), ESRS G1 (Business Conduct) as well as disclosures
on the entity-specific topic Cyber and Information Security. The
overview of all disclosed Disclosure Requirements and the table
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in accordance with ESRS 2 Appendix B can be found in chapter
<< 2.5 Other Disclosures >>.

The double materiality assessment carried out has shown that
no material impacts, risks or opportunities were identified in the
following topical ESRS for the Nemetschek Group as a provider
of digital software solutions: Pollution (ESRS E2), Water and Ma-
rine Resources (ESRS E3), Biodiversity and Ecosystems (ESRS
E4), Circular Economy (ESRS E5), Workers in the Value Chain
(ESRS S2) and Affected Communities (ESRS S3). Accordingly,
the Nemetschek Group does not disclose any information based
on the excluded topical ESRS.

Identifying and assessing climate impacts

The identification and assessment of actual and potential cli-
mate-related impacts were carried out as part of the double ma-
teriality assessment. In addition to internal stakeholders, external
parties, including suppliers, industry associations and financial
analysts, were also consulted regarding climate-related impacts.
To determine the Group’s climate impacts, both in its own opera-
tions and along the value chain, the Nemetschek Group observes
the principles, requirements and guidance of the internationally
recognized GHG Protocol Corporate Standard (Version 2004)
when collecting and calculating GHG emissions. The Group-wide
energy consumption and GHG emissions are recorded and cal-
culated using an externally provided, globally implemented ESG
software solution. To identify actual and potential future GHG
emission sources and possible drivers of other climate-related
impacts, its own activities were reviewed in the previous year as
part of a Scope 3 hotspot analysis. Future activities and plans to
manage energy consumption and GHG emissions primarily relate
to increasing the share of primary data in data collection and to
the regular review of Scope 3 reporting.

Climate risk analysis

The qualitative physical climate risk analysis to identify and as-
sess exposure and vulnerability to climate-related hazards was
conducted using the IPCC RCP 4.5 scenario. As part of the dou-
ble materiality assessment, which also includes an analysis of the
Nemetschek Group’s value chain, no material physical climate
risks were identified. The physical climate risk analysis of dedicat-
ed locations focuses on the Group’s own operations. The climate
risk analysis was carried out for the time horizons 2030 (medium
term) and 2050 (long term) in line with the European Commis-
sion’s objectives under the European Green Deal. The definition
of the time horizons was independent of asset lives, the strategic
planning horizon or capital allocation plans. For the physical cli-
mate risk assessment, the Nemetschek Group’s locations with
the highest revenues were identified and included in the analysis.
The geographic distribution of locations resulted in a risk assess-
ment for sites in the United States, Germany and Hungary. To
determine the proximity to potential sources of hazards, the loca-
tions were assessed on the basis of their addresses (comparable
to geographic coordinates). The 28 categories of climate-related

hazards under Commission Regulation (EU) 2021/2139 were as-
sessed with regard to their potential effects on the Nemetschek
Group’s economic activities and their proximity to the locations.
Climate-related hazards from tornadoes, hurricanes and flooding
were classified as potentially relevant for the locations considered
and are classified as acute climate-related hazards.

After identifying potential physical climate-related hazards, the
climate risk analysis was carried out using publicly available risk
assessment tools (for example, the World Resources Institute’s
Aqueduct Floods tool), supported by various scientific sources (for
example, the Federal Emergency Management Agency’s National
Risk Index maps) and additional research. For tornadoes and hur-
ricanes, the metrics “Tornado Building Expected Annual Loss”
and “Hurricane Building Expected Annual Loss” (EAL) were used,
which combine the likelihood and magnitude of the hazards. To
determine flood risk, topographic maps as well as flood-depth
models were used, which likewise take into account the likelihood
and magnitude of flooding. All identified risks were evaluated us-
ing the assessment scales applied by the Nemetschek Group’s
risk management. No material physical climate risks were identi-
fied; this applies to assets and business activities both inside and
outside the EU. The Nemetschek Group therefore exhibits a high
degree of resilience to physical climate-related hazards. Detailed
results of the resilience analysis can be found in chapter 2.1 Gen-
eral Disclosures << Strategy and Business Model >>.

The qualitative analysis of transition risks was carried out in ac-
cordance with ESRS E1, paragraph 20(c), taking into account a
global warming scenario of 1.5°C (RCP 1.9). The time horizons
correspond to those of the physical climate risk analysis. Tran-
sition risks were identified on the basis of the double materiality
assessment, the business model, the cost structure and relevant
stakeholders in the value chain and supplemented by additional
risks in line with the Task Force on Climate-related Financial Dis-
closures (TCFD) classification. The assessment was carried out
in accordance with the Nemetschek Group’s global risk manage-
ment classification, based on likelihood of occurrence and overall
magnitude. Depending on availability, the assessment is based
on existing results of the double materiality assessment or on as-
sessments by the respective specialist functions. The duration
of the transition events for all transition risks was assessed by
the responsible specialist functions. Based on the Nemetschek
Group’s business model, potential transition risks were consid-
ered in the upstream and downstream value chain as well as in the
Group’s own operations. Projections regarding the development
of transition risks (for example expected CO, price trends) were
used to assess impacts. Transition risks were initially identified
on a gross-risk basis. The identified risks were then compared
with existing actions and characteristics of the business model.
Taking into account these actions and characteristics resulted in
a net assessment of the risks. Considering the net transition risks,
the Nemetschek Group is not exposed to any material transition
risks and therefore exhibits a high degree of inherent resilience to



transition risks. Detailed results of the resilience analysis can be
found in chapter 2.1 General Disclosures << Strategy and Busi-
ness Model >>.

No assets or business areas have been identified that are incom-
patible with the transition to a climate-neutral economy or would
require significant efforts to become compatible with it. The in-
creasing demand for sustainable, climate-resilient buildings and
infrastructure offers the Nemetschek Group the opportunity to fur-
ther develop its innovative solutions and to strategically transform
regulatory and market-specific requirements into entrepreneurial
opportunities. No material climate risks have been identified. Con-
sequently, no climate-scenario-based climate risk metrics are in-
cluded in the financial reporting, and no statement can therefore
be made on the compatibility of the climate scenarios used.

Disclosures on environmental ESRS

As a provider of digital software solutions in the AEC/O as well
as the media and entertainment industries, no material impacts,
risks or opportunities have been identified for the Nemetschek
Group’s business activities, which imply the Group’s global as-
sets and locations, in Pollution (ESRS E2), Water and Marine
Resources (ESRS E3), Biodiversity and Ecosystems (ESRS E4) or
Circular Economy (ESRS E5). A detailed analysis at location level
was not carried out, as the Group’s worldwide locations consist
exclusively of leased office premises.

As part of the double materiality assessment, internal and ex-
ternal stakeholders were involved who are either themselves
affected by Pollution (ESRS E2), Water and Marine Resources
(ESRS ES3), Biodiversity and Ecosystems (ESRS E4) and Circular
Economy (ESRS E5), or who have relevant expertise regarding
the perspective of affected communities. The procedure for iden-
tifying and assessing material impacts, risks, dependencies and
opportunities follows the double materiality assessment process,
which covers the Nemetschek Group’s own operations as well as
its upstream and downstream value chain. For the Nemetschek
Group’s business activities, and thus the Group’s worldwide loca-
tions, no dependencies on biodiversity and ecosystems and their
services, nor ecosystem services of particular relevance to the
Nemetschek Group, were identified. In this context, no transition
risks and physical risks or opportunities related to biodiversity and
ecosystems and no systemic risks for the Nemetschek Group
were determined.

NON-FINANCIAL GROUP STATEMENT

Since the Nemetschek Group’s business model is not in manufac-
turing but in the development of intelligent software solutions, no
specific sustainability assessments of shared biological resources
and ecosystems have been carried out that relate to locations,
production or the procurement of raw materials and associated
impacts on communities or negative impacts on ecosystem ser-
vices. The Nemetschek Group is currently also not aware that
its global locations are situated close to areas of sensitive biodi-
versity or that the Nemetschek Group’s business activities at its
locations negatively affect specific areas by causing degradation
of natural habitats and species’ habitats or by disturbing species
for which the protected area was designated. For this reason,
the Nemetschek Group has not currently taken any remediation
actions in relation to biodiversity.
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2.2 Environmental Information

EU Taxonomy

In accordance with Article 8 of Regulation (EU) 2020/852 of the
European Parliament and of the Council of June 18, 2020 on the
establishment of a framework to facilitate sustainable investment
and amending Regulation (EU) 2019/2088, this sustainability
statement sets out whether, and to what extent, the Nemetschek
Group’s activities are associated with economic activities that are
classified as environmentally sustainable under the Taxonomy
Regulation. The reliefs introduced by the omnibus delegated acts
of July 4, 2025, such as the introduction of a materiality principle
and amendments to the reporting templates, have not yet been
taken into account in this sustainability statement for the 2025
fiscal year in accordance with Article 4 of Delegated Regulation
(EU) 2026/73 and are intended to be applied for the first time for
the 2026 fiscal year.

Basic information

With the EU action plan on financing sustainable growth (EU Ac-
tion Plan on Sustainable Finance), the European Union (EU) aims
to redirect capital flows toward sustainable investments. In this
context, the EU Taxonomy Regulation 2020/852 (Taxonomy Reg-
ulation) entered into force in 2020. The Taxonomy Regulation is a
classification system that defines which economic activities in the
EU are considered environmentally sustainable. Since 2021, re-
porting undertakings such as Nemetschek SE have been required
to comply with the requirements of the Taxonomy Regulation.

The Taxonomy Regulation sets out the following six environmen-
tal objectives, to which an economic activity must make a sub-
stantial contribution in order to be classified as environmentally
sustainable:

ENVIRONMENTAL OBJECTIVES OF THE TAXONOMY REGULATION

1. Climate change mitigation 4. Transition to a circular economy

(ccm) (CE)
2. Climate change adaptation 5. Pollution prevention and control
(CCA) (PPC)

3. Sustainable use and protection 6. Protection and restoration of
of water and marine resources biodiversity and ecosystems
(WTR) (BIO)

The classification system distinguishes between taxonomy eli-
gibility and taxonomy alignment. Economic activities defined as
taxonomy-¢ligible under the EU Taxonomy have the potential
to be environmentally sustainable. Taxonomy-aligned economic
activities are, under the EU Taxonomy, actually environmentally
sustainable. Reporting undertakings must disclose annually the
results of this classification for revenue, capital expenditures
(CapEx) and operating expenditures (OpEx).

As part of the classification, it must be assessed whether the
Nemetschek Group’s economic activities are described in An-
nex | and Annex Il of Delegated Regulation (EU) 2021/2139 or

in Annex | to IV of Delegated Regulation (EU) 2023/2486 and are
therefore taxonomy-eligible. In 2022, Delegated Regulation (EU)
2022/1214 expanded the catalogue of potentially sustainable
economic activities by six additional activities in the areas of nu-
clear energy and fossil gas. << Reporting Template 1 — Nucelar
and fossil gas related activites >> confirms that the Nemetschek
Group is not affected by any economic activity related to energy
generation from fossil gas or nuclear energy.

The Nemetschek Group classifies economic activities as tax-
onomy-eligible if the Group’s activities correspond to one of the
economic activities described in the aforementioned delegated
regulations or their annexes. For each identified taxonomy-eligible
economic activity, the Nemetschek Group assesses, on the ba-
sis of the defined technical screening criteria, whether the Group
makes a substantial contribution to one of the six environmen-
tal objectives (“Substantial Contribution” criteria) and does not
significantly harm any of the other environmental objectives (“Do
No Significant Harm” criteria, DNSH). In addition, the Group as-
sesses whether the minimum social safeguards (“Minimum Safe-
guards”) are met in relation to these economic activities. Only if
all of these criteria are fulfilled is an economic activity considered
taxonomy-aligned and thus environmentally sustainable within
the meaning of the Taxonomy Regulation.

Classification process of the Nemetschek Group

The classification process to determine taxonomy eligibility and
taxonomy alignment is carried out in several stages. The classifi-
cation and collection of taxonomy-eligible and taxonomy-aligned
activities was performed by a Group project team. The project
team was composed of members of the sustainability team and
the Group functions Investor Relations & Corporate Communi-
cation, Finance & Tax, Controlling & Risk Management, Legal &
Compliance and People/Human Resources, as well as represent-
atives of the Nemetschek Group’s operating segments.

Classification process — Taxonomy eligibility

In the 2025 fiscal year, the project core team first carried out the
annual review of the Nemetschek Group’s entire Group portfolio
for taxonomy eligibility. In several stages, the Group’s activities
were mapped to the economic activities described in the respec-
tive legal acts on the climate and environmental taxonomy. As
part of the classification process, seven potentially taxonomy-
eligible economic activities were initially identified.

In the next step, the classified economic activities were validated
on the basis of previous year figures in order to assess the finan-
cial significance of the economic activities for the Nemetschek
Group. In this context, three reportable taxonomy-eligible eco-
nomic activities were confirmed.

To ensure data quality, information on the economic activities
CCM 6.5, CCM 7.7 and CCM 9.1 was collected both centrally
and locally, and the results were consolidated and validated at
Group level by Nemetschek SE. To avoid double counting, it was



ensured that revenue, CapEx and OpEx were assigned to only
one environmental objective, even where a contribution is made
to several objectives. It was also ensured that no consolida-
tion-related double counting — such as intra-Group revenue — was
reported. An integral part of the process was the clear allocation
of the identified economic activities to the central accounts and
asset classes. Compliance with the EU Taxonomy KPI definitions
was developed in detail for each economic activity and verified
at a granular level by the individual brands in the course of data
collection.

As part of the classification process, it was determined that the
Nemetschek Group carries out reportable activities in the follow-
ing three taxonomy-eligible economic activities:

» CCM 6.5 Transport by motorbikes, passenger cars, and
light commercial vehicles
In the 2025 fiscal year, the Nemetschek Group invested in
expanding its vehicle fleet and incurred lease expenses.

» CCM 7.7 Acquisition and ownership of buildings
In the reporting year, office space was leased on a long-term
basis to ensure operational business activities.

» CCM 9.1 Close to market research, development, and
innovation
In the 2025 fiscal year, operating research and development
expenditures were incurred for products and solutions that
are geared toward sustainability.

In the 2024 fiscal year, revenue, CapEx and OpEx related to the
Nemetschek Group’s SaaS offerings were classified and reported
as taxonomy-eligible under CCM 8.1 Data processing, hosting
and related activities. Following a renewed review of the definition
and the distinction between the Nemetschek Group’s hosting and
software offerings, this economic activity was classified overall
as non-taxonomy-eligible and was therefore no longer taken into
account in the 2025 fiscal year. The revenue, CapEx and OpEx
reported for the 2024 fiscal year, are presented on an adjusted
basis accordingly. The economic activity CCM 7.2 Renovation of
existing buildings does not show any material monetary values
for the 2025 fiscal year. The results of the monetary assessment
for the 2025 fiscal year are presented under << EU Taxonomy
metrics >>.

Classification process — Taxonomy alignment

For the three economic activities identified as taxonomy-eligible,
a review of taxonomy alignment was carried out in a three-step
process. First, it was examined whether the respective activities
(1) actually and demonstrably make a substantial contribution
to one of the six environmental objectives (“Substantial Con-
tribution” criteria). It was then assessed whether (2) no signifi-
cant harm is caused to the other five environmental objectives
(“DNSH?”). Finally, it was verified on a cross-cutting basis that (3)
the minimum social safeguards (“Minimum Safeguards”) are com-
plied with.

NON-FINANCIAL GROUP STATEMENT

Verification of the technical assessment criteria

As part of the classification process for the 2025 fiscal year, each
of the economic activities identified as taxonomy-eligible was in-
dividually assessed to determine whether it makes a substantial
contribution to one of the six environmental objectives and does
not cause significant harm to the other five environmental objec-
tives. This assessment was carried out using a catalog of criteria
developed at Group level. The criteria included in the catalog rep-
resent the technical screening criteria described in the respec-
tive legal acts on the climate and environmental taxonomy. The
result shows that, in the 2025 fiscal year, none of the economic
activities classified as taxonomy-eligible fully meets the described
technical screening criteria. Accordingly, no taxonomy-aligned
economic activities were identified within the Nemetschek Group
for the 2025 fiscal year.

Verification of social minimum safeguards

Compliance with the minimum social safeguards was assessed
independently of the results of the technical screening criteria and
is intended to ensure that the Nemetschek Group follows the fol-
lowing guidelines and principles:

» the OECD Guidelines for Multinational Enterprises (Organi-
sation for Economic Co-operation and Development, OECD,
Guidelines for Multinational Enterprises on Responsible Busi-
ness Conduct, 2023 edition),

» the UN Guiding Principles on Business and Human Rights,
including the core principles and rights from the eight funda-
mental conventions outlined by the International Labor Organ-
ization (ILO), and

» the International Bill of Human Rights.

Compliance with the minimum social safeguards was reviewed at
Group level with the involvement of the Group functions Finance
& Tax, Legal & Compliance and People/Human Resources. It was
assessed whether the aforementioned international frameworks,
which in particular cover the areas “Human and labor rights”,
“Corruption and bribery”, “Taxes” and “Fair competition”, are fully
applied. The review concluded that the rules in the areas “Cor-
ruption and bribery” and “Fair competition” are fully applied. In the
areas “Human and labor rights” and “Taxes”, potential for further
development of the Group-wide policies was identified. To ad-
dress these, the relevant core functions were informed about the
status quo in the 2025 fiscal year and actions were specified that
are to be implemented in the short to medium term.

Within the three step process described, it was determined that
the Nemetschek Group does not carry out any activities in the
2025 fiscal year that are to be classified as taxonomy-aligned.
The results of the assessment for the 2025 fiscal year are pre-
sented under << EU Taxonomy metrics >>.
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EU Taxonomy metrics

The Delegated Regulation (EU) 2021/2178 supplementing Ar-
ticle 8 of the Taxonomy Regulation requires disclosures of the
following key performance metrics: revenue, CapEx and OpEx.
The determination of these KPlIs is based on the definitions and
explanations contained in Annex | to Delegated Regulation (EU)
2021/2178. For the 2025 fiscal year, the Nemetschek Group
is required to disclose, for all six environmental objectives, the
shares of the above-mentioned metrics that are classified as tax-
onomy-eligible and taxonomy-aligned.

The determination of the EU Taxonomy metrics was based on
the consolidated financial statements as at December 31, 2025.
The consolidated financial statements comply with Internation-
al Financial Reporting Standards (IFRS) as adopted in the EU
as at December 31, 2025. The consolidation principles of the
Nemetschek Group’s consolidated financial statements apply to
the determination of the EU Taxonomy metrics. All fully consoli-
dated subsidiaries were included in the determination; this also
included pro-rated data of fully consolidated subsidiaries ac-
quired by the Nemetschek Group in the 2025 fiscal year.

As described under << Basic information >>, the EU Taxonomy
classification process was revised in the 2025 fiscal year. The in-
sights gained were used to determine the EU Taxonomy metrics
for the 2025 fiscal year.

Taxonomy-eligible and Taxonomy-aligned revenue
Revenue in accordance with Annex | of Delegated Regulation
2021/2178 comprises the revenue reported in the consolidated
statement of comprehensive income (IFRS). To determine the
shares of taxonomy-eligible and taxonomy-aligned revenue, the
corresponding revenue (numerator) is set in relation to the rev-
enue reported in the consolidated statement of comprehensive
income (denominator). In the 2025 fiscal year, revenue in accord-
ance with the EU Taxonomy amounted to EUR 1,191.2 million
(previous year: EUR 995.6 million), see << Consolidated financial
statements (IFRS) — Consolidated statement of comprehensive
income >>.

Based on the portfolio assessment of the Nemetschek Group
carried out in the 2025 fiscal year, the share of taxonomy-eligi-
ble revenue was 0% (EUR O million) (previous year: 0% or EUR
0 million) and the share of taxonomy-aligned revenue was 0%
(EUR Q million) (previous year: 0% or EUR 0 million). The detailed
classification of revenue is presented in << Further disclosures on
the EU Taxonomy >>.

Taxonomy-eligible and Taxonomy-aligned Capital
Expenditures (CapEx)

Total CapEx in accordance with Annex | of Delegated Regulation
2021/2178 comprise additions to property, plant and equipment,
additions to intangible assets, which are mainly acquired in con-
nection with acquisitions, and additions to right-of-use assets in
accordance with IFRS 16. For fiscal year 2024, total CapEx was
calculated from the additions to tangible assets of EUR 6.4 million
(previous year: EUR 7.3 million) (<< Note 15 Tangible assets >>
in the notes to the consolidated financial statements), intangible
assets of EUR 56.4 million (previous year: EUR 283.8 million)
(<< Note 16 Intangible assets and goodwill >> in the notes to
the consolidated financial statements) and additions to right-of-
use assets of EUR 11.9 million (previous year: EUR 17.1 million)
(<< Note 17 Leases >> in the notes to the consolidated financial
statements).

In total, the aforementioned investments according to the EU Tax-
onomy for fiscal year 2025 amounted to EUR 74.7 million (previ-
ous year: EUR 308.3 million). The change is mainly due to invest-
ments in intangible assets related to the acquisition of GoCanvas
in fiscal year 2024. To determine the share of taxonomy-¢ligible
and taxonomy-aligned investments, the investments classified as
taxonomy-eligible, and taxonomy-aligned (numerator) are com-
pared to the total investments according to the EU Taxonomy
(denominator). The determination of the CapEx numerator and
the CapEx denominator was further refined in fiscal year 2025
and retrospectively adjusted for fiscal year 2024 in order to en-
sure an even more consistent application of the EU Taxonomy
requirements. As a result, the CapEx disclosures differ from the
figures reported in the previous year. In the fiscal year 2025, the
share of taxonomy-eligible CapEx was 17.8% (EUR 13.3 million)
(previous year: 5.8% or EUR 17.7 million) and the share of taxon-
omy-aligned CapEx was 0% (EUR 0O million) (previous year: 0% or
EUR 0 million).

A significant contribution to the taxonomy-eligible CapEx in fiscal
year 2025 came from the economic activities CCM 7.7 Acqui-
sition and ownership of buildings related to operational premis-
es used by the Nemetschek Group and CCM 6.5 Transport by
motorcycles, passenger cars, and light commercial vehicles and
thus investment in the vehicle fleet in use. The detailed classifi-
cation of all relevant economic activities is provided in << Further
disclosures on the EU Taxonomy >>.




Taxonomy-eligible and Taxonomy-aligned Operating
Expenditures (OpEx)

Total OpEx according to Annex | of the Delegated Regulation
2021/2178 includes direct, uncapitalized costs related to research
and development, building renovation activities, short-term leas-
es/short-term leasing, maintenance, and repairs. This includes:

» Research and development expenses include all non-capital-
ised expenditure recognised as an expense in the reporting
period in accordance with IAS 38.126 that can be directly at-
tributed to research or development activities. For the purpos-
es of the EU Taxonomy, the taxonomy-relevant OpEx share is
determined from this total expenditure, while depreciation and
components included in COGS are not taken into account.

» Maintenance and repair costs were determined based on the
maintenance and repair costs allocated to the internal cost
centers. The corresponding cost items can be found in the
overhead costs of the income statement.

NON-FINANCIAL GROUP STATEMENT

Infiscal year 2025, OpEx according to the EU Taxonomy amounted
to EUR 218.8 million (previous year: EUR 197.2 million). To deter-
mine the share of taxonomy-¢ligible and taxonomy-aligned OpEx,
the OpEx classified as taxonomy-eligible, and taxonomy-aligned
(numerator) is compared to the total OpEx according to the EU
Taxonomy (denominator). The determination of the OpEx numer-
ator and the OpEx denominator was further refined in fiscal year
2025 and retrospectively adjusted for fiscal year 2024 in order to
ensure an even more consistent application of the EU Taxonomy
requirements. As a result, the OpEx disclosures differ from the
figures reported in the previous year. In fiscal year 2025, the share
of taxonomy-eligible OpEx was 99.4% (EUR 217.4 million) (pre-
vious year: 99.2 % or EUR 195.7 million) and the share of taxon-
omy-aligned OpEx was 0% (EUR O million) (previous year: 0% or
EUR 0 million).

Major parts of the taxonomy-eligible OpEx in fiscal year 2024
were incurred in the economic activity CCM 9.1 Close to mar-
ket research, development and innovation. These figures include
research and development expenses for sustainability-oriented
products and solutions of the Nemetschek Group. The detailed
classification of all relevant economic activities is provided in
<< Further disclosures on the EU Taxonomy >>.

SUMMARY PRESENTATION OF THE TAXONOMY-ELIGIBLE ECONOMIC ACTIVITIES®

Revenue CapEx OpEx
in EUR million in % in EUR million in % in EUR million in %
Nemetschek Group 1,191.2 100.0% 4.7 100.0% 218.8 100.0%
Of which taxonomy-eligible
business activities 0.0 0.0% 13.3 17.8% 217.4 99.4%

Further disclosures on the EU Taxonomy

The following tables, which are to be disclosed in accord-
ance with Annex | and Annex |l of the Delegated Regulation to
Article 8 of the Taxonomy Regulation, provide information on
the taxonomy-eligible and taxonomy-aligned share of revenue,
CapEx, and OpEx.

* As aresult of rounding, it is possible that individual figures within the EU Taxonomy tables do not add up to the totals shown and that the percentages shown do not reflect the absolute values to which they relate.
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PROPORTION OF TURNOVER FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC ACTIVITIES -

DISCLOSURE COVERING YEAR 2025

Fiscal year 2025 2025

Substantial Contribution Criteria

Economic activities (1) Code (2) Turnover (3)

Proportion
of turnover,
2025 (4)

Climate
Change
Mitigation (5)

Climate
Change
Adaptation (6)

Water (7)

Pollution (8)

Circular
Economy (9)

Biodiversity
and eco-
systems (10)

in euro millions

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

A. TAXONOMY-ELIGIBLE
ACTIVITIES

A.1 Environmentally sustainable
activities (Taxonomy-aligned)

Turnover of environmentally
sustainable activities
(Taxonomy-aligned) (A.1) 0.0

of which Enabling 0.0

of which Transitional 0.0

A.2 Taxonomy-eligible but not
environmentally sustainable
activities (not Taxonomy-
aligned activities)

EL;
N/EL

EL;
N/EL

EL;
N/EL

EL;
N/EL

EL;
N/EL

EL;
N/EL

Transport by motorbikes, passen-
ger cars and commercial vehicles 6.5 -

EL

N/EL

N/EL

N/EL

N/EL

N/EL

Acquisition and ownership of
buildings 7.7 -

EL

N/EL

N/EL

N/EL

N/EL

N/EL

Close to market research,
development and innovation 9.1 -

EL

N/EL

N/EL

N/EL

N/EL

N/EL

Turnover of Taxonomy-eligible but

not environmentally sustainable

activities (not Taxonomy-aligned

activities) (A.2) 0.0

0.0%

0.0%

A. Turnover of Taxonomy-
eligible activities (A1 + A2) 0.0

0.0%

0.0%

B. TAXONOMY-NON-ELIGIBLE
ACTIVITIES

Turnover of Taxonomy-non-eligible
activities 1,191.2

100.0%

Total 1,191.2

100.0%

Y =Yes; N = No; EL = eligible; N/EL = non-eligible



NON-FINANCIAL GROUP STATEMENT

DNSH criteria
(“Does Not Significantly Harm”)

Climate
Climate Change Biodiversity Minimum Proportion of Taxonomy-
Change Adaptation Circular and eco- Safeguards  aligned (A.1) or eligble (A.2) Category enabling Category transitional
Mitigation (11) (12) Water (13) Pollution (14)  Economy (15) systems (16) (17) turnover, Year 2024 (18) activity (19) activity (20)
YN YN Y/N Y/N Y/N Y/N Y/N % E T

- - - - - - - 0.0% E -

- - - - - - - 0.0% - T

- - - - - - - 0.0% - -

- - - - - - - 0.0% - -
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PROPORTION OF CAPEX FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC ACTIVITIES -

DISCLOSURE COVERING YEAR 2025

Fiscal year 2025

2025

Substantial Contribution Criteria

Economic activities (1)

Code (2)

CapEx (3)

Proportion
of CapEx,
2025 (4)

Climate
Change
Mitigation (5)

Climate
Change
Adaptation (6)

Water (7)

Pollution (8)

Circular
Economy (9)

Biodiversity
and eco-
systems (10)

in euro millions

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

A. TAXONOMY-ELIGIBLE
ACTIVITIES

A.1 Environmentally sustainable
activities (Taxonomy-aligned)

CapEx of environmentally
sustainable activities
(Taxonomy-aligned) (A.1)

0.0

of which Enabling

0.0

of which Transitional

0.0

A.2 Taxonomy-eligible but not
environmentally sustainable
activities (not Taxonomy-
aligned activities)

EL;
N/EL

EL;
N/EL

EL;
N/EL

EL;
N/EL

EL;
N/EL

EL;
N/EL

Transport by motorbikes, passen-
ger cars and commercial vehicles

6.5

4.8

6.4%

EL

N/EL

N/EL

N/EL

N/EL

N/EL

Acquisition and ownership of
buildings

7.7

8.5

11.4%

EL

N/EL

N/EL

N/EL

N/EL

N/EL

Close to market research,
development and innovation

9.1

EL

N/EL

N/EL

N/EL

N/EL

N/EL

CapEx of Taxonomy-eligible but
not environmentally sustainable
activities (not Taxonomy-aligned
activities) (A.2)

13.3

17.8%

17.8%

A. CapEx of Taxonomy-eligible
activities (A1 + A2)

133

17.8%

17.8%

B. TAXONOMY-NON-ELIGIBLE
ACTIVITIES

CapEx of Taxonomy-non-eligible
activities

61.4

82.2%

Total

74.7

100.0%

Y =Yes; N = No; EL = eligible; N/EL = non-eligible
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DNSH criteria
(“Does Not Significantly Harm”)

Climate
Climate Change Biodiversity Minimum Proportion of Taxonomy-
Change Adaptation Circular and eco- Safeguards  aligned (A.1) or eligble (A.2) Category enabling Category transitional
Mitigation (11) (12) Water (13) Pollution (14)  Economy (15) systems (16) (17) CapEx, Year 2024 (18) activity (19) activity (20)
YN YN Y/N Y/N Y/N Y/N Y/N % E T

- - - - - - - 0.0% E -

- - - - - - - 0.0% - T

- - - - - - - 1.2% - -

- - - - - - - 4.6% - -

- - - - - - - 5.8% - -

- - - - - - - 5.8% - -
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PROPORTION OF OPEX FROM PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC ACTIVITIES -

DISCLOSURE COVERING YEAR 2025

Fiscal year 2025 2025

Substantial Contribution Criteria

Proportion of
Economic activities (1) Code (2) OpEx (3)  OpEXx, 2025 (4)

Climate
Change
Mitigation (5)

Climate
Change
Adaptation (6)

Water (7)

Pollution (8)

Circular
Economy (9)

Biodiversity
and eco-
systems (10)

in euro millions %

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

Y/N;N/EL

A. TAXONOMY-ELIGIBLE
ACTIVITIES

A.1 Environmentally sustainable
activities (Taxonomy-aligned)

OpEx of environmentally
sustainable activities
(Taxonomy-aligned) (A.1)

of which Enabling 0.0 -

of which Transitional 0.0 -

A.2 Taxonomy-eligible but not
environmentally sustainable
activities (not Taxonomy-
aligned activities)

EL;
N/EL

EL;
N/EL

EL;
N/EL

EL;
N/EL

EL;
N/EL

EL;
N/EL

Transport by motorbikes, passen-
ger cars and commercial vehicles 6.5 3.3 1.5%

EL

N/EL

N/EL

N/EL

N/EL

N/EL

Acquisition and ownership of
buildings 7.7 4.7 2.2%

EL

N/EL

N/EL

N/EL

N/EL

N/EL

Close to market research,
development and innovation 9.1 209.4 95.7%

EL

N/EL

N/EL

N/EL

N/EL

N/EL

OpEx of Taxonomy-eligible but

not environmentally sustainable

activities (not Taxonomy-aligned

activities) (A.2) 217.4 99.4%

99.4%

A. OpEx of Taxonomy-eligible
activities (A1 + A2) 217.4 99.4%

99.4%

B. TAXONOMY-NON-ELIGIBLE
ACTIVITIES

OpEx of Taxonomy-non-eligible
activities 1.4 0.6%

Total 218.8 100.0%

Y =Yes; N = No; EL = eligible; N/EL = non-eligible
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DNSH criteria
(“Does Not Significantly Harm”)

Climate
Climate Change Biodiversity Minimum Proportion of Taxonomy-
Change Adaptation Circular and eco- Safeguards  aligned (A.1) or eligble (A.2) Category enabling Category transitional
Mitigation (11) (12) Water (13) Pollution (14)  Economy (15) systems (16) (17) OpEX, Year 2024 (18) activity (19) activity (20)
YN YN Y/N Y/N Y/N Y/N Y/N % E T

- - - - - - - 0.0% E -

- - - - - - - 0.0% - T

- - - - - - - 1.6% - -

- - - - - - - 2.4% - -

- - - - - - - 95.2% - -

- - - - - - - 99.2% - -

- - - - - - - 99.2% - -
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REPORTING TEMPLATE 1 - NUCLEAR AND FOSSIL GAS RELATED ACTIVITIES

Nuclear energy related activities

The undertaking carries out, funds or has exposures to research, development, demonstration and deployment of innovative electricity

generation facilities that produce energy from nuclear processes with minimal waste from the fuel cycle. NO
The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear installations to produce electricity

or process heat, including for the purposes of district heating or industrial processes such as hydrogen production, as well as their safety
upgrades, using best available technologies. NO
The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations that produce electricity or process

heat, including for the purposes of district heating or industrial processes such as hydrogen production from nuclear energy, as well as

their safety upgrades. NO
Fossil gas related activities

The undertaking carries out, funds or has exposures to construction or operation of electricity generation facilities that produce electricity

using fossil gaseous fuels. NO
The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of combined heat/cool and power

generation facilities using fossil gaseous fuels. NO
The undertaking carries out, funds or has exposures to construction, refurbishment and operation of heat generation facilities that produce
heat/cool using fossil gaseous fuels. NO




Climate Change

E1-1//E1-2// E1-3// E1-4 // E1-5 // E1-6 // E1-7 // E1-8
In this sustainability statement, the Nemetschek Group reports
relevant information on significant sustainability aspects in the
environmental area, including metrics on energy consumption,
energy mix, and GHG gross emissions for Scope 1, 2, and 3
categories. The principles, methods, assumptions, and emission
factors applied to determine Scope 1, Scope 2, and Scope 3
GHG emissions are detailed in this chapter.

Transition plan for climate change mitigation, climate-
related strategies for mitigation and adaptation, and
actions and resources related to climate strategies

The Nemetschek Group attaches great importance to climate
protection as well as to the mitigation of and adaptation to climate
change and is systematically pursuing the development of an ad-
equate transition plan, along with corresponding concepts and
actions that are aligned with the Group’s business activities and
its further business development. In the current reporting period,
the Nemetschek Group has not yet adopted a concrete transition
plan or corresponding policies or actions in connection with Cli-
mate Change Mitigation or the mitigation of and adaptation to cli-
mate change. The effectiveness of corresponding concepts and
actions with regard to the material sustainability-related impacts,
risks and opportunities in accordance with ESRS E1 (Climate
Change) is therefore, by its nature, not yet being monitored sys-
tematically. A future transition plan should include a science-based
emissions reduction target and, as a general principle, be aligned
with limiting the global average temperature increase to 1.5°C
above pre-industrial levels in line with the Paris Agreement as well
as with the objective of climate neutrality by 2050.

Methodology & Assumptions:

In collecting and calculating energy consumption, energy mix and
Scope 1, Scope 2 and Scope 3 GHG emissions, the Nemetschek
Group, in accordance with ESRS E1, observes the principles, re-
quirements and guidance of the internationally recognized GHG
Protocol Corporate Standard (2004 edition). The Nemetschek
Group’s energy consumption and corresponding Scope 1 and
Scope 2 GHG emissions are accounted for using the operational
control approach.

The GHG Protocol classifies GHG emissions into Scopes 1, 2
and 3. Scope 1 comprises direct GHG emissions from company-
owned or controlled sources, for example from the combustion of
natural gas or heating oil at company sites as well as from the fuel
consumption of the company’s own vehicle fleet. Scope 2 relates
to indirect GHG emissions from the consumption of purchased
energy such as electricity or district heating. Scope 3 compris-
es all other indirect GHG emissions along the value chain, which
generally account for the largest share of total GHG emissions.
Scope 3 emissions arise, on the one hand, from upstream activi-
ties such as the purchase of goods and services (3.1) or employee
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commuting (3.7) and, on the other hand, from downstream pro-
cesses such as the use of sold products (3.11).

To analyze the company’s climate and environmental impacts,
the fully consolidated subsidiaries of the Nemetschek Group were
identified and their relevance for reporting Scope 1 and Scope 2
GHG emissions assessed. Based on this, the Nemetschek Group
defined a reporting threshold. Larger sites are required to collect
primary data, while smaller sites are excluded from data collec-
tion because they account for an insignificant share of energy
consumption and total GHG emissions. For smaller sites below
the defined threshold, extrapolation factors are determined to es-
timate energy consumption and thus to calculate Scope 1 and
Scope 2 GHG emissions. These factors are based on primary data
for larger sites collected in 2024 and are used to extrapolate to
100% coverage of energy consumption, energy mix and Scope 1
and Scope 2 GHG emissions. When determining the extrapola-
tion factors, consumption-based averages are used and outliers
are adjusted. Data consolidation and extrapolation are carried out
at Group level. Data collection covers the period from January to
December 2025. For sites where, due to lease arrangements,
no allocated primary data are available or no invoices or meter
readings have yet been issued for the fourth quarter, estimates
are permitted; these are based on documented assumptions or
previous year data.

Detailed information on reporting boundaries, calculation meth-
ods and calculation tools used is disclosed in chapter 2.2 Envi-
ronmental Information << Energy Consumption and Mix >> and
<< Scope 1, Scope 2 and Scope 3 GHG Emissions >>.
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Energy Consumption and Mix

The Nemetschek Group discloses its energy consumption and
energy mix for the 2025 reporting year in the following table, bro-
ken down by energy consumption from fossil, nuclear and renew-
able sources.

TOTAL ENERGY CONSUMPTION RELATED TO OWN OPERATIONS*

Energy consumption
and mix

in MWh 2025 2024  Comparative in %

(6) Total fossil energy

consumption 9,452 8,910 6.1%

Share of consumption
from fossil sources

in total energy
consumption (%) 76.4%

80.5% -4.1 pp.

(7) Consumption from

nuclear sources 1,391 1,065 30.6%

Share of consumption
from nuclear sources
in total energy

consumption (%) 11.2%

9.6% 1.6 pp.

(8) Fuel consumption

for renewable sources,

including biomass (also

comprising industrial and

municipal waste of biologic

origin, biogas, renewable

hydrogen, etc.) 0

(9) Consumption of pur-
chased or acquired electric-
ity, heat, steam, and cooling
from renewable sources

1,510 1,080 39.8%

(10) Consumption of
self-generated non-fuel

renewable energy 18 17 5.9%

(11) Total renewable
energy consumption
(calculated as the sum
of lines 8 to 10) 39.3%

1,528 1,097

Share of renewable
sources in total

energy consumption (%) 12.3% 9.9% 2.4 pp.

Total energy consump-
tion (calculated as the

sum of lines 6, 7 and 11) 12,371 11,072 11.7%

* The energy consumption figures and corresponding GHG emissions disclosed for the 2024 fiscal year
have been restated retrospectively due to a subsequent correction of the underlying consumption
data.

GENERATION OF (NON-)RENEWABLE ENERGY*

in MWh 2025
Total generation of non-renewable energy 1,987
Total generation of renewable energy 20

* As the offices at the Nemetschek Group’s global locations are leased, activities related to the genera-
tion of energy from renewable sources account for only a small share, for example through photovol-
taic systems installed on office buildings. Higher shares of non-renewable energy use result from the
combustion of natural gas for heat generation and from diesel generators used for emergency power
supply.

Methodology & Assumptions:

Energy consumption is determined using the operational control
approach. The main steps of the data collection and calculation
process include:

(1) Reporting boundaries
The Nemetschek Group systematically records all relevant activ-
ities relating to energy consumption, energy types and energy
generation within its operational boundaries and in connection
with its business activities.

(2) Calculation methodologies

The Nemetschek Group collects activity data on the identified en-
ergy consumption, energy types and energy generation. These
include, for example, fossil fuel consumption such as petrol and
diesel from the vehicle fleet, natural gas and heating oil combus-
tion for heat generation, as well as electricity and district heating
consumption. Activity data collection is supported by an ESG
software platform that enables systematic, IT-based data capture
in accordance with the GHG Protocol Corporate Standard and
the requirements of ESRS E1. Activity data are collected at site
level. For each brand, including additional subsidiaries, persons
responsible for local data collection, consolidation and valida-
tion are designated. The activity data on energy consumption,
energy types and energy generation are recorded in the ESG
software platform. Predefined data-points and automated plau-
sibility checks support the process. The ESG software platform
categorizes the collected energy data according to the energy
sources fossil, nuclear and renewable. On this basis, the respec-
tive energy consumption is allocated to the corresponding energy
types and the company-specific energy mix is derived. Activities
in the field of renewable energies particularly include photovoltaic
systems on office buildings; non-renewable energies include, for
example, natural gas combustion for heat generation and diesel
generators for emergency power supply.

(3) Calculation tools used

To estimate the fossil, nuclear and renewable share of the de-
termined electricity and district heating consumption, the ESG
software platform uses external databases with country-specific
average energy mix values, such as Managed Life Cycle Content
(MLC), formerly Ganzheitliche Bilanzierung (GaBi).



Scope 1, Scope 2 and Scope 3 GHG Emissions

The Scope 1, Scope 2, and relevant Scope 3 GHG emissions for
the Group for the reporting year 2025 are presented in the table
below.

TOTAL GHG EMISSIONS, BROKEN DOWN BY SCOPE 1, SCOPE 2, AND
SIGNIFICANT SCOPE 3 GHG EMISSIONS*

NON-FINANCIAL GROUP STATEMENT

The overall increase in GHG emissions in the 2025 fiscal year com-
pared with 2024 is mainly due to higher energy demand at Group
sites and to a lower share of extrapolated energy data, which
overall leads to improved data quality through actual consump-
tion data at site level. The increase in expenditure on purchased
goods and services associated with Group growth corresponds
to an increase in Scope 3 GHG emissions in category 3.1, which
are calculated using the spend-based method. Scope 3 GHG

in tCO,eq 2025 2024  Comparative in % L . . . .
emissions in category 3.11 decreased slightly in the 2025 fiscal
Scope 1 : :
r compared with the previ r.
GHG emissions year compal ed with the previous yea
Gross Scope 1
GHG emissions 1,673 1,668 0.3% TOTAL GHG EMISSIONS, BROKEN DOWN BY SCOPE 1, SCOPE 2, AND
SIGNIFICANT SCOPE 3 GHG EMISSIONS BY TYPE OF SOURCES
Scope 2
GHG emissions
Gross location-based In 10,9 2025
Scope 2 GHG emissions 1,627 1,445 12.6% Scope 1 GHG emissions 1,673
Gross market-based ) )
Scope 2 GHG emissions 1,689 1,549 9.0%  Moblle combustion 11,259
Significant Scope 3 Stationary combustion 404
GHG emissions Fugitive refrigerants 13
Total Gross indirectl . , Scope 2 GHG emissions
(Scope 3) GHG emissions 83,518 77,112 8.3% (Market-based) 1,689
3.1 Purchased goods and "
services 9 36 655 30 856 18.8% Purchased electricity 1,539
Cloud computing and Purchased district heating 129
data center services 5,633 4,631 24.3% Purchased cooling 21
3.7 Employee commuting 3,145 - Purchased steam 0
_ [o)
3.11 Use of sold products 43,718 46,256 5.5% Scope 3 GHG emissions
Total GHG emissions** (Significant categories)
Total GHG emissions 3.1 Purchased goods and services 36,655
(location-based) 86,818 80,225 8.2% Purchased goods 688
Total GHG emissions )
(market-based) 86,880 80,329 8.2% Purchased services 85,967
Cloud computing and
* The energy consumption figures and corresponding GHG emissions disclosed for the 2024 financial data center services 5,633
year have been restated retrospectively due to a subsequent correction of the underlying consump-
tion data. In addition, the Scope 3 GHG emissions of category 3.11 reported for the 2024 fiscal 3.7 Employee commuting 3,145
year have been recalculated and disclosed to improve comparability, based on a more precise and
expanded user definition and the resulting enhancement of the underlying calculation methodology. Commuting 1,765
** Biogenic GHG emissions from the combustion or biological decomposition of biomass are not ac- ]
counted for in the calculation. As biogenic GHG emissions in Scope 1, 2, and 3 have been identified Remote working 1,380
as not material for the Nemetschek Group, they are not disclosed separately in this sustainability
statement. 3.11 Use of sold products 43,718
Direct use phase 36,476
Indiirect use phase 7,242

GROSS SCOPE 1,SCOPE 2, SCOPE 3 AND TOTAL GHG EMISSIONS - FINANCIAL AND OPERATIONAL CONTROL*

Consolidated Unconsolidated but operational control

in tCO,eq 2025 2024 2025 2024
Scope 1 Gross GHG emissions 1,673 1,668 0 0
Gross Scope 2 GHG emissions (location-based) 1,627 1,445 0 0
Gross Scope 2 GHG emissions (market-based) 1,689 1,549 0 0

* The energy consumption figures and corresponding GHG emissions disclosed for the 2024 fiscal year have been restated retrospectively due to a subsequent correction of the underlying consumption data.
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TOTAL GHG EMISSIONS, BROKEN DOWN ACROSS THE VALUE CHAIN

2025

in tCO,eq Upstream Own operations Downstream
Total GHG emissions
(location-based) 39,800 3,300 43,718
Total GHG emissions
(market-based) 39,800 3,362 43,718

In the 2025 fiscal year, the Nemetschek Group was not subject
to any obligation to participate in regulated emission trading
schemes. The Nemetschek Group reports its GHG emissions for
the reporting year 2025 in accordance with ESRS E1. In this con-
text, there are no material changes to report regarding the defini-
tion of what constitutes the Nemetschek Group and its upstream
and downstream value chain. Impacts on the comparability of
current and prior reporting periods with respect to GHG emis-
sions relate primarily to portfolio changes as well as changes in
the underlying calculation methodologies in the current fiscal year.

Methodology & Assumptions:

Scope 1 and Scope 2 GHG emissions

Scope 1 and Scope 2 GHG emissions are determined using
the operational control approach. The main steps of the GHG
accounting process include:

(1) Reporting boundaries

The Nemetschek Group systematically records all relevant GHG
emission sources within its operational boundaries and in relation
to its business activities, including both direct and indirect emis-
sions.

(2) Calculation methodologies

The Nemetschek Group collects activity data for the identified
emission sources. For Scope 1 and Scope 2 GHG emissions,
this includes fuel and energy consumption. The collection, con-
solidation, and validation of data follow the process described in
chapter 2.2 Environmental Information << Energy Consumption
and Mix >>.

(3) Calculation tools used

The ESG software solution calculates GHG emissions by linking
activity data with specific emission factors. The GHG emission
factors used are sourced from recognized external databases,
including the IPCC Guidelines (for global GHG emission factors),
national GHG inventories (for region-specific GHG emission fac-
tors from the Department for Environment, Food & Rural Affairs
[DEFRA] and the U.S. Environmental Protection Agency [EPA]),
as well as industry standards and databases (International Energy
Agency [IEA], GHG Protocol, Managed Life Cycle Content [MLC] -
formerly GaBi, and residual mixes from the Association of Issuing
Bodies [AIB]). Alignment with internationally recognized stand-
ards, such as the GHG Protocol, is intended to ensure that the
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Nemetschek Group’s GHG emissions are measured and reported
in a consistent, transparent, and comparable manner.

The Nemetschek Group reports its GHG emissions in terms of CO,
equivalents based on the latest Global Warming Potential (GWP)
values published by the IPCC, taking into account all seven Kyoto
gases: carbon dioxide (CO,), methane (CH,), nitrous oxide (N,O),
hydrofluorocarbons (HFCs), perfluorocarbons (PFCs), sulfur hex-
afluoride (SF,), and nitrogen trifluoride (NF,). This enables a stand-
ardized measurement and calculation of GHG emissions (GHG
emissions [kg CO,e] = activity data x GHG emission factor). The
ESG software solution enables seamless data collection, con-
solidation and validation, as well as group-wide management of
Scope 1 and Scope 2 GHG emissions and is designed to ensure
the complete and systematic capture of all relevant environmental
information. A defined internal validation and control process at
brand and Group level is intended to ensure data integrity. In re-
porting GHG emissions, the Nemetschek Group does not rely on
information from entities in its value chain whose reporting period
differs from that of the Nemetschek Group

The Nemetschek Group discloses information on the share and

types of contractual instruments used for the purchase of energy.

SHARE OF CONTRACTUAL INSTRUMENTS
USED FOR THE PURCHASE OF ENERGY

Type of contractual instruments (%) 2025

Share of purchased energy with contractual
instruments in total energy consumption

(Scope 2, market-based) 42.3
Share of purchased renewable energy with bundled

instruments in total energy consumption 1.3
Share of purchased renewable energy with unbun-

dled instruments in total energy consumption 37.7
Share of purchased energy with other contractual

instruments in total energy consumption 3.3

Under the market-based method, Scope 2 GHG emissions are
reported on the basis of the electricity and district heating that
the Nemetschek Group has contractually purchased from energy
providers in the current reporting year. The Nemetschek Group’s
contractual instruments include purchased energy products with
Energy Attribute Certificates (EACs), such as Guarantees of Origin
(GOs) or Renewable Energy Certificates (RECs), which may be
bundled or unbundled with energy generation attributes, green
electricity tariffs, as well as supplier-specific (market-based) GHG
emission factors made available by energy suppliers. Purchased
energy with other contractual instruments includes energy vol-
umes with contractually assured attributes that, however, cannot
be clearly classified as renewable.



Scope 3 GHG emissions

The Nemetschek Group has carried out a Scope 3 hotspot anal-
ysis to identify significant Scope 3 categories to be included in
the company-specific GHG inventory. Scope 3 categories that
were assessed as not significant or not applicable were excluded
from the inventory for the current reporting year. The Nemetschek
Group is committed to continuously improving its data collection
processes and to regularly reviewing, updating and gradually ex-
panding the Scope 3 GHG inventory in order to enable more ac-
curate and comprehensive reporting. In the 2025 fiscal year, GHG
emissions from employee commuting (3.7) were recorded and
included in the reporting for the first time.

Due to their relatively low contribution to total GHG emissions
compared with the already reported Scope 3 hotspot categories
(Purchased goods and services [3.1] and Use of sold products
[3.11]), the following Scope 3 GHG emission categories are there-
fore assessed as not material for the Nemetschek Group and are
not included in this year’s reporting: Capital goods (3.2), Fuel-
and energy-related activities (3.3), Transportation and distribution
(upstream) (3.4), Waste generated in operations (3.5), Business
travel (3.6), and Investments (3.15). As the Nemetschek Group
does not operate any franchises (3.14) and does not have any
material upstream leased assets (3.8) or downstream leased as-
sets (3.13), these categories are likewise excluded from the cur-
rent year’s reporting. Furthermore, since the Nemetschek Group
operates as a provider of digital software solutions for the AEC/O
industry as well as the media and entertainment industry, cate-
gories related to manufacturing activities are not applicable and
are therefore not reported: Transportation and distribution (down-
stream) (3.9), Processing of sold products (3.10), and End-of-life
treatment of sold products (3.12).

In the 2025 fiscal year, the Nemetschek Group has included the
following Scope 3 GHG emission categories in its GHG inventory:

» Category 3.1 Purchased goods and services: Category 3.1
comprises all upstream GHG emissions from the goods (tan-
gible) and services (intangible) purchased by the Nemetschek
Group in the reporting year.

» Category 3.7 Employee commuting: Category 3.7 com-
prises GHG emissions from employees’ journeys between
their homes and workplaces, as well as remote working, in the
reporting year.

» Category 3.11 Use of sold products: Category 3.11 com-
prises GHG emissions from the use of software solutions sold
by the Nemetschek Group in the reporting year.

NON-FINANCIAL GROUP STATEMENT

The percentage of Scope 3 GHG emissions calculated on the
basis of primary data is determined using a quality-based classi-
fication of all activity data and GHG emission factors into primary
and secondary data, separately for Scope 3 categories 3.1, 3.7
and 3.11. The ratio of Scope 3 GHG emissions calculated exclu-
sively from primary data to total Scope 3 GHG emissions results
in a primary data share of 3.6%.

Methodology & Assumptions:

Scope 3 GHG emissions are determined using the operational
control approach. The main steps of the GHG accounting pro-
cess include:

Scope 3.1 Purchased goods and services

The Nemetschek Group records and reports Scope 3 GHG emis-
sions arising from the purchase of goods and services. Scope 3
category 3.1 has been calculated using the spend-based method.

(1) Reporting boundaries

The process follows the principles of the GHG Protocol. The cat-
egorization of expenditures is based on the economic activity us-
ing NACE codes (statistical classification of economic activities
in the EV). All cost types (OpEx goods/OpEx services) that also
underlie financial reporting are taken into account. The allocation
of expenditure categories to the corresponding NACE categories
is carried out using the European Commission’s database (List
of NACE codes). Each expenditure category is assigned to the
relevant NACE code for which a corresponding GHG emission
factor is stored in the EXIOBASE emission factor database. All
relevant GHG emissions of the Nemetschek Group and its fully
consolidated subsidiaries are taken into account.

(2) Calculation methodologies

GHG emissions are calculated in accordance with the spend-
based method, a recognized calculation approach of the GHG
Protocol for Scope 3 category 3.1. The process comprises the
following steps:

GHG emissions calculation: GHG emissions are determined
for the period from January to December by multiplying the eco-
nomic expenditure by the corresponding GHG emission factors
from the EXIOBASE database (expenditure value [EUR] x GHG
emission factor [kg CO,e/EUR] = GHG emissions [kg CO,g]).

Inflation adjustment: The GHG emission factors from the
EXIOBASE database are adjusted for inflation to enable an ac-
curate and up-to-date calculation of GHG emissions. The GHG
emission factors are based on 2020 and are adjusted to the 2024
price level using World Bank inflation rates. At the time of the
GHG emissions calculation, the updated World Bank dataset for
2025 was not yet available.
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(3) Calculation tools used

For the calculation of Scope 3 GHG emissions, the Nemetschek
Group uses the EXIOBASE database and the World Bank Global
Database of Inflation. EXIOBASE provides the corresponding
GHG emission factors for each NACE category, which are as-
signed to the related expenditure categories, while the World
Bank Global Database of Inflation is used to adjust the GHG
emission factors to inflation-corrected values.

Scope 3.7 Employee commuting
The Nemetschek Group records and reports Scope 3 GHG emis-
sions arising from employee commuting, including journeys be-
tween employees’ place of residence and their workplaces as
well as remote working. Scope 3 category 3.7 has been calculat-
ed using the activity-based method.

(1) Reporting boundaries

The process follows the principles of the GHG Protocol. Scope 3
GHG emissions are determined through a Group-wide, fully anon-
ymous employee survey per region (Germany, EMEA [without
Germany], America, Asia/Pacific). All relevant GHG emissions of
the Nemetschek Group and its fully consolidated subsidiaries are
taken into account.

(2) Calculation methodologies

Scope 3 GHG emissions for category 3.7 are calculated using
the activity-based method. A standardized survey is sent to all
employees of the Nemetschek Group in each region, collecting
primary data (@) on commuting behavior per employee (mode
of transport, commuting distance and frequency of commuting
days) and (b) on remote work (frequency of home-office days and
use of grey/green electricity). For extrapolation, region-specific
average values and assumptions on commuting behavior are ap-
plied. For each region and each mode of transport, a correspond-
ing GHG emission factor from the International Transport Forum
(ITF), DEFRA and ecoinvent databases is used. The category in-
cludes both GHG emissions from employees commuting to the
office and GHG emissions arising from remote work outside the
office.

(3) Calculation tools used

For the calculation of Scope 3 GHG emissions for category 3.7,
the Nemetschek Group uses information from the ITF, DEFRA
and ecoinvent databases. ITF data are used to determine the
fuel/electricity/hydrogen consumption of different modes of trans-
port. The DEFRA database provides GHG emission factors for
fossil fuels, and the ecoinvent database provides global electricity
consumption data for “Well-to-Tank” (WTT) and “Tank-to-Wheel”
(TTW) calculations.

Scope 3.11 Use of sold products

The Nemetschek Group collects and reports Scope 3 GHG
emissions (Scope 1 and Scope 2 GHG emissions of customers
and end-users) resulting from the use of sold software solutions.
Scope 3 category 3.11 is determined on the basis of application
scenarios derived from the annual software usage time. For each
brand, at least one person responsible in product management
or product development with the relevant expertise is designated
to define these application scenarios.

(1) Reporting boundaries

The reporting boundaries for Scope 3 GHG emissions for cat-
egory 3.11 are defined in accordance with the standards of the
GHG Protocol and include GHG emissions from the direct and
indirect use phase of the software solutions. Activity data com-
prise direct GHG emissions from the electricity consumption of
end-user devices (e.g., computers, laptops) during the use of the
software and indirect GHG emissions from the electricity con-
sumption caused by data transfer for downloading and updat-
ing the software. This categorization follows the requirements of
the GHG Protocol (Guidance for Scope 3, Category 11: Use of
Sold Products). GHG emissions from the use of the sold soft-
ware solutions are recorded as part of Scope 3 GHG emissions,
and all relevant software uses giving rise to GHG emissions of
the Nemetschek Group and its fully consolidated subsidiaries are
taken into account.

(2) Calculation methodologies

The calculation of GHG emissions is based on primary data col-
lected for each software solution or, where not available, sup-
plemented with approximations or well-founded assumptions by
subject matter experts (total number of software users, type of
user end devices, countries of origin of end-users, usage time of
end devices per user as well as initial downloads and updates).
The calculation uses GHG emission factors from the databases
ecoinvent, IEA, Oko-Institut e.V., and The Shift Project. Missing
primary data, for example on CPU time or usage duration, are
validated for plausibility or estimated.



(3) Calculation tools used

For the calculation of energy consumption of end-user devices
(PCs and mobile devices), assumptions are made on the basis
of the study “The Shift Project (2019) Lean ICT: Towards Digital
Sobriety”. The GHG emission factors for direct GHG emissions
from the energy mix (electricity consumption) per country are
based on the ecoinvent V3.10 database (energy consumption of
the end-user device [kWh] x GHG emission factor of the energy
mix [kg CO,e/kWh] = GHG emissions [kg CO,e]). The GHG
emission factors for indirect GHG emissions from the use phase
for downloading and updating the software are taken from the
Oko-Institut e.V. study (2020): “Digitaler CO,-FuBabdruck. Daten-
sammlung zur Abschatzung von Herstellungsaufwand, Energiev-
erbrauch und Nutzung digitaler Endgerate und Dienste”. To cal-
culate GHG emissions, the respective data transfer volume (GB)
is multiplied by the GHG emission factor for data transfer in a data
center (data transfer volume [GB] x GHG emission factor data
transfer data center [kg CO,e/GB] = GHG emissions [kg CO,e]).

GHG EMISSIONS INTENSITY, LOCATION-BASED
(TOTAL GHG EMISSIONS PER NET REVENUE)*

GHG intensity per net revenue

(in tCO,eq/EUR) 2025 2024

Total GHG emissions

(location-based) per net revenue 0.000073 0.000081
Total GHG emissions
(market-based) per net revenue 0.000073 0.000081

* The energy consumption figures and corresponding GHG emissions disclosed for the 2024 fiscal year
have been restated retrospectively due to a subsequent correction of the underlying consumption
data.

To calculate GHG intensity, the Nemetschek Group uses the
Group’s revenue as the denominator; see section << 3.3 EFarmn-
ings. Financial Position and Net Assets of Nemetschek SE >>,
line “Total year”.

NON-FINANCIAL GROUP STATEMENT

GHG Removal and Reduction as well as

Internal Carbon Pricing

The Nemetschek Group’s activities currently do not include any
specific projects or measures aimed at the removal and storage
of GHG emissions, neither in its own operations nor within its
upstream and downstream value chain. In addition, no projects
or measures for climate change mitigation, GHG emissions re-
duction or GHG removal and storage outside the value chain are
financed through the purchase of carbon credits. To date, the
Nemetschek Group has not introduced or adopted an internal
carbon pricing system. No shadow prices are currently applied
for investment decisions, and no internal carbon fees or carbon
funds are integrated into business processes. At present, there
are no mechanisms that integrate internal CO, pricing schemes
into the decision-making framework, including with regard to in-
vestments in research and development. The Nemetschek Group
reserves the right to establish medium- to long-term incentive
systems for the implementation of climate-related strategies and
targets that are aligned with the Group’s strategy and business
model.
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2.3 Social Information

In its sustainability statement, the Nemetschek Group reports rel-
evant disclosures on material sustainability aspects in the social
area, including key information on its own workforce as well as on
customers and end-users. The following chapter presents stra-
tegic aspects, actions and metrics relating to its own workforce,
including characteristics of employees, collective bargaining
coverage, diversity metrics, adequate wages, health and safety
metrics, compensation metrics, and incidents, complaints and
severe human rights impacts.

Own Workforce

Impact, Risk and Opportunity Management -
Own Workforce

S1-1//81-2// S1-3// S1-4// S1-5// S1-6 // S1-8 // S1-9// S1-10 // S1-14 //
S1-16// S1-17

Strategies related to own workforce

The main content of the People Letter of Commitment is the defi-
nition of minimum requirements for fundamental leadership and
employee topics as well as for the key areas of talent acquisition,
performance assessment and health management. The People
Letter of Commitment addresses the material impacts “Equity
& Diversity”, “Training & Education”, “Workforce Empowerment”
and “Social Dialogue”, the risk “Employability Due to Skills Ob-
solescence” and the opportunity “Specialized Labor Force”. The
Nemetschek Group Code of Conduct commits all employees to
respectful interaction, compliance with legal and ethical stand-
ards and zero tolerance for discrimination, corruption and human
rights violations. The Code of Conduct defines Group-wide rules
of conduct for the workforce and addresses the material impacts
“Equality & Diversity” and “Training & Education”. Detailed in-
formation on the material impacts can be found in chapter 2.1
General Disclosures << Impact, Risk and Opportunity Manage-
ment >>.

The People Letter of Commitment and the Code of Conduct
apply Group-wide to its own entire workforce. A formal process
for monitoring these concepts is currently not established. Both
concepts cover all activities and regions of the Group; their scope
includes the entire workforce, but not the upstream and down-
stream value chain. The Chief Division Officers of the Nemetschek
Group have delegated responsibility for implementing the People
Letter of Commitment to the Chief People Officer (CPO) within
the Group function People/Human Resources. The Executive
Board is responsible for implementing the Code of Conduct at
the Nemetschek Group. Both concepts are publicly available on
the internet for its own workforce, and the Code of Conduct is
additionally available on the intranet.

The Nemetschek Group is committed to the Code of Conduct
for the protection of human rights. The Code of Conduct obliges
both employees and business partners to comply with generally

accepted standards and principles relating to the respect of
human rights, including the UN Universal Declaration of Human
Rights, the UN Global Compact (UNGC) and the labor and social
standards of the ILO. With its statements on the Australian
Modern Slavery Act, the United Kingdom Modern Slavery Act
and the Norwegian Transparency Act, the Nemetschek Group
discloses its risk-based approach to combating modern slavery
and to respecting fundamental human rights and decent working
conditions. The OECD Guidelines for Multinational Enterprises
and the UN Guiding Principles on Business and Human Rights
are not explicitly addressed in the Code of Conduct. Reporting
mechanisms are established and communicated to report viola-
tions of these commitments and contribute to monitoring the hu-
man rights policy. The Nemetschek Group’s human rights com-
mitments, which concern respect for human rights including the
labor rights of its own workforce, are integrated into the Group’s
existing compliance and due diligence processes, and regular
risk analyses help to identify, monitor, prevent, and mitigate nega-
tive human rights impacts arising from business activities.

Through internal and external reporting channels and various pro-
cedures for involving employees, the Nemetschek Group involves
members of its own workforce in its human rights policy. Detailed
information on reporting mechanisms and channels, compliance
and due diligence processes and procedures for involving employ-
ees can be found in the sections “Process for engaging with its
own workforce and workers representatives about impacts” and
“Process to remediate negative impacts and channels for its own
workforce to raise concerns”. The Nemetschek Group’s Code
of Conduct explicitly includes the rejection of human trafficking,
forced labor and child labor. As an international software group
predominantly operating in administrative and sales-oriented
office environments and therefore not exposed to an elevated
risk profile in relation to work-related accidents, the Group cur-
rently has no stand-alone global concept or global management
system for the prevention of occupational accidents beyond the
statutory occupational health and safety requirements.

The Code of Conduct aims to eliminate discrimination (includ-
ing harassment), promote equal opportunities and strengthen
diversity and inclusion. It explicitly covers the following grounds
of discrimination: race and ethnic origin, gender, sexual orienta-
tion, disability, age, religion, political opinion and other forms of
discrimination covered by EU regulations and national legislation.
Skin color, gender identity, national origin and social origin are
not explicitly mentioned but are covered under the clause “We
refrain from any kind of discrimination and harassment”. The
Nemetschek Group currently has no specific policy commitments
on inclusion or affirmative measures for members of groups with-
in its own workforce who are at particular risk of vulnerability.

The Code of Conduct is implemented through existing compli-
ance and due diligence processes. These processes are de-
signed to prevent, limit and combat discrimination as soon as it is
identified and to promote diversity and inclusion more generally.



For the potential negative impact “Working Standards”, there is
currently no specific global concept, as measures to realign the
global People/Human Resources organization were initiated in
the 2025 fiscal year and, as these measures have not yet been
completed, a specific concept has not yet been adopted.

Process for engaging with its own workforce and workers’
representatives about impacts

The Nemetschek Group has a Societas Europaea works council
(SE works council), which was established in 2016 when the for-
mer Nemetschek AG was converted into Nemetschek SE. The SE
works council is not a local works council but the body responsi-
ble for employees of the European companies of the Nemetschek
Group. Cooperation between the SE works council and the com-
pany is governed by a participation agreement. This agreement
is based on Council Directive 2001/86/EC supplementing the
Statute for a European Company with regard to the involvement of
employees and on the provisions of the German SE Participation
Act (SEBG). The perspectives of its own workforce are incorpo-
rated into the Nemetschek Group’s decisions and activities via
the SE works council — which represents all employees from the
EU or a contracting state of the European Economic Area (EEA) —
as well as through the global employee survey, regular town halls
and other dialogue formats. These decisions are aimed at man-
aging the actual and potential impacts on its own workforce, and
engagement takes place through meetings of the SE works coun-
cil. The highest position within Nemetschek SE is the Chairman
of the Executive Board, who has operational responsibility for en-
suring that cooperation with the SE works council takes place
and that the outcomes are, where possible, incorporated into the
strategic and operational direction of the Nemetschek Group.
The SE works council receives information from the Executive
Board on the current and the previous fiscal year once a year at
the official SE works council meeting, and the CPO additionally
provides information on the Nemetschek Group’s current busi-
ness practices. The Executive Board discloses the decisions and
activities relating to impacts and potential impacts on the work-
force. Engagement takes place regularly once a year in the sec-
ond quarter at the annual SE works council meeting, where the
SE works council has the opportunity to address questions to the
Executive Board and the CPO. This exchange results in involve-
ment and consultation in subsequent discussions, with feedback
received orally during the annual SE works council meeting and
then fed into the company’s decision-making processes. Its own
workforce is informed about this through existing communication
formats.

Engagement activities take place at the organizational level be-
tween the Executive Board, the CPO and the SE works coun-
cil, and no additional human or financial resources are allocated
for this process. In the event of material organizational changes
within the Nemetschek Group, the SE works council must be
informed, including changes resulting from measures to reduce
CO, emissions and the transition to a climate-neutral economy.

NON-FINANCIAL GROUP STATEMENT

In the 2025 fiscal year, the Nemetschek Group conducted a global
employee survey and plans to carry out global employee surveys
at regular intervals in the future. Employees of the Nemetschek
Group were directly involved, invited to express their opinions
and allowed to share their views. The survey was conducted
in the first quarter of 2025 across almost all subsidiaries of the
Nemetschek Group. Subsidiaries that joined the Group later in
the fiscal year were not included separately. The aim of the survey
was to identify strengths and areas for improvement and to devel-
op and implement action plans to support its own workforce. For
implementation, personnel resources (i.e., establishment of a pro-
ject team, involvement of the HR and management of all subsid-
iaries, and time spent on participating in the survey) and financial
resources (i.e., use of an online tool) were allocated, but limited to
those brands where the survey was carried out. The survey was
conducted via an online tool that provided the respective man-
agers with the results and various evaluation options; managers
were instructed to analyze the results, discuss them with their
teams and departments and define effective measures. In this
way, the workforce can see how their feedback has influenced
decisions.

The entire workforce is also directly involved in the Nemetschek
Group’s hybrid town halls and receives insights from the Executive
Board and the Executive Leadership Team (ELT) into the current
business direction. The hybrid town hall meetings are held quar-
terly and enable continuous dialogue across all brands and loca-
tions, and employees have the opportunity to address questions
to the Executive Board and the ELT during these town halls. The
town halls are recorded and shared with the entire workforce
both live and subsequently as on-demand videos. No additional
human resources beyond those mentioned above and no addi-
tional financial resources are allocated for this engagement, and
the workforce is not directly informed how their feedback has in-
fluenced internal decisions. Within the Nemetschek Group, the
CEO and Chairman of the Executive Board has operational re-
sponsibility for conducting the employee survey and the town hall
meetings and for integrating the results into the Group’s strategic
and operational direction. The Nemetschek Group has not con-
cluded a global framework agreement or other agreements with
employee representatives regarding the respect for the human
rights of its own workforce.

To assess the effectiveness of engagement with its own work-
force, specific questions are included in the employee survey,
and the results are consolidated into an engagement index. The
effectiveness of engagement with its own workforce in relation to
the SE works council and the hybrid town halls is currently not
assessed, and when obtaining insights into employees’ views,
the Nemetschek Group does not differentiate between employ-
ees who may be particularly vulnerable to impacts or may be
marginalized.
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Process to remediate negative impacts and channels for
own workforce to raise concerns

The Nemetschek Group’s general approach and procedures for
providing or contributing to remedial actions in cases where the
Group has caused or contributed to a material negative impact
on its own workforce comprise several elements:

» Accessible compliance reporting mechanisms for issues/be-
haviors are provided, including local points of contact for em-
ployees, for example in the compliance and HR teams. The
Nemetschek Group assesses the effectiveness of these reme-
diation measures by globally recording, processing in a stand-
ardized manner and fully documenting all incoming complaints
and reports. The receipt of such messages and complaints
indicates that employees are aware of and use the reporting
process. The entire process follows defined, Group-wide, uni-
form procedures to ensure transparency, traceability, and equal
treatment.

» Jo promote a speak-up culture, the Nemetschek Group
regularly — at least once a year — communicates the Group-
wide digital whistleblowing system to all employees, with the
aim of raising awareness of the available reporting channels
and emphasizing the confidentiality of the reporting process.
Reports are received on an ongoing basis throughout the
Group via all communication and reporting channels (including
local contacts in compliance and HR teams).

Through specific channels, members of the Nemetschek Group’s
own workforce can raise concerns or needs directly with the
company. The following channels have been established by the
Nemetschek Group:

» Managers are encouraged to conduct regular one-on-one
meetings with their employees.

> As part of the global employee survey, all employees worldwide
have the opportunity to express their opinions, concerns or
needs.

> Within functions, regular team meetings are intended to pro-
vide employees in the respective departments or project teams
with a forum to raise concerns and express needs openly.

» The SE works council acts as the voice of the brands based
in the EU or an EEA contracting state (Allplan, Graphisoft,
Solibri, dRofus, Nevaris, Bluebeam, Spacewell, Crem Solu-
tions, Maxon) and Nemetschek SE vis-a-vis management.
For brands with sites in the EU, EEA and outside Europe, the
SE works council only covers employees based in the EU
and EEA, and the same applies to the local works councils
of Spacewell Netherlands, Graphisoft Germany, Allplan France
and Allplan Germany.

» Management provides opportunities to ask questions following
important announcements and before, during, or after town
hall meetings.

» The Group function Legal & Compliance serves as an inde-
pendent internal reporting office; employees can contact the
function at any time by email at compliance@nemetschek.com.

» The responsible HR contact is available at any time for confi-
dential discussions and reports, as is the Group function Legal
& Compliance.

An additional external channel has been set up via a third-party
provider:

» The global whistleblowing system is administered by the Group
function Legal & Compliance, and evaluation takes place at
Group level.

The Nemetschek Group has established various processes to
ensure the availability of these channels:

>

All current guidelines and strategies of all functions can be
accessed on the ONE intranet.

» When joining the Nemetschek Group, new employees receive
welcome emails from Legal & Compliance and People/Human
Resources via the relevant contacts, informing them about
the relevant communication channels; the email from Legal &
Compliance also explains the procedure to be followed if an
employee wishes to file a complaint, and each brand has a
central contact person for all compliance matters who sup-
ports employees with questions and reports.

» Every employee can also submit questions, complaints or sug-
gestions to an responsible HR contact and obtain information
about the relevant channels.

The Nemetschek Group has a procedure for handling complaints
relating to employee matters, which is described in detail in chap-
ter 2.4 Governance Information << Corruption and Bribery as well
as Protection of Whistleblowers >>.

When reports or complaints are received through the established
employee channels, they are recorded by the (compliance) unit
responsible for the respective intake channel and documented
in accordance with legal requirements. Reports or complaints
submitted via the digital whistleblowing system are automatically
assigned deadline management and progress tracking, while this
is carried out manually for other channels. All reports and com-
plaints received Group-wide are allocated, consolidated and an-
onymized on a quarterly basis by Corporate Legal & Compliance
and reported to the Executive Board and the Supervisory Board;
where urgent reporting is required, additional reporting takes
place outside the quarterly cycle. The established intake chan-
nels are regularly communicated Group-wide to all employees in
order to ensure their effectiveness. The whistleblowing system
concept includes the protection of individuals against retaliation.
In the first quarter of the 2025 fiscal year, the Nemetschek Group
also conducted a global employee survey to assess the extent
to which employees have systems and structures in place that
support them in performing their duties.



Actions and approaches related to own workforce

In the 2025 fiscal year, the Nemetschek Group further intensified
the realignment of its global People/Human Resources organiza-
tion with the aim of ensuring consistent working standards and
global, modernized processes across all brands. The future HR
operating model is structured into three key pillars: Centers of
Expertise (CoEs), Business Partners (BPs) and People Services
(PS). The CoEs bundle specialized expert knowledge and are re-
sponsible for developing and managing specific HR processes,
tools and topics and for driving innovative HR solutions, while
the BPs act as strategic partners to management and trans-
late corporate strategies into concrete HR measures, and PS is
responsible for the administrative execution and delivery of oper-
ational HR services. As part of the HR transformation, administra-
tive activities are being globalized, and substantive needs of the
divisions, brands and functions are prioritized across the Group
and implemented together with the CoEs.

The related actions are intended to reduce the negative impact
“Working Standards” and the risk “Skilled Labor Pool” and to
strengthen the positive impacts “Equity & Diversity”, “Training &
Education”, “Workforce Empowerment” and “Social Dialogue”. In
addition, cross-brand and cross-location training, mentoring and
development programs are provided and promoted to expand
and deepen employees’ skills and knowledge. These actions are
intended to mitigate the negative impact on “Employability Due to
Skills Obsolescence”, strengthen the positive impact of “Training
& Education” and the opportunity for a “Specialized Labor Force”,
and minimize the risk of “Skilled Labor Pool”. The Nemetschek
Group has also complemented its existing measures on employee
engagement and reporting mechanisms by introducing a global
employee survey to strengthen the positive impacts “Social
Dialogue” and “Equity & Diversity”. Detailed information on exist-
ing measures and the employee survey is provided in the sections
“Process for engaging with its own workforce and workers’ rep-
resentatives about impacts” and “Process to remediate negative
impacts and channels for its own workforce to raise concerns”,
and further information on material impacts, risks and opportuni-
ties can be found in chapter 2.1 General Disclosures << Impact
Risk and Opportunity Management >>.

NON-FINANCIAL GROUP STATEMENT

The measures cover all activities and regions of the Group and
apply to the entire workforce, excluding the upstream and down-
stream value chain, and are implemented on an ongoing basis to
ensure sustainable and effective development. The procedures
for engaging with its own workforce (and workers’ representa-
tives) and for remediating negative impacts and maintaining the
associated reporting channels are designed to provide or enable
remediation (including for material negative impacts) for those
adversely affected by actual material impacts. The realignment
of the global People/Human Resources organization addition-
ally supports the standardization of these processes and helps
to make remediation measures more efficient, with the required
human resources made available flexibly and as needed for the
operational implementation of each individual measure. This in-
cludes the appointment of the Group’s new CPO, who holds
overall responsibility for People/Human Resources, reports di-
rectly to the CEO and is responsible for implementing appropriate
measures related to impacts, risks and opportunities, supported
by cross-brand CoEs and the CPOs of the individual segments.

The identification of actions that are necessary and appropriate
to address specific actual or potential negative impacts on its
own workforce forms part of the Group-wide risk and opportunity
management system. The initiation of necessary and appropriate
measures and the assessment of their effectiveness lies within
the responsibility of the relevant GPOs, in particular the heads
of the Group functions People / Human Resources and Legal &
Compliance.

The Nemetschek Group follows a Group-wide approach to en-
sure that its own practices in procurement, sales, and data use
do not cause or contribute to material negative impacts on the
workforce. This includes embedding clear ethical standards in the
Code of Conduct, regular mandatory compliance training and the
processes described in the sections “Process for engaging with
its own workforce and workers representatives about impacts”
and “Process to remediate negative impacts and channels for its
own workforce to raise concerns”.
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As part of the revision of its double materiality assessment in the
2025 fiscal year, the Nemetschek Group did not identify any ma-
terial negative impacts on its own workforce associated with the
transition to a greener, climate-neutral economy and has there-
fore not yet taken specific measures to mitigate such impacts on
its workforce.

For the positive impact area “Workforce Empowerment”, no
new specific measures were defined because various initiatives
had already been completed in the past and are now an integral
part of the Group’s existing People/Human Resources process-
es. These include flexible working models such as hybrid work
and modern home office options, family-friendly working hours,
an open working environment with fair conditions and a speak-
up culture, a range of benefits to promote well-being and regu-
lar communication and close dialogue between managers and
employees to strengthen engagement, personal development
and self-determination.

The effectiveness of concepts and actions relating to material sus-
tainability-related impacts, risks and opportunities in the People/
Human Resources area is currently monitored systematically
through employee surveys. These surveys capture relevant as-
pects such as employee satisfaction, engagement, development,
leadership behavior and topics such as work-life balance. The re-
sults are analyzed to identify strengths and areas for improvement
and to further develop specific targets and actions; in addition,
the surveys form an important part of the review of the double
materiality assessment.

CHARACTERISTICS OF UNDERTAKING'S EMPLOYEES -
INFORMATION ABOUT EMPLOYEES BY TYPE OF CONTRACT AND GENDER*

Employee Characteristics
The Nemetschek Group discloses information on the key charac-
teristics of its employees for the 2025 fiscal year.

CHARACTERISTICS OF UNDERTAKING'S EMPLOYEES -
NUMBER OF EMPLOYEES BY GENDER*

Headcount 2025 2024
Gender

Male 2,708 2,619
Female 1,417 1,363
Other 1 3
Undisclosed 3 4
Total employees 4,129 3,989

* Gender as specified by employees themselves. Employees who do not specify their gender are re-
ported under “Undisclosed”.

CHARACTERISTICS OF UNDERTAKING'S EMPLOYEES -
NUMBER OF EMPLOYEES BY GEOGRAPHICAL AREA*

Headcount 2025 2024
Country

Germany 996 991
Hungary 455 408
USA 1,114 1,095
Total 2,565 2,494

* Presentation of the number of employees for countries in which the Nemetschek Group has 50 or
more employees representing at least 10% of the Nemetschek Group’s total number of employees.
Employees are assigned to the country specified as the place of work in their employment contract.

Male Female Other Undisclosed Total employees
Headcount 2025 2024 2025 2024 2025 2024 2025 2024 2025 2024
Number of employees 2,708 2,619 1,417 1,363 1 3 3 4 4,129 3,989
Number of permanent employees 2,659 2,566 1,397 1,331 1 3 3 4 4,060 3,904
Number of temporary employees 49 53 19 31 0 0 0 0 68 84
Number of employees without
guaranteed working hours 0 0 1 1 0 0 0 0 1 1

* Gender as specified by employees themselves.

Employees who do not specify their gender are reported under “Undisclosed”.



The total number of employees who left the Nemetschek
Group in the 2025 reporting year was 586 (previous year: 545),
corresponding to an employee turnover rate of 14.2% (previous
year: 13.7%). The turnover rate is calculated by comparing the
total number of employees who left the company voluntarily or
because of dismissal, retirement or death to the total number of
employees as at 31 December 2025.

Methodology & Assumptions:

All key figures relevant for reporting were collected by the HR man-
agers within the Nemetschek Group using a central template and
submitted to the Group function People/Human Resources. The
data were then validated and consolidated at Group level, with
all reported figures and ratios calculated at Group level but not
disclosed at brand level. Data collection, consolidation and vali-
dation follow the four-eyes principle to ensure completeness and
accuracy, and this process applies to all disclosures presented.

The total number of employees differs by definition from the to-
tal number of employees reported in the consolidated financial
statements, as the sustainability statement counts all persons
who, under national law or its application, are in an employment
relationship with the Nemetschek Group. This includes employ-
ees in inactive employment relationships such as parental leave,
unpaid leave, partial retirement or illness. In addition, temporary
and non-standard forms of employment are included, in particular
mini-jobs, working students and employees with zero-hour con-
tracts or no guaranteed working hours. In the sustainability state-
ment, employees are reported on a headcount basis, and all data
points for the reporting year are collected and reported as at the
reference date of 31 December 2025.

The majority of Nemetschek Group employees are in permanent
employment relationships. The proportion of fixed-term contracts
is generally low, as the Nemetschek Group aims to retain employ-
ees in the long term. Fixed-term contracts are usually concluded
in connection with training contracts, working student and intern-
ship contracts or cover for parental leave, illness or other long-
term absences.

GENDER DISTRIBUTION AT TOP MANAGEMENT LEVEL*

NON-FINANCIAL GROUP STATEMENT

Collective Bargaining Coverage and Social Dialogue

A total of 20.6% of employees in the EEA are covered by collective
bargaining agreements, and all employees in the EEA are covered
by worker representation. The SE works council agreement
applies to Nemetschek SE, its subsidiaries based in an EU
Member State or EEA contracting state, and the establishments
of Nemetschek SE or its subsidiaries located in a Member State.

Methodology & Assumptions:

For the calculation of these metrics, all persons who are consid-
ered employed at year-end are included. A person is deemed to
be covered by worker representation if their employment contract
is with Nemetschek SE or a subsidiary located in a country where
either the SE works council or a competent local works council
exists. A person is deemed to be covered by a collective bargain-
ing agreement if the employment contract stipulates coverage by
such an agreement. If an employee’s status (i. e., coverage by
worker representation or collective agreement) changes during the
reporting period, the status as at the reporting date is decisive.

Diversity

The gender distribution at first management level and the age
distribution within the company’s own workforce for fiscal year
2025 are as shown below. The first management level comprises
all Nemetschek SE managers with budget and personnel respon-
sibility who report directly to the members of the Executive Board.
As of 31 December 2025, the first management level consisted of
13 people (previous year: 14), of whom 4 were women (previous
year: 4), resulting in a current share of women at the first manage-
ment level of 30.8% (previous year: 28.6%).

Number of managers Share at top management level

(%)

Headcount

2025 2024 2025 2024

Gender

Male 9 10 69.2% 71.4%
Female 4 4 30.8% 28.6%
Other 0 0 0% 0%
Undisclosed 0 0% 0%

* Gender as specified by employees themselves. Employees who do not specify their gender are reported under “Undisclosed”.
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DISTRIBUTION OF EMPLOYEES BY AGE GROUP

Number of employees Share of the total number of employees

(%)

Headcount

2025 2024 2025 2024

Age group

Under 30 years old 521 598 12.6% 15%
30-50 years old 2,735 2,567 66.3% 64.4%
Over 50 years old 873 824 21.1% 20.7%

* Employees are classified into the age group to which they belong as of the reporting date.

Health and Safety Metrics

The Nemetschek Group promotes safe and healthy working
conditions by complying with statutory occupational health and
safety regulations and by providing individual corporate health
offerings. As an international software group mainly operating in
office and remote environments, the Nemetschek Group is not
exposed to an elevated risk profile regarding work-related acci-
dents, and therefore, at present, no employees — whether direct
or non-employee workers — are covered by a Group-wide health
and safety management system based on legal requirements or
recognized standards or guidelines. Both the number of fatalities
among its own workforce due to work-related injuries or illnesses
and the number of fatalities among other workers operating at
the company’s sites due to work-related injuries or illnesses is
zero. The number of recordable work-related accidents among
employees is 10. The resulting rate of recordable work-related
accidents is 1.2 accidents per million hours worked.

Methodology & Assumptions:

For the calculation of the accident rate, the contractually agreed
weekly working hours per employed person as at 31 Decem-
ber 2025 are taken into account and extrapolated on an annual
basis. All accidents reported by employees to the competent bod-
ies within the respective subsidiaries are recorded, noting that the
responsible reporting offices differ depending on the subsidiary.

Adequate Wages and Remuneration Metrics

All employees receive adequate remuneration that is at least equal
to the statutory minimum wage or a country-specific benchmark.
The gender pay gap within the Nemetschek Group is 19.6%. The
ratio of the annual total remuneration of the highest-paid individual
to the median annual total remuneration of all employees is 242.9
times the median remuneration. This ratio in the reporting year
is significantly influenced by cumulative inflows from long-term
remuneration components (including vested LTI compensation
and exercises of SARSs), which result in above-average individual
values for the highest-paid person included in the numerator.

Methodology & Assumptions:

Country-specific benchmarks for assessing the appropriateness
of remuneration in line with ESRS requirements were globally pro-
vided to the Nemetschek Group’s HR managers for the respective
countries and used as a reference basis. On this basis, the appro-
priateness of remuneration for all employees was reviewed indi-
vidually using their remuneration as at the reporting date.

The remuneration metrics are reported in deviation from the ESRS
requirements. Instead of actual salary data, contractual data are
used as the basis for calculating the gender pay gap and the
annual total remuneration ratio. The fixed and variable contrac-
tual components are taken into account as they were available
in the HR system as of December 31, 2025. Where no bonus
is stipulated in the employment contract but is governed by a
works agreement, the actual bonus payments made are included
in the annual remuneration. Likewise, for Stock Appreciation
Rights (SARs) and performance-based LTI remuneration, all pay-
outs actually made in the fiscal year are included in the reporting.
For employees without contractually agreed guaranteed working
hours, the actual hours worked serve as the calculation basis,
and the corresponding paid remuneration is treated as actual
remuneration and included in the reporting. All metrics have been
converted into euros using the exchange rate at the reporting
date. Benefits in kind are not included in the calculation of annual
total remuneration, as they are granted equally to all employees
regardless of remuneration level and therefore do not affect differ-
ences between genders or other comparison groups.



Incidents, Complaints and Severe Human Rights Impacts
During the reporting period, 6 reports (previous year: 9) regarding
potential cases of discrimination were received and processed
through the Nemetschek Group’s reporting channels. The defi-
nition of “discrimination” used in this context also includes har-
assment. In total, 16 reports or complaints (previous year: 19)
were submitted through the reporting channels established for
the Nemetschek Group’s workforce. The Nemetschek Group is
not aware of any reports or complaints submitted during the re-
porting period to national OECD contact points for multination-
al enterprises. Furthermore, no (severe) human rights violations
related to the Group’s own workforce, customers, or end-users
were reported to the Nemetschek Group during the reporting pe-
riod. Likewise, the Nemetschek Group is not aware of any fines,
penalties, or compensation payments to be made or reimbursed
in connection with incidents of discrimination or harassment, or
with severe human rights violations concerning its own work-
force, customers, or end-users.

Methodology & Assumptions:

In addition to the existing reporting channels, such as the Group-
wide whistleblowing system or the globally accessible compli-
ance email address, periodic inquiries on relevant metrics — for
example regarding cases of discrimination, employee complaints,
or training figures — were sent to the global compliance network
as part of the periodic compliance reporting process for the sus-
tainability statement for fiscal year 2025. The information received
was consolidated at Group level and verified and validated in co-
operation with other Group functions, including People/Human
Resources.
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Customers and End-Users

Impact, Risk and Opportunity Management -
Customers and End-Users

S4-1// S4-2 // S4-3 // S4-4 /] S4-5

Strategies related to customers and end-users

The Nemetschek Group’s business model is based on a com-
bined segment and brand set-up that enables the management
of global processes at Group level while allowing for tailored
responses to market developments and specific customer
requirements. Customer and end-user engagement takes place
at brand level, allowing each brand to adapt its approach to its
specific market and target group. Strategic account manage-
ment is responsible for interaction and collaboration with larg-
er, multinational and multidisciplinary customers and end-users
and continuously strengthens these relationships, ensuring that
large, internationally active customer groups receive even more
targeted and individual support. Given the particular importance
of brand-level individuality for the Nemetschek Group, no Group-
wide concepts or measures for customers and end-users within
the meaning of ESRS 2, going beyond the Group’s existing, pre-
dominantly segment- and brand-specific initiatives, were adopted
in the current reporting period. The Nemetschek Group continu-
ously develops its product solutions so that they comprehensively
support the Group’s sustainability concepts, with existing con-
cepts and actions primarily addressing the sustainability-related
impacts “Efficiency through Software”, “Accountability through
Software”, “OPEN BIM”, “Student Licenses” and “Creativity
through Software”.

The Nemetschek Group’s human rights commitments relevant
to customers and end-users are aligned with the Group’s exist-
ing compliance and due diligence processes and are described
in detail in chapters << 2.7 General Disclosures >> and << 2.3
Social Information >>. These chapters also cover the processes
and mechanisms used to monitor adherence to the UN Guiding
Principles on Business and Human Rights, the ILO Declaration
on Fundamental Principles and Rights at Work and the OECD
Guidelines for Multinational Enterprises.
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Processes for engaging with customers and end-users
about impacts

The perspective of customers and end-users was reflected in
the identification and assessment of actual and potential positive
and/or negative impacts as part of the double materiality assess-
ment by involving internal and external stakeholders, in particular
through engagement with industry and trade associations. Most
Nemetschek Group brands regularly conduct customer surveys
and customer satisfaction assessments (Customer Satisfaction
Score, CSAT) and maintain permanent customer advisory boards
that contribute to product development and overall business op-
erations. The Nemetschek Group also collaborates with industry
representatives, including professional associations and interest
groups, to gain insights into best practices and emerging trends,
ensuring that the Group’s strategic direction remains aligned
with customer and end-user interests and industry standards.
Customer satisfaction assessments are generally based on direct
feedback and help to identify positive and/or negative impacts
on customers and end-users, whose views are also integrated
into product development processes to keep solutions highly
user-friendly and accessible and aligned with the needs of differ-
ent user groups.

Nemetschek SE and the brands maintain ongoing dialogue with
customers and end-users, or their legitimate representatives,
who are affected by actual and potential positive and/or nega-
tive impacts, either directly or through credible intermediaries with
insight into their situation, via direct discussions (surveys, inter-
views) and/or through cooperation with industry and trade asso-
ciations. Direct contact with customers and end-users is primarily
managed by the Nemetschek Group’s brands. The engagement
phases in which customers and end-users are generally involved
essentially include:

Phases of engagement

» Pre-development phase: Engagement takes place during the
planning phase of new products or services and enables the
Nemetschek Group to gather initial insights and expectations
of customers and end-users.

» Development phase: The Nemetschek Group involves users in
user tests and feedback sessions in order to improve product
features and user-friendliness.

» Post-launch phase: After the launch of a product or service,
the Nemetschek Group continues to collect feedback in order
to assess performance and identify opportunities for improve-
ment.

Type of involvement

» Surveys: The respective brands regularly conduct surveys
in order to collect quantitative data on user satisfaction and
needs.

» Focus groups: Organized discussions with selected customers
provide qualitative insights and enable a deeper understanding
of the user experience.

» Interviews: One-to-one interviews enable personal feedback
and in-depth discussions on specific concerns or suggestions.

» Workshops and webinars: The Nemetschek Group organizes
workshops and webinars with industry representatives and
stakeholders in order to jointly address user concerns and
develop solutions.

Service hotlines and feedback channels: Via service hotlines as
well as various feedback channels, including online platforms
such as websites and social media channels, customers
receive support and can submit feedback.



Frequency of involvement

» The brands regularly conduct customer surveys, focus group
discussions, interviews and workshops in order to determine
customer satisfaction as well as new trends.

» The brands maintain open feedback and communication
channels (see “Feedback channels”) through which customers
can provide their feedback at any time.

Operational responsibility for the close involvement of customers
and end-users in product development lies at brand level. With-
in the brands, this is the responsibility of the Chief Technology
Officer or the Chief Product Officer. The brand heads are in
close contact with the segment heads, who, together with the
Executive Board, define the strategic orientation as well as the
priority topics and the corporate objectives in the overarching
strategy plan of the Group. As part of the annual planning pro-
cess, the segment heads, together with the brands, prepare a
roadmap that includes strategic product development as well as
individual actions to achieve the Group’s growth strategy.

The Nemetschek Group assesses the effectiveness of interaction
with customers and end-users in a decentralized manner, directly
within the brands and business units. This approach makes it
possible to tailor the interaction processes specifically to the par-
ticular needs and dynamics of each brand and the respective
end-customer or user groups. Effectiveness is evaluated using
various methods, such as analyses of customer satisfaction,
monitoring of feedback channels, and assessment of the effects
of engagement on decision-making processes and operating re-
sults. Where appropriate, agreements, decisions or changes aris-
ing from this engagement are documented and integrated into
the operating strategy of the respective brand or business unit.

Process to remediate negative impacts and channels for
customers and end-users to raise concerns

As part of the revision of the double materiality assessment in
the 2025 fiscal year, no material negative impacts on custom-
ers and end-users were identified. The general approach and the
procedures for determining actions as well as for implementing
or participating in any necessary remedial actions are integrated
at Group level into the existing risk and opportunity management
system, which also includes impacts. The process comprises the
prompt forwarding of relevant information by the GPOs, the review
and assessment by the risk management function, the derivation
of actions and consideration in the Risk Committee. The deriva-
tion of necessary and appropriate actions lies within the area of
responsibility of the respective GPOs or the segment heads. In
regular review meetings between the segment heads, the brands
and the Executive Board, existing actions are discussed and ad-
justed, or new actions are initiated. At brand level, concerns and
needs of customers and end-users that are associated with any
negative impacts are addressed through the existing complaints
mechanisms, with the objective of providing rapid, transparent
and effective remediation. The assessment of the effectiveness
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of any remedial actions lies within the area of responsibility of the
individual brands.

Through its customer service function in each brand, the
Nemetschek Group provides its customers and end-users with
specific channels through which they can direct their concerns,
needs or requirements directly to the respective brand. The
respective customer service function is generally established
by the brands themselves and is not organized through exter-
nal partners. Customers and end-users can contact the brands
of the Nemetschek Group directly via individual channels, such
as the website, social media channels, e mail and telephone
hotline. The Nemetschek Group’s customer service and sup-
port processes are certified in accordance with ISO/IEC 27001.
The only exception is the subsidiary Firmus Al, Inc., acquired by
Bluebeam, Inc. in September 2025. In addition, at Group level,
the Nemetschek Group’s global whistleblower system is availa-
ble to customers and end-users for complaints; further informa-
tion on the whistleblower system can be found in chapter 2.4
Governance Information << Corruption and Bribery as well as
Protection of Whistleblowers >>.

The Nemetschek Group strives to continuously develop its soft-
ware solutions further in line with the needs of its customers and
end-users and thereby to consistently create innovative solutions
that offer particular added value for customers and end-users.
Through the segment and brand approach, the Nemetschek
Group provides the respective customer groups with various
channels through which they can communicate their needs in or-
der to align strategic product development with the Nemetschek
Group’s long-term strategy.

The processes for handling and following up on incoming notifi-
cations via the specific channels are managed at brand level in
order to support customers and end-users as closely as possi-
ble with regard to their individual needs. The segment and brand
approach helps to promote proximity to customers and thereby
to ensure the effectiveness of existing channels and complaint
mechanisms. Through individual customer service, close cus-
tomer support as well as actions to measure customer satisfac-
tion, the Nemetschek Group aims to ensure that customers and
end-users are aware of and trust the structures and procedures
through which they can communicate or have their concerns or
needs reviewed. The Group-wide whistleblower system, through
which customers and end-users can address compliance-related
complaints to the Nemetschek Group, also anonymously upon
request, has structures and procedures in place to protect the
identity of the persons concerned and to protect them against
retaliation.
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Actions and approaches related to customers and end-users
Since the Nemetschek Group has not to date identified any
material negative impacts of its business activities on custom-
ers and end-users, no (remedial) actions have so far been taken,
nor are any (remedial) actions planned or underway, to prevent,
mitigate or remediate such impacts. Nevertheless, it is and re-
mains the Nemetschek Group’s ambition to consistently make
innovative and value-creating products available to its customers
and end-users. Remedial actions that are directly related to prod-
uct-related concerns are provided or enabled via brand-specific
customer service. Depending on the individual case, such actions
may, for example, include short-term customer support or the
provision of software updates to remedy technical shortcomings.

The Nemetschek Group’s business activities and initiatives
make a positive contribution to promoting efficiency and trans-
parency through digital workflows and open standards such as
OPEN BIM. In addition, the Group’s innovative software solutions
strengthen the creativity of customers and end-users. With free
student licenses, the Nemetschek Group also promotes early
access to modern technology and the digital expertise of future
professionals. Social added value arises from broad participation
and collaborative cooperation in construction and infrastructure
projects as well as from the promotion of social inclusion and
equal opportunities for potential customers and end-users. The
Nemetschek Group captures and assesses the effectiveness of
actions and initiatives with regard to achieving intended outcomes
for customers and end-users through close customer dialogue,
intensive customer support, regular customer surveys and cus-
tomer satisfaction assessments. The results of these surveys are
systematically analyzed and fed into the further development of
the product portfolio and into the processes for maintaining and
continuously increasing customer satisfaction.

Since the Nemetschek Group has so far not identified any spe-
cific material negative impacts on customers and end-users, no
corresponding approaches or actions related to product design,
marketing or sales have been implemented to date, nor have such
actions been identified as necessary in relation to the industry and
collaboration with other relevant parties. In the event of negative
material impacts, the procedures described above for implement-
ing or enabling remedial actions at Group and brand level are im-
plemented. The Nemetschek Group strives to ensure that these
are always available and effective for customers and end-users.
As no material risks and opportunities in the area of ESRS S4
(Consumers and End-Users) were identified in the context of the
double materiality assessment, no actions have therefore been
directly planned or taken in this regard. The effectiveness of cor-
responding actions is therefore, by its very nature, not tracked.

Through regular review meetings between the segment heads,
the brands and the Executive Board, the Nemetschek Group
aims to take appropriate actions at an early stage in order to
avoid its own business practices, including marketing, sales and
data use, having or contributing to material negative impacts on
customers and end-users. In addition, the integration of user
feedback into product development is intended to ensure that
customer needs are adequately taken into account and negative
impacts on customers and end-users are avoided. No specific
human or financial resources have been allocated to the man-
agement of material impacts in the area of ESRS S4 (Consumers
and End-Users).



2.4 Governance Information

Business Conduct

G1-1//G1-2// G1-3// G1-4 // G1-6
The Nemetschek Group reports, in its sustainability statement,
relevant disclosures for material sustainability matters in the
area of governance, including material information on corporate
culture, management of relationships with suppliers (including
payment practices), corruption and bribery, and the protection
of whistleblowers. For the entity-specific topic of cyber and infor-
mation security, additional material information and relevant met-
rics are reported to assess performance and effectiveness with
regard to information security.

Corporate Culture

Good corporate governance and taking responsibility for its own
workforce, society and the environment are of great importance
to the Nemetschek Group. The Nemetschek Group aims to be a
trustworthy, reliable and honest partner for its customers, busi-
ness partners, employees and the wider public. Each employee
and each member of management shares responsibility for ensur-
ing that the Nemetschek Group consistently meets its legal and
societal responsibility worldwide. The Code of Conduct, approved
by the Executive Board of Nemetschek SE and communicated in-
ternally, defines Group-wide standards of conduct and serves as
a values compass across the Group. The responsibility to identify,
investigate and put an end to unethical, inappropriate or illegal
behavior is firmly embedded in the Nemetschek Group’s corpo-
rate culture. In addition to open dialogue and robust exchange
across all organizational boundaries, the Nemetschek Group has
implemented two policies — the “People Letter of Commitment”
and the Code of Conduct — with a view to leveraging the essential
positive opportunity to strengthen corporate policy and to foster
the corporate culture. Detailed information on both policies can
be found in chapter << 2.3 Social Information >>.

The Nemetschek Group can look back on a long tradition of suc-
cessful operations through its individual brands and software solu-
tions, coupled with distinctive processes and practices. Strength-
ening a global corporate culture provides the Nemetschek Group
with an opportunity to continuously adapt historically evolved
structures and to unite different regional and brand-specific per-
spectives. By harmonizing business processes — at the core of
the Group-wide Business Enablement initiative — and by strength-
ening cross-group collaboration, the Group’s transformation is
being consistently advanced in line with its strategic direction,
and sustainable innovation is optimally fostered. On this basis, a
globally harmonized, value-based culture is emerging that pro-
motes trust, integrity and accountability.

The Group-wide Business Enablement initiative aims to enhance
operational excellence through organizational efficiency and
effectiveness as well as harmonized processes, and to lay a ro-
bust foundation for future profitable business growth. The initia-

NON-FINANCIAL GROUP STATEMENT

tive is firmly embedded in the Group’s strategic plan, which sets
out the guiding framework for corporate development, thereby
attaching particular importance to the development, promotion
and evaluation of the corporate culture.

Through Group-wide communication and exchange formats
such as town hall events and leadership dialogues, as well as
the clear communication of shared values, visions, and the
Group-wide Code of Conduct across all locations, the corporate
culture is to be strengthened. The Board letter to all employees
of the Nemetschek Group communicates key rules of conduct
within the Group. Further communication takes place between
manager and employee in collaboration with People/Human Re-
sources. The Group-wide harmonization of processes, systems
and operational functions, the expansion of cross-brand devel-
opment centers, and the exchange of best practices also con-
tribute to further promoting Group-wide collaboration within the
Nemetschek Group. The actions to strengthen the corporate cul-
ture cover all activities and regions of the Group. The scope for
all actions is its own entire workforce. Upstream and downstream
processes in the value chain are not subject to these actions.
Implementation of the actions is ongoing. The effectiveness of
the policies and actions in relation to the material sustainability-
related opportunity “Corporate Culture” is currently being system-
atically tracked through employee surveys; see chapter << 2.3
Social Information >>.

The key aspects of developing, promoting, and evaluating corpo-
rate culture include:

Development of corporate culture
» Harmonization: Establishing uniform standards across the
group and promoting cross-brand cooperation

» Leadership culture: Promoting a leadership culture in which
supervisors act as positive role models and take responsibility
for developing the corporate culture

» Professional development: Systematic development of a train-
ing concept that addresses individual learning needs and pro-
motes future-oriented skills in a sustainable manner

Promotion of corporate culture

» Communication formats: Strengthening Group-wide commu-
nication formats to promote social dialogue and cross-group
knowledge exchange

» Global employee surveys: Conducting global employee
surveys to continuously and proactively incorporate employee
perspectives into corporate decision-making processes

» “Speak-up culture”: Use of confidential reporting channels and
opportunities for active participation in hybrid town hall/discus-
sion formats
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Assessment of corporate culture

» Feedback formats: Implementation of regular feedback meet-
ings between employees and managers, as well as employee
surveys, as a basis for measuring and increasing employee
satisfaction

» Recognition: Appreciation of individual successes to sustaina-
bly promote motivation and commitment within the workforce

Strategies relating to corporate policy and corporate culture that
address concerns about illegal conduct or conduct that violates
the code of conduct or similar internal rules, the fight against
corruption or bribery, and the protection of whistleblowers are
described in chapter 2.4 Governance Information << Corruption
and Bribery as well as Protection of Whistleblowers >>.

Corruption and Bribery as well as Protection of Whistle-
blowers

Prevention and detection of corruption and bribery

The Nemetschek Group is fully committed to fair competition and
strictly rejects any form of corruption and bribery. This stance is
based on the conviction that long-term business success can
only be achieved through lawful and responsible conduct, and
that these efforts also have a positive impact on stakeholder sat-
isfaction. An open corporate culture and an established Compli-
ance Management System (CMS) form the foundation and the
ambition of the Group’s Anti-Corruption Policy. These principles
are communicated Group-wide through “Tone from the Top”-
actions, such as the regularly issued Board letter. The Board let-
ter, as well as the Group-wide Code of Conduct, is published
in German and English on the Nemetschek Group intranet and
website. The Code of Conduct is binding on all employees —
regardless of their position within the Group.

In addition, the Nemetschek Group has a Group-wide Anti-
Corruption Policy that is aligned with international anti-corruption
regulations. This policy contains detailed rules and requirements
for employees and thereby further specifies the Group-wide Code
of Conduct. Complementing this, there are supporting docu-
ments for specific processes and situations — for example, gifts
and hospitality scenarios or the planning of Group events. The
Anti-Corruption Policy was adopted by Corporate Legal & Com-
pliance, approved and released by the Executive Board of the
Nemetschek Group, and communicated and rolled out globally
across all business units.

Group-wide policies, including the Anti-Corruption Policy, have a
particular preventive effect. They help ensure employee compliance
with compliance requirements in key areas such as the prevention
and detection of corruption and bribery. In doing so, they protect
both employees and the undertaking and contribute to sustainable
corporate development. The communication and implementation of
Group-wide policies follow a standardized process to ensure that all
relevant stakeholders in the local entities receive the policies and are
appropriately informed about their content.

The Group function Legal & Compliance ensures that every com-
pliance policy is supported at Executive Board level (“Tone from
the Top”) and that a formally documented resolution of the body
is obtained. Corporate Legal & Compliance then coordinates the
communication of policies such as the Group-wide Anti-Corruption
Policy via the intranet and by e-mail. To ensure that the policies
are communicated and implemented in all relevant local entities,
Corporate Legal & Compliance forwards them to all managing di-
rectors of the subsidiaries and leverages the global compliance
network, which consists of designated compliance coordinators
responsible for each brand within the Nemetschek Group. The
compliance coordinators are responsible for obtaining internal ap-
provals at brand level and securing the support of local manage-
ment for the respective policies (“Tone from the Top”). The com-
pliance coordinators then communicate the policy content to all
employees and provide appropriate training.

As a global software provider, the Nemetschek Group naturally
interacts with a wide range of business partners across its up-
stream and downstream value chain. To minimize the associated
legal, financial and reputational risks that may, for example, arise
from allegations of corruption or bribery, the Nemetschek Group
has developed a risk-based approach for compliant and diligent
engagement with business partners. This approach comprises
various risk-mitigation actions from which employees may select
according to the level of risk exposure. These include the Supplier
Code of Conduct, which defines the Nemetschek Group’s
expectations of third parties, as well as guidance for employees
on how business partners with elevated risk are to be examined
and evaluated through a due diligence assessment. Depend-
ing on the business partner’s risk exposure, the due diligence
assessment can be performed with different levels of detail. To
this end, employees are provided with several options for action.

The Nemetschek Group has implemented a standardized internal
investigation process that covers all types of compliance viola-
tions, including actual or suspected cases of corruption and brib-
ery. This process comprises the investigation and management
of compliance violations as well as the derivation and implemen-
tation of remedial actions. The process always follows the fun-
damental principles of the four eyes principle and confidentiality.

To prevent bribery and corruption from the outset, the Nemetschek
Group has introduced a set of actions and procedures that
sharpen and strengthen Group-wide awareness of the associat-
ed risks. Employees regularly receive guidance, instructions and
practical support to help them appropriately address corruption
and bribery risks in their day-to-day work. To this end, Corporate
Legal & Compliance uses various communication channels, such
as intranet publications, emails, and mandatory compliance train-
ing. This training includes practice-oriented scenarios in which
employees learn how to act in a compliant manner when faced
with corruption or bribery risks.



A central component of the prevention portfolio that the
Nemetschek Group maintains to prevent violations of anti-
corruption and anti-bribery laws is the mandatory, Group-wide
compliance training offered in various formats. The training fos-
ters a corporate culture in which all employees are sensitized
to potential compliance issues. The Nemetschek Group uses a
modern compliance training tool to disseminate knowledge on
anti-corruption and anti-bribery efficiently and sustainably across
the Group. The e-learning has been rolled out in all subsidiaries of
the Nemetschek Group and is mandatory for its own entire work-
force, including management. The training must be completed at
the start of the employment relationship and, depending on the
subsidiary, on a recurring basis — predominantly at least every two
years. The course includes both theoretical content and practical
examples in the field of anti-corruption and anti-bribery. In addi-
tion, Corporate Legal & Compliance regularly offers further train-
ing for the compliance coordinators, who act as local multipliers
within their brands (“train-the-trainer” principle).

Corruption and bribery pose not only a significant threat to the
Nemetschek Group’s assets and economic success, but in
extreme cases may even endanger its existence. The Nemetschek
Group therefore applies its implemented anti-corruption and
anti-bribery actions Group-wide and makes them mandatory for
its own entire workforce in order to create the broadest possible
awareness of these risks. All (communication-) actions that form
part of the Group-wide Anti-Corruption Policy and serve the mit-
igation of corruption risks are carried out on an ongoing basis.

Actual or suspected violations of applicable laws including anti-
corruption and anti-bribery laws as well as violations of internal
standards or other regulations are regularly identified, reviewed
and assessed through risk analyses and audits conducted by
Corporate Legal & Compliance, the Risk Management function
and Internal Audit. The enterprise risk analysis led by the Risk
Management function includes, among other things, company-
or business-related risks. The compliance and human rights
risk analyses conducted by Corporate Legal & Compliance are
designed to identify, assess and address specific risk areas,
for example, money-laundering or antitrust risks in the area of
compliance, as well as forced or child labor, anti-corruption, and
human-rights topics in the area of human rights. The assessment
is based on industry-standard parameters such as likelihood of
occurrence and potential severity of harm. These analyses serve,
among other purposes, to identify grievances and weaknesses in
the areas mentioned and are complemented by audits performed
by the Group function Internal Audit. In addition, the Group-wide
whistleblowing system serves as a further mechanism for the de-
tection of bribery and corruption risks.
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Corruption and bribery constitute an inherent risk for the
Nemetschek Group. The Nemetschek Group therefore applies its
implemented anti-corruption and anti-bribery actions Group-wide
and equally to its own entire workforce in order to create the
broadest possible awareness of these risks. The Nemetschek
Group is aware that functions with interfaces to external business
partners, such as procurement and sales departments as well
as the Executive Board, are particularly exposed to heightened
risk scenarios related to corruption and bribery. The Executive
Board maintains a regular dialogue with the Group function Legal
& Compliance to ensure that the Nemetschek Group’s Compli-
ance Management System (CMS) continuously meets evolving
external and internal regulatory requirements. To this end, the
Executive Board supports the establishment, maintenance and
further development of existing and new compliance actions.
These include establishing and upholding a “Tone from the Top”
culture and leading by example with respect to compliance com-
mitments and trainings (“walk the talk”). Members of the Executive
Board therefore participate in the same anti-corruption trainings
as other employees. In light of their particularly exposed position
in corruption and bribery scenarios, members of the Executive
Board as well as members of the Supervisory Board receive sup-
plementary training materials from Corporate Legal & Compliance
that highlight risks and set out appropriate solutions and behav-
iors in critical scenarios.

Through the established whistleblowing channels of the
Nemetschek Group, no indications or complaints regarding
violations of anti-corruption or anti-bribery laws were reported in
the current reporting period. In addition, the Nemetschek Group
is not aware, in the current reporting period, of any ongoing
proceedings, resulting convictions, or fines due to violations of
anti-corruption or anti-bribery laws in connection with the subsid-
iaries of the Nemetschek Group.

In the reporting year 2025, a total of 3,892 employees across
the Group (previous year: 3,846) were recorded as having com-
pleted the compliance training, corresponding to 89.6% (previous
year: 86.2%). The Metrics also include trained employees who left
the Nemetschek Group within the brand-specific training cycle.
Data collection, consolidation, and validation follow the approach
described in chapter 2.3 Social Information << Incidents, Com-
plaints and Severe Human Rights Impacts >>.

115



116

Protection of whistleblowers

The Nemetschek Group demands and promotes an open
“speak-up culture”, under which employees are encouraged to
report behaviors that may contravene the Code of Conduct or
other internal or external regulations. Through a modern whis-
tleblowing system, reports may be submitted — if desired —
anonymously by employees as well as external parties. This digi-
tal system serves as the whistleblowing system for all subsidiaries
of the Nemetschek Group and places particular emphasis on the
protection of whistleblowers, the protection of the identities of the
persons involved, and data security. The whistleblowing system
is available in German, English, and Hungarian.

In addition to the digital whistleblowing system, employees may
also contact their direct supervisors, the responsible Human
Resources department, or the local or Group-wide Legal & Com-
pliance function. All incoming reports are first reviewed for plau-
sibility under the highest level of confidentiality; where necessary,
further investigative actions and follow-up steps are initiated.
If required in individual cases, other locations/functions of the
company or external advisors are involved. The Group Legal &
Compliance function serves as an independent internal reporting
channel, regularly reviews the effectiveness of the whistleblowing
process, and adjusts it as needed. The detection, investigation,
and cessation of unethical, inappropriate, and unlawful conduct
is a core principle of the Nemetschek Group and is firmly em-
bedded in the corporate culture. This commitment is reflected
in documents and policies that are accessible externally as well
as available internally and is communicated on a regular basis,
for example via e-mails, intranet postings, and Executive Board
publications.

To process the information submitted through the Nemetschek
Group’s whistleblowing channels described above (for example,
indications concerning alleged corruption or bribery), a policy in
the form of a standardized process has been developed. This
process is aligned with the legal requirements of Directive (EU)
2019/1937 as well as the nationally applicable transposition laws
and, inter alia, ensures compliance with the statutory time limits.
The standardized process covers not only the handling of reports
and the communication following whistleblowing submissions,
but also the investigative and remediation actions to be taken
after receipt of a report. The Nemetschek Group’s Group Legal &
Compliance function processes and assesses whistleblowing re-
ports independently of instructions and objectively on the basis of
a standardized procedure in order to protect the rights of all par-
ties involved, particularly those of the reporting person. The policy
for the protection of whistleblowers and for handling reports is
documented both in the Group-wide Code of Conduct and in
the Group-wide published “Process Description for the Whistle-
blowing System”. In the area of “Protection of Whistleblowers”, it
covers the positive impact “Speak-Up Culture & Whistleblowing”.

Nemetschek SE and its EU-based subsidiaries are subject to
Directive (EU) 2019/1937 and the nationally applicable transpo-
sition laws. To ensure that reporting persons feel safe when sub-
mitting reports, the Nemetschek Group has established a set of
safeguards. These include assurances — set out, for example, in
the Code of Conduct — that “no employee will suffer any detriment
as a result of making a report.” This message is continuously
disseminated through additional communication formats such
as flyers and internal guidelines and policies, which are available
to all employees at any time on the intranet. Reporting persons
who are not employees can find the necessary information at any
time on the Nemetschek Group website, including an FAQ page
that reiterates that even reports later found to be unfounded —
provided they were not made intentionally — will not have negative
consequences for the reporting person. All implementation and
communication actions provided for in the process are imple-
mented Group-wide on an ongoing basis.

In addition to the communication actions, the Nemetschek Group
has implemented (technical) safeguards within the whistleblowing
tool. Reporting persons can, for example, submit matters anony-
mously. Disclosure of one’s identity — or of information that could
lead to the identification of the reporting person — is not required,
neither for submitting the report nor for subsequent communica-
tions during its handling. Should a reporting person nevertheless
voluntarily decide to disclose their identity, such information will
be shared only where this is genuinely necessary (for example,
in administrative or judicial proceedings) or when the reporting
person agrees. The Nemetschek Group’s Group Legal & Com-
pliance function processes and assesses whistleblowing reports
independently and objectively on the basis of a standardized
procedure in order to protect the rights of all parties involved —
particularly those of the reporting person. This is reflected in an
internal reporting procedure to the supervisory bodies, which
presents the relevant facts as a basis for decision-making while
safeguarding, to the greatest extent possible, the personal rights
and data protection rights of the reporting person and other par-
ties involved.

Specific procedures to avoid conflicts of interest have been de-
fined for cases in which members of the Executive Board or Cor-
porate Legal & Compliance themselves are the subject of reports.
In such a scenario, alternative responsibilities and reporting lines
for handling these reports apply, as set out and communicated
in a Process Description. The results of internal investigations are
reported to the Executive Board and the Supervisory Board as
part of the quarterly reporting, in a summarized and abstracted
form. In doing so, the statutory requirements regarding the con-
fidentiality of the identity of whistleblowers as well as applicable
data protection provisions are duly observed. In addition to peri-
odic reporting, ad hoc reporting is carried out on a case-by-case
basis where required.



An effectiveness review of the described policies and actions to
prevent, detect and combat corruption and bribery, as well as
to protect whistleblowers, is conducted independently of specific
events through audits performed by Internal Audit. Corporate
Legal & Compliance regularly collects information that provides
a sound overview of the Group-wide risk exposure in the areas
of corruption, bribery and protection of whistleblowers. However,
dedicated reviews that would allow robust conclusions to be
drawn regarding the effectiveness of the policies and actions are
currently not being conducted.

Management of Relationships with Suppliers, including
Payment Practices

As an international Group, the Nemetschek Group maintains re-
lationships with numerous suppliers and business partners that
provide the Group with goods and services. The careful selection
of these partners is a key factor in the Nemetschek Group’s profit-
able growth and reputation. Policies and principles governing the
selection of suppliers and business partners, the conduct of busi-
ness and the procurement of goods and services, as well as risk
management, help strengthen the Nemetschek Group’s negotiat-
ing position and reduce financial, ethical, and reputational risks.

The Nemetschek Group’s Group Procurement Policy provides
a framework for conducting procurement actions and for pro-
moting proven, harmonized practices in procurement, including
purchasing and payment practices. It applies worldwide to all
employees who are responsible for any type of procurement or
who are involved in procurement and purchasing processes. The
Group Procurement Policy was adopted by the Head of Global
Procurement and reviewed and approved by the Executive Board
of Nemetschek SE. The Group Procurement Policy establish-
es a payment term of 30 days, thereby helping to prevent late
payments to suppliers and business partners. Longer payment
terms may be agreed on a case-by-case basis with partners
that have larger procurement volumes or Group-wide framework
agreements.

NON-FINANCIAL GROUP STATEMENT

The principles governing cooperation with suppliers and business
partners are set out in the Nemetschek Group Supplier Code of
Conduct. The Nemetschek Group expects its suppliers and busi-
ness partners, as well as their employees, to always act respon-
sibly and to fully comply, in all their activities, with the applicable
laws, rules and regulations of the countries in which they operate.
In addition, adherence to the fundamental principles embedded in
the Code, as well as to the principles of the UN Global Compact
(UNGC) and the International Labor Organization (ILO), is required.
The Supplier Code of Conduct stipulates that the Nemetschek
Group is a fair and responsible market participant that honors
its contractual obligations to its suppliers and business partners.
The Code, which is communicated by the Executive Board of
Nemetschek SE by way of a Board Letter, applies worldwide to all
suppliers and business partners of the Nemetschek Group and to
their employees. The managing directors of the individual subsidi-
aries are responsible for compliance with the Group Procurement
Policy and the Supplier Code of Conduct. Both policies cover the
positive impact “Supplier Payment Practices.”

As an international software company, the Nemetschek Group
places great importance on sustainable and responsible relation-
ships with its suppliers. The Group approach considers both risks
in the value chain and potential impacts on sustainability matters.
As part of Business Partner due diligence, the Nemetschek Group
pays particular attention, especially from an anti-corruption per-
spective — to the careful selection of its business partners. In the
strategic procurement process, depending on the type of goods
and services and where appropriate and feasible, environmental
criteria are considered, such as the type of packaging, energy
consumption, and options for recycling (including recyclability).
These actions actively contribute to reducing indirect environ-
mental impacts.
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To increase transparency and efficiency in the value chain, the
Nemetschek Group began introducing a cloud-based procure-
ment platform in fiscal year 2025. The global platform is intended
to help identify risks in supplier management at an early stage,
effectively support the implementation of the Group Procure-
ment Policy and regulatory requirements, ensure compliance with
sustainability requirements, and further strengthen collaboration
with strategically important suppliers. The associated increase
in data availability and quality is expected to support even more
well-founded purchasing decisions. Upon registration on the
procurement platform, suppliers and business partners of the
Nemetschek Group will be required to confirm adherence to the
Supplier Code of Conduct and to select a predefined payment
term. This is intended to ensure a transparent presentation and
standardization of payment terms from the outset of the business
relationship. The effectiveness of the policies and actions in sup-
plier management will be assessed by the Head of Global Pro-
curement during the rollout of the global procurement platform.

The integration of environmental criteria plays an important role
in the selection of suppliers and contracting partners for relevant
goods and services. The procurement approach systematically
takes these aspects into account and is aimed at ensuring a sus-
tainable and responsible value chain. The Nemetschek Group
assesses potential partners, inter alia, based on sustainability
factors such as emissions-reduction targets, environmental man-
agement systems, energy efficiency and the use of renewable
energy, waste management, and approaches to a circular econ-
omy. These criteria are incorporated — alongside factors such as
quality, capacity for innovation, and price — with varying weights
into the overall assessment of suppliers. Social criteria that go
beyond adherence to the fundamental principles of the Supplier
Code of Conduct as well as the principles of the UNGC and the
ILO are not currently considered in supplier selection.

As a global software company, the Nemetschek Group is com-
mitted to ensuring fair payment terms for all suppliers. A payment
term of 30 days from the invoice date applies to all suppliers.
Longer payment periods, for example, for larger enterprises, are
agreed on an individual basis, provided they do not result in an
unreasonable disadvantage. The average time the Nemetschek
Group takes to settle invoices, measured from the start of the
contractually agreed payment term, is 17.7 days. The 30-day
payment term is met for 90% of total payments.

Methodology & Assumptions:

The actual payment terms are collected as part of the sustainability
statement by the fully consolidated subsidiaries that together ac-
count for more than 90% of the Nemetschek Group’s procure-
ment volume. The data collection includes both the actual pay-
ment data, the payment data derived from payment runs, and the
booking data of payments recorded in the ERP system. Subse-
quently, the actual payment terms are determined on a weighted
basis according to the number of invoices. The Group Procure-
ment function validates and consolidates the information at Group
level. Subsidiaries that account for only a small share of procure-
ment volume are extrapolated at Group level. The extrapolation
assumes an average invoice amount and an average payment
term of 30 days. Within the reporting period, the Nemetschek
Group is not aware of any pending legal proceedings related to
payments not made by a Group subsidiary.

Cyber and Information Security

GOV-1 // GOV-2 // GOV-3 // GOV-4 // GOV-5 // SBM-1 // SBM-2 // SBM-3 //
IRO-1

For the entity-specific matter Cyber and Information Security,
the Nemetschek Group reports in its sustainability statement
additional material information and relevant Metrics that serve
to assess performance and effectiveness regarding information
security. Material impacts, risks and opportunities in the area of
information security are discussed and evaluated on a quarterly
basis by the Risk Committee of the Nemetschek Group together
with the Executive Board, and are documented in a quarterly re-
port that is also presented to the Supervisory Board. Detailed
information on overarching responsibilities and processes can be
found in chapter 2.1 General Disclosures << Governance >> and
<< Impact, Risk and Opportunity Management >>.

The Nemetschek Group’s Security Strategy is built on a two-layer
security model. This model consists of a “Brand Layer”, which
focuses on local implementation and security management within
the brands, and a “Group Layer”, which is designed to ensure
foundational standards. The Group Layer, administered by the
Group-wide, globally governed Information Security function and
including shared services operated by the Security Operations
Center (SOC), comprises several mandatory services. These in-
clude the implementation of standard technology, asset inventory,
vulnerability management, threat intelligence, 24/7 security mon-
itoring, and 24/7 incident response. The use of web application
scanners and other security audit tools is intended to ensure the
security of web applications. Employee security awareness is
strengthened through phishing campaigns and training programs.
Regular penetration tests are conducted to identify vulnerabilities.
The Group Layer also includes standardized brand security re-
ports and technical incident response services. The brands are
responsible for contract management as well as for the local im-
plementation of Group-wide security actions. The strategy pro-



vides hardening guidelines and comprehensive training programs
to support these efforts. This multi-layered approach is intended
to create an appropriate, scalable, and flexible security system
that can be tailored to the specific needs of each brand while
ensuring a robust baseline level of security across the Group.

The Nemetschek Group acknowledges its responsibility to con-
tinuously enhance information security and thereby create added
value for internal and external stakeholders, including customers,
business partners and employees. The company takes into ac-
count the needs of various interested parties, both internal and
external, and addresses relevant matters related to information
security within the Group. The interests and perspectives of the
key stakeholders in the area of information security are as follows:

» Employees (internal): Implementation of ISMS controls to pro-
tect corporate information, safeguard the working environ-
ment, and enhance capabilities through training.

» Management (internal): Minimization of operational disruptions
and security incidents to preserve brand value and reputation,
while ensuring cost-efficient information security.

» Shareholders (external): Prevention of damage events through
cost-efficient information security and adherence to legal
requirements.

» Customers (external): Ensuring the protection of customer in-
formation and the availability of services while maintaining con-
fidentiality, integrity, and availability.

» Suppliers (external): Implementation of controls to meet
suppliers’ security requirements and ensure secure operation.

Authorities/Auditors (external): Ensuring compliance with legal
requirements and providing evidence of an effective ISMS.

» Cyber-insurers (external): Prevention of damage events through
strong cyber-defense actions.

For a global enterprise operating in the AEC/O sector as well as
in the media and entertainment industry such as the Nemetschek
Group, a comprehensive and reliable information security man-
agement system is of critical importance. To ensure the best pos-
sible protection of the Group’s software solutions as well as its
own IT systems and networks against cyber attacks, investments
are made in the company’s security infrastructure, and a wide
range of actions aimed at improving the overall protection level are
implemented. As part of the Group-wide Business Enablement
Initiative, operational excellence in the area of information security
is also to be continuously enhanced by increasing organizational
efficiency and effectiveness and by harmonizing processes. The
ISMS, which is designed to cover all segments of the Group, its
own operations, and the Nemetschek Group’s value chain, is in-
tended to consistently reinforce trust in the Nemetschek Group
as a reliable partner in the market and to make a central contribu-
tion to the implementation of the Group’s growth strategy.

NON-FINANCIAL GROUP STATEMENT

The process to identify and assess the material impacts, risks
and opportunities in the area of information security follows the
Group’s double materiality assessment process as well as the
steering of material impacts, risks and opportunities at Group
level. During the double materiality assessment, the Group
function Information Security was closely involved in identifying
and assessing sustainability-related impacts, risks and oppor-
tunities in the area of information security. The management of
material impacts, risks and opportunities, including the actions
taken and their effectiveness, lies within the responsibility of the
Corporate Information Security Officer (CISO). As part of the dou-
ble materiality assessment, actual or potential positive or negative
impacts, risks and opportunities in the area of information security
were identified that are directly connected to the Nemetschek
Group’s business model, strategy and value chain. The assess-
ment of impacts, risks and opportunities in the area of informa-
tion security concluded that one actual positive impact and one
risk —both relating to the Nemetschek Group’s security infrastruc-
ture — exceed the defined materiality threshold and are therefore
relevant for this sustainability reporting of the Nemetschek Group.

The Nemetschek Group meets its societal responsibility and is
committed Group-wide to the diligent handling of information
relating to employees, customers and business partners. The
Group function Information Security oversees Group-wide infor-
mation security activities with the objective of always ensuring
appropriate organizational and technical actions, both at Group
level and at segment and brand level. The function is headed
by the CISO, who reports directly to the CFO and thus to the
Executive Board of Nemetschek SE. Information security is or-
ganized through a Group-wide ISMS deployed across the re-
spective brands, whereby the brand Maxon operates its own
stand-alone, certified ISMS. The ISMS of all brands is certified
in accordance with ISO/IEC 27001; GoCanvas was integrated
into the Nemetschek Group’s ISMS in the 2025 fiscal year and
successfully certified. The subsidiary Firmus Al, Inc., acquired
by Bluebeam, Inc. in September 2025, is to be integrated into
the ISMS in the short term and certified in accordance with ISO/
IEC 27001. The corporate structure of the Nemetschek Group
enables global steering and monitoring at Group level, while the
brands retain responsibility for information security.

The Nemetschek Group’s approach to managing informa-
tion security includes detailed policies and procedures that are
aligned with international standards and regulatory requirements.
The Group-wide Information Security Policy as well as all other
Group-wide binding information security policies aim to ensure
the integrity, confidentiality and availability of IT systems and data.
In addition, they help ensure a high level of security for products,
locations, and employees, as well as for customers and busi-
ness partners across the entire Group. The policies are based on
the ISMS, which is aligned with the ISO/IEC 27001 standards,
and encompass technical and organizational actions that sup-
port the implementation and monitoring of information security.
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In doing so, they cover the central aspects of the material im-
pact “Actions for Cyber and Information Security” and the mate-
rial risk “Vulnerabilities in Software Solutions”. The policies apply
to all entities within the Nemetschek Group and cover activities
of management processes, core processes and supporting pro-
cesses. The Nemetschek Group’s Information Security Policy, as
well as additional information security policies, were adopted by
the Group’s CISO and approved and released by the Executive
Board of Nemetschek SE. The policies are updated as needed
and at least once a year.

The implementation of the policies in the area of information
security comprises a set of actions that are particularly relevant
for the Nemetschek Group, including:

» ISO/IEC 27001 certification: All brands of the Nemetschek
Group are certified in accordance with ISO/IEC 27001. The
ISO/IEC 27001 certification is valid for three years and is mon-
itored through annual surveillance audits conducted by an in-
dependent certification body. The current certification is valid
until 2027. Upon expiry, a full recertification will be carried out.

» SOC: The Nemetschek Group operates a Group-wide stand-
ardized information security architecture that is implemented
across the brands and their IT systems. Centralized monitor-
ing, analysis and response to identified security incidents are
carried out within the SOC. The SOC provides 24/7 attack
detection to identify and defend against security attacks tar-
geting employees or IT systems. It enables real-time detec-
tion and correspondingly swift response capabilities to threats.
Relevant security incidents are transferred into a defined
security incident process. The monitoring of the information
security architecture is conducted on an ongoing basis; in ad-
dition, the underlying monitoring process is reviewed and opti-
mized at regular intervals and on an ad hoc basis to ensure its
continued adequacy.

» Training and Awareness: Another key focus area in informa-
tion security is the regular training of all employees through
web-based training modules, phishing-email simulations, and
event-driven communication in order to strengthen employees’
awareness of information security. The Group-wide mandatory
e-learning training on information security is reviewed and ex-
panded annually. Through employee training, the Nemetschek
Group aims to reduce the risk of security threats and to ena-
ble early identification and mitigation of such threats. Regular
continuing education is an essential component of the Group’s
commitments to information security. All employees are re-
quired to participate annually in an information security training
program, which consistently incorporates up-to-date content
and topics to reflect the latest developments in cyber and in-
formation security.

» Cyber Security Insurance: To provide additional protection
against information security risks, the Nemetschek Group also
maintains a permanent Group-wide cyber security insurance
policy.

Further actions, such as an enhanced reporting structure, arise
from regulatory requirements, including the Network and Informa-
tion Security Directive (NIS2). At the same time, the Nemetschek
Group is preparing for the European Cyber Resilience Act (CRA)
starting in the 2026 fiscal year, which provides for an expanded
vulnerability management program for software products. With its
actions in the area of information security, the Nemetschek Group
aims to ensure the security and resilience of products with digital
elements at all times in order to remain fully prepared for future
statutory obligations.

The Nemetschek Group’s internal security control system mon-
itors the effectiveness of the policies and actions in the area
of information security, which are reviewed at least annually by
independent bodies as well as through internal audits. The num-
ber of security incidents, differentiated by severity, Time to Detect
(TTD: the time required to identify a security incident or threat),
and Time to Respond (TTR: the time required to contain and re-
mediate an incident or threat), are domain-specific steering met-
rics that allow conclusions regarding the effectiveness of existing
policies and actions. In addition, internal and external information
security audits as well as penetration tests provide further insights
into the effectiveness of the ISMS.

Metrics in the area of information security are measured through
regular data collection on performance, risk metrics and govern-
ance practices. At regular intervals, the Group function Informa-
tion Security evaluates performance against internal targets, ana-
lyzes trends, and compares them with data from the technology
industry generated by platform providers based on anonymized
customer information. Based on these assessments, initiatives
for the continuous improvement of the ISMS are introduced to
enhance Group-wide policies and processes in the short- to
medium-term. The Nemetschek Group discloses its performance
in the area of information security through regular oral and written
reports to the Executive Board and Supervisory Board, the ELT,
as well as to external stakeholders (for example, through custom-
er information security questionnaires or certification audits). The
Nemetschek Group’s systematic information security approach
helps align the efforts to protect IT systems, data, products,
employees and locations with the Group’s objectives and the
expectations of internal and external stakeholders, thereby en-
abling effective management of impacts, risks and opportunities.



To assess performance regarding information security, the
Nemetschek Group conducts annual internal and external in-
formation security audits, including supplier audits, as well as
penetration tests. Relevant findings are reported regularly to the
management of Nemetschek SE and to the management of the
respective brand. The information security strategy aims at the
continuous improvement of existing processes and provides for
both the regular updating of policies and the implementation of in-
ternal corrective actions. The Group function Information Security
strives to ensure transparent reporting on the effectiveness of the
policies and actions for internal and external stakeholder groups
in accordance with ISO/IEC 27001.

The Nemetschek Group aims, through its actions in terms of in-
formation security, to reduce the number of security incidents to
an absolute minimum and to keep their impacts as low as possi-
ble. Security incidents are understood as single or a series of un-
wanted or unexpected information security events that are likely
to disrupt the Group’s business operations and could jeopardize
information security. The time periods for TTD (Time to Detect)
and TTR (Time to Respond) for security incidents are to be kept
as short as possible. In the event of security incidents, these are
thoroughly investigated after remediation, and corresponding
actions are taken to prevent a recurrence of the same type of
incident.

Methodology & Assumptions:

Security incidents, along with the associated TTD and TTR, are
recorded at brand level and validated and consolidated by the
Group function Information Security.

The Nemetschek Group classifies security incidents into three
categories (“medium”, “high”, or “critical”’). The basis for this
categorization is an assessment of the financial and reputation-
al impacts. In the 2025 fiscal year, a total of 8 incidents (previ-
ous year: 9) occurred in the “medium” category. There were no
incidents classified as “high” or “critical” (previous year: none).
The average TTD is achieved almost in real time. The TTR, which
is primarily collected for the internal management of cyber and
information security, will no longer be reported starting in the
2025 fiscal year.

NON-FINANCIAL GROUP STATEMENT
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2.5 Other Disclosures

LIST OF DATAPOINTS IN CROSS-CUTTING AND TOPICAL STANDARDS THAT DERIVE FROM OTHER EU LEGISLATION

Disclosure Requirement and

related datapoint

SFDR reference

Pillar 3 reference

Benchmark Regula-
tion reference

EU Climate
Law reference

Reference in report
(Chapter)

ESRS 2 GOV-1

Board's gender diversity

paragraph 21 (d)

Indicator number 13
Table #1 of Annex |

Delegated Regulation
(EV) 2020/18186,
Annex Il

2.1 General Disclosures
<< Governance >>

ESRS 2 GOV-1

Percentage of board members who

are independent
paragraph 21 (e)

Delegated Regulation
(EV) 2020/18186,
Annex Il

2.1 General Disclosures
<< Governance >>

ESRS 2 GOV-4

Statement on due diligence

paragraph 30

Indicator number 10
Table #3 of Annex |

2.1 General Disclosures
<< Governance >>

ESRS 2 SBM-1

Involvement in activities related to

fossil fuel activities
paragraph 40 (d) i

Indicators number 4
Table #1 of Annex |

Article 449a Regulation (EU) No 575/2013;
Commission Implementing Regulation (EU)
2022/2453 Table 1: Qualitative information
on Environmental risk and Table 2: Qualitative
information on Social risk

Delegated Regulation
(EV) 2020/1816,
Annex Il

2.1 General Disclosures

<< Strategy and
Business Model >>

ESRS 2 SBM-1

Involvement in activities related to

chemical production
paragraph 40 (d) ii

Indicator number 9
Table #2 of Annex |

Delegated Regulation
(EV) 2020/1816,
Annex Il

2.1 General Disclosures

<< Strategy and
Business Model >>

ESRS 2 SBM-1

Involvement in activities related to

controversial weapons
paragraph 40 (d) iii

Indicator number 14
Table #1 of Annex |

Delegated Regulation
(EV) 2020/1818, Article
12(1) Delegated Regu-
lation (EU) 2020/1816,
Annex Il

2.1 General Disclosures

<< Strategy and
Business Model >>

ESRS 2 SBM-1

Involvement in activities related
to cultivation and production of

Delegated Regulation
(EU) 2020/1818, Article
12(1) Delegated Regu-

2.1 General Disclosures

<< Strategy and
Business Model >>

tobacco lation (EU) 2020/1816,
paragraph 40 (d) iv Annex Il
ESRS E1-1 Regulation 2.2 Environmental
Transition plan to reach climate (EU) 2021/111, Information
neutrality by 2050 Article 2(1) << Climate Change >>
paragraph 14
ESRS E1-1 Article 449a Regulation (EU) No 575/2013; Delegated Regulation 2.2 Environmental
Undertakings excluded from Commission Implementing Regulation (EU) (EV) 2020/1818, Arti- Information
Paris-aligned Benchmarks 2022/2453 Template 1: Banking book-Cli- cle12.1 (d) to (g), and << Climate Change >>
paragraph 16 (g) mate Change transition risk: Credit quality of ~ Article 12.2
exposures by sector, emissions and residual
maturity
ESRS E1-4 Indicator number 4 Article 449a Delegated Regulation 2.2 Environmental
GHG emission reduction targets Table #2 of Annex | Regulation (EU) No 575/2013; Commission  (EU) 2020/1818, Information
paragraph 34 Implementing Regulation (EU) 2022/2453 Article 6 << Climate Change >>
Template 3: Banking book — Climate change
transition risk: alignment metrics
ESRS E1-5 Indicator number 5 Not material
Energy consumption from fossil Table #1 of Annex | and
sources disaggregated by sources  |ndicator number 5
(only high climate impact sectors)  Taple #2 of Annex |
paragraph 38
ESRS E1-5 Indicator number 5 2.2 Environmental
Energy consumption and mix Table #1 of Annex | Information
paragraph 37 << Energy Consump-
tion and Mix >>
ESRS E1-5 lindicator number 6 Not material
Energy intensity associated with Table #1 of Annex
activities in high climate impact
sectors
paragraphs 40 to 43
ESRS E1-6 Indicators number 1 and 2 Article 449a; Regulation (EU) No 575/2013;  Delegated Regulation 2.2 Environmental
Gross Scope 1, 2, 3 and Total Table #1 of Annex | Commission Implementing Regulation (EU) (EV) 2020/1818, Article Information
GHG emissions 2022/2453 Template 1: Banking book — Cli- ~ 5(1), 6 and 8(1) << Scope 1, Scope 2
paragraph 44 mate change transition risk: Credit quality of and Scope 3 GHG
exposures by sector, emissions and residual Emissions >>
maturity
ESRS E1-6 Indicators number 3 Article 449a Regulation (EU) No 575/2013; Delegated Regulation 2.2 Environmental
Gross GHG emissions intensity Table #1 of Annex | Commission Implementing Regulation (EU) (EU) 2020/1818, Article Information
paragraphs 53 to 55 2022/2453 Template 3: Banking book — 8(1) << Scope 1, Scope 2
Climate change transition risk: alignment and Scope 3 GHG
metrics Emissions >>
ESRS E1-7 Regula- 2.2 Environmental
GHG removals and carbon credits tion (EU) Information
paragraph 56 2021/1119, << GHG Removal
Article 2(1) and Reduction as well_

as Internal Carbon
Pricing >>
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LIST OF DATAPOINTS IN CROSS-CUTTING AND TOPICAL STANDARDS THAT DERIVE FROM OTHER EU LEGISLATION

Disclosure Requirement and Benchmark Regula- EU Climate Reference in report
related datapoint SFDR reference Pillar 3 reference tion reference Law reference (Chapter)
ESRS E1-9 Delegated Regulation Not reported
Exposure of the benchmark portfo- (EV) 2020/1818, An- (Phase-in)
lio to climate-related physical risks nex Il Delegated Regu-
paragraph 66 lation (EU) 2020/1816,

Annex Il
ESRS E1-9 Article 449a Regulation (EU) No 575/2013; Not reported
Disaggregation of monetary Commission Implementing Regulation (EU) (Phase-in)
amounts by acute and chronic 2022/2453 paragraphs 46 and 47; Template
physical risk paragraph 66 (a) 5: Banking book — Climate change physical
ESRS E1-9 Location of significant risk: Exposures subject to physical risk

assets at material physical risk
paragraph 66 (c)

ESRS E1-9 Article 449a Regulation (EU) No 575/2013; Not reported
Breakdown of the carrying value of Commission Implementing Regulation (EU) (Phase-in)
its real estate assets by energy- 2022/2453 paragraph 34; Template 2: Bank-
efficiency classes ing book — Climate change transition risk:
paragraph 67 (c) Loans collateralized by immovable property
— Energy efficiency of the collateral
ESRS E1-9 Delegated Regulation Not reported
Degree of exposure of the portfolio (EU) 2020/1818, (Phase-in)
to climate-related opportunities Annex Il
paragraph 69
ESRS E2-4 Indicator number 8 Not material

Amount of each pollutant listed in - Taple #1 of Annex |
Annex Il of the E-PRTR Regulation  |ndicator number 2
(European Pollutant Release and Table #2 of Annex |

Transfer Register) emitted to air, Indicator number 1
water and soil Table #2 of Annex |
paragraph 28 Indicator number 3
Table #2 of Annex |
ESRS E3-1 Indicator number 7 Not material
Water and marine resources Table #2 of Annex |
paragraph 9
ESRS E3-1 . Indicator number 8 Not material
Dedicated policy Table 2 of Annex |
paragraph 13
ESRS E3-1 Indicator number 12 Not material
Sustainable oceans and seas Table #2 of Annex |
paragraph 14
ESRS E3-4 Indicator number 6.2 Not material

Total water recycled and reused Table #2 of Annex |

paragraph 28 (c)

ESRS E3-4 Indicator number 6.1 Not material
Total water consumption in m3 per  Taple #2 of Annex |

net revenue on own operations

paragraph 29

ESRS 2 - IRO-1 - E4 Indicator number 7 Not material
paragraph 16 (a) i Table #1 of Annex |
ESRS 2 -IRO-1 -E4 Indicator number 10 Not material
paragraph 16 (b) Table #2 of Annex |
ESRS 2 -IRO-1 -E4 Indicator number 14 Not material
paragraph 16 (c) Table #2 of Annex |
ESRS E4-2 Indicator number 11 Not material
Sustainable land / agriculture Table #2 of Annex |

practices or policies
paragraph 24 (b)

ESRS E4-2 Indicator number 12 Not material
Sustainable oceans / seas practic-  Taple #2 of Annex
es or policies

paragraph 24 (c)

ESRS E4-2 Indicator number 15 Not material
Policies to address deforestation Table #2 of Annex |
paragraph 24 (d)

ESRS E5-5 Indicator number 13 Not material
Non-recycled waste Table #2 of Annex |

paragraph 37 (d)

ESRS E5-5 Indicator number 9 Not material

Hazardous waste and radioactive  Taple #1 of Annex |

waste

paragraph 39

ESRS 2 SBM3 - S1 Indicator number 13 2.1 General Disclosures
Risk of incidents of forced labor Table #3 of Annex | << Strategy and
paragraph 14 (f) Business Model >>
ESRS 2 SBM3 - S1 Indicator number 12 2.1 General Disclosures
Risk of incidents of child labor Table #3 of Annex | << Strategy and
paragraph 14 (g) Business Model >>
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LIST OF DATAPOINTS IN CROSS-CUTTING AND TOPICAL STANDARDS THAT DERIVE FROM OTHER EU LEGISLATION

Disclosure Requirement and
related datapoint

SFDR reference

Pillar 3 reference

Benchmark Regula-
tion reference

EU Climate
Law reference

Reference in report
(Chapter)

ESRS S1-1
Human rights policy commitments
paragraph 20

Indicator number 9
Table #3 and

Indicator number 11
Table #1 of Annex |

2.3 Social Information
<< Impact, Risk
and Opportunity

Management —
Own Workforce >>

ESRS S1-1

Due diligence policies on issues
addressed by the fundamental
International Labor Organisation
Conventions 1 to 8

paragraph 21

Delegated Regulation
(EV) 2020/1816,
Annex Il

2.3 Social Information
<< Impact, Risk
and Opportunity

Management —
Own Workforce >>

ESRS S1-1

processes and measures for pre-
venting trafficking in human beings
paragraph 22

Indicator number 11
Table #3 of Annex |

2.3 Social Information
<< Impact, Risk
and Opportunity

Management —
Own Workforce >>

ESRS S1-1

workplace accident prevention
policy or management system
paragraph 23

Indicator number 1
Table #3 of Annex |

2.3 Social Information
<< Impact, Risk
and Opportunity

Management —
Own Workforce >>

ESRS S1-3
grievance/complaints handling
mechanisms

paragraph 32 (c)

Indicator number 5
Table #3 of Annex |

2.3 Social Information
<< Impact, Risk
and Opportunity

Management —
Own Workforce >>

ESRS S1-14

Number of fatalities and number
and rate of work-related accidents
paragraph 88 (b) and (c)

Indicator number 2
Table #3 of Annex |

Delegated Regulation
(EV) 2020/1816,
Annex Il

2.3 Social Information

<< Health and Safety
Metrics >>

ESRS S1-14

Number of days lost to injuries,
accidents, fatalities or illness
paragraph 88 (e)

Indicator number 3
Table #3 of Annex |

2.3 Social Information

<< Health and Safety
Metrics >>

ESRS S1-16
Unadjusted gender pay gap
paragraph 97 (a)

Indicator number 12
Table #1 of Annex |

Delegated Regulation
(EV) 2020/1816,
Annex Il

2.3 Social Information
<< Adequate Wages
and Remuneration
Metrics >>

ESRS S1-16
Excessive CEO pay ratio
paragraph 97 (b)

Indicator number 8
Table #3 of Annex |

2.3 Social Information
<< Adequate Wages
and Remuneration
Metrics >>

ESRS S1-17
Incidents of discrimination
paragraph 103 (a)

Indicator number 7
Table #3 of Annex |

2.3 Social Information
<< Incidents, Com-
plaints and Severe Hu-
man Rights Impacts >>

ESRS S1-17

Non-respect of UNGPs on Busi-
ness and Human Rights and OECD
paragraph 104 (a)

Indicator number 10
Table #1 and
Indicator number 14
Table #3 of Annex |

Delegated Regulation
(EV) 2020/1816, An-
nex Il Delegated Regu-
lation (EU) 2020/1818
Art 12 (1)

2.3 Social Information
<< Incidents, Com-
plaints and Severe Hu-
man Rights Impacts >>

ESRS 2 SBM3 - 52 Indicators number 12 and 13 Not material
Significant risk of child labor or Table #3 of Annex |
forced labor in the value chain
paragraph 11 (b)
ESRS S2-1 Indicator number 9 Not material
Human rights policy commitments  Taple #3 and
paragraph 17 Indicator number 11
Table #1 of Annex |
ESRS S2-1 Indicator number 11 and 4 Not material
Policies related to value chain Table #3 of Annex |
workers
paragraph 18
ESRS S2-1 Indicator number 10 Delegated Regulation Not material
Non-respect of UNGPs on Busi- Table #1 of Annex | (EV) 2020/1816, An-
ness and Human Rights principles nex Il Delegated Regu-
and OECD guidelines lation (EU) 2020/1818,
paragraph 19 Art 12 (1)
ESRS S2-1 Delegated Regulation Not material
Due diligence policies on issues (EU) 2020/1816,
addressed by the fundamental Annex Il
International Labor Organization
Conventions 1 to 8
paragraph 19
ESRS S2-4 Indicator number 14 Not material

Human rights issues and incidents
connected to its upstream and
downstream value chain
paragraph 36

Table #3 of Annex |




NON-FINANCIAL GROUP STATEMENT

LIST OF DATAPOINTS IN CROSS-CUTTING AND TOPICAL STANDARDS THAT DERIVE FROM OTHER EU LEGISLATION

Disclosure Requirement and

related datapoint

SFDR reference Pillar 3 reference

Benchmark Regula-
tion reference

EU Climate
Law reference

Reference in report
(Chapter)

ESRS S3-1 Indicator number 9 Not material
Human rights policy commitments  Taple #3 of Annex | and
paragraph 16 Indicator number 11
Table #1 of Annex |
ESRS S3-1 Indicator number 10 Delegated Regulation Not material
non-respect of UNGPs on Table #1 Annex | (EU) 2020/1816, An-
Business and Human Rights, ILO nex Il Delegated Regu-
principles or and OECD guidelines lation (EU) 2020/1818,
paragraph 17 Art12 (1)
ESRS S3-4 Indicator number 14 Not material

Human rights issues and incidents

paragraph 36

Table #3 of Annex |

ESRS S4-1

Policies related to consumers and

end-users
paragraph 16

Indicator number 9
Table #3 and
Indicator number 11
Table #1 of Annex |

2.3 Social Information
<< Impact, Risk and
Opportunity Manage-
ment — Customers
and End-Users >>

ESRS S4-1

Non-respect of UNGPs on Busi-
ness and Human Rights and OECD

Indicator number 10
Table #1 of Annex |

Delegated Regulation
(EU) 2020/1816, An-
nex Il Delegated Regu-

2.3 Social Information
<< Impact, Risk and
Opportunity Manage-

guidelines lation (EU) 2020/1818, ment — Customers
paragraph 17 Art 12 (1) and End-Users >>
ESRS S4-4 Indicator number 14 2.3 Social Information

Human rights issues and incidents

paragraph 35

Table #3 of Annex |

<< Impact, Risk and
Opportunity Manage-
ment — Customers
and End-Users >>

ESRS G1-1 Indicator number 15 2.4 Governance
United Nations Convention against  Taple #3 of Annex | Information
Corruption << Business
paragraph 10 (b) Conduct >>
ESRS G1-1 Indicator number 6 2.4 Governance
Protection of whistleblowers Table #3 of Annex | Information
paragraph 10 (d) << Business
Conduct >>
ESRS G1-4 Indicator number 17 Delegated Regulation 2.4 Governance
Fines for violation of anti-corruption Taple #3 of Annex | (EU) 2020/18186, Information

and anti-bribery laws
paragraph 24 (a)

Annex ll)

<< Corruption and Brib-

ery as well as Protection
of Whistleblowers >>

ESRS G1-4

Standards of anti-corruption and

anti-bribery
paragraph 24 (b)

Indicator number 16
Table #3 of Annex |

2.4 Governance
Information
<< Corruption and Brib-

ery as well as Protection
of Whistleblowers >>
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LIST OF DISCLOSURE REQUIREMENTS

ESRS

Disclosure
Requirement

Designation of the disclosure requirement

Reference in report (Chapter)

ESRS 2 — General Disclosures

BP-1

General basis for preparation of its sustainability
statement

2.1 General Disclosures
<< Preparation of the Sustainability Statement >>

ESRS 2 — General Disclosures BP-2 Disclosures in relation to specific circumstances 2.1 General Disclosures
<< Preparation of the Sustainability Statement >>
ESRS 2 — General Disclosures GOV-1 The role of the administrative, management and 2.1 General Disclosures
supervisory bodies << Governance >>
ESRS 2 — General Disclosures GOV-2 Information provided to and sustainability matters 2.1 General Disclosures
addressed by the undertaking’s administrative, << Governance >>
management and supervisory bodies
ESRS 2 — General Disclosures GOV-3 Integration of sustainability-related performance in 2.1 General Disclosures
incentive schemes << Governance >>
ESRS 2 — General Disclosures GOV-4 Statement on due diligence 2.1 General Disclosures
<< Governance >>
ESRS 2 - General Disclosures GOV-5 Risk management and internal controls over sustaina- 2.1 General Disclosures
bility reporting << Governance >>
ESRS 2 — General Disclosures SBM-1 Strategy, business model and value chain 2.1 General Disclosures
<< Strateqy and Business Model >>
ESRS 2 — General Disclosures SBM-2 Interests and views of stakeholders 2.1 General Disclosures
<< Strategy and Business Model >>
ESRS 2 — General Disclosures SBM-3 Material impacts, risks and opportunities and their 2.1 General Disclosures
interaction with strategy and business model << Strategy and Business Model >>
ESRS 2 — General Disclosures IRO-1 Description of the process to identify and assess mate- 2.1 General Disclosures
rial impacts, risks and opportunities << Impact, Risk and Opportunity Management >>
ESRS 2 — General Disclosures IRO-2 Disclosure Requirements in ESRS covered by the 2.1 General Disclosures
undertaking’s sustainability statement << Impact, Risk and Opportunity Management >>
ESRS E1 - Climate Change E1-1 Transition plan for climate change mitigation 2.2 Environmental Information
<< Climate Change >>
ESRS E1 - Climate Change E1-2 Policies related to climate change mitigation and 2.2 Environmental Information
adaptation << Climate Change >>
ESRS E1 - Climate Change E1-3 Actions and resources in relation to climate change 2.2 Environmental Information
policies << Climate Change >>
ESRS E1 - Climate Change E1-4 Targets related to climate change mitigation and 2.2 Environmental Information
adaptation << Climate Change >>
ESRS E1 - Climate Change E1-5 Energy consumption and mix 2.2 Environmental Information
<< Energy Consumption and Mix >>
ESRS E1 - Climate Change E1-6 Gross Scopes 1, 2, 3 and Total GHG emissions 2.2 Environmental Information
<< Scope 1, Scope 2 and Scope 3 GHG Emissions >>
ESRS E1 - Climate Change E1-7 GHG removals and GHG mitigation projects financed 2.2 Environmental Information
through carbon credits << GHG Removal and Reduction as well as Internal
Carbon Pricing >>
ESRS E1 - Climate Change E1-8 Internal carbon pricing 2.2 Environmental Information
<< GHG Removal and Reduction as well as Internal
Carbon Pricing >>
ESRS E1 - Climate Change E1-9 Anticipated financial effects from material physical and ~ Not reported (Phase-in)
transition risks and potential climate-related opportu-
nities
ESRS S1 - Own Workforce S1-1 Policies related to own workforce 2.3 Social Information
<< Impact, Risk and Opportunity Management — Own Workforce >>
ESRS S1 — Own Workforce S1-2 Processes for engaging with own workforce and work- 2.3 Social Information
ers’ representatives about impacts << Impact, Risk and Opportunity Management — Own Workforce >>
ESRS S1 — Own Workforce 31-3 Processes to remediate negative impacts and channels 2.3 Social Information
for own workforce to raise concerns << Impact, Risk and Opportunity Management — Own Workforce >>
ESRS S1 — Own Workforce S1-4 Taking action on material impacts on own workforce, 2.3 Social Information
and approaches to managing material risks and pursu- << Impact, Risk and Opportunity Management — Own Workforce >>
ing material opportunities related to own workforce, and
effectiveness of those actions
ESRS S1 - Own Workforce 31-5 Targets related to managing material negative impacts, 2.3 Social Information
advancing positive impacts, and managing material << Impact, Risk and Opportunity Management — Own Workforce >>
risks and opportunities
ESRS S1 - Own Workforce S1-6 Characteristics of the undertaking’s employees 2.3 Social Information
<< Employee Characteristics >>
ESRS S1 - Own Workforce 31-7 Characteristics of non-employees in the undertaking’s ~ Not reported (Phase-in)
own workforce
ESRS S1 - Own Workforce 3S1-8 Collective bargaining coverage and social dialogue 2.3 Social Information
<< Collective Bargaining Coverage and Social Dialogue >>
ESRS S1 - Own Workforce S1-9 Diversity metrics 2.3 Social Information
<< Diversity >>
ESRS S1 — Own Workforce 31-10 Adequate wages 2.3 Social Information
<< Adequate Wages and Remuneration Metrics >>
ESRS S1 — Own Workforce S1-11 Social protection Not reported (Phase-in)
ESRS S1 — Own Workforce S1-12 Persons with disabilities Not reported (Phase-in)
ESRS S1 — Own Workforce S$1-13 Training and skills development metrics Not reported (Phase-in)




NON-FINANCIAL GROUP STATEMENT

LIST OF DISCLOSURE REQUIREMENTS

ESRS

Disclosure
Requirement

Designation of the disclosure requirement

Reference in report (Chapter)

ESRS S1 - Own Workforce

S§1-14

Health and safety metrics

2.3 Social Information
<< Health and Safety Metrics >>

ESRS S1 — Own Workforce S1-15 Work-life balance metrics Not reported (Phase-in)
ESRS S1 — Own Workforce S1-16 Remuneration metrics (pay gap and total remuneration) 2.3 Social Information
<< Adequate Wages and Remuneration Metrics >>
ESRS S1 - Own Workforce S1-17 Incidents, complaints and severe human rights impacts 2.3 Social Information
<< Incidents, Complaints and Severe Human Rights Impacts >>
ESRS S4 - Consumers and S4-1 Policies related to consumers and end-users 2.3 Social Information
End-Users << Impact, Risk and Opportunity Management —
Customers and End-Users >>
ESRS S4 — Consumers and S4-2 Processes for engaging with consumers and end-users 2.3 Social Information
End-Users about impacts << Impact. Risk and Opportunity Management —
Customers and End-Users >>
ESRS S4 — Consumers and S4-3 Processes to remediate negative impacts and channels 2.3 Social Information
End-Users for consumers and end-users to raise concerns << Impact, Risk and Opportunity Management —
Customers and End-Users >>
ESRS S4 — Consumers and S4-4 Taking action on material impacts on consumers and 2.3 Social Information
End-Users end-users, and approaches to managing material risks << Impact. Risk and Opportunity Management —
and pursuing material opportunities related to consum-  Customers and End-Users >>
ers and end-users, and effectiveness of those actions
ESRS S4 — Consumers and S4-5 Targets related to managing material negative impacts, 2.3 Social Information
End-Users advancing positive impacts, and managing material << Impact, Risk and Opportunity Management —
risks and opportunities Customers and End-Users >>
ESRS G1 - Business Conduct G1-1 Business conduct policies and corporate culture 2.4 Governance Information
<< Business Conduct >>
ESRS G1 - Business Conduct G1-2 Management of relationships with suppliers 2.4 Governance Information
<< Management of Relationships with Suppliers, including Payment
Practices >>
ESRS G1 - Business Conduct G1-3 Prevention and detection of corruption and bribery 2.4 Governance Information
<< Corruption and Bribery as well as Protection of Whistleblowers >>
ESRS G1 - Business Conduct Gi1-4 Incidents of corruption or bribery 2.4 Governance Information
<< Corruption and Bribery as well as Protection of Whistleblowers >>
ESRS G1 - Business Conduct G1-6 Payment practices 2.4 Governance Information

<< Management of Relationships with Suppliers, including Payment
Practices >>

127



128

3 Economic Report

3.1 Macroeconomic and Industry-
Specific Conditions

General Economic Conditions

Global Economy

The global economy in 2025 remained influenced by geopolitical
tensions as well as an interest rate environment that only slowly
normalized in the leading economic regions. Overall, the global
economy proved to be resilient against the turbulence of trade
policy, as the latter turned out to be less significant than initially
expected.

The International Monetary Fund’s (IMF) World Economic Outlook
(WEQ) estimates the global growth in gross domestic product
(GDP) in 2025 to be roughly 3.2% following estimates of 2.6% by
the German Council of Economic Experts in November 2025. The
IMF’s higher estimate in particular reflects the greater resilience of
the US and Indian economies. Based on the IMF’s assessment,
global growth was also aided by expansive fiscal policy meas-
ures, a gradual relaxation of monetary policies, and altogether
more robust developments in labor markets.

Simultaneously, the global environment remained characterized
by elevated uncertainty. The IMF’s assessment describes invest-
ment appetite as being temporarily weighed down by geopolitical
tension, trade policy risks, and structural challenges in certain
economies, which resulted in increased volatility in financial and
goods markets.

In parallel with that, inflation continued its downward trend in the
major industrial countries. In both North America and the eu-
rozone, inflation went down further as the year progressed, al-
though in certain service segments it remained above the central
banks’ targets. The downward inflation dynamic enabled the first
few steps toward monetary policy relaxation in multiple econo-
mies and paved the way for interest rate cuts.

Below, the performance of the regions relevant to the Nemetschek
Group is examined in more detail.

Eurozone

The eurozone’s economic developments in 2025 remained
marked by geopolitical crises, especially Russia’s ongoing inva-
sion of Ukraine and tension in the Middle East. According to as-
sessments by the German Council of Economic Experts and IMF,
trade policy uncertainty and tensions in connection with the tariffs
rolled out by the US also weighed down the trade of goods and
therefore also the eurozone, with a dampening effect on invest-
ment decisions. The German Council of Economic Experts esti-
mated real GDP growth in the eurozone as being roughly 1.4% in
2025. The IMF also expected growth of 1.4% in its January 2026
outlook.

Inflation continued to decline moderately; however, it remained
above the long-term average in some parts. Household purchas-
ing power remained limited and hampered private consumption.
The European Central Bank continued its course of cautionary
interest rate cuts, although the continued, elevated interest rate
levels still put the brakes on lending and investment activity. The
IMF explicitly revised its outlook downward in January 2026 as
consumer confidence in Europe had sunk more than expected.

The German economy, the eurozone’s largest, saw overall very
subdued development in 2025. An assessment by the German
Council of Economic Experts puts Germany’s GDP growth in
2025 at roughly 0.2% while the IMF in January 2026 also estimat-
ed approximately 0.2%. The persistent weakness of the country’s
industry as well as low capacity utilization, in conjunction with
elevated economic uncertainty, had a dampening effect on in-
vestment demand. At the same time, there were extensive fiscal
policy measures, some of them financed on credit — including
for example the special funds for infrastructure and defense -
and they had a stabilizing effect, cushioning the further econom-
ic deterioration. Both the IMF and German Council of Economic
Experts put Germany in last place in 2025 when compared inter-
nationally.

USA

The US economy demonstrated itself to be robust overall in 2025,
even if a slight deterioration became apparent in the course of
the year. The German Council of Economic Experts in Novem-
ber 2025 expected GDP growth of about 1.9%, whereas the IMF
estimated a level of 2.1% in its January 2026 outlook. Private
consumption remained a key growth driver and was bolstered by
high investment in semiconductors, data centers, and renewable
energies. The IMF's moderate upward revision was directly at-
tributable to these large technology investments. Simultaneously,
the continued, elevated interest rate levels as well as more pro-
tectionist trade policy increasingly weighed down the economic
dynamics.

Savings rates increased as the year went on while consumption
momentum weakened. The labor market cooled down moder-
ately but remained solid overall.

Asia/Pacific

Japan, the single national market in the Asia/Pacific region that
has the highest revenues for the Nemetschek Group, saw growth
of approximately 1.1% according to an IMF estimate for 2025.
Overall, Asia remained a key growth region in 2025, even with
part of the growth slowing down. In the IMF’s assessment, this
development was due to weakening export momentum as well
as subdued consumer demand, especially in China, among other
factors. In Japan, the economic developments in 2025 were also
supported by a moderate recovery of private consumer demand
as well as investment in digitalization and infrastructure. Simul-
taneously, weaker global industrial demand as well as exchange



rate fluctuations weighed on export-oriented sectors, which led
growth to develop moderately overall.

For Australia, the IMF expects moderate economic growth of
roughly 1.9% in 2025 on the back of stable development of the
service sector and ongoing investment in infrastructure and en-
ergy projects in particular. Weaker global demand for commodi-
ties, dampened consumption momentum due to higher interest
rates, and more cautious investment activity simultaneously put
the brakes on growth.

Emerging Markets

The emerging markets continued to gain in strategic significance
for the Nemetschek Group in 2025. The German Council of Eco-
nomic Experts in November 2025 estimated growth of approx-
imately 4.4% in emerging markets and developing economies,
with the IMF in January 2026 also estimating 4.4% growth. The
performance of individual emerging markets continues to vary
greatly. The IMF projects growth of 5.4% for the Asian region in
2025, which equates to a minimal 0.1% increase on the previous
year’s growth.

India developed particularly dynamically, with the German Coun-
cil of Economic Experts expecting GDP growth of approximately
6.9% and the IMF in January 2026 raising its projection to 7.3%.
This was the IMF’s largest revision, and it was made due to India
significantly exceeding expectations in the second half of 2025.
The strong growth was supported in particular by robust public
infrastructure investment, dynamic development in the service
and technology sector, and continued high domestic demand.
Increasing foreign direct investment and the continuing relocation
of global production capacity to India were additional factors sup-
porting economic expansion.

For emerging markets in Europe, the IMF in its World Econom-
ic Outlook Update from January 19, 2026, is expecting a weaker
positive development with growth of just 2.0% for 2025.

According to the IMF, the emerging Latin American markets
are set to see the same growth of 2.4% in 2025. Low commodity
prices and political uncertainty, especially in Argentina and Brazil,
had a dampening effect on the dynamism. Positive momentum
came from the more stable political environment in Mexico and
Chile, which stimulated foreign investment again.

The IMF expects growth of approximately 3.7% for the Mid-
dle East and Central Asia, which is up on 2024 (2.7%). This
increasing expansion is attributable above all to a more stable
geopolitical situation and successful diversification strategies in
non-oil sectors such as tourism and technology.

The economic recovery in Saudi Arabia continued in 2025 and
led to growth of about 4.3% according to the IMF’'s assessment.
The sustained expansion of the non-oil sector in particular was
a significant contributing factor in this, while production cuts in
the oil sector continued to be carried out in a controlled man-
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ner. The positive development was aided above all by extensive
government investment in infrastructure and major projects under
the Vision 2030 program as well as by increasing economic di-
versification in fields such as tourism, logistics, and technology.
Simultaneously, stable financing conditions and robust domestic
demand supported the macroeconomic dynamic.

With a forecast growth rate of 4.4% (according to the IMF), de-
veloping African countries are seeing positive economic de-
velopments. Rising investment in infrastructure, energy, and edu-
cation are promoting long-term development, yet high debt levels
and inflation remain key challenges for many of the continent’s
economies.

Sources: International Monetary Fund World Economic Outlook Update, October 2025, https://www.

sachverstaendigenrat-wirtschaft.de/fileadmin/dateiablage/gutachten/jg202526/JG202526_Chapter_1.
pdf, https://www.imf.org/-/media/files/publications/weo/2026/january/english/text.pdf

Development of the Underlying Industry-Specific
Conditions in the Construction Industry

Germany

Germany, an important individual market for the Nemetschek
Group, will likely record a -2.0% drop in overall construction out-
put for 2025 after a -3.7% drop in 2024. Housing construction
is likely to have gone down by -3.1% while the projection for
non-housing construction is a -2.3% decline. Civil engineering
ensured a partial stabilization, with construction output estimated
to have grown by 1.3% thanks to public investment.

The deterioration of the economic conditions in Germany’s con-
struction industry in 2025 was primarily due to persistently high
interest rates, continued weak demand in housing construction,
and political uncertainty particularly in connection with subsidized
housing construction. These cyclical burdens were amplified by
a structural shortage of workers in the entire construction sector.
As a result, Germany remained behind multiple other European
construction markets throughout the year.

Europe

Europe remained a relevant sales market for the Nemetschek
Group in the 2025 fiscal year. The total construction output in
2025 is estimated to have grown moderately by 0.4% year over
year after shrinking by —0.9% in 2024 due to high interest rates
and restrictive lending conditions. Housing construction in 2025
went down slightly by —0.2%; however, the underlying fundamen-
tals indicate a recovery including rising real estate prices and in-
creased numbers of building permits, especially in Spain (+6.6%).
Germany remained under pressure, posting a —2.0% decline in
construction output. In contrast to that, multiple other European
markets posted positive growth in 2025, including for example
Poland (+3.1%) and Ireland (+0.8%).

Construction activity in the Nordic region remained subdued
overall in the 2025 fiscal year. In Sweden, construction output
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went down by —1.2% while Norway posted a —2.0% decline. This
development is primarily due to persistent weakness in housing
construction as well as continued caution in the investment en-
vironment. Persistently higher financing costs and dampened
demand additionally acted as a drag on new construction pro-
jects. Against this background, the overall market development
remained under the long-term average, although there were initial
signs of stabilization toward the year’s end.

North America

In North America, construction output in the 2025 fiscal year
is estimated to have declined by —4.7%. Housing construction
saw a significant —6.2% decline while non-housing construction
dropped -5.7%. Civil engineering, on the other hand, demon-
strated itself to be robust and remained largely stable with a de-
cline of merely —0.3% thanks to continued public infrastructure
investment.

Output was weighed down in particular by high construction and
financing costs, an overall dampened investment appetite, and
an increasing labor shortage. However, government infrastructure
programs helped soften the downward development in parts of
segments.

Asia/Pacific

Construction output in the Asia/Pacific region in 2025 is likely to
have gone down by —8%, which is mainly attributable to China
(—15.5%) where the real estate sector remains weak. India con-
tinued to post pleasing growth (+5.9%) thanks to public infra-
structure investment. Australia posted 2.8% growth, Japan on
the other hand a —1.0% decline.

Saudi Arabia

The construction sector in Saudi Arabia is likely to have seen a
slight —0.1% decline in 2025, a significant improvement on the
0.8% decline the previous year. The continued decline is in par-
ticular due to postponements of certain major projects. Moreo-
ver, a stronger focus on cost control and capacity management
resulted in a temporary dampening of construction activity. The
overall market environment was therefore at a level close to the
previous year and indicates continued stabilization.

Development of the Media and Entertainment Industry

The global 3D animation market in 2025 grew by roughly 6.4% at
constant currency, which was slightly below the average of ap-
proximately 8% expected for the coming years. The growth was
underpinned by the continued spread of augmented reality and
virtual reality applications as well as rising demand in the fields of
gaming, film, med tech, and digital content. These growth driv-
ers correspond to the structural trends in the market, a market
which is characterized by technological advances and continually
increasing production of digital content.

However, in comparison with previous years, the market growth
was more moderate, especially in the US market. The factors
contributing to this included the less dynamic increases in con-
tent creation budgets across the industry when compared with
the past. In parallel, the consolidation trends in the media and
streaming sector grew stronger, which was reflected in the in-
creasing M&A activity and structural realignments of certain mar-
ket participants.

Sources: Oxford Economics — Global Construction Output Q3 2025, Oxford Economics —
European Construction Output Q3 2025, Verdantix, Cambashi

3.2 Business Performance in 2025 and
Key Events Influencing the Company’s
Business Performance

General Statement on the Economic Position of the Group
2025 was again marked by geopolitical conflicts and crises and
the macroeconomic challenges resulting from these factors. The
consequences of the ongoing Russian war of aggression on
Ukraine and the escalating Middle East conflict, which is spread-
ing within the region, influenced world events and impacted the
global underlying economic conditions. Overall, the global econ-
omy proved to be robust in 2025, if lacking momentum. Further
easing of inflation globally and the associated interest rate cuts by
individual central banks also had a supporting effect and, overall,
ensured stable growth in the global economy. Despite this, sig-
nificant regional and industry-specific differences persisted within
the broader trend. Amid this challenging environment, the Nemet-
schek Group sustained its dynamic growth and generated very
strong operating results.

Throughout the entire 2025 fiscal year, the Nemetschek Group’s
business performed very favorably, exceeding expectations << 4
Comparison of Actual and Forecast Business Performance of the
Nemetschek Group >>. The operational strength and resilience of
the business model — attributable, among other things, to the ad-
vanced changeover to recurring revenues from subscription and
SaaS models — notably contributed to this performance.




Despite the ongoing transition of the business model to subscrip-
tion and SaaS models and a persistently challenging global mar-
ket environment, overall Group revenue climbed by 19.7% (cur-
rency-adjusted: 22.6%) to EUR 1,191.2 million, exceeding the
billion euro mark for the first time in the company’s history. This
includes — as projected — an acquisition-related revenue contribu-
tion from the takeover of GoCanvas, of around 490 basis points.
Finalized on July 1, 2024, the acquisition was consolidated for a
full reporting period for the first time in the 2025 fiscal year; in the
previous year, it had contributed to revenue for six months. This
means that the acquisition had only inorganic effects in the first
half of 2025.

The Group’s earnings before interest, taxes, depreciation,
and amortization (EBITDA) increased at a faster rate than rev-
enue, surging to EUR 371.1 million (previous year: EUR 301.0
million). The EBITDA margin rose from 30.2% in the previous year
to 31.2%. EBITDA for the 2025 fiscal year includes an extraor-
dinary non-operating effect in the low double-digit million euro
range arising from the unexpected insolvency of a payment ser-
vice provider in the first half of 2025.

Annual recurring revenue (ARR) climbed by 17.6% (curren-
cy-adjusted: 22.9%) to EUR 1,199.2 million (previous year: EUR
1,019.9 million). In line with the Group’s strategy, the share of re-
curring revenue as a percentage of total revenue increased again
t0 92.2%. This represents a further increase of around 6 percent-
age points compared with the previous year (86.5%).

The ongoing Russian war of aggression on Ukraine as well as
other ongoing armed conflicts have left traces on the company
and its employees. The Nemetschek Group supports the eco-
nomic sanctions imposed on Russia and continues to suspend
all transactions with sanctioned individuals, organizations and re-
gions. In 2021 (i.e., before the outbreak of war), revenue in Russia
accounted for roughly 0.5% of Group revenue.

In the 2025 fiscal year, the Nemetschek Group acquired Firmus
Al, Inc., which — along with its US base — has a research and de-
velopment site in Israel. In the Middle East, the situation has once
again deteriorated significantly at the start of 2026. As a result of
ongoing hostilities between lIsrael, Iran, and other actors in the
region, geopolitical risks have risen once more. This is weighing
on market confidence, increasing volatility in energy and com-
modity markets, and heightening uncertainty for companies with
operations in the region.

However, the Nemetschek Group continues to monitor devel-
opments in Israel and the region closely and assesses potential
risks on an ongoing basis so as to ensure stable business per-
formance. On the whole, the direct effects on the Nemetschek
Group’s financial position, financial performance and cash flows
in the 2025 fiscal year were not material.

Beyond the direct effects, both the Russian war of aggression
on Ukraine and the existing geopolitical conflicts, some of which
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are ratcheting up, impacted on global economic growth and the
development of the industries relevant to the company in 2025;
see << 3.1 Macroeconomic and Industry Conditions >>.

Overall, the business model, which is characterized by a broad
portfolio of solutions, strong regional diversification in different cli-
ent segments, and a high proportion of recurring revenue, proved
to be very resilient. In 2025, the Nemetschek Group once again
observed global developments and crises, as well as their poten-
tial effects on the company, extremely closely in order to respond
quickly to possible impacts if necessary. The strategic initiatives
launched were driven forward, and key milestones reached, in the
2025 fiscal year. The main focus of this work was on strengthen-
ing the Group-wide go-to-market approach and pressing ahead
with internationalization (including in fast-growing regions), ex-
panding the subscription and SaaS models, and continuously
refining innovative solutions and developing new technologies
connected with artificial intelligence, cloud, and sustainability. The
Nemetschek Group focuses relentlessly on the satisfaction of ex-
isting clients and on acquiring new ones. A further key area of
focus lies in continuously expanding the company’s operations
through acquisitions as well as investments in young and inno-
vative start-ups.

M&A/Start-Up & Venture Investments

The strategic “Start-up & Venture Investments” initiative strength-
ened the Nemetschek Group’s innovation-oriented focus on new
technologies and investments in young companies, leading to
further investments in 2025. Since this strategic initiative was
launched in mid-2021, the investment volume of the Nemetschek
Group in start-ups has amounted to a medium to high dou-
ble-digit million euro figure, split between a good 15 promising
start-ups and fostering not only the company’s own innovative
capabilities, but also those of the AEC/O industry targeted by
Nemetschek.

Beyond the investments and shareholdings in start-ups, M&A
transactions continue to play a significant role in successfully im-
plementing the corporate strategy, which is geared toward sus-
tainable growth with many benefits for clients.

Segment Level

In the reporting period, the Nemetschek Group systematically
expanded its technological expertise through additional strategic
acquisitions.

In January 2025, Laubwerk GmbH (Berlin, Germany) was ac-
quired by Maxon Computer GmbH (Media segment) as part of
an asset deal. Laubwerk specializes in developing top-of-the-line
digital plant models for architectural visualization, visual effects,
and design. The acquisition expands the range of integrated con-
tent in the Maxon One product family, further strengthening the
strategic focus of Maxon and the Media segment.

131



132

In March 2025, the Nemetschek Group via its subsidiary Allplan
(Design segment) acquired Manufacton Inc. (Alpharetta, Georgia,
USA) as part of an asset deal. This strategic acquisition will al-
low Allplan and the Design segment to expand their portfolio to
include cloud-based solutions specializing in Al and data-based
decision-making to optimize off-site construction processes and
modular manufacturing. The aim here is twofold: to advance dig-
italization in the construction industry and to cement the Nemet-
schek Group’s position in the Design for Manufacturing and As-
sembly (DfMA) market segment for the long term.

In October 2025, Bluebeam, Inc. (Build segment) acquired Fir-
mus Al, Inc. (San Francisco, California, USA). Firmus Al develops
Al-based tools for preconstruction design review and risk anal-
ysis. This acquisition will combine Bluebeam’s global reach and
user base with Firmus Al's agentic Al technology, purpose-built
for preconstruction workflows. Together, the two companies
will deliver generative Al agents, boosting intelligent automation
across construction processes and creating value for project
teams throughout the entire project life cycle.

Strategic and Functional Holding Level

The Nemetschek Group uses acquisitions to continuously ex-
pand its portfolio of products and solutions, gain access to new
technologies and/or regional markets, and thus close gaps in its
value chain. New client groups can also be reached and further
market share gained that are considered relevant and promising
for the future. In addition, the Group is increasingly prioritizing
investments in ventures in order to secure access to innovative
technologies and business models and to promote the imple-
mentation of the new technologies in the market. The Nemet-
schek Group’s extensive expertise enables it to selectively sup-
port the development of these ventures and increase their value
generation for the long term. The objective of the investments
is to obtain an economic benefit — either through a potentially
profitable sale or by strategically reinforcing the ecosystem and
consequently the company’s own operating business.

In the course of the year under review, the Nemetschek Group
acquired stakes in selected international venture companies and
participated in financing rounds for existing equity interests in line
with the defined strategic priorities.

In June 2025, for example, the Nemetschek Group invested in
the US-based Al platform Handoff Inc. to accelerate digital trans-
formation across the construction sector. With over 10,000 ac-
tive users and $6 billion in annualized project volume, Handoff’s
cloud-based solution automates processes such as cost estima-
tion and invoicing. The funding will primarily be used to accelerate
the development of the existing platform and new functionality,
as well as international expansion. The Nemetschek Group has
also made additional follow-on investments in the start-ups Pre-
optima, and SmartPM to enhance their innovative solutions in the
fields of Al, sustainability, and digitalization of the construction
industry.

Along with the investments described above, partnerships were
also entered into at segment and brand level in 2025. For exam-
ple, several partnerships were established in Saudi Arabia and
Asia with the aim of boosting regional business development on
a long-term basis and moving forward with joint innovation pro-
jects. Furthermore, strategic partnerships with leading cloud pro-
viders have enabled further steps to be taken in the digitalization
and international networking of business processes.

In an effort to drive up innovation and knowledge transfer between
research and real-world environments, the Nemetschek Group
entered into strategic partnerships with Nanyang Technological
University — NTU Singapore and the Center for Integrated Facility
Engineering (CIFE) at Stanford University in 2025, supplementing
its long-standing partnership with the TUM Georg Nemetschek
Institute, to jointly develop solutions in the fields of Al, sustaina-
bility, and digital construction processes and to set international
standards in the construction industry.

The investments and partnerships outlined above are helping the
Nemetschek Group to systematically fortify its innovative capa-
bilities and competitive position, continuously enlarge its interna-
tional footprint, and rigorously develop future-oriented solutions
for the AEC/O industry.

Details of company transactions can be found in the notes to the
consolidated financial statements under << Acquisition of sub-
sidiaries >>.

Divestments
There were no portfolio divestments in 2025.



3.3 Earnings, Financial Position and Net
Assets of the Nemetschek Group

Earnings

Revenue Development

In 2025, Group revenue rose by 19.7% to EUR 1,191.2 million
(previous year: EUR 995.6 million). Adjusted for currency effects
(i.e., on the basis of constant exchange rates compared with the
previous year), revenue growth would have reached 22.6%. Fiscal
2025 was thus impacted once more by negative currency effects,
particularly from the weaker US dollar. Once again, all segments
contributed to the Group’s growth in the 2025 fiscal year. The
Build segment with its strong operating performance made a par-
ticularly large contribution. Growth in the Build segment topped
40%, significantly eclipsing the Group level and benefiting from
the acquisition of GoCanvas and other factors, such as tempo-
rary positive effects related to the successful completion of the
Bluebeam brand'’s transition to subscription services, which tem-
porarily fueled revenue growth. GoCanvas was acquired with
effect from July 1, 2024 and, in the 2025 financial year, was ful-
ly consolidated for the entire reporting period, compared to six
months in the previous year. The Design segment likewise made
a substantial contribution to the Group’s strong performance with
double-digit growth, even as it converted its business model to
subscriptions and SaaS.

DEVELOPMENT OF REVENUE AND GROWTH OF REVENUE
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At 22.6%, currency-adjusted revenue growth (including Go-
Canvas) both surpassed the original forecast (range of 17% to
19%) and marginally exceeded the forecast corridor of 20% to
22%, which had already been raised in July 2025; see also << 4
Comparison of Actual and Forecast Business Performance of the
Nemetschek Group >>.

In a persistently challenging economic environment, the Nemet-
schek Group achieved double-digit growth rates year-on-year in
all four quarters and thus continued on its sustained growth tra-
jectory while systematically pressing ahead with the changeover
of the business model from licenses to subscriptions and SaaS
in line with its strategy. The Nemetschek Group segments con-
tributed to growth in 2025 to varying degrees — further informa-
tion on segment revenue can be found in << Development of the

Segments >>.

Organic change

Change (excluding GoCanvas)

A currency- A currency-
in EUR millions or percent FY 2025 FY 2024 A nominal in % adjusted in % A nominal in % adjusted in %
Total year 1,191.2 995.6 19.7% 22.6% - -
Q1 282.8 223.9 26.3% 25.0% 18.6% 17.4%
Q2 290.0 227.7 27.4% 30.5% 18.9% 21.6%
Q3 2931 253.0 15.8% 20.0% - -
Q4 325.3 290.9 11.8% 16.7% - -

1) Finalized on July 1, 2024, the acquisition of GoCanvas was consolidated for a full reporting period for the first time in the 2025 fiscal year; in the previous year, it had contributed to revenue for six months.

This means that the acquisition had only inorganic effects in the first half of 2025.
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REVENUE DEVELOPMENT BY TYPE

Consulting & Hardware 3.1% 4.7% Software licenses

Previous year: 3.4% Previous year: 10.1%

Recurring revenues
software services,
rental models
(subscription, soft-

ware-as-a-service) 92.2%

Previous year: 86.5%

The Nemetschek Group divides its revenue into three types: re-
curring revenue from software service contracts and rental mod-
els such as subscription and SaaS (software as a service), soft-
ware licenses, and consulting and hardware.

Pure “software revenue” is divided into software rental models,
software services, and software licenses.

In the case of software rental models, a distinction is made be-
tween subscription and SaaS products. In subscription models,
the software remains on the clients’ own local systems as stand-
ard, while in the case of SaaS models the current version of the
software is normally on the Nemetschek brands’ servers, which
clients can then access.

Revenue from software rental models such as SaaS or subscrip-
tion agreements is recognized in accordance with IFRS 15 over
the agreed contract term or, in some cases, at the time of sale
and then over the term of the contract, as is the case with some
subscription models. Similarly, revenue from software service
contracts is recognized evenly over the entire term of the con-
tract.

In contrast to software rental models, all revenue from software
licenses is recognized at the time of sale (i.e., when ownership is
transferred to the client). The strategic goal of the Nemetschek
Group is to successively widen the proportion of recurring reve-
nue. This goal will be achieved by offering more software rental
models, which will lead to a more resilient and stable business
model for the Nemetschek Group.

The transformation of the business model away from classic li-
censing business in favor of a model characterized by high re-
curring revenue, particularly through the adoption of subscription
and SaaS models, was pursued successfully in 2025 and is well
advanced. This transformation makes it possible to generate sig-
nificantly higher revenue over the client lifetime. At the same time,
these revenue flows are more resilient and thus offer greater for-
ward visibility. In the short term, however, the changeover to sub-
scription and SaaS models has a temporarily dampening impact
on revenue growth for accounting-related reasons.

In 2025, the Nemetschek Group’s recurring revenue from
service contracts and rental models rose by 27.5% (curren-
cy-adjusted: 30.8%) to EUR 1,098.1 million (previous year: EUR
861.2 million), sustaining the previous year’s strong growth mo-
mentum (27.9% or currency-adjusted: 28.1%). Accordingly, the
growth rate for recurring revenue again exceeded the Nemet-
schek Group’s total revenue growth (19.7% or currency-adjusted:
22.6%), causing the share of recurring revenue in total revenue to
widen to 92.2% (previous year: 86.5%). The ARR metric rose by
17.6% (currency-adjusted: 22.9%) in 2025 to EUR 1,199.2 mil-
lion (previous year: EUR 1,019.9 million) and reflects the ongoing
implementation of the strategic change in the business model in
favor of rental models.

Revenue from subscriptions and Saa$S (rental models), which
is included in recurring revenue, also increased by 51.2% (cur-
rency-adjusted: 55.6%) to EUR 858.7 million (previous year: EUR
567.8 million) in the year under review, exceeding the Group’s
revenue growth. The proportion of subscription and SaaS reve-
nue in Group revenue thus widened significantly from 57.0%to
72.1% in 2025.

In line with the strategy, revenue from service contracts fell again
by 18.4% (currency-adjusted: 17.4%) from EUR 293.3 million to
EUR 239.5 million in 2025. The proportion of revenue from ser-
vice contracts amounted to 20.1% in the year under review, thus
coming in below the previous year’s figure of 29.5% as projected.

Revenue from software licenses contracted over the prior year
in line with the strategy, dropping by 44.4% (currency-adjusted:
43.9%) from EUR 100.7 million to EUR 55.9 million. According-
ly, the share of total revenue attributable to software licenses fell
from —10.1% in the previous year to 4.7% in 2025. This reflects
the advanced transformation of the business model.

At 3.1%, the proportion of consulting and hardware revenue
was slightly below the previous year (3.4%).

REVENUE BY REGION

Asia/ Pacific

Previous year: 10%

10%

Germany

Previous year: 18%

EMEA
(without Germany)

Americas 42%

Y
Previous year: 41% 31%

Previous year: 31%



A key strategic objective of the Nemetschek Group is to further
internationalize its business and to open up new markets with
high growth potential. The result of these efforts is reflected in the
very encouraging growth abroad.

Revenues generated in Germany rose by 12.2% in the 2025 fis-
cal year, while revenues generated abroad climbed at a signifi-
cantly higher pace of 21.3%. The revenue proportion attributable
to Germany decreased from around 18% in the previous year to
around 17% in 2025. The share of revenue generated abroad
stood at around 83% and was therefore up on the prior-year
share (82%). The low proportion of domestic revenue growth is
attributable, for one thing, to the ongoing transition to subscrip-
tions and SaaS being carried out chiefly in the Design segment,
which has a dampening effect on revenue growth in the short
term due to accounting-related factors. The macroeconomic
trend in Germany, particularly in construction, also impacted on
the new business of the Nemetschek Group.

The EMEA (excluding Germany) region recorded significant
growth in the 2025 fiscal year. In the previous year, the Euro-
pean markets in particular had been impacted by geopolitical
crises and their macroeconomic conseguences, and the Euro-
pean economy — especially the construction industry — weakened
considerably. In new growth regions such as Saudi Arabia, the
construction industry continues to grow apace, prompting the
Nemetschek Group to sharpen its focus on this market and open

Earnings Performance

OVERVIEW OF KEY GROUP PERFORMANCE FIGURES
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an office in Riyadh in 2025. Overall, growth momentum increased
in the EMEA region despite the persistently challenging backdrop
in Europe. Revenue in EMEA (excluding Germany) increased by
19.4% in 2025. Its proportion of total revenue remained stable at
around 31% (previous year: 31%).

In the Americas region (North, Central, and South America),
the high pace of growth was sustained in 2025 despite negative
currency effects from the weak US dollar. The Build segment in
particular accounted for 23.8% of the revenue growth. In 2025,
the inorganic revenue contribution of GoCanvas, focusing on the
North American market, continued to play an important role in the
strong revenue growth. As a result of the sharp increase in reve-
nue, the share of revenue in the Americas rose to around 42% in
2025 (previous year: 41%). As a result, the Americas are still the
Group’s strongest region in terms of revenue.

The Asia/Pacific region recorded year-on-year revenue growth
of 16.2% in 2025. As in the USA, the Nemetschek Group bene-
fited here from a more robust construction industry. In this region,
where the bulk of revenue is generated by the Design segment,
the ongoing transition to a subscription and SaaS model and the
accounting-related factors also had a dampening effect on reve-
nue growth in the short term. Notwithstanding these effects, the
proportion of revenue in this region remained at the prior-year
level of around 10%.

Change

A currency-

in EUR millions or percent FY 2025 FY 2024 A nominal in % adjusted in %
Revenue (absolute), revenue growth 1,191.2 995.6 19.7% 22.6%
EBITDA 371.1 301.0 23.3% 28.9%
EBITDA margin 31.2% 30.2%

EBIT 298.0 234.2 27.2%

EBIT margin 25.0% 23.5%

Net profit for the period

(equity holders of the parent) 217.2 175.4 23.8%

Earnings per share in EUR 1.88 1.52 23.8%

Net profit for the period before amortization

of intangible assets due to PPA 248.2 200.8 23.6%

Earnings per share before amortization

of intangible assets due to PPA in EUR 2.15 1.74 23.6%

135



136

EBITDA (Group earnings before interest, taxes, depreciation
and amortization) increased at a faster rate than revenue in 2025
due to buoyant operating performance and strong sales growth.
Underpinned by growth of 23.3% (currency-adjusted: 28.9%),
EBITDA rose to EUR 371.1 million (previous year: EUR 301.1 mil-
lion). The EBITDA margin achieved in the 2025 fiscal year rose to
31.2% from the prior-year level of 30.2%, comfortably within the
forecast of around 31%. The Group EBITDA margin includes an
extraordinary non-operating effect in the low double-digit million
euro range arising from the unexpected insolvency of a payment
service provider in the first half of 2025. The Design segment
and particularly the Media segment were impacted by this effect.
Thanks to strict cost discipline, the Nemetschek Group neverthe-
less comfortably achieved its profitability target.

Fiscal 2025 showed that the Nemetschek Group is able to main-
tain its ambitious profitable growth trajectory in these persistently
challenging times for the global economy and even accelerate it
through organic and inorganic growth drivers.

Operating expenses increased by a total of 17.2% to EUR 906.1
million (previous year: EUR 773.1 million). The rise in operating
expenses was thus below the level of revenue growth (19.7%).
Personnel expenses are the largest single item within operating
expenses, rising by 14.6% in 2025 and, hence, more slowly than
revenue, to EUR 465.3 million (previous year: EUR 406.1 million).
This development reflects, on the one hand, the slight increase
in personnel, partly due to the full-year effect of the acquisition of
GoCanvas on July 1, 2024, but also — and above all — the increase
in wages and salaries. Other operating expenses increased by
24.2% to EUR 322.6 million (previous year: EUR 259.8 million) for
inflation-related reasons, among other things. This item reflects
sales commissions (increased due to the expansion of business
operations and the further expansion of the switch to rental mod-
els), expenses for IT systems, expenses for external personnel,
as well as legal and consulting costs. At EUR 73.2 million, de-
preciation of property, plant and equipment and amortization of
intangible assets was up 9.6% on the previous year (EUR 66.8
million). The amortization of intangible assets due to purchase
price allocation included in this item rose from EUR 36.7 million
to EUR 42.9 million, mainly influenced by the amortization of the
intangible assets acquired as part of GoCanvas, which had a full-
year impact for the first time in the 2025 fiscal year. Depreciation
of leased assets in accordance with IFRS 16 decreased by EUR
1.1 million to EUR 15.7 million (previous year: EUR 16.8 million).
Excluding depreciation and amortization, operating expenses
increased by 17.9% to EUR 832.9 million (previous year: EUR
706.3 million).

Overall, net finance costs amounted to EUR —14.7 million in 2025
(previous year: EUR —5.4 million). Interest expenses for acquisi-
tion loans and lease liabilities in accordance with IFRS 16 affect-
ing net finance costs rose from EUR 16.7 million in the previous
year to EUR 18.9 million in 2025 and are primarily attributable
to loan finance for the acquisition of GoCanvas. Interest income

stood at EUR 2.7 million in 2025 (previous year: EUR 4.7 mil-
lion). Other financial income of EUR 19.5 million was also higher
than in the previous year (EUR 18.1 million). This resulted primarily
from foreign currency gains on loans between Group companies.
In the previous year, other financial income had included a gain
on a currency hedging transaction of around EUR 8.4 million in
connection with the acquisition of GoCanvas. This instrument
was used to hedge the exchange rate risk between signing and
closing of the acquisition of GoCanvas. Other financial expenses
amounting to EUR 18.0 million (previous year: EUR 11.4 million)
mainly comprise foreign currency effects from loans between
Group companies.

Earnings before interest and taxes (EBIT) rose to EUR 298.0 mil-
lion, an increase of 27.2% on the prior-year figure (EUR 234.2
million).

Income taxes increased from EUR 49.4 million in 2024 to EUR
61.7 million in 2025. At 21.8%, the Group tax rate was virtually on
a level with the previous year (21.7%). Tax risks in connection with
cross-border transactions were taken into account in both fiscal
years and loss carryforwards that became usable for the first time
were recognized. The entry into force of the Pillar 2 rules in the
2024 fiscal year increased tax expenses on a sustained basis. In
2025, as in the previous year, Hungary was affected by these,
with tax rules that had not been applied in the past increasing the
tax position by around EUR 2.0 million.

Net income for the year (Group earnings after taxes) increased by
23.6% from EUR 178.8 million to EUR 221.0 million in 2025. Net
profit for the period (attributable to equity holders of the parent)
increased by 23.8% from EUR 175.4 million to EUR 217.2 million.
Earnings per share came to EUR 1.88 (previous year: EUR 1.52).
EPS adjusted for amortization of intangible assets due to PPA
rose by 23.6% from EUR 1.74 in 2024 to EUR 2.15 in 2025.

Segment Developments

The strategic and operational management of the Nemetschek
Group is carried out via the four segments: Design, Build, Man-
age and Media. The subsidiaries are allocated to the respective
segments; see << 1.1 Group Business Model >>. The segments
are particularly managed on the basis of the following finan-
cial performance indicators: revenue and year-on-year revenue
growth as well as EBITDA and the EBITDA margin as operation-
al earnings indicators; see << 1.4 Corporate Management and
Governance >>.

There were no changes in the segment structure in 2025.

Revenue distribution by segment has changed slightly compared
with the previous year — due to the acquisition of GoCanvas,
which mainly affects the Build segment: GoCanvas was acquired
with effect from July 1, 2024 and consolidated for a full reporting
period for the first time in the 2025 fiscal year; in the previous year,
GoCanvas had contributed to revenue for six months.
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The performance of the individual segments is set out below.

DESIGN SEGMENT
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in EUR millions or percent FY 2025 FY 2024 A nominal A currency-adjusted
Revenue 539.8 488.8 10.4% 12.2%
Personnel expenses -203.0 -198.5 2.3% 3.9%
Other expenses -175.8 -137.4 28.0% 29.9%
EBITDA 151.8 144.8 4.9% 11.4%
EBITDA margin 28.1% 29.6% —-1.5pp -

In the Design segment, whose regional focus is on EMEA, rev-
enue of EUR 539.8 million was posted in 2025 (previous year:
EUR 488.8 million). Accordingly, the segment grew by 10.4%
(currency-adjusted: 12.2%). The gloomy market environment,
which is marked most of all by the sizable geopolitical challenges
in Europe and their consequences, continued to result in longer
sales cycles among customers and prevented the growth poten-
tial from being unlocked in full. However, the positive interest rate
trend over the course of the fiscal year is bringing about a slight
improvement in the market environment. At the same time, the
transition of the business model to a recurring revenue model is
nearing completion, though this is having a dampening effect on
revenue in the short term due to accounting-related factors. In
addition to strong operating performance, the Design segment
also benefited from higher-than-expected demand for multi-year
contracts. Multi-year contracts are used strategically by the Gra-
phisoft and Allplan brands to support the move of existing cus-
tomers from service contracts over to subscription models.

Substantially greater growth was therefore recorded in recurring
revenue, which increased by 22.3% (currency-adjusted: 24.3%),
with the robust growth from subscription and SaaS models con-
tributing in particular to this development. This is principally a re-
flection of the sustained, higher-than-expected demand for mul-
ti-year contracts for the changeover. Based on this development,
the share of recurring revenue additionally increased.

Segment EBITDA rose from EUR 144.8 million in the previous
year to EUR 151.8 million, an increase of 4.9%. Adjusted for
currency effects, resulting primarily from the Hungarian forint, it
would have increased by 11.6%. The slower growth in EBITDA
compared to revenue caused the EBITDA margin to contract
slightly to 28.1% in 2025 (previous year: 29.6%). In addition to the
dampening effects in the short term due to implementation- and
accounting-related factors associated with the segment’s transi-
tion to subscription and SaaS models, an extraordinary non-op-
erating effect arising from the insolvency of a payment services
provider impacted on EBITDA and the EBITDA margin in 2025.
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BUILD SEGMENT

Change

A currency-
in EUR millions or percent FY 2025 FY 2024 A nominal in % adjusted in %
Revenue 481.3 340.7 41.3% 46.6%
Personnel expenses -187.7 -138.1 35.9% 40.3%
Other expenses -102.4 -77.0 33.0% 37.0%
EBITDA 1721 108.3 59.0% 67.1%
EBITDA margin 35.8% 31.8% 4,0pp -

In the Build segment, the strong growth momentum continued
following the Bluebeam brand’s successful changeover to sub-
scription and SaaS models in the 2025 fiscal year. The acquisi-
tion of GoCanvas, which was completed as of July 1, 2024, had
contributed proportionately to revenue growth for six months in
the 2024 fiscal year. In the 2025 fiscal year, the acquisition had a
full-year effect for the first time and thus is reflected completely in
the revenue figures. Generally speaking, the Nemetschek Group’s
Build segment continues to benefit from the still low level of dig-
italization in the construction sector and from strong demand by
customers in all three major regions, the Americas, EMEA and
Asia/Pacific.

In the 2025 fiscal year, revenues rose to EUR 481.3 million
(previous year: EUR 340.7 million). Nominal growth thus stood
at 41.3% (currency-adjusted: 46.6%). Growth in this segment
topped 40%, significantly eclipsing the Group level and benefit-
ing from the acquisition of GoCanvas and other factors such as

MANAGE SEGMENT

temporary positive effects related to the successful completion of
the Bluebeam brand’s transition to subscription services, which
increased the pace of sales growth for a time, particularly in the
first half of 2025. The trend in recurring revenue benefited from
the change in business model, rising by 44.8% (currency-adjust-
ed: 50.3%). The segment also benefited from broad acceptance
of new product features and product integrations, as well as the
further strengthening of its go-to-market presence, which con-
tributed to strong revenue growth.

EBITDA of EUR 172.1 million achieved in the 2025 fiscal year was
59.0% (currency-adjusted: 67.1%) higher than the prior-year fig-
ure (EUR 108.3 million). The EBITDA margin rose to 35.8% (previ-
ous year: 31.8%), even though the EBITDA margin of GoCanvas,
which was acquired and fully consolidated in the 2025 fiscal year,
was still below the average EBITDA margin in the Build segment,
as expected.

in EUR millions or percent FY 2025 FY 2024 A nominal A currency-adjusted
Revenue 51.9 49.9 4.0% 3.9%
Personnel expenses =271 -26.1 3.9% 4.4%
Other expenses -10.8 -11.3 -4.5% -6.3%
EBITDA 6.2 5.1 21.8% 14.8%
EBITDA margin 12.0% 10.2% 1,7pp -

In the Manage segment, which focuses on building and work-
place management in Europe, the market situation stabilized,
even though the volume of investment by facility managers re-
mains below pre-crisis levels. Revenue of EUR 51.9 million (pre-
vious year: EUR 49.9 million) was recognized in the 2025 fiscal
year, representing an increase of 4.0% (currency-adjusted: 3.9%).
In the prior year, the sale of a consultancy services unit with low
profitability that was finalized in the second quarter of the fiscal
year also had a dampening effect on revenue for the first time.

As the degree of digitalization for increasing building efficiency
is particularly low in this segment, however, and the importance
of energy efficiency and savings in existing and especially com-

mercially operated buildings is also steadily rising, an increase in
investment is expected.

Segment EBITDA improved further from EUR 5.1 million in the
previous year to EUR 6.2 million. The key drivers of this trend
were continuous restrictive cost management and productivity
gains in the subsidiaries as well as the full impact of the sale of
the above-mentioned unit finalized in the second quarter of the
previous year. Overall, this brought about a further stabilization of
the EBITDA margin, which rose from 10.2% in the previous year
to 12.0% in 2025.



MEDIA SEGMENT

ECONOMIC REPORT

in EUR millions or percent FY 2025 FY 2024 A nominal A currency-adjusted
Revenue 121.0 120.1 0.8% 2.9%
Personnel expenses -47.4 -43.3 9.6% 12.0%
Other expenses -34.8 -341 2.0% 2.4%
EBITDA 41.0 42.9 -4.4% -7.4%
EBITDA margin 33.9% 35.7% -1,8pp -
Revenue in the Media segment rose slightly by 0.8% (curren-  Cash Flows

cy-adjusted: 2.9%) in 2025 from EUR 120.1 million to EUR 121.0
million. The modest growth in revenue is primarily attributable to
revenue shortfalls in connection with the insolvency of a payment
service provider. Adjusted for this extraordinary non-operating
effect, revenue would have increased by a mid-single-digit per-
centage. The segment is also seeing investment reticence on the
part of customers as a result of the persistently mixed market
dynamics.

At EUR 41.0 million, the segment’s EBITDA came in below the
prior-year level of EUR 42.9 million, due in particular to the ex-
traordinary non-operating effect in connection with the insolven-
cy of a payment service provider. Diligent cost management and
targeted reprioritization of individual planned measures for a time
made it possible to limit the impacts of the special effect without
impairing the segment’s strategic development. The prior-year
EBITDA margin of 35.7% thus narrowed by 1.8 percentage
points and, at 33.9%, remained slightly above the Nemetschek
Group average. Adjusted for the extraordinary non-operating ef-
fect described, the EBITDA margin would have been on a level
with the previous year.

Main Features and Objectives of Financial Management
The primary objective of financial management is to control and
secure liquidity within the Nemetschek Group, ensure access to
the debt market and manage foreign currency and interest rate
risks. Financing and financial risk management is organized cen-
trally and controlled by global governance. To ensure efficient
cash and liquidity management, Nemetschek SE carries out cash
pooling with selected subsidiaries. Nemetschek SE, the ultimate
Group holding company, also receives further cash and cash
equivalents from the annual dividends paid by the subsidiaries or
in the form of loans granted by Group companies. If necessary
for business purposes, hedging transactions are concluded on a
case-by-case basis.

The Nemetschek Group’s financing options remained very solid
and reliable in the 2025 fiscal year. The revolving syndicated loan
with a total volume of EUR 500 million taken out in 2024 and the
EUR 300 million promissory note issue also successfully placed
in 2024 made a lasting contribution to increasing the company’s
financial flexibility. Nemetschek SE thus has a broadly diversified
financing base and assured access to the relevant debt capital
markets.

The financial stability of the Nemetschek Group is reflected in a
balanced ratio between debt and equity. The equity ratio stood at
45.6% on the reporting date (December 31, 2025) (previous year:
44.2%). The slight increase in the equity ratio is mainly attributa-
ble to the fact that, despite negative currency effects — particularly
from the weaker US dollar — equity was more than offset by other
comprehensive income (OCI) and higher dividend payments to
shareholders as a result of the solid net income for the 2025 fis-
cal year. The further reduction of debt also improved the ratio. In
view of the still favorable business outlook and very solid funding
structure, the Nemetschek Group is able to raise substantial li-
quidity beyond its existing facilities from the debt markets at short
notice. Combined with the potential use of equity instruments, it
can finance significant investments.
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Liquidity analysis

Net liquidity/net financial debt in EUR million

December 31,

2025 December 31, 2024
Current financial liabilities and
current portions of non-current
financial liabilities 0.0 0.0
+ non-current financial liabilities 359.5 500.3
Total financial liabilities 359.5 500.3
Cash and cash equivalents 252.0 205.7
Total liquidity 252.0 205.7
Net liquidity/net financial debt (-) -107.5 -294.6

As of December 31, 2025, the Group held cash and cash equiva-
lents of EUR 252.0 million (previous year: EUR 205.7 million). The
increase of EUR 46.3 million, or 22.5%, year-on-year is primar-
ily attributable to another significant increase in cash flow from
operating activities and to significantly lower outflows for acqui-
sitions compared with the previous year. This was offset in the
2025 fiscal year by cash outflows from financing activities, which
were principally used to repay acquisition-related loans and make
dividend payments to shareholders. In the previous year, the ac-
quisition of GoCanvas and the related financing arrangements
had dominated this item. Cash and cash equivalents generated
by strong cash flow from operating activities were used in 2025
to repay interim financing raised for this purpose, among other
things. When investing the surplus liquidity, short-term, risk-free
availability is generally more important than maximizing earnings
in order to be able to fall back quickly on available funds in the
event of possible acquisitions and to keep the risk profile of the
Group low.

On the reporting date, the Nemetschek Group had no current
financial liabilities and no current portions of long-term financial
liabilities (bank loans).

At EUR 359.5 million on the reporting date, non-current finan-
cial liabilities (bank and promissory note loans) were down on the
previous year (EUR 500.3 million). The EUR 140.8 million drop in
non-current financial liabilities during 2025 to EUR 359.5 million
as of December 31, 2025 (previous year: EUR 500.3 million) is pri-
marily attributable to the repayment of loans taken out to finance
the acquisition of GoCanvas. In the previous year, a promissory
note loan of EUR 300.0 million had been issued and long-term
credit facilities drawn down to finance the acquisition. The vari-
ous tranches of the promissory note loan have maturities of three
to five years. Part of the three-year promissory note loan has a
fixed interest rate, while the other tranches have variable interest
rates. EUR 59.4 million (previous year: EUR 201.0 million) of the
revolving syndicated loans with a volume of EUR 500 million were
utilized. In addition to the cash on hand, these were used to fund
the growth strategy. The syndicated loan agreement stipulates

compliance with financial covenants. There is no indication that
these have not been or cannot be complied with.

As a result of the aforementioned changes in the relevant items
from the statement of financial position, the Group’s net financial
liabilities amounted to EUR —107.5 million as of December 31,
2025 (previous year: net financial liabilities of EUR —294.6 million).
The net financial liabilities continue to be dominated by long-term
debt and high liquidity holdings. Due to the Nemetschek Group’s
anticipated high cash generation, net financial debt is expect-
ed to be reduced further in the coming years. Furthermore, the
Nemetschek Group has access to additional debt capital, even
significantly beyond the existing credit facilities. Equity measures
can also be implemented if necessary, with the Annual General
Meeting having authorized a capital increase of up to 10% of the
share capital. With these options, the negative net liquidity as of
the reporting date does not represent an increased liquidity risk.

The high profitability of the Nemetschek Group, the fact that its
debt is within the bandwidths set by the financing banks, and the
Group’s solid financial figures provide a reliable basis for financing
strength, enabling the Group to obtain funding for investment on
a large scale.

With regard to dividend payments to its shareholders, the Exec-
utive Board and Supervisory Board of the Nemetschek Group
pursue a sustainable dividend policy that provides for annual dis-
tributions of around 20% to 25% of the operating cash flow. The
dividend payout always takes into account the overall econom-
ic development and the economic and financial situation of the
company. Total dividends of EUR 63.5 million were paid in 2025
(previous year: EUR 55.4 million).
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At EUR 381.2 million, the Group’s cash flow in 2025 was 23.6%
above the previous year’s level (EUR 308.3 million).

Cash flow from operating activities climbed by EUR 96.1 mil-
lion, or 31.3%, compared with the previous year to EUR 402.9
million in 2025 (previous year: EUR 306.8 million). The increase
was positively influenced in particular by the favorable develop-
ment in operating performance and, consequently, in the cash
flow for the period and trade working capital (trade receivables
and payables as well as deferred revenues). Management of trade
working capital generated a cash flow effect of EUR 59.6 million
(previous year: EUR 47.8 million). This favorable development
was still underpinned by prepayment business models under
one-year software service and software subscription contracts
generating the corresponding recurring revenue. The continued
robust development of the operating business gave a further sig-
nificant boost to the positive cash flow effect.

Income taxes paid (net) decreased by EUR 26.0 million, or 38.9%,
from EUR 66.8 million in 2024 to EUR 40.8 million in 2025. In ad-
dition to the increase resulting from the expansion of business
operations, the reform of tax legislation in the United States in
particular had a positive effect. The taxation of development ex-
penses, which was introduced for the first time in 2022, has been
largely reversed by the tax reform. This enabled the company to
take advantage in the current fiscal year of tax deductions for a
large portion of the expenses from previous years that had been
capitalized for tax purposes.
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Cash flow from investing activities amounted to EUR -81.7
million in 2025 (previous year: EUR —707.1 million).

Payments made for company acquisitions and equity investments
decreased substantially in 2025, falling to EUR 60.0 million (pre-
vious year: EUR 680.8 million). In the previous year, this item had
been dominated by the GoCanvas acquisition and further invest-
ments in start-ups. In 2025, a major acquisition (EUR 56.1 million)
was made with the purchase of Firmus Al, Inc. along with a few
other strategic additions to the portfolio; see << 3.2 Business
Performance in 2025 and Key Events Influencing the Company’s
Business Performance, Acquisitions/Divestments >>.

Cash flow from investing activities also includes expansion and
replacement spending of EUR 13.7 million on fixed assets, on a
level with the previous year (EUR 13.7 million).

Cash flow from financing activities in the 2025 fiscal year
amounted to EUR -257.5 million (previous year: EUR 331.8
million) and primarily consisted of repayments of bank loans of
EUR 222.7 million (previous year: EUR 507.1 million), dividend
payments of EUR 63.5 million (previous year: EUR 55.4 million),
interest payments of EUR 19.4 million (previous year: EUR 11.9
million) in connection with the promissory note loan, the revolving
credit facility and the interest components of leases. An amount
of EUR 11.1 million was used for the share buyback program
to service stock appreciation rights (SARs) that was finalized in
February 2025.

The sharp rise in cash inflows in the previous year was main-
ly due to significantly higher borrowings to finance the acquisi-
tions made. Cash and cash equivalents of EUR 931.0 million had
been raised in the previous year; proceeds in 2025 amounted to
EUR 81.6 million. The prior-year figure included proceeds of EUR
300.0 million from successful placement of the first promissory
note loan in the company’s history, utilization of the syndicated
loan and interim financing for the acquisition of GoCanvas. The
reduction in loans of EUR 141.0 million related mainly to repay-
ments of short-term interim financing raised in connection with
the acquisition of GoCanvas.

Management of Liquidity Risks

Liquidity risks arise when, for example, clients or payment service
providers are not able to settle their obligations to the Nemet-
schek Group under normal trading conditions. To manage this
risk, the company periodically assesses the solvency of its cus-
tomers and payment service providers. That is underpinned by
Group’s broad client structure, in which there is no concentration
risk.

The high creditworthiness of the Nemetschek Group (e.g., inter-
nal bank ratings) allows it to raise sufficient additional liquidity in
substantial amounts. As of December 31, 2025, it also had un-
utilized credit facilities of EUR 447.4 million (previous year: EUR
306.8 million). Nemetschek continually monitors the risk of a
liquidity shortage using regular liquidity analyses and planning.
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Maturities of financial assets (receivables, fixed-term deposits,
etc.) and expected cash flows from operating activities are taken
into account. The objective is to continuously cover the ongoing
need for financial resources while maintaining flexibility in financ-
ing. Further information on the management of financial risks can
also be found in the Opportunities and Risk Report; see << 6

Financial Position

Opportunities and Risks Report — Financial Risks >>.

Investment Analysis

In order to continue securing the market position of the
Nemetschek Group in the AEC/O and media markets and to be
able to continuously open up new areas of application in these
markets, investments in research and development and capacity
expansion as well as replacement and rationalization measures
are required. Business combinations and investments in start-
up companies also play an important role for the Nemetschek
Group. Such transactions are largely financed by means of bank
loans. Depending on the terms of the loan, the Company may use
its own funds. The acquisitions completed in 2025 were financed
internally. For obligations that arose after the reporting date see
<<Report on post-balance sheet date events>>.

In total, the Nemetschek Group invested EUR 106.0 million in
2025 (previous year: EUR 867.7 million), of which EUR 6.4 million
was for property, plant and equipment (previous year: EUR 7.3
million), primarily composed of growth and maintenance capex,
and EUR 91.2 million for intangible assets (previous year: EUR
830.3 million), of which EUR 83.8 million (previous year: EUR
823.5 million) related to acquisitions. The investments in acquisi-
tions made in the previous year were mainly for the acquisition of
GoCanvas, while those made in the current year relate to Firmus
Al, Inc.

Off-balance-sheet obligations
Information on off-balance-sheet obligations can be found in
<< Note 27 Financial obligations >>.

Dec. 31,
In EUR million 2025 Dec. 31, 2024 A nominal in %
ASSETS
Current assets 477.5 413.7 15.4%
Non-current assets 1,640.7 1,722.7 -4.8%
Total assets 2,118.2 2,136.3 -0.8%
Dec. 31,
In EUR million 2025 Dec. 31, 2024 A nominal in %
EQUITY AND LIABILITIES
Current liabilities 625.5 535.6 16.8%
Non-current liabilities 527.3 656.3 -19.7%
Total equity 965.5 944.4 2.2%
Total liabilities 2,118.2 2,136.3 -0.8%

Total assets/total equity and liabilities decreased by EUR 18.1 mil-
lion, or 0.8%, to EUR 2,118.2 million (previous year: EUR 2,136.3
million). The strong business performance, which increased total
assets/total equity and liabilities, was mitigated by dividend pay-
ments to shareholders and especially by currency-related effects.

Current assets

On the assets side of the consolidated statement of financial po-
sition, current assets increased by EUR 63.8 million, or 15.4%,
from EUR 413.7 million in the previous year to EUR 477.5 million
in 2025. This increase was mainly due to the 22.5% increase in
cash and cash equivalents, which rose by EUR 46.3 million to
EUR 252.0 million (previous year: EUR 205.7 million). Contract
assets likewise increased by EUR 13.0 million (prior-year report-
ing date: EUR 0.4 million) to EUR 13.5 million. This increase is
attributable to multi-year client contracts concluded in the current
fiscal year as part of recurring revenue models. Trade receivables
rose by EUR 6.0 million from EUR 147.4 million to EUR 153.4
million as a result of the expansion of business.

Non-current assets
Non-current assets declined by EUR 82.0 million, or 4.8%, to
EUR 1,640.7 million (previous year: EUR 1,722.7 million).

This was mainly attributable to goodwill, which declined by EUR
70.2 million, or 5.6%,from EUR 1,135.2 million to EUR 1,065.0
million as of December 31, 2025. The decrease is largely due
to changes in goodwill as a result of currency translation effects
because a large part of the goodwill is denominated in non-EUR
currencies, particularly — since the acquisition of GoCanvas — the
US dollar. By contrast, the carrying amount of goodwill increased
by EUR 34.7 million, due mainly to the acquisition of Firmus Al,
Inc. In addition, the change in intangible assets also contributed



to that. They decreased by EUR 21.5 million, or 5.6%, to EUR
361.9 million (previous year: EUR 383.4 million). The addition of
intangible assets, predominantly due to acquisitions, was on a
level with the amortization and disposals in the fiscal year now
ended. This item was also impacted by negative currency trans-
lation effects of EUR —29.2 million. Detailed information can be
found in << Note 16 Intangible assets and goodwill >>. The right-
of-use assets under leases that are classified as non-current as-
sets amounted to EUR 40.9 million, down by EUR 19.8 million,
or 32.7%, on the previous year’s figure of EUR 60.7 million. Addi-
tions, mainly resulting from the leasing of office space, were more
than offset by scheduled depreciation as well as disposals.

The development of other non-current financial assets had an
offsetting effect. At EUR 49.0 million as of December 31, 2025,
these were EUR 2.3 million, or 4.8%, higher than the prior-year
level (previous year: EUR 46.7 million), mainly due to investments
in ventures. The increase in long-term contract assets to EUR
16.1 million (previous year: EUR 0.0 million) and in contract acqui-
sition costs to EUR 44.7 million (previous year: EUR 17.9 million)
had a counteracting effect in equal measure due to the multi-year
customer contracts as part of recurring revenue models conclud-
ed in the current fiscal year.

Current liabilities
On the liabilities side, current liabilities were up EUR 89.8 million
on the previous year (EUR 535.6 million) at EUR 625.5 million.

The bulk of the increase is attributable to the greater volume of
business, in particular from recurring revenues. As a result, de-
ferred revenue rose significantly, increasing by EUR 81.3 million,
or 22.9%, from EUR 354.6 million in 2024 to EUR 435.9 million
as of December 31, 2025. Trade payables also increased as a
result of the larger volume of business, rising by EUR 6.2 million,
or 29.7%, to EUR 27.0 million (previous year: EUR 20.8 million).
In addition, current provisions rose by EUR 7.0 million from EUR
41.1 million at the prior-year reporting date to EUR 48.1 million as
of December 31, 2025, an increase of 17.0%. Accrued liabilities
rose by EUR 7.4 million, or 14.0%, from EUR 53.2 million in the
previous year to EUR 60.7 million as of December 31, 2025.

The decrease in income tax liabilities, which were down by EUR
6.2 million, or 37.7%, from EUR 16.6 million (previous year) to
EUR 10.3 million as of December 31, 2025, had an offsetting
effect.
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Non-current liabilities
Non-current liabilities declined by EUR 129.0 million from EUR
656.3 million to EUR 527.3 million as of December 31, 2025.

The most significant drop related to non-current loans, which de-
creased by EUR 140.8 million, or 28.2%, from EUR 500.3 mil-
lion as of the prior-year reporting date to EUR 359.5 million as
of December 31, 2025. The decline mainly reflects the repay-
ment of bank loans taken out as part of a syndicated financing
arrangement in connection with the financing of the acquisition of
GoCanvas. Lease liabilities were down by as much as EUR 21.0
million, or 39.8%, and amounted to EUR 31.8 million as of De-
cember 31, 2025 (previous year: EUR 52.8 million). The change
is described in detail in the notes to the consolidated financial
statements under << Note 17 Leases >>. Non-current deferred
revenue from multi-year client contracts as part of recurring rev-
enue models fell by EUR 0.5 million, or 1.5%, from EUR 31.2
million to EUR 30.7 million as of December 31, 2025.

By contrast, deferred tax liabilities increased significantly by EUR
16.5 million, or 31.1%, year-on-year to EUR 69.5 million (previous
year: EUR 53.0 million), mainly due to the change in intangible as-
sets from acquisitions. Non-current provisions rose by EUR 11.0
million to EUR 14.0 million (previous year: EUR 3.0 million). Con-
tingent purchase price payments in connection with the acquisi-
tion of Firmus Al caused other non-current financial liabilities to
increase to EUR 4.3 million in 2025 (previous year: EUR O million).

Equity

As of December 31, 2025, equity was up by EUR 21.1 million
year-on-year, from EUR 944.4 million as of December 31, 2024 to
EUR 965.5 million. The increase is primarily due to higher retained
earnings of EUR 908.8 million as of December 31, 2025 com-
pared with EUR 763.3 million in the previous year. By contrast,
other comprehensive income (OCI) fell to EUR -121.3 million,
mainly as a result of negative effects from currency movements
between the functional currencies of the subsidiaries and the
Group’s reporting currency. The equity ratio increased to 45.6%
at the end of 2025 (previous year: 44.2%). The current debt ratio
stood at 29.2% (previous year: 25.1%) and the non-current debt
ratio at 24.7% (previous year: 30.7 %) of total equity and liabilities.
This is mainly attributable to the financing structure for the ac-
quisition of GoCanvas in the previous year and to related repay-
ments of financing arrangements in 2025 as well as the strong
business performance.
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KEY FIGURES FROM THE STATEMENT OF FINANCIAL POSITION

In EUR million FY 2025 FY 2024 Change in %
Cash and cash equivalents 252.0 205.7 22.5%
Goodwill 1,065.0 1,135.2 -6.2%
Equity 965.5 944 .4 2.2%
Total assets/total equity and

liabilities 2,118.2 2,136.3 -0.8%
Equity ratio in % 45.6% 44.2% 1.4 pp

As in previous years, the Nemetschek Group determines capital
costs (WACC = weighted average cost of capital) for the Group of
cash-generating units as part of the impairment test for goodwill.

A market risk premium of 5.5% (previous year: 6.5%) was ap-
plied. This results in capital cost rates before taxes ranging from
11.8% to 14.5% (previous year: 12.9% to 17.3%). Capital cost
rates decreased compared with December 31, 2024; the Man-
age segment saw an increase based on the performance of the
peer group (beta factor). Based on market capitalization as of
December 31, 2025 and the planning expectations, the internal
rate of return after taxes is 5.2% (previous year: 4.7%).

Nemetschek Group Employees

Nemetschek SE's People/Human Resources Group function is
globally responsible for the strategic development of human re-
sources management and coordinates the strategic orientation
with the respective segments and HR departments of the indi-
vidual brands.

Further information on human resources work can be found in
the Sustainability Statement under << 2.3 Social Information >>.

As of December 31, 2025, the Nemetschek Group had 4,061
employees worldwide (previous year: 3,894), equivalent to an
increase of 167 employees or 4.3%. This does not include em-
ployees on parental leave, freelancers or those on long-term sick
leave.

Employees by Region
At 76% (previous year: 76%), the majority of Nemetschek Group
employees were based outside Germany at the end of 2025.

The following table shows the distribution of employees across
the Nemetschek Group’s key regions and Germany as the coun-
try in which the company has its headquarters.

Asia/ Pacific 9%
Previous year: 8%

24% Germany

Previous year: 24%

EMEA
(without Germany)

Americas 32%

Previous year: 33% 35%

Previous year: 35%

Employees by Function

The number of employees in research and development at the
end of the year was 1,479 (previous year: 1,423), or 36% of the
total workforce (previous year: 37%).

The number of sales, marketing and customer support employ-
ees at the end of the year was 2,141 (previous year: 2,046).

Administration 11%

Previous year: 11%

Research &

Development Sales, Marketing,

36% 53% Customer Support

Previous year: 37% Previous year: 52%

Personnel Expenses

Personnel expenses increased by 14.6% to EUR 465.3 million in
2025 (previous year: EUR 406.1 million), resulting in a personnel
expense ratio (personnel expenses/revenue) of 39.1% (previous
year: 40.8%). The full-year effect of the GoCanvas acquisition,
salary increases, and transformation effects resulting from further
capacity building, for example in the field of Al, likewise contribut-
ed to the increase in personnel expenses.



3.4 Earnings, Financial Position, and
Net Assets of Nemetschek SE

The following information refers to Nemetschek SE as the parent
company of the Nemetschek Group. The information is based
on the German Commercial Code (HGB) on accounting for large
corporations and the German Stock Corporation Act (AktG). The
result of Nemetschek SE is dependent on the earnings of subsid-
iaries held directly and indirectly.

Revenue Development and Earnings
Nemetschek SE’s revenues of EUR 91.0 million in 2025 exceeded
the prior-year figure of EUR 12.8 million by EUR 78.2 million.

The financial performance of Nemetschek SE in the 2025 fiscal
year is influenced in large measure by the recently introduced
business model, under which Nemetschek SE provides global
services for areas such as [T and HR. Furthermore, a wide variety
of support services are provided for the Group’s subsidiaries. As
in previous years, income continues to be generated from licens-
ing the umbrella brand “A Nemetschek Company.”

Other operating income increased to EUR 36.9 million (previous
year: EUR 32.8 million). The prior-year figure included proceeds
of EUR 8,280 thousand from a realized FX forward. In the year
under review, the item also included currency translation gains of
EUR 13.8 million (previous year: EUR 7.1 million) and income of
EUR 20.8 million (previous year: EUR 16.9 million) from expenses
recharged to subsidiaries.

The cost of materials from purchased services arises from servic-
es purchased from subsidiaries in order to provide global services
to subsidiaries. As this business model was introduced in fiscal
year 2025, the expense of EUR 34.3 million is not offset by any
expense in the previous year.

Personnel expenses for wages and salaries rose from EUR 18.1
million in the previous year to EUR 59.9 million. In addition to the
increase in the headcount from 102 in the previous year to 119
in the fiscal year now ended, this figure reflects the effects of the
exercise of share-based payment (SARs). These consist of the
allocation value of the SARs exercised and the non-wage labor
costs and amounted to EUR 30.7 million in the 2025 fiscal year
(previous year: EUR 0).

Other operating expenses increased from EUR 50.3 million in the
previous year to EUR 78.9 million in 2025.

Other expenses also included expenses for consulting services
(EUR 17.1 million, up from EUR 13.5 million in the previous year),
IT software costs (EUR 17.4 million, up from EUR 10.5 million in
the previous year) and marketing costs (EUR 4.1 million, up from
EUR 3.6 million in the previous year). The increases can be attrib-
uted to increased business activity at Nemetschek SE.

ECONOMIC REPORT

Expenses from exchange differences (EUR 17.0 million, up from
EUR 6.9 million in the previous year) rose due to exchange rate
effects, primarily from the US dollar and the Hungarian forint.

Income from investments of EUR 200.6 million (previous year:
EUR 193.1 million) includes EUR 199.1 million in dividends from
subsidiaries (previous year: EUR 192.9 million). Income of EUR
29.7 million (previous year: EUR 26.6 million) from profit transfer
agreements arose from profit transfers from Allplan GmbH and,
starting from the 2025 fiscal year, Graphisoft Deutschland GmbH.
This is reduced by expenses from the transfer of losses amount-
ing to EUR 3.7 million (previous year: EUR 1.5 million) from Ne-
varis Bausoftware GmbH.

From the recognition of additional taxation in 2023, EUR 2.2 mil-
lion was recognized as non-periodic income in 2024. In the 2024
fiscal year, EUR 1.3 million was recognized as prior-period ex-
pense for the 2016-2019 tax audit period and EUR 1.1 million for
the subsequent period, 2020-2023. No such tax effects arose in
2025. The recognition of deferred tax assets on interest carry-for-
wards led to income of EUR 3.7 million being carried (previous
year: EUR 4.3 million). Net income for the year decreased to EUR
168.3 million (previous year: EUR 175.1 million). This develop-
ment was primarily attributable to accounting for the exercise of
SARs as employee compensation.

Financial Position

Nemetschek SE's balance sheet is predominated by financial
assets amounting to EUR 1,236.1 million (previous year: EUR
1,263.0 million). Affiliated companies accounted for by far the
largest share, at EUR 1,216.8 million (previous year: EUR 1,249.2
million). The decrease in shares in affiliated companies result-
ed from capital reductions at subsidiaries. In previous years,
these companies were provided with cash and cash equivalents
through capital increases for the purpose of carrying out acqui-
sitions. These were successfully built up by the subsidiaries in
subsequent years in the context of internal financing.

Current assets at the balance sheet date comprised accounts
due from affiliated companies arising from a current loan receiv-
able, trade receivables from affiliated companies, and profit and
loss transfer agreements in the amount of EUR 298.0 million (pre-
vious year: EUR 178.6 million). The increase was largely due to
the invoicing of intercompany services and sales to subsidiaries.
As of the end of 2025, other assets included tax refund claims of
EUR 10.2 million (previous year: EUR 19.0 million).

Cash and cash equivalents stood at EUR 10.1 million at the end
of 2025 (previous year: EUR 13.2 million).

The liabilities side of the balance sheet is dominated by liabilities
due to banks and Group companies. The repayments made low-
ered liabilities due to banks to EUR 360.7 million (previous year:
EUR 504.0 million). The debt burden is attributable to the financ-
ing of a capital increase at Bluebeam, Inc. to fund the acquisition
of GoCanvas in the 2024 fiscal year.
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Equity increased by EUR 120.8 million to EUR 766.4 million. The
net income for 2025 of EUR 165.7 million was reduced by the
dividend of EUR 63.5 million (EUR 55.4 million) that was distrib-
uted in 2025. Nemetschek SE’s equity ratio was 48.6% as of the
balance sheet date (previous year: 43.4%).

Provisions and accrued liabilities increased by EUR 5.5 million
to EUR 25.2 million. Provisions for short- and long-term variable
remuneration increased as a result of the rise in the number of
employees and the inclusion of further executives in the long-
term variable remuneration program. Furthermore, provisions for
outstanding invoices were up at the reporting date.

Accounts due to affiliated companies mainly resulted from cash
pooling (EUR 241.3 million; previous year: EUR 172.4 million) and
short-term intercompany loans of EUR 102.9 million (previous
year: EUR 127.6 million).

In 2025, control agreements and profit and loss transfer agree-
ments were in force with the following subsidiaries: Allplan GmbH
and Nevaris Bausoftware GmbH until December 31, 2025. There
were also profit and loss transfer agreements and control agree-
ments between Allplan GmbH and Allplan Deutschland GmbH.
The control and profit and loss transfer agreement with Frilo Soft-
ware GmbH ended as a result of the merger with Allplan GmbH.

Net Assets

Nemetschek SE’s financing activities mainly comprised new bor-
rowings of EUR 81.6 million (previous year: EUR 931.0 million),
redemption payments of EUR 222.7 million (previous year: EUR
436.6 million), and the dividend payment of EUR 63.5 million (pre-
vious year: EUR 55.4 million). The debt covenants agreed with the
lenders for the syndicated loan were complied with as of Decem-
ber 31, 2025, and there are no indications of a possible default.

In 2024, Nemetschek SE took out a syndicated loan with a vol-
ume of up to EUR 500 million and a term of five years. The report-
ed liabilities due to banks relate to the syndicated loan (EUR 60.7
million; previous year: EUR 201 million) and a promissory note
loan (EUR 300 million; previous year: EUR 300 million) as well as
short-term interest liabilities for these loans. Nemetschek SE has
committed, but unutilized credit facilities and a syndicated loan
share of EUR 447.4 million. The syndicated loan agreement stip-
ulates compliance with financial covenants. There is no indication
that these have not been or cannot be complied with. In 2025,
interest payments of EUR 18.8 million (previous year: EUR 11.8
million) were made on loans taken out and credit facilities.

Within the scope of its internal financing activities, the compa-
ny received funds primarily from cash pooling transactions, in-
tercompany loans and dividends from and capital reductions by
selected subsidiaries.

The liabilities due exceed cash and cash equivalents, short-term
receivables, and other assets by EUR 487.2 million. The liabilities
included in the debts amounting to EUR 781.3 million (previous
year: EUR 817.2 million) mainly comprise liabilities due to banks
of EUR 360.7 million (previous year: EUR 504.0 million) and ac-
counts due to affiliated companies (EUR 408.7 million, previous
year: EUR 304.2 million). Nemetschek SE can exercise control
over these companies to extend the liabilities beyond the cur-
rent maturity date. Furthermore, Nemetschek SE can request
dividends from the affiliated company in order to further increase
short-term liquidity. In addition, Nemetschek SE has committed,
but unutilized credit lines and syndicated loans of EUR 447.4
million (previous year: EUR 306.8 million) available until 2029. In
this respect, Nemetschek SE can more than compensate for the
shortfall through internal and external financing measures de-
scribed above.

Report on Opportunities and Risks of Nemetschek SE
Nemetschek SE, as the parent company, is essentially influenced
by the risks and opportunities of the Group. Compared with the
Group, Nemetschek SE is exposed to a greater foreign currency
risk from intra-group financing. These foreign currency risks are
mainly offset by means of natural hedging. Remaining material
risk peaks are addressed in individual cases by means of hedging
transactions. There were no open hedges as of the balance sheet
date.

Nemetschek SE Employees
On average, Nemetschek SE had 119 employees in 2025 (previ-
ous year: 102).
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Outlook for Nemetschek SE and Comparison of Actual and
Forecast Business Performance

The future development of Nemetschek SE with its significant op-
portunities and risks is heavily influenced by the forecasts of the
Nemetschek Group set out in the Opportunity and Risk Report.
Based on the Group’s planning, Nemetschek SE expects another
small increase in the net investment result and thus in net income
in the 2026 fiscal year. In the past fiscal year, this was slightly
below the prior-year figure due to the effect on earnings of the
exercise of the SAR program and below the expectation for 2025.
Nemetschek SE expects a positive earnings trend in the upper
single-digit percentage range for 2026. The expenses incurred
from exercises of the SAR program are expected to be below the
level for the 2025 fiscal year. Net income for the 2026 fiscal year
is therefore projected to exceed net income for the fiscal year
2025. The net income is subject to increased volatility, particularly
due to accounting effects from the SAR program. An increase in
the lower double-digit percentage range is anticipated. The net
income is subject to increased volatility, particularly due to ac-
counting effects from the SAR program.

Furthermore, Nemetschek SE is expected to report positive gross
liquidity in 2026 with growth in the lower double-digit percentage
range above the previous year’s level. The prior-year guidance
for 2025, which also anticipated growth in the low double-digit
percentage range, was not achieved, as Nemetschek SE report-
ed a decline in positive gross liquidity — although still in the low
double-digit million-euro range (EUR 10.1 million, previous year:
EUR 13.2 million) — essentially due to reporting date effects. The
company plans to continue to distribute around 20% to 25% of
the operating cash flow to its shareholders in the future. The div-
idend policy always takes into account macroeconomic factors
and the economic and financial situation of the company.

4 Comparison of Actual and Fore-
cast Business Performance of the
Nemetschek Group

The original outlook for the 2025 fiscal year made allowance for
the uncertain macroeconomic and industry-specific backdrop at
the time the outlook was prepared in March 2025, affected in par-
ticular by geopolitical conflicts and crises as well as the change
of government in the United States. The outlook was also based
on the assumption that the global economy would grow by 2.6%
(German Council of Economic Experts) to 3.3% (IMF) in 2025, as
projected by the German Council of Economic Experts and the
IMF at that time, and that global growth would stagnate or slow
further compared with the previous year. These conditions nota-
bly affected the construction industry. Persistently high interest
rates, albeit lower than in the previous year, and a still-restrictive
monetary policy caused investment reticence in the construction
sector. The outlook also considered expected developments in
the construction industry and in the AEC/O software market in the
key regions for the Nemetschek Group — Americas, EMEA and
Asia/Pacific — at the time of preparation. In addition, the outlook
for the 2025 fiscal year took into account short-term dampening
effects on revenue and earnings due to the ongoing transition of
the business model away from the traditional license business in
favor of subscription and SaaS models.

Bearing the aforementioned assumptions in mind, the Executive
Board entered the 2025 fiscal year with positive expectations,
anticipating currency-adjusted revenue growth (including Go-
Canvas) in the range of 17% to 19%. This included an acquisi-
tion-related revenue contribution from the takeover of GoCanvas
of around 350 basis points. The forecast for the EBITDA margin
of the Nemetschek Group, including a dilutive effect from the low-
er-than-Group average profitability of GoCanvas, is around 31%.

On the strength of the robust business performance during the
year, the Executive Board raised its forecast for the 2025 fiscal
year at the end of July 2025. Currency-adjusted revenue growth
for the 2025 fiscal year is now expected to be between 20% and
22% (previously: 17% to 19%) (including GoCanvas, acquired in
the previous year). The included acquisition-related revenue con-
tribution from the takeover of GoCanvas was increased to around
450 basis points (previously: 350 basis points). The full-year
EBITDA margin including the dilutive effect caused by GoCanvas
was still expected to be around 31%. Among other things, this
reflected an extraordinary non-operating effect arising from the
unexpected insolvency of a payment service provider in the first
half of 2025.
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The better-than-expected operating performance in the first half
of 2025 was mainly attributable to the Build segment, which
benefited from continued strong organic growth and an acquisi-
tion-related revenue contribution from GoCanvas. Because Go-
Canvas and Bluebeam were increasingly managed as an inte-
grated business within the Build segment over the course of the
year, it does not make sense to provide a detailed breakdown of
the respective revenue contributions. Accordingly, as announced
at the time of the acquisition, synergies are now considered in
their entirety, which means that exact allocations between Blue-
beam and GoCanvas are no longer precisely quantified.

The Design segment also contributed to the strong performance
as the accelerated transition to a subscription model resulted in
higher-than-expected demand for multi-year contracts. During
the transition of the business model, these will be specifically
used to move existing customers from service agreements over
to subscription contracts and thus support customers during the
changeover.

Despite the difficult and still challenging economic conditions, the
growth prospects for the global economy stabilized in the fore-
cast period. The expectations for global economic growth in 2025
forecast by the IMF and the German Council of Economic Experts
at the time the outlook was being prepared were confirmed in the
most recent outlook by the two institutions (IMF, World Economic
Outlook — Update, January 2026; German Council of Economic
Experts, Annual Report 2025/26, November 2025).

In 2025, the construction industry, which is important for the
Nemetschek Group, developed in line with the trends described
in chapter << 3.7 Macroeconomic and Industry-Specific Condi-
tions >>. The dampening effects of the macroeconomic develop-
ment continued to be felt, particularly in Germany and in parts of
Europe.

In this environment, the Nemetschek Group again performed very
well, systematically driving forward its strategic, profitable growth
trajectory. Over the course of the fiscal year, the business de-
veloped encouragingly, sustained by long-term structural growth
drivers. These particularly include the still low level of digitalization
in the construction industry, the increasing demands for efficiency
and effectiveness with regard to resources, energy, and person-
nel as well as time and cost savings throughout the life cycle of
construction and infrastructure projects, increasing regulations
for the use of BIM, and growing requirements in the areas of sus-
tainability, environmental protection, and climate change mitiga-
tion, especially with regard to reduction of CO, emissions and
efficient use of resources.

The steady implementation of the strategic pillars the Nemet-
schek Group has defined continued to have a lasting, positive
impact on the business development.

Due to the strong business development and revenue growth,
fueled by high demand for the Nemetschek Group’s software
solutions, the growth outlook published in March 2025 was sur-
passed and the revenue forecast that had been raised in July
was exceeded by a small margin. Overall, revenue increased by
19.7% (currency-adjusted: by 22.6%) to EUR 1,191.2 million (in-
cluding GoCanvas). The acquisition-related revenue contribution
from the takeover of GoCanvas stood at 490 basis points in the
fiscal year, which was slightly higher than the forecast contribu-
tion of around 450 basis points that had been raised in July.

The main drivers of growth in full-year 2025 in a persistently chal-
lenging macroeconomic and sector-specific environment were
the high level of growth in the Build segment and robust devel-
opment in the Design segment. While the transformation of the
business model in favor of subscriptions and SaaS had a damp-
ening effect on revenue in the Design segment in the short term,
the segment nonetheless benefited from better-than-expected
demand for multi-year contracts. These are used strategically by
the Graphisoft and Allplan brands to accelerate the segment’s
move to a subscription model and thus provide customers with
the best possible support during the changeover. In contrast, the
Media segment’s performance was weaker than expected owing
to more sluggish market growth than anticipated and, in particu-
lar, the unexpected insolvency of a payment service provider plus
the associated non-operating impact on revenue and profitability.
Overall, however, the strong performance in the Design and Build
segments more than compensated for these effects at Group
level. The high proportion of recurring revenues as a strong foun-
dation for the targeted sustainable growth and the systematic,
successful implementation of the defined strategic areas of focus
also contributed to the very strong operating performance. Other
factors were the advanced transition of the business model to
subscriptions and SaaS, the development of the defined focus
areas with the addition of artificial intelligence and sustainability,
internationalization with a pinpointed “go-to-market” approach,
and the development of Group-wide cloud infrastructure, along
with a few other additions to the portfolio through mergers and
acquisitions and investments in start-ups as well as the Group-
wide business enablement initiative for efficient, effective or-
ganization. The ongoing international expansion — an important
pillar of the go-to-market initiatives — additionally bolstered the
growth trend of the Nemetschek Group. Targeted development
of regions with high growth potential, especially India and Saudi
Arabia, further accelerated the pace of growth and increased the
resilience of the Group’s business activities at the same time.

Driven by this favorable revenue performance that exceeded ex-
pectations, profitability also improved in 2025. Group EBITDA
(including GoCanvas) rose by 23.3% (currency-adjusted: 28.9%)
to EUR 371.1 million, resultingin an EBITDA margin of 31.2%,
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which is well within the forecasted range of around 31%. Group  vice provider.
EBITDA in the first half of the year was impacted by an extraor-
dinary non-operating effect in the low double-digit million euro
range arising from the unexpected insolvency of a payment ser-

The following overview compares the projected figures with the
actual metrics achieved.

COMPARISON OF ACTUAL AND PROJECTED BUSINESS PERFORMANCE - OVERVIEW

Change
Fiscal year 2025
Fiscal year Fiscal year 2025 Forecast (update) Fiscal year A currency-adjusted
2024 Actual Forecast March 2025 July 2025) 2025 Actual A nominal in % in %
EUR 995.6 Currency- Currency-
Revenue (absolute)/revenue growth million, adjusted growth: adjusted growth EUR 1,191.2
(including GoCanvas) 17.2% 17% - 19% 20%-22% million 19.7% 22.6%
EUR 301.0 EUR 371.1
EBITDA/EBITDA margin million, EBITDA margin:  EBITDA margin: million,
(including GoCanvas) 30.2% ~31% ~31%? 31.2% 23.3% 28.9%

2) The full-year EBITDA margin is still expected to be around 31%. Among other things, this reflects an extraordinary non-operating effect arising from the unexpected insolvency of a payment service provider.
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5 Key Features of the Internal Control
and Risk and Opportunity
Management System

General Risk and Opportunity Management and Internal
Control System*

Governance Structure

As a globally operating software company, Nemetschek Group’s
product portfolio is exposed to risks and opportunities that can
vary depending on the business unit, industry and region. The
company'’s policy is geared towards seizing opportunities, exploit-
ing and expanding potential for success, and avoiding, minimiz-
ing or compensating for the associated risks as far as possible.
The aim is to maintain entrepreneurial flexibility and financial so-
lidity, to sustainably increase the value of the company and thus
to ensure the continued existence of the Group in the long term.

The Nemetschek Group’s risk and opportunity management
process aims at the early and systematic identification of de-
velopments that threaten the company’s continued existence

THREE LINES MODEL

and at the management of risks that jeopardize the company’s
success. At the same time, the recognition and management of
opportunities are established as integral components of strategy,
corporate planning and forecasting processes. This will provide
both a long- and medium-term as well as a short-term perspec-
tive for additional growth and value generation potential for the
Nemetschek Group.

The Executive Board of Nemetschek SE has overall responsibil-
ity for the Risk and Opportunity Management System (RMS) at
Group level. The system covers Nemetschek SE and all subsid-
iaries that are relevant to the consolidated financial statements.
The RMS is designed as an integral part of the three-line model
according to the standards of the Institute of Internal Auditors.
Within this model, the RMS takes on the tasks of the second line
by providing methods, structures and measures throughout the
Group for the early and systematic identification of risks and op-
portunities as well as for the management and monitoring of risks
and opportunities, thus helping to ensure appropriate, effective
and consistent risk and opportunity management.

Supervisory Board/Audit Committee

Executive Board

» Global Process Owners (GPOs) »
Divisions & Brands »

» Compliance Management System (CMS)

» Risk Committee

The first line is the management of the operating business to-
gether with the global Group functions and is responsible for
identifying, assessing and managing the risks that arise there.
Risk mitigation measures are developed and implemented in
the operating units — with the local process owners in the Group
companies — and at the global level for global functions in close
cooperation with the global process owners.

The second line is formed organizationally by the central risk
management function and the compliance function. The risk
management function is part of the corporate controlling organi-
zation and is responsible for the Group-wide risk and opportunity

* These statements are so-called non-financial statements and are therefore unaudited.

Risk Management System (RMS)
Internal Control System (IKS)

m
=
©
=
=

. o

» Internal Audit >

c

o

=

sJioje|nbay [eusayxg

management system (RMS) and the internal control system (ICS).

Components of the RMS include the Information Security Man-
agement System (ISMS) and the Compliance Management Sys-
tem (CMS), which ensure that relevant legal, regulatory and inter-
nal requirements are met and coordinate all necessary measures,
processes and policies. Sustainability-related impacts, risks and
opportunities have also been integrated into the systems and as-
sociated processes since 2024 in accordance with regulatory re-
quirements, and further improvements to optimize integrated risk
management are underway. The design and further development
of these systems are the responsibility of the second line.



The Nemetschek Group’s internal control system applies through-
out the Group and extends to the main local units — from the level
of the Executive Board to the individual employees. The man-
agement of the respective local unit is obliged to implement an
appropriate and effective ICS in its area of responsibility, based
on the Group-wide binding ICS principles and specifications, the
global risk management function and the global process owners.

Overall responsibility for the internal control system lies with the
Executive Board of Nemetschek SE. The second line is responsi-
ble for the implementation, further development and operation of
the ICS and coordinates the implementation of the ICS principles
within the Group. It supports the Executive Board in ensuring an
appropriate and effective internal control system throughout the
Group.

The effectiveness of the controls is regularly reviewed and as-
sessed in the context of internal and external audits. Identified
potential for improvement is communicated to the respective re-
sponsible persons within the first line. The second line accom-
panies and supports the operating units in remedying identified
weaknesses in the long term through appropriate measures.

The local units regularly report on identified weaknesses and
measures taken to the second line, which evaluates this infor-
mation and informs the Board of Directors and relevant review
committees about the adequacy, effectiveness and optimization
potential of the system.

The Group Risk Committee is installed within the second line.
This committee, which is made up of segment managers and
those responsible for the risk categories, discusses the Group-
wide strategic and operational risks and opportunities, measures
taken and their effects, as well as any additional measures, to-
gether with the Executive Board on a quarterly basis.

The third line is formed by the Internal Audit department. It acts
as an independent supervisory body for the Executive Board and
the Supervisory Board of Nemetschek SE. There is a reporting
line for both instances, which ensures the necessary independent
character of the internal audit. After being commissioned annually
by the Supervisory Board, the Internal Audit department regularly
reviews the effectiveness of the RMS and its key elements, ICS
and CMS, and makes suggestions for continuous improvement
and monitors their implementation and effectiveness.

The audit activities of the Internal Audit department cover indi-
vidual business units and specific legal entities of the company
and are carried out within the framework of an annual audit plan
authorized by the Management Board and Supervisory Board.
The examination activities are carried out during the year.

The Audit Committee of the Supervisory Board is systematical-
ly involved in the RMS and its key elements and monitors their
appropriateness and effectiveness as well as the function of the
Internal Audit department.

REPORT ON RISKS AND OPPORTUNITIES

With the implemented internal control system, the risk man-
agement system and the compliance management system, the
Executive Board of the Nemetschek Group has created a man-
agement framework aimed at appropriate and effective internal
control and risk management. After dealing with internal control
and risk management, the Management Board is not aware of
any circumstances that speak against the adequacy and effec-
tiveness of these systems.

Accounting-related risk management system and internal
control system

The consolidated financial statements of the Nemetschek Group
(in accordance with EU IFRS) are prepared on the basis of a cen-
trally defined conceptual framework. This framework essential-
ly comprises uniform accounting guidelines and is continuously
analyzed to determine whether an adjustment is necessary due
to changing regulatory requirements.

The qualification of the employees to be involved in the account-
ing process is ensured by appropriate selection processes and
training. In the accounting process itself, monitoring measures
and controls help to ensure that the consolidated financial state-
ments are prepared in accordance with regulations and reliably.
In principle, the four-eyes principle applies. In addition, closing
information must go through certain and predetermined approval
processes. Other control mechanisms include target/actual com-
parisons and analyses of the content composition and changes in
the individual items, both in the financial statements reported by
Group units and in the consolidated financial statements.

The financial statements reported by Nemetschek SE and its sub-
sidiaries form the data basis for the preparation of the relevant fi-
nancial statements. The financial statements of most Group com-
panies are prepared by local accounting departments. In certain
cases, such as the valuation of more complex remuneration or
valuations in the context of company acquisitions, external ser-
vice providers are also called in for support.

On the basis of the financial statements reported by the local
accounting departments, the financial statements are prepared in
the consolidation system. The steps to be carried out to prepare
the financial statements are subject to manual as well as sys-
tem-related controls.

To protect against unauthorized access, access permissions are
defined in the accounting-related IT systems in accordance with
our information security regulations. The existing control process-
es are continuously strengthened by regularly and systematically
reviewing established guidelines and controls. In principle, these
extended control measures also apply to the reconciliation of the
International Financial Reporting Standards (IFRS) financial state-
ments to the annual financial statements of Nemetschek SE.
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An internal certification process takes place on a quarterly basis,
in which the management of various levels of management, sup-
ported by confirmations from the management of entities under
their responsibility, confirms the correctness of the financial data
reported to the corporate headquarters and reports on the effec-
tiveness of the corresponding control systems.

6 Risk and Opportunity Report

Risk and Opportunity Management System

Nemetschek’s Risk and Opportunity Management is an estab-
lished system throughout the Group that aims to systematically
record, evaluate, control and monitor material risks and opportu-
nities. It is closely linked to the Group’s strategic orientation and
internal control system and makes a significant contribution to
responsible and value-generating corporate governance. The
process described above is predominantly used in opportunity
management; only in the evaluation are opportunities assessed
qualitatively rather than quantitatively.

The Nemetschek Group’s risk management process is divided
into the following elements:

Risk identification: The risk profile of the Nemetschek Group is
updated, documented and finally recorded at least quarterly. This
applies both to strategic, group-relevant risks and to operational
risks inherent in the brands. In this context, the risk areas are
defined and material strategic and performance-related risks are
systematically identified. Both internal and external factors such
as political, regulatory and technological developments as well as
sustainability aspects are taken into account.

Risk assessment: The assessment and evaluation of risks is
carried out systematically and standardized on the basis of busi-
ness judgement (i.e., taking into account entrepreneurial experi-
ence, assessment, and standards and benchmarks customary
in the industry). The identified risks are quantified, classified and
finally assigned to the four defined categories by means of uni-
form assessment procedures, taking into account the probability
of occurrence and the potential extent of damage.

> Market risks

> Operational risks

> Legal, tax and compliance risks

> Financial risks

The assessment is carried out both before and after the imple-
mentation of appropriate risk management measures. Respon-
sible persons are determined for all risks identified and classified
as relevant.

In contrast to risk assessment, opportunities are not quantified
but rather assessed qualitatively. The qualitative assessment of
the opportunities is carried out on the basis of a systematic as-
sessment, in which positive deviations from strategic and oper-
ational planning or expectations are identified and assessed on
the basis of their strategic relevance and potential for the further
development of the Group. +

Risk aggregation: To assess and analyze the overall exposure,
the identified individual risks are aggregated. Where identified in-
dividual risks are classified as interdependent, they are prioritized
using materiality as a factor for aggregation. If appropriate, ad-
ditional assessments may be produced to determine the overall
extent of the risk.

Risk control: To manage risk, material risks are avoided, re-
duced, transferred or accepted by appropriate measures. A risk
transfer takes place - if it makes sense and is feasible — in par-
ticular by taking out appropriate insurance. Insurance policies are
only taken out after a targeted assessment has been made as
to whether coverage is economically and objectively appropriate.

Risk monitoring: The monitoring of identified risks takes place
on an ongoing basis both in the responsible departments and
centrally by the risk management function. Early warning indica-
tors in the form of selected quantitative and qualitative key figures
are also used to monitor risks in order to identify potential devel-
opments at an early stage and to be able to react accordingly.

Risk reporting: Risk reporting is carried out regularly, at least
quarterly, as well as on an ad hoc basis to the responsible func-
tions and committees in order to ensure transparency and good
corporate governance. The Supervisory Board — in particular the
Audit Committee, which closely monitors the quality of the finan-
cial reporting; the work of the auditors; and the effectiveness of
the internal control, risk, and compliance management system
and reports on this to the Supervisory Board on this — is regularly
informed about the material risks and opportunities identified by
the Nemetschek Group as well as about the appropriateness and
effectiveness of the risk and opportunity management system.



Reporting of material risks

The Nemetschek Group’s risk and opportunity management is
anchored in corporate controlling and integrated into the planning
and reporting processes. This ensures that risks from the oper-
ating business are assessed throughout the Group according to
uniform quantitative and qualitative criteria on the basis of busi-
ness judgement and presented in a comparable form according
to uniform categories. At the same time, this integrated approach
creates the basis for systematically capturing opportunities and
evaluating them in the context of the Group’s strategic and oper-
ational orientation.

In this way, the company ensures that potential risks are reported
and managed transparently and comparably, while at the same
time identifying opportunities with strategic relevance and includ-
ing them in corporate management. This uniform approach forms
the basis for the following explanations of the main risks and op-
portunities of the Nemetschek Group.

RISK CLASSIFICATION MATRIX

REPORT ON RISKS AND OPPORTUNITIES

A risk is a potential future development or event that, if it occurs,
may result in a negative deviation from the current strategic and
operational planning or forecast of the Nemetschek Group.

In order to be able to take appropriate measures to cope with
possible risks that threaten the company’s existence, identified
risks are assessed separately according to their estimated prob-
ability of occurrence and the extent expected at the time of oc-
currence. These assessments relate to the potential impact on
the earnings, net assets, financial position and reputation of the
Nemetschek Group.

The ranges of the possible extent (taking into account the effect
of risk-mitigating measures) presented below are in relation to the
sustainable and profitable increase in value as well as the financ-
ing situation of the Nemetschek Group.

V Severity

> EUR 50.0 million
Very high

> EUR 20.0 million < EUR 50.0 million
High

> EUR 10.0 million < EUR 20.0 million
Medium

> EUR 5.0 million < EUR 10.0 million

Low
0.0 < 5.0 million
Very low
Probability of > <10%
materialization Very low

The risks for the Group are presented below, with their estimat-
ed probability of occurrence and their estimated potential extent.
The four segments of the Nemetschek Group are assessed with
a fundamentally similar risk and opportunity profile and are there-
fore not presented separately. If there is a deviating opportunity
and risk profile for a segment in detall, this is explained in the cor-
responding risk factor. The risks listed below relate to the current
Group structure in force as of the reporting date. This presenta-
tion applies similarly to Nemetschek SE as the parent company,
as its material risks and opportunities essentially correspond to
the risks and opportunities of the Group.

According to the risk reports submitted to the Executive Board
of the Nemetschek Group, the strategic risk profile is as follows
at the time of the report. It summarizes the corporate risks that
are material from the Group’s point of view with their defined risk
categories in risk areas:

>10% <25%

>25% < 50%
Medium

>50% < 75%
High

>75% < 100%
Very high

Low
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Likelihood of

Risk field Risk category Occurrence Severity
Competitive Environment low medium
Economic (2023: Macroeconomic and General Conditions) medium high
Market Risks Industry (2023: Sector Development) medium high
Acquisitions, Venture Investments and Integration low low (2024: very low)
Corporate Strategy very low high
Cyber Security (2023: Information Security) low medium
Human Resources high medium
Information technology (2023: Data Security, Data Privacy and Information
Security) medium medium
Products, Technologies and Business Processes medium high
Operational Risks Sales and Marketing very low high
Compliance and Governance Risks low very low
Legal, Tax and Compli- Legal Risks medium very low
ance Risks Tax Risks high  medium (2024: very low)
Currency Risks high high
Default and Risk Management medium low
Interest Rate Risks high very low
Financial Risks Liquidity Risks very low very low

Across all risk categories, the main risks of the Nemetschek
Group as of the balance sheet date of December 31, 2025 are
as follows:

» Financial risk, especially currency risks
» Market risks, in particular economic risks and industry risks

» QOperational risks, in particular litigation risks as well as product
and technology risks

For the 2025 financial year, the currency risk represents a ma-
terial risk for the Nemetschek Group in terms of probability of
occurrence and extent. Material risks are risks that reach the lev-
els “high”/“very high” in terms of both probability of occurrence
and extent. In particular, the international business activities of
the Nemetschek Group and the volatility of relevant currencies
are decisive for this. Currency risk is explained in detail in the
“Currency Risks” section below. No individual or entirety risks of
the Nemetschek Group have been identified.

Market Risks

Competitive environment

The software market is a highly competitive and highly dynamic
market in which established market players are constantly con-
fronted with the challenge of start-ups and other players. It is
a technologically fast-moving market that is very fragmented. In
order to remain competitive, the Group is gearing its business
activities towards the long term; the associated risks have not
changed compared to the previous year. The increased use of

new technologies, especially applications based on artificial in-
telligence, can lower the barriers to market entry in the market
for construction and media software and allow new, technically
strong companies, some of which are equipped with strong finan-
cial resources, to enter the market and develop a strong market
position. This risk of rapid technological change — including cloud
and SaaS offerings, innovation by competitors, and the emer-
gence of new market entrants and start-ups — is further amplified
by new, very powerful and cost-efficient generative Al capabilities
(e.g., ChatGPT).

Nemetschek continuously and intensively monitors the compet-
itive environment and, due to its financial resources, has oppor-
tunities to actively shape the change in the industry. This is done
on the one hand through sustainable investments in its own re-
search and development area and on the other hand, for exam-
ple, through company acquisitions or investments in interesting
start-ups. At the same time, the Nemetschek Group’s focus on
vertical software solutions with in-depth domain-specific exper-
tise and deep integration into customers’ workflows puts the
risk into perspective, as these solutions are difficult to replace
and thus fundamentally different compared to horizontal stand-
ard software. In addition, customers in the AEC/O industries ad-
dressed are considered to be rather conservative and risk-averse,
especially due to high liability and quality requirements, which can
lead to a potentially slower adoption of purely Al-based solutions.
Furthermore, the barriers to entry in the industries focused on by
the Nemetschek Group remain high, among other things due to
the high complexity of the software solutions, the workflows that



are deeply integrated into customer processes, long-term cus-
tomer relationships with correspondingly high switching costs,
and an established, global go-to-market network. Despite these
risk-mitigating factors, the risk of intense competition and techni-
cal disruption — including from new Al-based offerings — remains.

Economy

The Nemetschek Group is active in different markets and regions.
Business activities are influenced by geographical and indus-
try-specific economic developments as well as political and fi-
nancial changes, but also by the occurrence of natural disasters,
geopolitical changes and other global events. Current geopolitical
developments also include the recent tensions in the Middle East,
particularly in Iran, which increase uncertainty for companies with
regional activities; potential risks such as damage to infrastruc-
ture, changes to business corridors, impairments of local and
regional governmental structures, and delays in business plan-
ning processes may arise both directly and indirectly depending
on the duration of the conflict. With regard to the Nemetschek
Group’s activities in the Middle East, the extent of potential risks
is currently not yet foreseeable; however, management is closely
monitoring developments, and no direct impacts have been iden-
tified so far.

The current, rapid changes in the geopolitical landscape as well
as the escalation of numerous geopolitical conflicts and wars are
monitored. Currently, the identified areas that affect the business
do not have a significant direct impact on the business activi-
ties of the Nemetschek Group. However, indirect consequences,
such as disruptions to the energy supply in Europe, can have
an indirect negative impact on the business of the Nemetschek
Group. In order to assess potential business impacts and adjust
corporate strategy, the Company continuously and closely mon-
itors geopolitical changes, upheavals or conflicts that could lead
to a significant deterioration in the global economic situation and
thus have a correspondingly negative impact on global econom-
ic growth and corporate investment. The Nemetschek Group is
closely monitoring the development of the economic situation,
especially in the USA and Europe. So far, however, there has
been no change in the risk assessment.

The Nemetschek Group continuously monitors developments in
important economies and their construction industries as well
as their media industries on the basis of generally available early
warning indicators, such as the indicator of the market institute
Euroconstruct or the Construction Confidence Indicator (CCl), as
well as an analysis of its own marketing situation. In addition, rel-
evant events — like natural catastrophes such as hurricanes or for-
est fires in the USA — are monitored to the extent that they affect
markets and demand in the regions addressed. In particular, the
highly targeted markets in Europe, North America and Asia are
analyzed on an ongoing basis. Thanks to its international busi-
ness orientation, the Nemetschek Group has a broad risk diversi-
fication. The individual segments also react differently to econom-
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ic cycles at different times. The Design segment, which accounts
for around 45% (previous year: 49%) of the Nemetschek Group’s
sales revenues, is at the beginning of the life cycle of buildings
and usually feels a general economic weakening first. Only down-
stream would the Build segment also be affected. The Manage
and Media segments, in turn, address other end customers,
which increases risk diversification. The Manage segment is not
directly dependent on the construction process, as this segment
focuses more on increasing efficiency in the management of real
estate and thus on capacity utilization and control. The Media
segment focuses on professional visualization solutions for pro-
jects by architects and designers, film and television studios, and
similar creatives.

Within the current customer structure, there is currently no sin-
gle customer with a significant share of sales. The Nemetschek
Group is very diversified both in terms of its regional division
and its customer structure. The high share of recurring revenue
(92.2%; previous year: 86.5%) of total revenue also represents a
risk-minimizing factor. As a result, there has been no change in
the risk assessment for the Nemetschek Group compared to the
previous year, despite the overall challenging economic environ-
ment. A further expansion of recurring revenues focused on sub-
scriptions and SaaS as well as further internationalization of the
business and continuous strengthening of the product portfolio
and market presence are anchored as focal points in the strategy
of the Nemetschek Group and will be implemented sustainably
and stringently.

Industry

The order situation in the construction and media industry has
an influence on the investments of the corresponding industry in
software solutions — and thus on the business development of a
significant part of the Group. Investments in Nemetschek soft-
ware can often be made economically viable even in a challenging
market environment due to the usually very short amortization
period.

In its management and forecasts, the Group takes into account
factors such as long-term growth forecasts for the construction
and infrastructure industry, as well as global trends such as ur-
banization and population growth, climate-resilient architecture
and construction technology. In addition, there are long-term
structural drivers such as the still low degree of digitalization in
the construction industry, increasing requirements for the ef-
ficient use of scarce resources (e.g., skilled workers, materials
and energy) and certifiable processes to reduce time and costs
along the life cycle of buildings and infrastructures. In addition,
regulations — including on the use of BIM — are increasing, as
are the requirements for sustainability and climate protection,
for example with regard to the reduction of CO, emissions and
energy and resource efficiency. The same applies to the media
industry, where there is a constant demand for innovative, digital
content. In the short and medium term, however, growth may
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decline and fluctuate due to the current macroeconomic situation
in the construction and media industries. In particular, inflation
and longer-term effects of interest rate fluctuations have slowed
growth in the construction industry in some areas. Furthermore,
emerging supply chain problems, supply uncertainties for indi-
vidual raw materials and a shortage of skilled workers can mean
that the development potential of the industry cannot unfold as
assumed. Global conflicts can also lead to redistributions in the
budgets of individual countries and these redistributions can have
a detrimental effect on investments in the construction and infra-
structure sectors. Overall, the factors mentioned above can lead
to a reduction in the profitability of the companies and this might
have a negative impact on investment behavior — also with regard
to products and solutions of the Nemetschek Group. In addition,
risks can arise from consolidations of customers, such as in the
media sector at large media companies, where new owners may
need fewer licenses or prefer a new provider.

The Nemetschek Group continuously monitors industry-specific
developments in the regional sub-markets in order to be able to
react quickly to changes. The strategic objective of increasing
the share of recurring revenues, for example by introducing sub-
scription models, can counteract the risk of customer reluctance
to invest. With these models, customers do not have to invest
in a one-time license, but use the corresponding software for a
regular usage fee, which also gives customers a higher degree
of flexibility.

Operational risks

Acquisitions, Venture Investments and Integration

The realization of growth potential through company acquisitions
and investments in start-ups is an integral part of the corporate
strategy. As the size and strategic importance of the transactions
increased, the risk profile changed: the extent of the loss of the
acquisition risk was raised from “very low” to “low”. This reflects
the fact that the Nemetschek Group is making increasingly larger
and more complex acquisitions based on its strong and profitable
business growth, its size and structured liquidity — and thus is and
will therefore be exposed to higher risks.

After acquisitions have been made, there is a risk that the ac-
quired company will not develop in line with expectations and
thus the earnings targets set will not be achieved. This could have
a negative impact on the earnings, financial position and net as-
sets of the Nemetschek Group. Goodwill is subject to an impair-
ment test at least once a year There is a possibility that the value
of an acquired company proves to be nil due to economic devel-
opment and that the entire purchase price or parts of it have to be
written off. An impairment of goodwill and the amortization of ven-
ture investments would have a negative impact on the earnings,
financial position and net assets of the Nemetschek Group and
possibly weaken the market position of the Nemetschek Group.

In order to counteract risks in acquisitions, potential target com-

panies are carefully and systematically examined and evaluated
before the contract is signed. For M&A activities, there is an es-
tablished standardized process with a special focus on conduct-
ing conscientious due diligence and subsequent integration into
the Nemetschek Group.

Corporate Strategy

The Nemetschek Group pursues a long-term growth strategy
<< 1.2 Growth drivers, goals and strategy >>. This is based on
technological innovation — both organically and through M&A and
venture activities, international expansion, operational excellence
and a high proportion of recurring revenues. In connection with
the corporate strategy and its implementation, risks may arise
that may have a negative impact on the company’s earnings, fi-
nancial position and net assets. In addition to numerous organic
growth initiatives, the growth strategy of the Nemetschek Group is
also based on growth impulses through M&A activities. If it is not
possible to carry out acquisitions at reasonable prices, this could
have a negative impact on the implementation of the long-term
growth strategy and the positioning of the Nemetschek Group.

The implementation of the growth strategy is also associated with
challenges associated with increasing internationalization. This
part of the strategy also requires overcoming barriers to entry
in new regional sub-markets in a value-generating manner and
establishing successful and efficient sales structures there as well
as using unique selling points in the regional sub-markets. If this
does not succeed or if there are delays, negative effects can oc-
cur. The Nemetschek Group has many years of in-depth experi-
ence in the planning and development of regional sales structures
and, if necessary, deploys external specialists in the event of spe-
cific challenges in order to avoid or limit risks and their effects.

Against the backdrop of the increasing importance of Al, the
Nemetschek Group is facing strategic risks in particular with re-
gard to the implementation of its growth strategy. There is a risk
that the progress in Al and the disruption that comes with it will
develop differently than currently expected and will therefore not
be sufficiently reflected in the strategy. Possible effects on the
business model can result primarily from changes in customer
pipelines as well as technological breakthroughs at competitors.
In the short term, no significant changes in customer behavior
have been observed so far; in the medium to long term, however,
potential effects can be expected, especially for the media and
AEC/O markets addressed. In the AEC/O sector, the adaptation
of new Al solutions may be delayed due to a comparatively lower
degree of digitalization and the high liability and quality require-
ments, but structural changes in customer behavior are possible
in the long term. In the media sector, the use of purely Al-based
content creation solutions has so far had no significant impact on
demand in the professional 3D animation market; In the medium
to long term, however, it can be assumed that Al technologies
will also gain in importance in the professional media environment
and change production processes. In an increasingly Al-driven



competitive environment, there is a risk that insufficient product
quality or innovation compared to the competition will impair the
desired strategic positioning and growth targets. In addition,
there is a risk of misallocation of investments, for example due to
an overly broad or premature alignment of Al-related investment
decisions, as well as the resulting strategic mispositioning. Never-
theless, the challenges associated with Al are seen as part of the
normal course of business and have so far neither increased nor
fundamentally changed the risk profile of the Nemetschek Group.

The Nemetschek Group continuously evaluates existing and new
technologies, continuously monitors the market and, based on
these findings, updates its market assessments and, if neces-
sary, the corporate strategy. Thanks to its long-standing prox-
imity to customers and academia, its strong domain expertise,
its wide range of attractive professional customer solutions, as
well as its consistent focus on new developments and its role as
an innovator, the Nemetschek Group is continuously working to
create attractive and innovative solutions with excellent customer
benefits and thus minimize the risks associated with the chosen
strategic direction.

Cybersecurity

The Nemetschek Group observes threats to company-wide in-
formation security in the market environment. Threats also lead
to risks related to the security of products and solutions as well
as the IT systems and networks of the Nemetschek Group. Like
other globally active companies, the Nemetschek Group is ex-
posed to the threat of cyber attacks by professional attackers
supported by organized crime and possibly also by state struc-
tures that engage in industrial espionage or even sabotage. In
addition, vulnerabilities in Nemetschek software products can
pose product and information security risks for both customers
and partners. Such vulnerabilities carry the risk of impairing the
trust of customers and partners, jeopardizing long-term business
relationships, and weakening Nemetschek’s market position as
a reliable and secure partner. Therefore, Nemetschek identifies
potential threats at an early stage and proactively takes measures
to remediate them.

Regulations in the field of information security are also constant-
ly increasing in order to counteract these threats. With the EU
Cyber Resilience Act and the NIS 2 Directive (Network and In-
formation Security), the EU Commission has adopted binding
regulations that will come into force starting in 2025 and in the
following years and require high security standards for software
products. Against the backdrop of growing requirements, there
is an organizational risk that smaller brands of the Nemetschek
Group in particular, as well as the Group as a whole, do not have
sufficient IT resources to fully implement the diverse regulatory
requirements of information security and IT security. The conse-
quences of these developments can also include rising costs in
product development or, if they are not fulfilled in a timely manner,
slower sales growth. The Nemetschek Group implements the re-
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quirements of these initiatives and actively works to implement
them with a global, comprehensive approach in order to achieve
a sustainable impact. To this end, coordinated projects have been
initiated to ensure that implementation is legally compliant and in
line with customer requirements and coordinated in the products
and solutions of the Nemetschek Group at all times.

The Nemetschek Group has been ISO 27001 certified since
2024. In conjunction with the certification process and the anal-
ysis carried out at the time, the probability of the cyber risk oc-
curring was downgraded from previously high to low. In the 2025
financial year, this assessment has not changed; the probability of
occurrence remains low.

In order to check the effectiveness of the information security
measures, they are constantly monitored. New threats as well
as past and thwarted attack attempts are analyzed, and the en-
tire information security system is constantly being developed
and adapted to current and, as far as possible, to future threat
patterns. The Nemetschek Group is also continuously working
towards further formal certifications as needed. For further pro-
tection, there is a Group-wide cyber security insurance policy that
covers all Group companies and is intended to mitigate the finan-
cial impact of a possible cyber attack.

Human Resources

The software industry continues to be affected by a shortage of
skilled and specialized professionals, especially in software de-
velopment, marketing, and sales. The Nemetschek Group com-
petes worldwide with large software companies for qualified em-
ployees. Finding, attracting and retaining qualified specialists and
managers in the long term remains a central challenge. In addi-
tion, there is a risk that existing skills will no longer meet changing
business requirements in the absence of sufficient qualification
or further training measures, which could lead to a shortage of
skilled workers with suitable skills in the future. To counteract this,
the company invests specifically in training and development pro-
grams as well as in attractive working conditions and develop-
ment opportunities.

Internal and external changes in the business environment also
pose risks to employee motivation and retention. Internally, new
projects or strategic initiatives, especially if leadership quality,
communication or change management are not clear, can lead to
overload, dissatisfaction and resignation. External developments
such as geopolitical upheavals or protectionist measures can be
perceived by employees as sudden, unfounded or threatening,
thus contributing to uncertainty, anxiety or lack of motivation. The
company promotes an open culture of communication and sup-
ports employees through targeted health and support programs.

Another risk arises in the area of succession planning: In order
not to jeopardize business continuity and company growth, it is
crucial for the Nemetschek Group to identify key positions at an
early stage and to develop suitable successors. Inadequate suc-
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cession management can lead to a loss of expertise, a weakening
of innovative strength and bottlenecks in corporate management.
Through a structured succession process, the Nemetschek
Group helps to preserve knowledge and limit the loss of compe-
tence as much as possible.

Information Technology

In terms of compliance, data retention and security, and the
protection of personal data, the requirements are continuously
increasing over time, e.g., due to the EU Data Act, EU Al Act,
EU Cyber Resilience Act, and NIS 2 Directive. The General Data
Protection Regulation (GDPR) remains the most important regula-
tion currently in force and can lead to the imposition of significant
sanctions in the event of non-compliance. Local data protection
authorities can also issue other rules or regulations in this area
that would have consequences for business. The Nemetschek
Group has designed its processes to comply with data protection
regulations, and an external data protection officer also supports
group-wide compliance with data protection regulations.

Further risk potential arises from the fact that Group-wide har-
monization of systems and alignment with uniform digital stand-
ards is made more difficult by different regulatory requirements
and working methods in the global units. The IT landscape is de-
signed to ensure the availability of secure and high-quality struc-
tured data that can be adapted to many locations or business
needs, and to be proactive and adaptable as new technologies
become available. Risks can arise when systems cannot be easily
connected to each other, the use of new efficiency-enhancing
solutions requires an appropriate basis, or additional time and
resources are required for appropriate setup, maintenance and
further development

Operating an I1ISO 27001-certified information security manage-
ment system (ISMS) and complying with relevant security laws,
regulations, and best practices are essential for the Nemetschek
Group to protect information reliably and systematically. This
framework supports the early identification of risks, the imple-
mentation of appropriate protective measures and the uniform
enforcement of safety standards throughout the Group. If Group-
wide information security standards are not fully implemented
or not adhered to, this can weaken the trust of customers and
partners, impair long-term business relationships and, in extreme
cases, adversely affect the market position of the Nemetschek
Group as a reliable and secure partner.

Products, technologies and processes

As in the previous year, the two risk categories of products/tech-
nology and business processes were presented as one combined
risk. Both risks have similar typical characteristics, with product/
technology being directed more externally and business process-
es being directed more internally. In an environment characterized
by rapid technological progress and potential “black swan” events
or other significant global events, high demands are placed on
the products of the Nemetschek Group as well as on the technol-
ogies used and their further development. The company is able to
make a lasting impact with its products as customers continue to
digitalize their processes. As one of the leading companies in the
industry, the company is making an important contribution to the
digital transformation of the construction industry.

There is a risk that competitors could gain an innovative edge and
thus win existing customers of the Nemetschek Group. There-
fore, future business success depends above all on the abili-
ty to offer innovative products tailored to the specific needs of
customers. Thanks to the chosen organizational structure, the
Nemetschek Group is positioned close to customers and the
market. This makes it possible to identify changes and trends at
an early stage, evaluate them and implement them in such a way
that both customer needs and internal quality standards can be
met. In order to avoid the occurrence of risks from the product/
technology sector as much as possible or to reduce them to a
level in line with the strategy, the Nemetschek Group continuously
invests around 19% (previous year: 22%) of Group sales in prod-
uct, research and development.

There are also risks from cyber and data security incidents that
may arise in connection with the products, technologies and pro-
cesses used, such as human error or attacks by external third
parties. Such incidents can lead to business interruptions, fines,
claims for damages, a loss of credibility and trust, and custom-
er churn. The Nemetschek Group counters these risks through
group-wide information security management, technical and or-
ganizational protective measures, and regular training of employ-
ees.

Some of the Nemetschek Group’s software products also inte-
grate third-party technologies. In the event of loss or poor quality
of the technology, there could be delays in the company’s own
software delivery as well as increased expenses for the procure-
ment of replacement technology or for quality improvement. The
Nemetschek Group takes this issue into account through careful
selection of suppliers and appropriate quality assurance.

Risks can arise from the fact that, as a result of insufficient re-
sources, changed framework conditions or increased complex-
ity — for example when switching to new licensing models — the
required and planned business process results, especially with
regard to product delivery, do not meet the requirements of the
customer in terms of time or quality. The Nemetschek Group
counters risks based on process changes with a structured ap-



proach and targeted communication. Changes are tested at de-
fined milestones and, if necessary, reworked.

There is also potential risk in the realignment of product lines or
other strategic initiatives. In such cases, the Nemetschek Group
takes care to intensify the exchange of information with the affect-
ed customers and to explain the advantages of the realignment
or migration through comprehensive communication. As a result
of the internal measures, the probability of risk occurrence and
classification remain unchanged from those of the previous year.

Sales and Marketing

The distribution models offered by the Nemetschek Group are
based on the use of expert sales partners, resellers and qualified
employees with specialist knowledge. In addition to traditional
sales channels, the Nemetschek Group is increasingly focusing
on e-commerce offerings.

The loss of key sales partners, sales staff or e-commerce solu-
tions could have a negative impact on the sales and earnings
situation of the Nemetschek Group. The subsidiaries take this risk
into account through careful selection, training and motivation of
sales partners and employees as well as through attractive incen-
tive and performance systems. In addition, the risk is addressed
through a continuously strengthened, strategically aligned and
Group-wide coordinated go-to-market approach, which includes
pooled resources, end-to-end market development, a high level
of technical expertise and new, efficient sales structures.

Distribution risks also exist if the brands set up their own sales
team or location in regions where a sales partner previously op-
erated, if sales partnerships are dissolved or if new sales and
sales channels — such as e-commerce offerings including their
own web shops — are introduced and established. In the course
of such changes, there may be disagreements with existing sales
partners or negative customer reactions. The Nemetschek Group
counters these risks through careful analyses in advance, precise
planning, extensive internal and external communication —includ-
ing the involvement of external market experts — and careful test-
ing of the planned changes.

Further risks can arise from changes in the product portfolio, but
also from switching to new forms of distribution such as rent-
al models, if the right solutions are not yet ready for the market
that customers expect at the time of market launch. Nemetschek
counters this risk by carefully preparing for the market launch,
accompanied by pilot projects with selected customers, and, if
necessary, by quickly adapting and intensifying development ac-
tivities.
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Legal, tax and compliance risks

Compliance and governance

The regulatory environment of Nemetschek SE, which is listed on
the German MDAX and TecDAX, is complex and highly regulated.
Any violation of regulations could have a negative impact on the
company’s net assets, financial position, results of operations,
valuation, or reputation. In addition, regulatory requirements, for
example due to new or stricter regulations such as the EU Al
Act or the introduction of GDPR-like standards in other jurisdic-
tions, are dynamically evolving and compliance requirements in
the various markets are increasing. It is also becoming increas-
ingly important to demonstrate a sustainable impact, especially
by maintaining supplier relationships and combating corruption
and bribery.

To a lesser extent, the Nemetschek Group’s customers are also
governments or publicly owned companies. Business activities in
the construction industry are partly characterized by orders with
larger volumes. The existence of corruption or even allegations of
corruption could make it more difficult or even impossible to par-
ticipate in public tenders and thus have a negative impact on the
company'’s further economic activity, net assets, financial position
and results of operations, share price or reputation. Against this
background , a Group-wide Code of Conduct and a Group-wide
anti-corruption guideline apply to the entire Nemetschek Group,
compliance with which is binding for all employees. Compliance
and corporate responsibility are central elements of the corpo-
rate culture. Regular training and e-learning contribute to raising
awareness and empowering employees. External partners are in-
tegrated into the compliance system via the mandatory Supplier
Code of Conduct for Suppliers.

Legal

In an internationally active company such as the Nemetschek
Group, contract, competition, trademark and patent law risks can
arise. In view of this, accounting provisions are made in accord-
ance with accounting standards. Due to the constant increase
in regulation, such as the EU Data Act, EU Al Act, EU Cyber Re-
silience Act, NIS 2 Directive, risks can arise from violations. The
Nemetschek Group limits such issues through legal audits by the
legal department and external legal advisors.

In the software industry, developments are increasingly protected
by patents. Patent activities mainly concern the American market,
although the protection of software by patents is also steadily in-
creasing in other markets. Patent infringement could have a neg-
ative impact on the company’s net assets, financial position and
results of operations, share price or reputation.

In order to mitigate the aforementioned risks, the legal depart-
ment remains involved in all important processes and essential
contracts, advises on complex legal issues and ensures stand-
ardized workflows, legally necessary templates and regular re-
views.
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Tax

With its globally based subsidiaries, the Nemetschek Group is
subject to the respective local tax laws and regulations as well as
the regulations on the cross-border settlement of transactions.
Changes to these rules may result in higher tax burdens and the
associated higher outflows of funds. Furthermore, changes could
have a negative impact on the deferred tax assets and liabilities
recognized.

The future tax situation of the Nemetschek Group is fraught with
uncertainties in connection with possible changes in US tax law,
as a significant part of its profits are generated in the USA. In ad-
dition, the Nemetschek Group is subject to the regulations of the
BEPS Initiative 2.0 (Base Erosion and Profit Shifting) of the Organ-
ization for Economic Co-operation and Development (OECD) and
its local implementations. These range from increased transpar-
ency such as country-by-country reporting to minimum taxation
requirements.

In 2025, there were two tax-significant developments in the USA.
On the one hand, the USA adopted a new tariff framework that
differs substantially from the previous regulations. On the other
hand, laws were passed in the US budget — known as the “One
Big Beautiful Bill” (OBBB or OB3) — that are expected to have an
impact not only in the US, but also for foreign companies with
a US presence, such as Nemetschek. In 2025, fiscal and trade
policy instruments in the US were increasingly used to achieve
foreign policy goals, for example through a new tariff framework
and far-reaching tax measures under the “One Big Beautiful Bill”
(OBBB). This led to increased uncertainty regarding the future
design of tariffs, tax frameworks and possible sanction mecha-
nisms, especially for foreign companies with a US presence such
as the Nemetschek Group. Against this background, the extent
of the damage was reassessed and reclassified from “very low”
to “medium” in 2025.

Financial risks

The objectives and methods for dealing with financial risks are
also described in detail in the Notes to the Consolidated Financial
Statements under << Objectives and Methods of Financial Risk

Management >> .

Liquidity

In the case of existing financial liabilities, there is generally a liquid-
ity risk in the event of a deterioration in the earnings situation. At
the end of 2025, the Nemetschek Group had liabilities to banks
of EUR 359.5 million (previous year: EUR 500.3 million), although
the structure, maturities and conditions of the remaining financial
liabilities have not changed significantly compared to the previous
year. The decrease in liabilities of EUR 140.8 million in the 2025
financial year is mainly due to the repayment of loans taken out in
connection with the financing of the acquisition of GoCanvas. In
addition, share issues of up to a total of 10% of the share capital
are possible if required. In addition, significantly positive operating
cash flows combined with higher debt financing opportunities im-
prove the company’s ability to finance the group.

In the 2025 financial year, the Group also generated a positive
cash flow and cash conversion rate (previous year: positive cash
flow, positive cash conversion rate) from operating activities,
which offers the opportunity to settle due and future liabilities. In
the future, it can be assumed that the Group will continue to gen-
erate cash flow from operating activities at least equal to EBIT-
DA. This means that the loans of EUR 359.5 million (previous
year: EUR 500.3 million), which are due in two to four years, can
be serviced. Agreed covenants are adhered to at all times. The
availability of decentralized financing is ensured, in part, by cen-
tral cash pooling as well as intra-group distribution and financing
options. As a matter of principle, the Group pursues conservative
and risk-avoiding financing strategies. The treasury function at
Group level has been significantly strengthened in recent years,
and topics such as the core banking concept, including a revolv-
ing credit line, liquidity and risk management, have been continu-
ously developed and strengthened through the further expansion
of governance structures and the revision of processes and sys-
tems.



Currency

As an internationally active company, the Nemetschek Group is
exposed to exchange rate fluctuations. The further increase in
the internationalization of the Group’s activities will also further
increase the importance of currency fluctuations for the Group’s
business activities. At Group level, currency fluctuations affect the
results generated in foreign currency, as the operating subsidiar-
ies outside the eurozone incur sales, costs and expenses mainly
in the respective national currencies (so-called “natural hedging”).
Nevertheless, currency fluctuations can have an impact on pric-
ing and thus on sales, which can affect the earnings situation of
individual Group companies. In view of the continuing high level
of uncertainty regarding the development of the monetary policy
of individual central banks, the currencies may continue to de-
velop volatilely and — when translated into the reporting currency
euro — have a significant impact on the earnings, financial position
and net assets of the Group and Nemetschek SE. In the case
of Nemetschek SE, this also affects currency risks arising from
financing transactions in foreign currency with subsidiaries.

Default

Default risks are managed within the Nemetschek Group by han-
dling credit approvals, setting caps and control procedures, and
regular dunning cycles.

The Nemetschek Group does not have a significant concentra-
tion of credit risks with an individual customer or specific custom-
er groups. Customers who wish to conclude significant transac-
tions with the company on a credit basis will be subject to a credit
check if materiality limits are exceeded. In addition, the receiva-
bles are continuously monitored and reviewed so that the com-
pany is not exposed to any material risk of default. If default risks
are identified, an appropriate balance sheet provision is made.
In connection with the consequences of the current economic
environment, the creditworthiness of individual customers could
change and the risk of default could thus increase.

Third-party providers, such as payment service providers (e.g.,
credit card companies), are used to enable digital commerce ef-
fectively and efficiently. These third-party vendors are subject to
contractual obligations set by the Nemetschek Group, which are
carefully monitored, and multiple partners are involved to ensure
redundancy of systems and processes across the business land-
scape.

REPORT ON RISKS AND OPPORTUNITIES

In the past three years, the markets have been characterized by
increased insolvency figures, refinancing problems in the custom-
er environment and project postponements due to delays in the
supply chain. The Nemetschek Group and its customers reacted
very resiliently here and actively mitigated the risk through tar-
geted measures and built up redundancies, so that the higher
systemic risk did not materialize. This situation is continuously
monitored within the Group; if necessary, further measures are
taken and precautions are taken.

Interest rate

As a result of central banks’ measures to curb inflation, inter-
est rates have fluctuated more over the past two years than in
the past, especially in Europe and the US. Long-term financing
is secured with fixed interest rates if this is considered reasona-
ble. Future M&A activities may have an impact on future interest
payments and are therefore also assessed as part of each indi-
vidual transaction. The company’s strong financial position has
been underlined by the successful issuance of the promissory
note since 2024. In view of the good earnings and financial situ-
ation and thus the creditworthiness of the company, a significant
impairment of the Nemetschek Group due to the interest rate risk
would also be limited.

Opportunity management and reporting

As part of the integrated risk management system, opportuni-
ty management plays a central role in ensuring the sustainable
success of the company. As an internationally active group,
Nemetschek focuses its attention in particular on opportunities
that are of strategic importance and can significantly influence the
future growth and innovative strength of the company coupled
with its market positioning.

An opportunity is defined as a possible future development or an
event that can lead to a positive deviation from the forecast or
target of the Nemetschek Group.

Opportunities are systematically documented and qualitatively
evaluated. Only if an opportunity is considered highly likely and
worthy of investment is it included in the company’s strategic and
operational business and financial planning, as well as resource
allocation, as part of the regularly updated business forecasts.

Operational potential is managed through regular review meet-
ings between the Executive Board, the segment managers and
other relevant experts, among other things. Economic, industry
and sales developments as well as the competitive environment
and technology trends are discussed, taking into account market,
industry and competition data. Opportunities that can be realized
in the short term are prioritized and integrated into the rolling busi-
ness forecast.
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The opportunities presented and explained below reflect the
greatest potential for the Nemetschek Group as of the balance
sheet date of December 31, 2025 and have been identified taking
into account industry-specific and regulatory framework condi-
tions:

Opportunity Field Opportunity Category
Competitive Environment
Economic
Industry (2023: Industry Develop-
Market Opportunities ment)

Acquisitions, Venture Investments
and Integration

Corporate Strategy

Cyber Security (new)

Human Resources

Products, Technologies and Business
Processes

Operational Opportunities Sales and Marketing

Legal Opportunities Compliance and Governance (new)

Compared to the previous year, a legal opportunity that existed in
the 2024 financial year has ceased to exist. This is now taken into
account as a risk-reducing factor in the legal risk and is therefore
no longer shown separately in the current year. The remaining
material opportunities of the Nemetschek Group did not change
significantly overall in the 2025 financial year.

Market opportunities

Competitive environment

Thanks to a stable high profitability and solid financial situation,
the Nemetschek Group is in a position to invest sustainably in
product, research and development, and thus to further develop
the existing product and solution portfolio technologically to meet
the needs of its customers. This creates concrete opportunities to
generate additional innovations that offer customers added val-
ue and can have a positive impact on the Group’s revenue and
earnings growth in the medium term. This is especially true for the
development of new solutions and the expansion of existing ones
with agent-based Al capabilities, which can create higher-val-
ue and more differentiated offerings. This will result in additional
growth impulses as well as sustainable competitive advantages,
especially for established vertical software providers such as the
Nemetschek Group. They benefit from deep domain-specific
expertise, long-term customer relationships, professional go-to-
market structures, proprietary technologies, access to relevant
industry data, and enhanced opportunities to build strategic part-
nerships and ecosystems.

The AEC/O software industry continues to be characterized by
a highly fragmented competitive environment. Despite ongoing
market consolidation, the market remains diverse, which offers
the Nemetschek Group the opportunity to open up new fields of

innovation both through targeted company acquisitions and ven-
ture investments as well as through the continuous development
of its own solution portfolio. Established internal structures in the
M&A and venture investment areas enable the Group to evaluate
these opportunities in a targeted manner and to exploit them in a
value-creating manner. The increasing use of Al can expand the
addressable market potential even beyond the classic software
market, as in the future it will be possible to address previously
hardly digitalized, manual activities in the construction industry. It
is to be expected that this additional market can represent a sig-
nificant opportunity. In addition, Al-supported development and
operational processes (e.g., in the areas of development, testing
and documentation) open up the opportunity to shorten innova-
tion cycles and bring new functionalities to market more quickly.

Economy

A faster-than-expected improvement in the global economic
outlook represents a significant opportunity for the Nemetschek
Group, as it can have a positive impact on customers’ investment
behavior and demand for the Group’s products and solutions.
Government initiatives and subsidies that lead to higher govern-
ment spending on infrastructure or digitalization measures also
offer the company the opportunity to realize additional sales and
revenues.

The Nemetschek Group continuously monitors the development
of relevant government initiatives in its target markets in order to
be able to react to programs at an early stage and to take advan-
tage of the resulting opportunities in a timely manner.

The increasing importance of sustainability and political efforts to
implement it can also have a positive impact on the Nemetschek
Group’s business. By participating in current developments in
the field of sustainability, the Group can benefit from the resulting
economic potential and achieve additional growth impulses.

Industry

Increasing cost pressure, labor shortages and the increased use
of digital work in the construction and architecture industries of-
fer significant opportunities for the Nemetschek Group. In view
of the comparatively low rate of digitalization in the construction
industry and the simultaneously growing demand for technology
and innovation — especially for efficient use of materials, more
efficient construction site management, early identification of
risks already in the planning and pre-construction phase, and the
resource-saving operation and management of buildings — the
company can benefit, which can be reflected in increased sales
potential and improved results in the medium term. If the digital-
ization of the industry develops faster or stronger than planned,
the Nemetschek Group has the opportunity to achieve sales
growth that exceeds existing planning. In particular, the trend
towards digitalization in the construction industry — for example
through BIM and digital twins, cloud-based collaboration and
SaaS solutions, Al-supported planning and risk identification, as



well as digital construction site and resource management — of-
fers the Nemetschek Group the opportunity to tap into additional
earnings and growth potential.

The increasing importance of climate-resilient architecture and
climate-friendly construction opens up the opportunity for the
Group to make a significant contribution to climate change adap-
tation and mitigation and to improving energy and resource effi-
ciency through its products and its strong position in the industry.
If, in particular, the demand for sustainable building certificates
and the focus on sustainable, energy- and resource-efficient
solutions develop more strongly or faster than expected against
the backdrop of scarce material and labor resources, this can
have a positive impact on the Group’s business success. These
trends have a concrete impact on the planning, construction,
operation and renovation of buildings and infrastructure and can
thus create additional growth potential for the Group. See also
Chapter << 2.1 General information >>.

Government investment in infrastructure and digitalization meas-
ures can also stimulate the public construction and infrastructure
sector. This creates opportunities for the design and build seg-
ments in particular to participate in the investments. In the Man-
age segment, there is additional growth potential due to the trend
towards energy savings and sustainable building management.
These developments are likely to have a positive impact on the
Group’s earnings situation.

Significant opportunities arise from the increasing demand for
digital content and worlds, 3D animations and real-time visuali-
zations. The trend of equipping products with artificial intelligence
(Al) and building on digital twins that connect the virtual and real
worlds opens up new opportunities for further product features
and development. Both the increasing demand and this technol-
ogy trend can lead to additional growth impulses and sustainably
increase the demand for Nemetschek solutions.

REPORT ON RISKS AND OPPORTUNITIES

Operational Opportunities

Acquisitions, Venture Investments and Integration

In addition to the Nemetschek Group’s outstanding leading capa-
bilities to present new solutions and products, the Nemetschek
Group is continuously expanding its product and solution port-
folio, including through acquisitions, thus gaining access to new
technologies and/or regional markets and continuously closing
any gaps in its value chain. This provides the opportunity to go
beyond the current planning assumptions to reach additional
customer groups and to gain relevant market shares that are
considered relevant and promising for the future. The Group also
relies on venture investments to gain access to innovative tech-
nologies and promote their adoption on the market, which can
also provide growth impetus beyond existing planning.

In order to be able to make the best possible use of acquisi-
tion opportunities, the Nemetschek Group continuously screens
the markets for suitable target companies. The company also
works with M&A advisors to fill gaps in the portfolio. In addition,
managers of the segments contribute their expertise and market
observations to the established and professional M&A process.
A standardized, process for M&A with a special focus on due
diligence, valuation and post-merger integration is established.

Corporate Strategy

The Nemetschek Group is a driver and one of the leading provid-
ers of Building Information Modeling (BIM) and has a strong po-
sition in all AEC/O segments with regard to this working method.
BIM regulations in various countries are helping BIM technologies
to gain further traction in the construction industry.

The ongoing shift to new sales and business models such as
subscription and SaaS as part of the strategic direction offers
accelerated growth opportunities as well as greater stability and
visibility of revenue development and profitability expectations. If
demand for these business models exceeds the level currently
assumed in corporate planning, this can lead to improved sales
and earnings development.

New technologies can also spur further market potential. In par-
ticular, the increasing importance of artificial intelligence (Al) can
change the AEC/O and media markets beyond existing plan-
ning and open up new growth opportunities for the Nemetschek
Group. For the Nemetschek Group, this results in additional
growth opportunities, for example through new Al-based func-
tions, services and business models, as well as assistants that
are deeply integrated into customer workflows and can increase
customer loyalty. This will allow the addressable market poten-
tial in AEC/O to expand beyond the classic software market by
increasingly addressing manual activities in the construction in-
dustry that have hardly been digitalized so far. The Nemetschek
Group also sees a strategic opportunity in being positioned as a
reliable partner for ethical and trustworthy Al and is building on
cooperation with experts from the university environment as well
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as with leading industry partners such as large cloud providers
and hyperscalers to translate corresponding innovations into se-
cure, scalable, domain-specific and practical solutions.

The increasing demand for climate-resilient and resource-saving
infrastructures that can withstand the effects of climate change
and resource scarcity may open up additional business opportu-
nities for the Group. Partnerships and investments in climate-ori-
ented and sustainability-focused start-ups offer the Group the
opportunity to increase its innovative strength more strongly than
previously planned and to expand beyond current planning into
new markets and product areas.

Cybersecurity

The company’s cybersecurity measures demonstrate a maturity
that is continuously adapted to the circumstances and a willing-
ness to address the threats to the digital infrastructure on which
BIM and Nemetschek’s business model are increasingly reliant.
As the regulatory environment and day-to-day demands adapt
globally and locally to the issues that arise, the company is pre-
pared to address them.

In order to achieve a sustainable impact, the Nemetschek Group
commissions only certified service providers and ensures the uni-
form application of the highest cyber and data security stand-
ards, including corresponding requirements for its suppliers. If
this strategy succeeds in ensuring a security and quality level in
the Group and the supply chain that is above industry level, it
can provide the Nemetschek Group with significant advantages
— such as increased attractiveness for security-conscious cus-
tomers, thus strengthening existing partnerships, access to new
markets with high compliance and data security requirements,
and improved asset protection.

Human Resources

The Nemetschek Group is characterized by long-term growth.
Their organizational structure and workflows enable dynam-
ic changes and offer attractive development opportunities for
employees of the Nemetschek Group or entry opportunities for
external candidates. The company continuously adapts its em-
ployee concept to changes in the company, in particular through
communication, training, promotion and maintenance of fairness
and equality in order to increase employee success.

Highly qualified and specialized employees with a broad
knowledge of all brands form the most valuable asset of the
Nemetschek Group. The Group’s attractiveness as an employer
and attractive working conditions create the opportunity to recruit
more qualified specialists and managers and to further strengthen
employee loyalty. Especially in uncertain economic times, finan-
cially strong companies such as the Nemetschek Group can use
attractive remuneration models, targeted training opportunities
and a supportive working environment as a competitive advan-
tage to increase employer attractiveness beyond the currently
expected level. This offers the opportunity to increase employ-

ee satisfaction, retention, and commitment more than planned;
attract additional talent more easily, and thus influence the per-
ception and reputation of the Group more positively than current
expectations. See also Chapter << 2.1 General Information >>.

Strengthening a global corporate culture offers the Nemetschek
Group the opportunity to continuously adapt historically grown
structures and to unite different regional and brand-specific per-
spectives. If this process is faster or more comprehensive than
currently planned, harmonizing business processes and strength-
ening cross-group collaboration can create a more integrated
and adaptable organization, as well as a values-based corporate
culture that proactively drives transformation and promotes sus-
tainable innovation beyond current planning expectations. See
also Chapter << 2.1 General information >>.

Products, technologies and processes

In particular, the development of new solutions and technologies
geared to greater customer benefits, such as cloud-based solu-
tions, a group-wide cloud infrastructure or digital twins as well as
Al-supported applications, can unlock additional efficiency and
growth potential that could lead to a positive deviation in reve-
nue and earnings. Likewise, the already advanced transition to
subscription and SaaS models and the associated high rate of
recurring revenues offer the opportunity for a more stable and
predictable earnings situation in the long term and thus for a
positive deviation of future results from current expectations. The
Nemetschek Group makes targeted use of its close customer
relationships as well as its research and development resources
to realize this potential.

The Nemetschek Group’s software provides information on reg-
ulations, materials, and construction impacts, facilitates data
exchange, and increases the digitalization and automation of
processes. This can have a positive impact on the efficiency, pro-
ductivity and quality of construction projects. OPEN BIM makes
responsibilities and requirements for projects transparent and
workflows comprehensible, thus creating accountability for pro-
jects; at the same time, standardized, open workflows reduce
the possibilities of design-related disputes among the parties in-
volved. These characteristics, typical of the Nemetschek Group’s
products, make it easier to involve smaller companies in large-
scale projects, promote broader participation and collaboration in
the construction industry, and achieve more sustainable impact
and results.

Changes to existing business processes and models are con-
tinuously made in order to bring about targeted improvements.
Changes can directly increase customer benefits — for example,
by making it easier to obtain building certificates and improv-
ing transparency in construction projects with BIM — and thus
strengthen customer relationships in the long term; at the same
time, they can have an indirect effect by further optimizing internal
company structures and processes, thus improving the Group’s
cost structure and significantly increasing value generation. If



these changes have a positive impact on customer benefits, cus-
tomer relationships or the cost situation beyond expectations,
this offers the opportunity to further increase the Group’s value
generation.

Sales and Marketing

The further internationalization of Nemetschek’s businesses is a
strategic focus intended to expand regional market shares and
enter new markets. In particular, the focus is on those sales mar-
kets that offer the greatest market potential and growth. In ad-
dition to EMEA, a major focus is on the US market, the world’s
largest regional AEC/O software market, as well as on selected
markets in Asia and the Middle East. Furthermore, there is an
opportunity to tap into markets that were not in focus in the past
— for example, the growing market in India — much more deeply in
the future through targeted market analyses, intensified market-
ing activities and the expansion of local partnerships. If this suc-
ceeds and market development and growth in these regions can
be expanded more significantly than expected, additional sales
potential may arise beyond the current forecast.

New forms of market cultivation created by the merger of individ-
ual products, which are further strengthened by improved digital
demand processes, offer the opportunity to offer existing and po-
tential new customers more comprehensive solution packages.
This can lead to stronger customer loyalty, especially for large,
internationally active customers with different disciplines. In ad-
dition, there are cross-selling activities in which customers are
offered solution packages with differently bundled products from
the Nemetschek portfolio. Opportunities may also arise from fur-
ther familiarizing new participants with BIM through discounted
licenses for students and young professionals, and continuously
improving the e-commerce and digital platforms used to reach
broad global audiences.

Summary assessment of the Group’s opportunity and risk
situation

In the 2025 financial year, the Nemetschek Group’s risk situation
remained stable overall. Thanks to its long-term strategic planning,
the Nemetschek Group has adapted well to the developments re-
sulting from the Al landscape. The main changes in the risk profile
in the 2025 financial year relate to tax risks and the “Acquisitions,
Venture Investments and Integration” risk area. Due to two sig-
nificant developments in the United States for the Nemetschek
Group, the extent of the damage caused by tax risks was raised
from “very low” to “medium”, while the probability of occurrence
remained unchanged. On the one hand, the US government has
adopted a new tariff framework that differs substantially from the
previous regulations. On the other hand, the U.S. budget pack-
age “One Big Beautiful Bill” (OBBB/OBS3) enacted laws that are
also expected to have relevant effects for foreign companies with
a U.S. presence, such as Nemetschek. These regulatory changes
led to a reassessment of the extent of the damage from tax risks.
In addition, with the increasing size and strategic importance

REPORT ON RISKS AND OPPORTUNITIES

of the transactions, the risk profile in the area of “Acquisitions,
Venture Investments and Integration” has changed, so that the
extent of damage in this area has been adjusted from “very low”
to “low”. This reflects the fact that Nemetschek is able to carry
out increasingly complex acquisitions and venture investments
thanks to strong cash flows and well-structured liquidity and is
therefore generally exposed to higher risks.

Apart from the aforementioned changes, the overall opportunity
and risk profile of the Nemetschek Group remains balanced. The
risks identified do not have a threatening character, either individ-
ually or in their entirety. The Group’s financial and capital structure,
solid liquidity and proactive management support its resilience. At
the same time, there are numerous opportunities for further pos-
itive development, which are regularly recorded, classified and
pursued in a value-creating manner within the framework of the
sustainable corporate strategy if there is sufficient potential.
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7 Outlook 2026

Overall Economic Development

As a globally active company, the Nemetschek Group is signif-
icantly affected by worldwide economic developments and re-
gional industry-specific trends. These types of developments may
also impact the Group’s future financial position, financial perfor-
mance and cash flows.

The outlook for the global economy is currently influenced by a
variety of factors that are subject to considerable uncertainty. Ge-
opolitical conflicts and their impact on global markets remain key
factors in global economic conditions. Despite these crises, the
global economy proved to be robust in 2025. But international
conditions remain challenging. Russia’s war on Ukraine and ten-
sions in the Middle East continue to weigh on market confidence
and price stability. In addition, the trade conflict between the USA
and China along with new protectionist tendencies between the
USA and the EU are causing uncertainty in global supply chain
structures. At the same time, high sovereign debt, demographic
changes and the accelerating use of artificial intelligence (Al) are
increasing the pressure to adapt. In terms of monetary policy,
the easing initiated by central banks in 2025 is likely to continue,
as inflation in most industrialized countries is approaching target
levels.

Global Economy

As fiscal year 2026 begins, the world economy is proving to be
resilient. Despite geopolitical volatility, leading research institutes
are indicating that moderate growth is set to continue, albeit at
varying rates in core markets.

In its update of January 19, 2026, the International Monetary
Fund (IMF) forecasts global economic growth of 3.3% for 2026. In
its latest annual report, the German Council of Economic Experts
(GCEE) anticipates somewhat more modest growth of 2.3%. A
key driver of the IMF’s optimism is a significant increase in tech-
nological productivity, underpinned by the widespread commer-
cial adoption of Al. In addition, global supply chains are returning
to normal, which is bolstering world trade.

Eurozone

The economic recovery in the eurozone is expected to consoli-
date in 2026. The IMF estimates growth at 1.3%, while the GCEE
gives a slightly lower forecast of 1.0%. The main drivers are more
stable foreign demand and falling energy costs, both of which are
easing the pressures on industry. In addition, the gradual easing
of monetary policy as well as improved financing conditions are
contributing to a stabilization of investment activity in the euro-
zone. A slight upturn is emerging in the German economy, with
estimates ranging between 0.9% (GCEE) and 1.1% (IMF). In ad-
dition to a gradual stabilization of foreign demand, private con-
sumption is expected to pick up as a result of real wage increas-
es, which could also boost demand in residential construction in
the medium term. Furthermore, both the IMF and the GCEE as-

sume that rising public investment — particularly in infrastructure,
energy supply, and transformation projects related to decarboni-
zation and digitalization — will make a positive contribution to eco-
nomic development and provide additional growth momentum.
Further impetus is also expected from the extensive investment
programs announced by the German government, including a
debt-financed infrastructure package worth around EUR 500 bil-
lion, which is intended to promote investment in transport, ener-
gy, digital technology, and climate-related modernization projects
in particular.

USA

Predictions for the US economy vary widely. While the IMF has
raised its forecast to 2.4% in light of massive investment activity
in the high-tech sector, the GCEE is predicting only 1.6%, citing
factors such as the end of government support programs and
the possible dampening effects of a more restrictive fiscal policy.
By contrast, according to the World Economic Outlook Update of
January 19, 2026, the IMF continues to see the US as the prima-
ry global growth engine, underpinned by a robust labor market
trend and steady consumer spending. Another key driver here
is the ongoing expansion of digital infrastructure (data centers),
boosted by tax incentives for high technology.

Asia/Pacific

The GCEE and the IMF expect economic growth in Japan to
slow to 0.6% or 0.7%, respectively, in 2026. According to both
institutions, economic development will be influenced in particu-
lar by sluggish export momentum and persistently subdued do-
mestic demand. At the same time, rising real wages along with
investment in digitalization and industrial modernization are likely
to have a stabilizing effect and support moderate economic ex-
pansion.

Australia

In its World Economic Outlook Update of January 19, 2026, the
IMF predicts growth of around 2.1% for Australia in 2026, driven
mainly by robust demand for services, ongoing investment in in-
frastructure and energy projects, and steady population growth.
At the same time, muted global demand for commodities and
comparatively high financing costs are slightly curbing economic
momentum.

Emerging Markets

Generally positive growth of 4.2% (IMF) and 3.9% (GCEE) is pre-
dicted in the emerging and developing markets. The positive dif-
ference in the IMF estimate is due mainly to the higher weighting
of the Southeast Asian growth hubs. Countries such as Vietnam
and Indonesia are increasingly benefiting from foreign direct in-
vestment as part of global diversification strategies (“China Plus
One”).



The IMF forecasts growth of 5.0% for the Asia region in 2026,
which is a slight year-on-year decline of 0.4%.

India remains one of the fastest-growing major economies with
an expected growth rate of 6.4% (IMF) or 6.9% (GCEE), driven by
solid domestic demand and massive government-funded infra-
structure programs. The Indian government continues to pursue
a consistent growth strategy focused on infrastructure, renewa-
ble energy, and digitalization. Large-scale investment in transpor-
tation and energy projects is intended to make the country more
competitive and stimulate private investment. The tech sector is
expected to go on playing a key role in growth, driven in part by
rapid developments in artificial intelligence, IT services, semicon-
ductor production, and technological innovations. According to
the World Economic Outlook Update of January 19, 2026, the
IMF expects European emerging markets to grow by 2.0% in
2025 and slightly faster in 2026 at 2.3%.

The IMF predicts that growth in Latin American emerging mar-
kets will slow slightly in 2026, reaching an estimated 2.2% com-
pared with 2.4% in the previous year. The main factors weighing
on growth are slowing momentum in the commodities sector and
continued restrictive financing conditions in specific economies.
On the other hand, robust domestic demand and improved eco-
nomic policy conditions in certain countries are likely to have a
stabilizing effect.

The IMF expects growth of approximately 3.9% in the Middle
East and Central Asia, which is up slightly on 2025 (3.7%). Ac-
cording to the IMF’s assessment, this will be driven in particular
by ongoing expansion in non-oil sectors, rising public investment,
and progress in economic diversification strategies in several
countries in the region.

For Saudi Arabia, a slight acceleration in economic growth to
4.5% (IMF) is expected, driven primarily by the gradual reversal
of oil production cuts, and extensive investment as part of Vision
2030. The large-scale projects under Vision 2030 are promoting
the digital transformation of the construction industry and at the
same time helping to further diversify the economy, particularly by
expanding the tourism and service sectors and reducing depend-
ence on the oil sector.

The IMF predicts economic growth of around 4.6% for develop-
ing countries in Africa, fueled in particular by continued invest-
ment in infrastructure and energy as well as by a gradual recovery
in domestic demand, while structural reforms and improved mac-
roeconomic conditions in specific countries are providing addi-
tional momentum.

OUTLOOK 2026

At the beginning of 2026, the situation in the Middle East has
once again escalated significantly: As a result of ongoing hostili-
ties between Israel, Iran, and other parties, geopolitical risks have
increased, which is weighing on market confidence, exacerbating
volatility in energy and commodity markets, and increasing uncer-
tainty for companies with regional activities.

As an internationally operating software company, the Nemet-
schek Group is also indirectly affected by further political and
economic developments in the region. Overall, the uncertainties
associated with the forecasts remain high and depend largely on
the course of geopolitical conflicts, with risks that could weigh
on the global economy, while a possible end to the wars — for
example, in Ukraine or the Middle East — and improved trading
conditions could provide positive impetus for global markets and
the industries relevant to the Nemetschek Group. Currently, ex-
perts at the IMF and the GCEE assess the short-term risks to be
higher than the opportunities. From today's perspective, this is
not expected to have any significant impact on the Nemetschek
Group's earnings, financial position and net assets.

Sources: https://www.sachverstaendigenrat-wirtschatft.de/fileadmin/dateiablage/gutachten/jg202526/

JG202526_Chapter_1.pdf
https://www.imf.org/-/media/files/publications/weo/2026/january/english/text.pdf

Development of the Underlying Industry-Specific
Conditions

Construction Industry

In all regions where the Nemetschek Group operates, the dig-
ital transformation is likely to continue in 2026, driven by the
increasing adoption of BIM, open data standards, and stricter
requirements around sustainability, environmental protection and
climate change mitigation in all phases of the construction life
cycle. These trends are expected to deliver productivity gains and
unlock additional value creation potential across the whole life
cycle of construction projects.

The overall outlook for the construction industry in 2026 is stable
to moderately positive, with initial signs of recovery after a weak-
er 2025. Al in all, the construction industry and related digital
industries are expected to gradually recover over the course of
the year, supported by increasing investment, regulation-driven
innovation, and gradually improving macroeconomic conditions.

Europe

Total construction output in Europe is forecast to grow by around
2.4%, bolstered by a gradual easing of monetary policy, stabilized
construction costs, and pent-up demand in residential construc-
tion. Construction activity in the years ahead is expected to grad-
ually pick up from 2026 onwards, with EU subsidy programs to
promote sustainable and energy-efficient construction projects,
rising government investment — particularly in defense and infra-
structure — and improved financing conditions as a result of fur-
ther interest rate cuts. At the same time, the ongoing shortage of
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skilled workers remains a key structural challenge and increases
the need for productivity-boosting digital solutions.

Germany’s construction industry is expected to see a return to
growth of around 3.0% in 2026, driven by factors such as fiscal
stimulus to promote public investment, monetary policy easing,
and rising investment in energy-efficient renovations and infra-
structure projects. Housing construction is set to grow by 2.6%,
non-housing construction by 1.2%, and civil engineering by 5.8%.

Spain, which already recorded strong growth in construction out-
put in 2025 (+6.6%), is expected to grow by a further 4.8% in
2026. Other positive contributions are expected from countries
including Poland (+5.4%), Ireland (+3.6%) and the Netherlands
(+2.7%), while ltaly (-0.8%) is likely to see a slight decline as a
result of government support programs ending and weaker resi-
dential construction activity.

The overall outlook for the Nordic countries is a gradual recov-
ery in construction activity in 2026. Sweden is likely to return to
growth at 2.4%, while Norway is expected to grow by 3.8%.

North America

A slight recovery in construction output of around +0.4% is fore-
cast in North America for 2026. Housing construction is expected
to recover by +2.1% and civil engineering to grow by +3.9%,
while non-residential construction is expected to remain weak
at -3.9%. Growth momentum is expected to come in particular
from investment in data centers and infrastructure projects.

Middle East

Saudi Arabia is expected to see construction output grow by
around 7.0% in 2026, driven mainly by civil engineering and large-
scale infrastructure and construction projects under Vision 2030,
as well as improved financing conditions.

Asia/Pacific

In India, construction activity is expected to grow by around 6.5%
in 2026, driven by continued public infrastructure investment,
rapid urbanization, and strong demand for residential and com-
mercial buildings. Australia is predicted to grow by 5.3%, while
Japan is expected to recover to around 4.1%.

Digitalization in Construction

Digitalization in the construction industry remains less developed
than in other sectors. This is due to significant fragmentation,
non-series production processes, and the low profitability of
companies in the construction trades. Nevertheless, an increas-
ing proportion of players in the industry are coming to regard dig-
ital transformation as a crucial competitive advantage and strate-
gic priority. Factors such as more robust regulation (particularly
for sustainable construction including climate and environmental
protection), high material costs, the ongoing skills shortage, and
the lessons of the Covid-19 pandemic may further drive or even
accelerate existing digitalization trends in the medium term. The
Nemetschek Group, which is globally positioned in this market,
is therefore operating in a growing market with significant long-
term growth prospects. Particularly favorable in this regard is the
growing spread of an open standard for data exchange, which
improves compatibility and efficient data sharing between differ-
ent software solutions, thus fostering the establishment of BIM.
This development is chiefly being driven by the international non-
profit organization buildingSMART, which promotes digitalization
in the construction industry. The Nemetschek Group is a member.

Media and Entertainment Industry

Market forecasts for the media industry point to a slight year-
on-year acceleration in growth, at 8.2%. This roughly equates to
the long-term average annual growth rate through 2029. Growth
drivers remain consistent: rising demand for digital content, the
increasing prevalence of immersive technologies such as AR and
VR applications, and investment in gaming and streaming plat-
forms. In addition, technological advances in cloud infrastructures
and real-time rendering technologies are bolstering the ongoing
scaling of digital content production. While Al-based tools are
gaining importance in the consumer and low-end segments, their
use in professional environments remains limited due to demand-
ing requirements for quality, creative control, workflow integration,
and intellectual property protection. Professional users are there-
fore focusing on specialized software solutions that integrate Al
in a targeted and controlled way to increase efficiency in existing
production processes.

Sources: Oxford Economics — Global Construction Output Q3 2025, Oxford Economics — European
Construction Output Q3 2025, Verdantix, Cambashi, Germany_2025_Q3



General Statement on Expected Development

Outlook for the Nemetschek Group

Despite the underlying macroeconomic and industry-specific
conditions and challenges outlined above, the Executive Board is
optimistic about 2026.

In the medium and long term, the significant structural growth
drivers in the Design, Build and Manage segments, such as
the low level of digitalization in the construction industry, the re-
quirements for greater efficiency and time and cost savings in
the construction life cycle, mounting regulations on BIM use, in-
creased demands for sustainability, environmental and climate
protection — particularly the reduction of carbon emissions includ-
ing the increasing requirements around energy- and resource-ef-
ficiency and effectiveness — as well as ongoing urbanization re-
main fully intact. A further factor is the ongoing shortage of skilled
workers, which has in fact been exacerbated by the crises of
recent years and is driving the need for more digitalization.

In the medium to long term, it can be assumed that Al technolo-
gies will also gain importance in the professional media environ-
ment and continue to change production processes in the Media
segment. However, established providers of professional media
software have structural advantages, as they can build on in-
depth industry and workflow expertise, long-standing customer
relationships, established sales and implementation structures,
and existing technological capabilities. These factors mean that
Al functionalities can be gradually integrated into existing solu-
tions in a quality-assured way and in close coordination with pro-
fessional production requirements.

The strong currency-adjusted growth of 22.6% in 2025 was
boosted by the acquisition of GoCanvas and temporary positive
effects in connection with the successful completion of the sub-
scription conversion of the Bluebeam brand, which temporarily
led to increased revenue momentum, particularly in the first half
of 2025. These effects will no longer be felt in the 2026 fiscal
year. In the Design segment, the ongoing subscription and SaaS
transition and the resulting accounting-related effects will have a
dampening effect on revenue growth and profitability in the short
term, as expected.

OUTLOOK 2026

The Executive Board expects organic, currency-adjusted reve-
nue growth of 14% to 15% for the Nemetschek Group in fiscal
year 2026. The Nemetschek Group’s EBITDA margin is expect-
ed to be between 32% and 33% with continued high invest-
ments in the future growth of the business.

Fiscal Year Fiscal Year 2026

2025 Actual March 2026 Outlook

Currency-

EUR 1,191.2 adjusted

Revenue and currency-adjusted million, revenue growth
revenue growth 22.6% of 14%-15%
EUR 371.1 EBITDA margin

million, between 32%

EBITDA and EBITDA margin 31.2% and 33%

Although the Nemetschek Group’s segments generally have a
similar opportunity and risk profile, they operate in different sub-
markets of the construction and real estate industries as well as
the media industry. As a result, market-specific conditions vary
and have a differing impact on the growth and profitability of the
segments. This being the case, the Nemetschek Group presents
a segment-level forecast in the management report, with pri-
or-year comparisons, to illustrate the varying developments and
segment-specific growth drivers more transparently.

The Executive Board expects the segments to develop as follows:

In the Design segment, the ongoing transition to subscription
and SaaS models and the resulting accounting effects will sub-
due revenue growth and profitability in the short term. However,
in the long term, this transition means that higher revenues can
be generated over the lifetime of the client relationship. More-
over, these recurring revenues are more predictable and, as a
result, business generally gains added resilience — even across
economic cycles. For the Design segment, currency-adjusted
revenue growth is expected to be in the high single-digit or low
double-digit percentage range and thus moderately below the
expected Group growth. The EBITDA margin will improve slightly
compared to the previous year but, as already described, is ex-
pected to be moderately below the average Group EBITDA mar-
gin due to the accounting-related effects of the subscription and
SaasS transition.

169



170

In the Build segment, which recorded very strong growth mo-
mentum in the 2025 fiscal year, growth is expected to normalize
at a continued high level in 2026. Growth in this segment in 2025
benefited significantly from temporary, positive effects in connec-
tion with the successful completion of the transition of the Blue-
beam brand to subscription, which temporarily led to increased
sales momentum. With the end of these conversion-related ef-
fects and due to the higher basis for comparison, growth rates
are expected to normalize at a high level in 2026. Furthermore,
growth in 2025 was also positively influenced by inorganic effects
from the acquired GoCanvas brand. Currency-adjusted revenue
growth in this segment in 2026 is still expected to be significantly
higher than Group growth in the low-twenty percent range. The
EBITDA margin will continue to improve compared to the previ-
ous year and is expected to be significantly higher than the aver-
age Group EBITDA margin.

Revenue growth in the Manage segment is likely to gain mo-
mentum. The Executive Board expects currency-adjusted reve-
nue growth in 2026 to be above the previous year's level and
in the low double-digit percentage range and thus moderately
below Group growth. In addition, the EBITDA margin is expected
to increase compared to the previous year, although it will remain
significantly below the Group's average EBITDA margin, partly for
structural reasons.

Market growth in the Media segment slowed in 2025. Howev-
er, the segment's subdued revenue growth is primarily due to
the loss of revenue in connection with the insolvency of a ser-
vice and payment provider in the first half of 2025. It also reflects
consolidation trends in the media and streaming sector and less
dynamic growth in budgets. For 2026, the Media segment is ex-
pected to achieve currency-adjusted revenue growth in the high
single-digit percentage range, which is higher than in the previous
year but still well below average Group growth. The high earnings
power is to be further strengthened so that the EBITDA margin
is expected to be moderately above the previous year and still
moderately above the Group's average EBITDA margin.

Fiscal Year 2025
(actual)

Fiscal year 2026

Segments Outlook March 2026

Design

Currency-adjusted revenue
growth in the high single-digit
or low double-digit percentage
range and thus moderately
below Group growth

Revenue in EUR million
or currency-adjusted
revenue growth in %

EUR 539.8 million
(+12.2%)

Slight improvement in EBITDA
margin compared to the
previous year — still moderate-
ly below the average Group
EBITDA margin

EBITDA in EUR million
or EBITDA margin in %

Build

EUR 151.8 million
(28.1%)

Currency-adjusted revenue
growth in the low 20s percent-
age range and thus significantly
above Group growth

Revenue in EUR million
or currency-adjusted
revenue growth in %

EUR 481.3 million
(+46.6%)

Moderate improvement in the
EBITDA margin compared to
the previous year — still well
above the Group EBITDA

EBITDA in EUR milion ~ EUR 172.1 million

or EBITDA margin in % (35.8%) margin
Manage

Currency-adjusted revenue

growth above the previous

year's level in the low dou-

Revenue in EUR million ble-digit percentage range and

or currency-adjusted EUR 51.9 million thus moderately below Group

revenue growth in % (+3.9%) growth

Slight increase in EBITDA mar-

gin compared to the previous

EBITDA in EUR million EUR 6.2 million year — still significantly below

or EBITDA margin in % (12.0%) the Group EBITDA margin

Media

Currency-adjusted revenue
growth above the previ-

ous year's level in the high
single-digit percentage range,
and thus significantly below the

Revenue in EUR million

or currency-adjusted EUR 121.0 million

revenue growth in % (+2.9%) Group’s growth
Slight increase in EBITDA mar-

gin compared to the previous

EBITDA in EUR million EUR 41.0 million year — moderately above the
or EBITDA margin in % (83.9%) average Group EBITDA margin

As business development is influenced by currency effects, par-
ticularly the US dollar, the outlook for revenue growth is stated on
a currency-adjusted basis in order to better assess the compa-
ny’s operational strength.

With regard to the net assets and financial position, the Nemet-
schek Group expects the following development: The expecta-
tions for the earnings situation for the fiscal year 2026 have a
positive effect on the assessment of the net assets and financial
position. For the fiscal year 2026, the Executive Board does not
expect any structural changes in the Nemetschek Group's net as-
sets - also taking into account the expected dividend payment to
shareholders and the currently prevailing average market opinion
on the currencies that are important for the Nemetschek Group,
in particular the US dollar. The financial position will be charac-
terized by the generation of cash and cash equivalents and the



planned repayment of financing, so that positive net liquidity can
be expected at the end of 2026. At the same time, targeted ac-
quisitions continue to be a central component of the Nemetschek
Group's corporate strategy, meaning that corresponding com-
pany acquisitions can also be expected in the future, which may
have an impact on the net assets and financial position.

Dividends

The continuity and sustainability-oriented, shareholder-friendly
dividend policy of Nemetschek SE is to be continued unchanged
in the coming years. Taking into account the respective overall
economic development as well as the economic and financial po-
sition of the company, the Executive Board plans to continue to
distribute around 20% to 25% of the operating cash flow as a
dividend to the shareholders and thus allow them to participate
appropriately in the economic success of the Group.

In general, it should be borne in mind in connection with the fore-
cast that, in addition to a change in underlying economic condi-
tions, changes in currency exchange rates and possible portfolio
modifications as a result of M&A activities could have an impact
on the Group’s revenue and earnings and ultimately also on the
achievement of the forecast. For this reason, the forecast for 2026
has been prepared on a basis comparable with the previous year,
assuming constant exchange rates and a portfolio unaffected by
M&A activities.

Notes on the Outlook

This management report contains forward-looking statements
and information — i.e., statements about future events. These
forward-looking statements can be identified by formulations
such as “expect,” “intend,” “plan,” “estimate” or the like. Such
forward-looking statements are based on current expectations
and certain assumptions. They therefore involve a number of risks
and uncertainties. Various factors, many of which are outside the
control of the Nemetschek Group, could influence the business
activities, success, business strategy and results of the compa-
ny. This may cause the actual results, success and performance
of the Nemetschek Group to differ substantially from the results,
success or performance expressly or implicitly contained in the
forward-looking statements.

OUTLOOK 2026

8. Other Disclosures

Corporate Governance Declaration

The corporate governance declaration pursuant to sections 289f
and 315d of the German Commercial Code (HGB) is part of the
Group Management Report. It is published on the Nemetschek
SE website at innemetschek.com/en/corporate-governance. In
accordance with HGB section 317(2), sixth sentence, the pro-
fessional audit of the disclosures under HGB sections 289f and
315d is limited to whether the disclosures were made. The cor-
porate governance declaration can also be found in the 2025
Annual Report in the chapter entitled << To our Shareholders >>.

Explanatory Report of the Executive
Board on Disclosures Pursuant to
Sections 289a and 315a of the HGB

This section contains the disclosures pursuant to Sections 289a,
315a of the German Commercial Code (HGB) together with the
Explanatory Report of the Executive Board pursuant to Section
176 (1) sentence 1 of the German Stock Corporation Act (AktG)
in conjunction with Article 9 (1) letter c) (i) of the SE Regulation.

(1) Composition of subscribed capital

As of December 31, 2025, the share capital of Nemetschek SE
amounts to EUR 115,500,000.00 and is divided into 115,500,000
no-par bearer shares. Different classes of shares do not exist. All
shares entail the same rights and obligations. One vote is granted
per share and is decisive for the shareholders’ share in profits.

In the 2025 fiscal year, the company purchased treasury shares
under a share buyback program. On December 31, 2025, the
company held 9,206 treasury shares. The company has no voting
rights attached to these shares.

(2) Restrictions affecting voting rights or the transfer of
shares

There are no restrictions in the Articles of Incorporation relating to
voting rights or the transfer of shares. Restrictions on voting rights
may exist based on statutory provisions, such as in accordance
with Sections 71b and 136 of the AktG. The company’s Executive
Board is not aware of other restrictions, such as under agree-
ments between shareholders.

(3) Interests in capital exceeding 10% of voting rights

The direct and indirect interests in the subscribed capital
(shareholder structure), which exceed 10% of the voting rights,
are shown in the notes to the annual financial statements of
Nemetschek SE.

(4) Shares with special rights granting control
There were no shares with special rights granting control.
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(5) Type of control of voting rights if employees hold an
interest in the capital and do not directly exercise their
control rights

There were no controls on voting rights for employees holding an
interest in the capital. If Nemetschek SE issues shares as a re-
muneration component under employee participation schemes,
the shares are transferred to the employees. The beneficiary em-
ployees can exercise the control rights conferred on them by the
employee shares like other shareholders in accordance with the
statutory provisions and the regulations in the Articles of Incor-
poration.

(6) Statutory provisions and regulations in the Articles

of Incorporation on the appointment and dismissal of
members of the Executive Board and amendments to the
Articles of Incorporation

Article 9 (1), Article 39 (2) and Article 46 of the SE Regulation,
Sections 84 and 85 of the AktG in conjunction with Section 8 (2)
of the Articles of Incorporation of Nemetschek SE regulate the
appointment and dismissal of Executive Board members. Under
the provisions of these sections, Executive Board members are
appointed by the Supervisory Board for a term not exceeding five
years. The appointment may be renewed or the term of office
may be extended, provided that the term of each such renewal
or extension shall not exceed five years. Section 8, Paragraph 1
of the Articles of Incorporation states that the Executive Board
must consist of one or more persons. The number of persons
is determined by the Supervisory Board. The Executive Board
of Nemetschek SE consisted of three persons as of December
31, 2025.

If there is a good cause, the Supervisory Board can revoke the
appointment of the Executive Board member (Article 9 (1), Article
39 (2) of the SE Regulation and Section 84 (4) sentences 1 and
2 of the AktG).

The amendments to the Articles of Incorporation are governed
by Article 59 of the SE Regulation, Section51 of the SE Act and
Section 179 of the German Stock Corporation Act in conjunction
with Articles 14 and 19 of Nemetschek SE’s Articles of Incorpo-
ration. According to this provision, amendments to the Articles of
Incorporation are generally decided by the Annual General Meet-
ing with a two-thirds majority of the votes. If at least half of the
share capital is represented, a simple majority of the votes cast
is sufficient. If the law also requires a majority of the share capital
represented at the Annual General Meeting to pass resolutions, a
simple majority of the share capital represented at the time of the
resolution is sufficient, to the extent permitted by law. In accord-
ance with Section 14 of Nemetschek SE’s Articles of Incorpora-
tion, the Supervisory Board is authorized to decide on amend-
ments to the Articles of Incorporation that affect only its wording.

(7) Powers of the Executive Board to issue or redeem
shares

The Executive Board is authorized, with the approval of the Su-
pervisory Board, to increase the company’s share capital by up to
a total of EUR 11,550,000 through the issue of up to 11,550,000
new no-par bearer shares against cash and/or non-cash contri-
butions on one or more occasions until May 19, 2030 (inclusive)
(Authorized Capital 2025/1). Shareholders are to be granted
their statutory subscription right to the new shares. Pursuant to
Section 186 (5) of the German Stock Corporation Act (AktG), the
shares may also be held by one or more credit institutions, se-
curities institutions, or companies operating in accordance with
Section 53 (1) sentence 1 or Section 53b (1) sentence 1 or (7) of
the German Banking Act (Kreditwesengesetz) with the obligation
to offer them to the shareholders of the company for subscrip-
tion (indirect subscription right). However, the Executive Board
is authorized, with the approval of the Supervisory Board, to dis-
apply the shareholders’ subscription right in full or in part on one
or more occasions for one or more capital increases within the
scope of Authorized Capital 2025/1, in accordance with the de-
tails of the resolution on agenda item 8 by the Annual General
Meeting of May 20, 2025.

The company’s share capital is contingently increased by up to
EUR 11,550,000.00 through the issue of up to 11,550,000 new
no-par bearer shares (Contingent Capital 2025/1). The Contin-
gent Capital 2025/1 serves the purpose of issuing shares to the
creditors of convertible bonds, bonds with warrants, profit par-
ticipation rights, and/or profit bonds (or combinations of these
instruments) (collectively referred to below as “bonds”) that are
issued in accordance with the authorization of the Annual General
Meeting of the company of May 20, 2025 under agenda item 9
by the company or domestic or foreign companies in which the
company holds a direct or indirect interest with the majority of
voting rights and capital, until May 19, 2030. In each case, the
new shares will be issued at the conversion or option price to
be determined in accordance with the authorization of the Annual
General Meeting of the company of May 20, 2025 under agenda
item 9. The contingent capital increase may only be carried out
to the extent that the holders of conversion or option rights under
the specified bonds exercise their conversion or option rights or
conversion or option obligations under such bonds are fulfilled and
provided that such conversion or option rights or conversion or
option obligations are not served through treasury shares, through
shares from authorized capital or through other benefits. The new
shares will confer a share in profits from the beginning of the fiscal
year in which they are created through the exercising of conver-
sion/option rights or fulfilment of conversion/option obligations.
As far as legally permissible, the Executive Board may, with the
approval of the Supervisory Board, also specify that new shares
will also confer a share in profits for a past fiscal year in derogation
of Section 60 (2) of the German Stock Corporation Act (AktG). The
Executive Board is authorized to stipulate further details regarding
the implementation of the contingent capital increase.



In accordance with Section 71 (1) No. 8 of the AktG, the company
requires a special authorization from the Annual General Meeting
to acquire and use its treasury shares, unless expressly permitted
by law. At the Annual General Meeting on May 23, 2024, an au-
thorizing resolution was accordingly proposed and approved by
the shareholders.

In accordance with the resolution adopted under agenda item 7
by the Annual General Meeting of May 23, 2024, the authorization
is valid as follows:

“a) The Executive Board shall be authorized until the end of May
22, 2029, with the approval of the Supervisory Board, to pur-
chase shares in the company up to a total of 10% of the share
capital existing at the time this authorization becomes effective
or — if this amount is lower — of the share capital of the company
existing at the time this authorization is exercised in each case,
for any permissible purpose within the scope of the statutory lim-
itations and under the conditions specified in more detail below.
The authorization may not be used for the purpose of trading in
treasury shares.

In accordance with Section 71 (2) sentence 1 AkiG, the pur-
chased treasury shares, together with other shares that the com-
pany has already acquired and still holds or that are attributable
to it in accordance with Sections 71d and 71e AktG, may at no
time account for more than 10% of the company’s share capital.
Furthermore, the requirements of Section 71 (2) sentences 2 and
3 AktG must be observed.

At the discretion of the Executive Board, treasury shares may be
acquired aa) via the stock exchange or bb) by means of a public
purchase offer or cc) by means of a public invitation to sharehold-
ers to submit offers to sell.

aa) If the shares are purchased via the stock exchange, the pur-
chase price per share (excluding incidental expenses) may not
exceed or fall below the arithmetic mean of the closing auction
prices of shares in the company in the Xetra trading system of the
Frankfurt Stock Exchange on the last three days of trading prior
to the obligation to purchase by more than 10% and more than
20% respectively.

bb) If the acquisition takes place outside the stock exchange on
the basis of a public purchase offer, a fixed purchase price or a
purchase price range may be determined. The purchase price
offered or the limits of the purchase price range offered (exclud-
ing incidental expenses) per share may not exceed or fall below
the arithmetic mean of the closing auction prices of shares in
the company in the Xetra trading system of the Frankfurt Stock
Exchange on the 5th, 4th and 3rd day of trading prior to the date
of publication of the offer by more than 10% and more than 20%
respectively. If significant price movements occur after the publi-
cation of a public purchase offer, the offer may be adjusted.

cc) If the acquisition is made by means of a public invitation to
all shareholders to submit offers to sell, the company shall set a

OTHER DISCLOSURES

purchase price range per share within which offers to sell may be
submitted. The purchase price per share to be paid by the com-
pany (excluding incidental expenses), which the company deter-
mines on the basis of the offers to sell received, may not exceed
or fall below the arithmetic mean of the closing auction prices of
shares in the company in the Xetra trading system of the Frankfurt
Stock Exchange on the last three days of trading prior to the day
on which the offers to sell are accepted by more than 10% and
more than 20% respectively.

dd) If significant price movements occur after the publication of
a public purchase offer or a public invitation to submit offers to
sell, the public purchase offer or the public invitation to submit
offers to sell can be adjusted. In this case, the arithmetic mean of
the closing auction prices of shares in the company in the Xetra
trading system of the Frankfurt Stock Exchange on the 5th, 4th
and 3rd day of trading prior to the public announcement of the
adjustment is used to determine the adjusted purchase price or
the adjusted purchase price range. The 10% or 20% limit for ex-
ceeding or falling below the mean amount shall be applied to the
adjusted amount.

The volume of a public purchase offer or a public invitation to
submit offers to sell may be limited. If a public purchase offer or
a public invitation to submit offers to sell exceeds this volume,
the purchase or acceptance may be made in proportion to the
shares offered (tender quotas), with the partial exclusion of any
pre-emptive tender rights of shareholders in this respect. Further-
more, provision can be made for the preferential acceptance of
smaller quantities of up to 100 shares offered per shareholder as
well as for a rounding rule in accordance with prudent commercial
practice in order to exclude arithmetic fractional shares. Any fur-
ther pre-emptive tender rights of shareholders shall be excluded
to this extent.

The detailed drafting of the respective acquisition, in particular of
a public purchase offer or a public invitation to submit offers to
sell, shall be determined by the Executive Board.

The authorization to purchase treasury shares may be exercised
once or several times, in whole or in part. The purchase may be
carried out in tranches, spread over various acquisition dates,
within the authorization period until the permissible acquisition
volume is reached. The acquisition may also be carried out by
Group entities dependent on the controlling enterprise within the
meaning of Section 17 AktG or by third parties for the account
of the controlling enterprise. Furthermore, the company may
agree with one or more banks or other enterprises that meet the
requirements of Section 186 (5) sentence 1 AktG that they will
transfer to the controlling enterprise a predetermined number of
shares or a predetermined euro equivalent value of shares in the
company within a predefined period of time. The price at which
the controlling enterprise acquires treasury shares shall represent
a discount on the arithmetic mean of the volume-weighted aver-
age price in the Xetra trading system on the Frankfurt Stock Ex-
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change, calculated over a predetermined number of trading days.
However, the price of the share may not fall below the aforemen-
tioned mean by more than 20%. Furthermore, the credit institu-
tions or other enterprises fulfilling the requirements of Section 186
(5) sentence 1 AktG must undertake to purchase the shares to
be transferred on the stock exchange at prices that are within the
range that would apply if the controlling enterprise itself were to
purchase them directly on the stock exchange.

Should the Xetra trading system on the Frankfurt Stock Exchange
be replaced by a comparable successor system, this authoriza-
tion shall also apply to that system in place of Xetra trading.

b) The Executive Board shall be authorized to use shares in the
company that are acquired on the basis of the above authoriza-
tion or in accordance with Section 71d AktG for all legally permis-
sible purposes from May 24, 2024, in particular

aa) to sell the shares to third parties against payment in cash in
a manner other than via the stock exchange or by means of an
offer to sell addressed to all shareholders. The prerequisite for
this is that the price at which the shares are sold (excluding inci-
dental selling expenses) is not substantially below the price of the
company’s shares determined by the opening auction in the Xetra
trading system on the Frankfurt Stock Exchange on the day of the
binding agreement;

bb) to offer or sell the shares as consideration in connection with a
merger with other companies, the acquisition of companies, busi-
ness units or equity interests in other entities or the acquisition of
other assets. Sell in this context also includes granting conver-
sion or subscription rights and purchase options and transferring
shares as part of a securities lending transaction;

cc) to utilize the shares to fulfill or secure conversion or option
rights or conversion obligations or acquisition rights to shares in
the company, in particular from and in connection with convertible
bonds or bonds with warrants attached issued in the future by the
company or a Group entity of the company within the meaning of
Section 18 AktG;

dd) to use the shares to pay a scrip dividend, which offers all
sha+reholders the option of transferring all or part of their dividend
entitlement to the company in return for shares in the company;

ee) to redeem the shares, without such redemption or its imple-
mentation requiring a further resolution of the Annual General
Meeting. The redemption shall lead to a capital decrease. The
Executive Board may determine otherwise, i.e., that the share
capital remains unchanged upon redemption and instead that the
proportion of the share capital relating to the remaining shares
increases through redemption pursuant to Section 8 (3) AktG.
In such a case, the Executive Board is authorized to adjust the
statement of the number of shares in the Articles of Incorporation;

ff) to offer the shares for purchase to members of the compa-
ny’s Executive Board, members of the Executive Board and the
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management of controlled Group entities of the controlling enter-
prise within the meaning of Section 18 AktG and to employees
of the company or of Group entities as part of the agreed remu-
neration and/or to fulfill the company’s obligations under man-
agement and employee participation schemes, share matching
plans, performance share programs, stock appreciation rights or
other virtual share or share option programs, to grant shares or
to sell or transfer shares to such persons; the shares offered or
granted may also be transferred to the beneficiaries after the end
of the board or employment relationship. This also includes the
authorization to offer the shares free of charge or for purchase
at other special conditions or to grant, sell or transfer them. The
shares may also be transferred to a bank or another company
meeting the requirements of Section 186 (5) sentence 1 AkiG,
which, along with the shares, assumes the obligation to use the
shares exclusively for the purposes set out in sentence 1 of this lit
ff). The Executive Board shall be authorized to acquire the shares
to be granted to employees of the company and of controlled
Group entities, to members of the company’s Executive Board
or to members of the management of controlled Group entities
via securities loans from a bank or another company meeting the
requirements of Section 186 (5) sentence 1 AktG and use the
shares acquired on the basis of the above purchase authoriza-
tion or an earlier authorization to repay these securities loans. If
treasury shares are to be offered for sale, granted or transferred
to members of the company’s Executive Board, the Supervisory
Board shall decide on the exercise of this authorization.

Shareholders’ subscription rights to acquired treasury shares
shall be excluded to the extent that these shares are used in ac-
cordance with the above authorizations under b) aa) to cc) and
ff). In addition, the Executive Board shall be authorized, with the
approval of the Supervisory Board, to exclude subscription rights
in order to grant the holders and/or creditors of conversion/option
rights to shares in the company or corresponding conversion/
option obligations subscription rights in order to make allowance
for any dilution effect to the extent to which they would be en-
titled after exercising these rights or fulfilling these obligations.
The Executive Board shall also be authorized, with the approval
of the Supervisory Board, to exclude subscription rights if within
the meaning of Section 186 (3) sentence 4 AktG an exclusion of
subscription rights is required to implement the scrip dividend
(authorization lit b) dd)). Furthermore, subscription rights for frac-
tional amounts may be excluded in the event of a sale offer to all
shareholders.

The authorizations under b) aa) and cc) are restricted pursuant
to Section 186 (3) sentence 4 AkiG to the extent that the total
number of shares in the company to be sold with the exclusion of
subscription rights, together with new shares in the company that
have been issued excluding subscription rights since this author-
ization was granted, must in total not exceed 10% of the compa-
ny’s share capital, either at the time when this authorization takes
effect or — if this value is lower — at the time this authorization is



exercised. Furthermore, shares issued or required to be issued
to meet obligations arising from bonds with warrants attached
or convertible bonds must also be included in determining this
10% limit, provided that these bonds were issued with the exclu-
sion of subscription rights during the term of this authorization in
corresponding application of Section 186 (3) sentence 4 AktG. In
determining this 10% limit, all shares must be included that are is-
sued in direct or indirect application of the above provision during
the term of this authorization up to the time when it is exercised.

The authorization to use treasury shares can be exercised once
or several times, in whole or in part.

The authorization to acquire and use treasury shares resolved by
the Annual General Meeting on May 28, 2019 will be canceled at
the end of May 23, 2024.”

(8) Significant agreements of the company subject to a
change of control following a takeover offer

There are no significant agreements of the company subject to a
change of control following a takeover offer.

(9) Compensation agreements concluded by the company
with members of the Executive Board or employees in the
event of a takeover offer

There were no compensation agreements concluded by the
company with members of the Executive Board or employees in
the event of a takeover offer.

Related Entities Report

The Executive Board of Nemetschek SE has prepared a report
on the company’s relationships with affiliated companies (Related
Entities Report) in accordance with Section 312 of the German
Stock Corporation Act and has declared the following at the end
of the report: Our company, Nemetschek SE, received appropri-
ate consideration for each legal transaction listed in the report
on relationships with affiliated companies for the reporting peri-
od from January 1, 2025 to December 31, 2025 in the light of
the circumstances known to us at the time the legal transactions
were carried out. Nemetschek SE has not taken or omitted any
measures.

Munich, March 13, 2026

The Executive Board

— B QMM

Yves Padrines Louise Ofverstrdm Usman Shuja
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